
From: USAStaffingOffice@opm.gov
To:
Subject: [Non-DoD Source] Certificate for Vacancy 1869274, MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER, is

available for viewing
Date: Friday, January 06, 2017 14:18:54

Your HR office has sent the following certificate for you to review:
FO-17-TWW-38256S0 for Request 16NOVNWQNNV2465726542304

You may access this certificate by logging into USA Staffing® Selection Manager through the link below.
Click on the link below or copy and paste the URL into the "Address" field of your Web browser to retrieve the list
of eligible job applicants:
https://selectionmanager.usastaffing.gov/

If you are unfamiliar with Selection Manager, please visit http://help.usastaffing.gov/selectionmanager/index.php/
for detailed instructions.

If you need additional information concerning the list of applicants or selection procedures, contact 

Note: this is an automated email message. Please do not reply directly to this message.

------------------------------
USA Staffing® System

mailto:USAStaffingOffice@opm.gov
https://selectionmanager.usastaffing.gov/
http://help.usastaffing.gov/selectionmanager/index.php/


From: Mark Sternagle
To:
Cc:
Subject: [Non-DoD Source] Fw: Message sent to Dauphin County - Case ID #PP-005-916-210-681
Date: Wednesday, June 21, 2017 7:09:55

        Ma'am,

        Good morning.

        Please note that I have included an attachment showing my receipt for fingerprint services.

       

        I paid $25 to get my fingerprints taken by the local authorities.

        Unfortunately, I am unsure if they will use the FBI (FD 258) form.

        I am also unsure if they can fit me into their schedule to get my fingerprints taken this week.

        Could I get my fingerprints taken at a DOD facility?

        Thank you.

        Mark
       
       
        Sent from Yahoo Mail on Android <https://overview.mail.yahoo.com/mobile/?.src=Android>

mailto:mhs111@yahoo.com
https://overview.mail.yahoo.com/mobile/?.src=Android


From: Mark Sternagle
To:
Subject: [Non-DoD Source] Re: Mechanical Engineer Position with Naval Sea Logistics Center
Date: Tuesday, March 14, 2017 13:52:49

Thank you for this update.

Mark

Sent from Yahoo Mail on Android <https://overview.mail.yahoo.com/mobile/?.src=Android>

        On Tue, Mar 14, 2017 at 2:53 PM, 
        wrote:
        Good Afternoon,
       

        You have been selected for a Mechanical Engineer, GS-0830-09 (full performance level GS-12), position with
the Naval Sea Logistics Center in Mechanicsburg, PA. However, the Federal Government is currently under a hiring
freeze that is affecting our hiring actions.  At this time, we are not able to move forward with the job offer or setting
an effective date. Once we are able to move forward, I will be in touch with you.
       

        Please let me know if you have any questions.
       

        Thank you.
       

        v/r,
       
        
       

        
       
        HR Advisor
       
        Naval Undersea Warfare Center Division, Keyport
       
        Naval Sea Logistics Center
       

        
       
        
       
        Fax: (360) 396-2225
       
        Address:
       
        NUWC Division, Keyport
       
        610 Dowell Street, Bldg. 206A, Code 1013

mailto:mhs111@yahoo.com
https://overview.mail.yahoo.com/mobile/?.src=Android


       
        Keyport, WA 98345-7610
       

        FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
       
        This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by
personnel having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure,
copying, distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure
may result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.
       



From: Mark Sternagle
To:
Subject: [Non-DoD Source] Re: Mechanical Engineer Position with Naval Sea Logistics Center
Date: Tuesday, March 14, 2017 20:00:13

,

Good evening.

Since I am currently a Department of Defense wage grade 11, step 5 (earning roughly $27/hour), will I be forced to
take a salary cut if I accept this GS-9 position?

*      
       
*      
       
*      
       
*      
       
*      
       
*      
       
*      
       
*      
       

       
       

        

MAXIMUM PAYABLE RATE RULE

Description

The maximum payable rate rule is a special rule that allows an agency to set pay for a General Schedule (GS)
employee at a rate above the rate that would be established using normal rules, based on a higher rate of pay the
employee previously received in another Federal job. The pay set under the maximum payable rate rule may not
exceed the rate for step 10 of the GS grade or be less than the rate to which the employee would be entitled under
normal pay-setting rules. The maximum payable rate rule may be used in various pay actions, including
reemployment, transfer, reassignment, promotion, demotion, change in type of appointment, termination of a critical
position pay authority under 5 CFR part 535, movement from a non-GS pay system, or termination of grade or pay
retention under 5 CFR part 536.

Â§ 532.405   Use of highest previous rate.

mailto:mhs111@yahoo.com


(a)(1) Subject to the provisions of Â§532.407 of this subpart and part 536 of this chapter, when an employee is
reemployed, reassigned, transferred, promoted, or changed to a lower grade, the agency may fix the pay at any rate
of the new grade which does not exceed the employee's highest previous rate.

Notice the two highlighted words in the above paragraphs. The agency is under no obligation to offer "save-pay" or
"save-grade" onvoluntary downgrades of positions. Only when it is an agency decision and not the decision of the
employee (through voluntary or disciplinary reasons) to downgrade or eliminate the current position does the agency
have to offer "save-pay" or "save-grade".
               
       

       
       

               

Here is the link to the OPM website:
http://www.opm.gov/faqs/QA.aspx?fid=e64d74ab-20a3-484c-8682-d2a2b46c22da&pid=354080bf-840c-458a-acf3-
bc402508b687
Here is what it says:
Can an employee establish initial entitlement to grade or pay retention upon transfer to another agency?

 If an employee is reduced in grade or pay in conjunction with a transfer to another agency, there is no mandatory
entitlement to grade or pay retention. However, the gaining agency may grant grade or pay retention under its
optional authority (5 CFR 536.202 or 536.302), as long as the employee is otherwise qualified.

One of the eligibility conditions is that the reduction in grade or pay not be "at the employee's request" (5 CFR
536.102(b)(1)). If the transfer is initiated by the employee for his or her benefit, convenience, or personal advantage
(including a transfer to avoid adverse action based on personal cause), it would be considered to be at the
employee's request, thus barring grade or pay retention. However, if the transfer was directly caused or influenced
by a management action (not based on personal cause), then even though the transfer appeared to be voluntary, it
would not be "at the employee's request." (See definitions ofmanagement action and reduced in grade or pay at the
employee's request in 5 CFR 536.103.)

For purposes of providing optional grade retention to a transferring employee, the management action must be either
a specific RIF notice or a written announcement of a reorganization or reclassification that might result in reduction
of the employee's grade. For purposes of optional pay retention, the management action must be an action that
would result in a pay reduction (after the application of any applicable geographic conversion under 5 CFR
536.303(a) and in the absence of pay retention).

Note: A movement between subcomponents of an Executive department or other Executive agency cannot be
considered a transfer. Under the law, the term "agency" includes Executive departments and certain other agencies.
(See 5 U.S.C. 101-105, 5102(a), and 5361(2).) Thus, it is possible for mandatory grade and pay retention to apply to
an employee who moves between subcomponents of an Executive department or other Executive agency--e.g., if the
employee is placed in a lower-graded position at management initiative as a result of reduction-in-force

       
Can an employee establish initial entitlement to grade or pay retention upon transfer to another agency?

 If an employee is reduced in grade or pay in conjunction with a transfer to another agency, there is no mandatory
entitlement to grade or pay retention. However, the gaining agency may grant grade or pay retention under its
optional authority (5 CFR 536.202 or 536.302), as long as the employee is otherwise qualified.

One of the eligibility conditions is that the reduction in grade or pay not be "at the employee's request" (5 CFR

http://www.opm.gov/faqs/QA.aspx?fid=e64d74ab-20a3-484c-8682-d2a2b46c22da&pid=354080bf-840c-458a-acf3-bc402508b687
http://www.opm.gov/faqs/QA.aspx?fid=e64d74ab-20a3-484c-8682-d2a2b46c22da&pid=354080bf-840c-458a-acf3-bc402508b687


536.102(b)(1)). If the transfer is initiated by the employee for his or her benefit, convenience, or personal advantage
(including a transfer to avoid adverse action based on personal cause), it would be considered to be at the
employee's request, thus barring grade or pay retention. However, if the transfer was directly caused or influenced
by a management action (not based on personal cause), then even though the transfer appeared to be voluntary, it
would not be "at the employee's request." (See definitions of management action and reduced in grade or pay at the

Thank you.

Mark

        On Tue, Mar 14, 2017 at 2:53 PM, 
        rote:
        Good Afternoon,
       

        You have been selected for a Mechanical Engineer, GS-0830-09 (full performance level GS-12), position with
the Naval Sea Logistics Center in Mechanicsburg, PA. However, the Federal Government is currently under a hiring
freeze that is affecting our hiring actions.  At this time, we are not able to move forward with the job offer or setting
an effective date. Once we are able to move forward, I will be in touch with you.
       

        Please let me know if you have any questions.
       

        Thank you.
       

        v/r,
       
        
       

        
       
        HR Advisor
       
        Naval Undersea Warfare Center Division, Keyport
       
        Naval Sea Logistics Center
       

        
       
        
       
        Fax: (360) 396-2225
       
        Address:
       
        NUWC Division, Keyport
       
        610 Dowell Street, Bldg. 206A, Code 1013
       
        Keyport, WA 98345-7610
       



        FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
       
        This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by
personnel having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure,
copying, distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure
may result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.
       



From: Mark Sternagle
To:
Subject: [Non-DoD Source] Sternagle Fingerprints
Date: Wednesday, June 21, 2017 7:45:17

Ma'am,

Are these fingerprints good to go?

Mark

Sent from Yahoo Mail on Android <https://overview.mail.yahoo.com/mobile/?.src=Android>

mailto:mhs111@yahoo.com
https://overview.mail.yahoo.com/mobile/?.src=Android












































From:
To: mark.h.sternagle.mil@mail.mil
Cc:

Subject: FOUOPS - ACTION: Follow up re: Fingerprints
Date: Thursday, June 22, 2017 8:18:01
Attachments: Sternagle Fingerprints With $40 Receipt.pdf

Mr. Sternagle,

We received the attached and I wanted to follow up and verify that you understand that we cannot accept this in lieu
of 2 hardcopy fingerprint cards.  If this was just to let us know you had completed them and were mailing them,
please confirm that via return email ASAP (including the date mailed and the tracking number) so that we can move
you forward in the onboarding process.

v/r, 

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

--------------------------------------------------------------------------------------------------------------------------------------------
--------------------------------------------------------

To clarify, per the original email sent to you by our Security Program Manager you needed to complete TWO sets of
fingerprint cards and then mail the fingerprint cards to:
       
        E QIP RAPID RESPONSE TEAM
        OPM FIPC
        ATTENTION: SAC DEPARTMENT
        1137 BRANCHTON RD
        BOYERS PA 16018
       
        To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope
instead of your personal address.
        NUWC DIVISION KEYPORT
        CODE 105
        610 DOWELL ST
        KEYPORT WA 98345-7610
       
        NOTE: USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as
you request for tracking service.  The  post office has flat rate envelopes that will fit the cards.  It is very important
that you do this at your earliest opportunity since we cannot clear you      with our Human Resources Office to start
employment until we receive a favorable fingerprint result from the Office of Personnel management.

--------------------------------------------------------------------------------------------------------------------------------------------
-----------------------------------------------------------------
FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

mailto:mark.h.sternagle.mil@mail.mil









From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To: dohastatus@osdgc.osd.mil; 
Cc:
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Wednesday, June 21, 2017 11:57:35

ALCON:

I wish to open an appeal into the Department of the Navy's coercive attempts to make me obtain a duplicate security
clearance.

I was asked to obtain this duplicate security clearance while on active duty orders with the Army for a civilian job
with the Department of the Navy.

According to my understanding, I was told that I have seven days in which to complete the process.

I was on active duty orders at this time.

I already have a secret clearance, but I have been forced to resubmit my SF86 and pay $40 to obtain fingerprints and
also pay for a copy of my official college transcripts.

All of these documents are already on file with the Department of Defense.

Please advise as to the status of my appeal.

I consider these demands to be onerous and harassing.

Thank you.

V/r
SFC Sternagle

________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Wednesday, June 21, 2017 2:51 PM
To: 
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my fingerprints attached.

Please let me know where to send the reimbursement form for this $40 charge.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Wednesday, June 21, 2017 12:03 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

mailto:mark.h.sternagle.mil@mail.mil
mailto:dohastatus@osdgc.osd.mil


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hello,

Just for your information your finger print request is a requirement for Security screening, not a Keyport HR
requirement.

Have you tried contacting your local police department or recruiting office?  Several tentative new hires have been
successful with recruiting offices and recruiting offices have the ability to transmit your prints digitally.  Also, you
could try Google for local authorities and their locations that will assist in fingerprinting.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport
Phone:  
Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 8:57 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good morning.

I am unable to get my fingerprints done by a local authority.

They refuse to take fingerprints for a DOD employee for employment purposes.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 20, 2017 3:23 PM

mailto:mark.h.sternagle.mil@mail.mil


To: ; transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz. Friedberg provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: 
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM

mailto:Transcripts@psu.edu


To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: 
Cc:  Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may

mailto:mark.h.sternagle.mil@mail.mil


take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc:  transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor



Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From:
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: dohastatus@osdgc.osd.mil;

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND
INVESTIGATION FOR SECURITY CLEARANCE

Date: Wednesday, June 21, 2017 12:51:01

Mr. Sternagle,

Your concerns have been elevated to me to respond to as the onboarding program is under my cognizance.

I can understand your confusion regarding the security process as you already have a security clearance in
connection with your active duty position.  However, there is no "coercion" in this case. 

To clarify, your military position has security requirements and those have already been met so that is not an issue. 
It may seem logical that that clearance would suffice for the new civilian position, however, there are different
regulatory requirements depending on the civilian position that must be met in order for us to legally authorize you
appointment as a civilian in the civil service.

For the civilian position that you applied for and accepted the job offer for, a security clearance for the civilian
position is just one of several conditions of employment as outlined in the job announcement and as explained to
you by my HR Advisor and our Security Program Manager. 

With respect to the $40 you paid for fingerprints, fingerprints are a condition of employment as a part of the security
requirements and we make every attempt to facilitate a locality that you can complete that process, however, any
expenses incurred are the responsibility of the selectee. 

Regarding your official transcripts, those are required to be received, sealed and from the certifying institution, in
this office to verify your qualifications for the position prior to being able to onboard you into your new Civilian
Position.

I understand that this can be confusing, but please be assured we are more than willing to work with you to assist
you this process, I do need you to understand this is not active duty anymore and the civilian positions have their
own set of regulations that we are required to abide for in order to successfully complete your hiring process.

Please continue to actively engage with your HR Advisor and our security office to complete the requirements.

v/r, 
Human Resources Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

mailto:mark.h.sternagle.mil@mail.mil
mailto:dohastatus@osdgc.osd.mil


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 11:57 AM
To: dohastatus@osdgc.osd.mil; 
Cc:
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I wish to open an appeal into the Department of the Navy's coercive attempts to make me obtain a duplicate security
clearance.

I was asked to obtain this duplicate security clearance while on active duty orders with the Army for a civilian job
with the Department of the Navy.

According to my understanding, I was told that I have seven days in which to complete the process.

I was on active duty orders at this time.

I already have a secret clearance, but I have been forced to resubmit my SF86 and pay $40 to obtain fingerprints and
also pay for a copy of my official college transcripts.

All of these documents are already on file with the Department of Defense.

Please advise as to the status of my appeal.

I consider these demands to be onerous and harassing.

Thank you.

V/r
SFC Sternagle

________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Wednesday, June 21, 2017 2:51 PM
To: 
Cc:
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my fingerprints attached.

Please let me know where to send the reimbursement form for this $40 charge.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Wednesday, June 21, 2017 12:03 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

mailto:mark.h.sternagle.mil@mail.mil


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hello,

Just for your information your finger print request is a requirement for Security screening, not a Keyport HR
requirement.

Have you tried contacting your local police department or recruiting office?  Several tentative new hires have been
successful with recruiting offices and recruiting offices have the ability to transmit your prints digitally.  Also, you
could try Google for local authorities and their locations that will assist in fingerprinting.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport
Phone:  
Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 8:57 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good morning.

I am unable to get my fingerprints done by a local authority.

They refuse to take fingerprints for a DOD employee for employment purposes.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 20, 2017 3:23 PM

mailto:mark.h.sternagle.mil@mail.mil


To:  101; transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz. Friedberg provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: 
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM

mailto:Transcripts@psu.edu


To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: 
Cc:  Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may

mailto:mark.h.sternagle.mil@mail.mil


take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc:  transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor



Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc:  transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From:

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND
INVESTIGATION FOR SECURITY CLEARANCE

Date: Thursday, June 22, 2017 7:46:13
Attachments: Sternagle Fingerprints With $40 Receipt.pdf

Good morning ,

Received the email below from Sternagle with the attachment but I am not sure if he completed what was
requested/required of him stated in my original Security screening email.  My original email states the following
example:

You also need to provide me the following documents to be submitted with your investigation request:

1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID - let me know.  Please see attached sample FD258 form.  Make sure the
highlighted items are filled-in on your form including the SON: 2336, SOI: NV00, and IPAC: DOD-NAVY on the
reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct revision. 
Mail the fingerprint cards to:
       
        E QIP RAPID RESPONSE TEAM
        OPM FIPC
        ATTENTION: SAC DEPARTMENT
        1137 BRANCHTON RD
        BOYERS PA 16018
       
        To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope
instead of your personal address.
        NUWC DIVISION KEYPORT
        CODE 105
        610 DOWELL ST
        KEYPORT WA 98345-7610
       
        USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you
request for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important that
you do this at your earliest opportunity since we cannot clear you with our Human Resources Office to start
employment until we receive a favorable fingerprint result from the Office of Personnel management.  Email me the
date shipped and tracking number so I can release your investigation request.

Respectfully request your guidance for/with communications with Mr. Sternagle.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport
Phone:  
Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION








PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 11:51 AM
To: 
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my fingerprints attached.

Please let me know where to send the reimbursement form for this $40 charge.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Wednesday, June 21, 2017 12:03 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hello,

Just for your information your finger print request is a requirement for Security screening, not a Keyport HR
requirement.

Have you tried contacting your local police department or recruiting office?  Several tentative new hires have been
successful with recruiting offices and recruiting offices have the ability to transmit your prints digitally.  Also, you
could try Google for local authorities and their locations that will assist in fingerprinting.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport
Phone:  
Fax:  (360) 396-7839

mailto:mark.h.sternagle.mil@mail.mil


FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 8:57 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good morning.

I am unable to get my fingerprints done by a local authority.

They refuse to take fingerprints for a DOD employee for employment purposes.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 20, 2017 3:23 PM
To: ; transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz. Friedberg provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

mailto:mark.h.sternagle.mil@mail.mil


Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: 
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc:
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and 

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist

mailto:Transcripts@psu.edu


Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: 
Cc:  Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

mailto:mark.h.sternagle.mil@mail.mil


I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc: ; transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: ; transcripts@psu.edu;
itssd@psu.edu

mailto:mark.h.sternagle.mil@mail.mil


Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army



From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Thursday, June 29, 2017 10:00:24

Ma'am,

Good afternoon.

Perhaps I am confused…didn't you ask the Pennsylvania State University to "please mail the official transcripts to
the email address below" as shown below?

Hopefully, Penn State understood that you misspoke and they mailed my official transcripts to the 610 Dowell
Street, Keyport, WA address.

Please note that I am not “sending paper documents”, I paid to have my official transcripts sent to the Department of
the Navy.

Please advise if the transcripts are currently at the Keyport address. The tracking information, showing the
transcripts have been “delivered” is in the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail and carelessness with which the
Department of the Navy is handling my onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: 
Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are sending paper documents instead of
electronic documents since there was a system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below indicates that an "Order Status:
Delivered" means "Delivered (Paper Documents) Your order has been successfully processed and has printed. It will
be mailed out of our office within 3-5 business days with the exception for orders requesting overnight priority
delivery."

mailto:mark.h.sternagle.mil@mail.mil


Based on this it appears that your paper transcripts may not have been mailed yet. Please let me know if I am
misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport

ATTN: 

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225



Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc:

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

mailto:Transcripts@psu.edu


FAX: (814) 863-1929

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc: Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!

Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

mailto:mark.h.sternagle.mil@mail.mil


Mark H Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu; itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,



HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ; transcripts@psu.edu;
itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

mailto:mark.h.sternagle.mil@mail.mil


Very respectfully,

Sergeant First Class Sternagle

United States Army



From:
To:
Cc:
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Thursday, June 29, 2017 12:14:38
Attachments: Email from Warford dtd 6-7-2017.pdf

Email from Friedberg dtd 6-20-2017.pdf
Email from Penn State dtd 6-20-2017.pdf
Email from Friedberg2 dtd 6-20-2017.pdf
Order Status Email.jpg

Hi ,

FYSA - Mr. Sternagle may be reaching you to you again.

Please let me know if I need to take any action.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 12:13 PM
To: 'Sternagle, Mark H SFC USARMY NG PAARNG (US)'
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to Ms. , Human Resources Director. I believe you've already been in
contact with her, but in case you need her contact information again her email address is  and
her phone number is .

I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the




From: Warford, Anna M CIV NUWC, 10100
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US)"
Subject: RE: Official transcripts
Date: Wednesday, June 07, 2017 14:40:00


Thank you!


V/R,


Anna "Pinky" Warford
Code 1012/1013, Human Resources Division
Naval Undersea Warfare Center Division, Keyport
Phone: (360) 315-2226
Fax: (360) 396-2225


FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.


The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 07, 2017 2:34 PM
To: Warford, Anna M CIV NUWC, 10100
Subject: RE: Official transcripts


Ma'am,


Acknowledged.


V/r


SFC Sternagle


________________________________


From: Warford, Anna M CIV NUWC, 10100 [anna.warford@navy.mil]
Sent: Wednesday, June 07, 2017 4:11 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: FW: Official transcripts



mailto:mark.h.sternagle.mil@mail.mil

mailto:mark.h.sternagle.mil@mail.mil





Good afternoon Mark,


As part of your recruitment, we need Official transcripts provided to us. Can you either have them sent
electronically or mailed to:


Sam Friedberg
BLDG 206A  C/101
610 Dowell St.
Keyport, WA. 98345


Thank you!


V/R,


Anna "Pinky" Warford
Code 1012/1013, Human Resources Division
Naval Undersea Warfare Center Division, Keyport
Phone: (360) 315-2226
Fax: (360) 396-2225


FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.


The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.








From: Friedberg, Samantha E CIV NUWC, 101
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US)"; psmo-i.fax@dss.mil
Cc: Perez, Daphne J CIV NAVSEA KPWA; transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND


INVESTIGATION FOR SECURITY CLEARANCE
Date: Tuesday, June 20, 2017 11:27:30


Good Afternoon,


I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.


Please let me know if you have any questions or concerns.


Thank you.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: Perez, Daphne J CIV NAVSEA KPWA; Friedberg, Samantha E CIV NUWC, 101; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


ALCON:


I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.



mailto:/O=ORGANIZATION/OU=FIRST ADMINISTRATIVE GROUP/CN=RECIPIENTS/CN=SAMANTHA.EASU

mailto:mark.h.sternagle.mil@mail.mil

mailto:psmo-i.fax@dss.mil

mailto:daphne.perez@navy.mil

mailto:transcripts@psu.edu

mailto:itssd@psu.edu

mailto:mark.h.sternagle.mil@mail.mil





Please advise.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army








From: Penn State Transcripts Department
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: Friedberg, Samantha E CIV NUWC, 101
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB


OFFER AND INVESTIGATION FOR SECURITY CLEARANCE
Date: Tuesday, June 20, 2017 12:18:05


Mark and Samantha,


The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:


Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111


The order will be mailed within our five to seven business day processing time. No further action is required on your
part.


Best,


Kyle T
Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: Friedberg, Samantha E CIV NUWC, 101 <samantha.friedberg@navy.mil>
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US) <daphne.perez@navy.mil>; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,


Please find my Penn State University transcript order below:


<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630


Mark Sternagle,


Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order



mailto:Transcripts@psu.edu

mailto:mark.h.sternagle.mil@mail.mil

mailto:samantha.friedberg@navy.mil

mailto:mark.h.sternagle.mil@mail.mil





is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.


Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States


 ---------
Sub-Total:$10.00
Total:$10.00


Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement


I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.


I am unsure how to proceed at this time.


Please advise.


Thank you.


V/r
SFC Sternagle
________________________________________
From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US); transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.


Please let me know if you have any questions or concerns.


Thank you.


v/r,
Sam







Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: Perez, Daphne J CIV NAVSEA KPWA; Friedberg, Samantha E CIV NUWC, 101; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


ALCON:


I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.


Please advise.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army



mailto:mark.h.sternagle.mil@mail.mil






From: Friedberg, Samantha E CIV NUWC, 101
To: "Penn State Transcripts Department"
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND


INVESTIGATION FOR SECURITY CLEARANCE
Date: Tuesday, June 20, 2017 12:20:28


Good Afternoon,


With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?


NUWC Division, Keyport
ATTN: Samantha Friedberg, Code 1013
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610


Thank you for your time and assistance.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: Friedberg, Samantha E CIV NUWC, 101
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Mark and Samantha,


The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:


Mark Sternagle



mailto:/O=ORGANIZATION/OU=FIRST ADMINISTRATIVE GROUP/CN=RECIPIENTS/CN=SAMANTHA.EASU
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 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111


The order will be mailed within our five to seven business day processing time. No further action is required on your
part.


Best,


Kyle T
Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: Friedberg, Samantha E CIV NUWC, 101 <samantha.friedberg@navy.mil>
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US) <daphne.perez@navy.mil>; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,


Please find my Penn State University transcript order below:


<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630


Mark Sternagle,


Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.


Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States


 ---------
Sub-Total:$10.00
Total:$10.00



mailto:mark.h.sternagle.mil@mail.mil





Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement


I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.


I am unsure how to proceed at this time.


Please advise.


Thank you.


V/r
SFC Sternagle
________________________________________
From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US); transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.


Please let me know if you have any questions or concerns.


Thank you.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,







distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: Perez, Daphne J CIV NAVSEA KPWA; Friedberg, Samantha E CIV NUWC, 101; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


ALCON:


I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.


Please advise.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army



mailto:mark.h.sternagle.mil@mail.mil






phone.

Per the attached email from , dated 6/7/2017, she requested that you have your official transcripts sent
to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your
address. 
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be
sent to the Keyport, WA address instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that
an order status of Delivered (for paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with the exception for orders requesting
overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't received your transcripts and that based
on their Order Status email, it doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at
my desk. I will be on the lookout for them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

mailto:mark.h.sternagle.mil@mail.mil


Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear
up the confusion you may be having about whether my transcripts have been
delivered.

I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Cc:

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to
clear up the confusion, but there seems to be some connection issues. Can
you please give me a call at your earliest convenience. My number is
360-315-7876.

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to

mailto:mark.h.sternagle.mil@mail.mil


"please mail the official transcripts to the email address below" as shown
below?

Hopefully, Penn State understood that you misspoke and they mailed my
official transcripts to the 610 Dowell Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my
official transcripts sent to the Department of the Navy.

Please advise if the transcripts are currently at the Keyport address. The
tracking information, showing the transcripts have been "delivered" is in
the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail
and carelessness with which the Department of the Navy is handling my
onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: 

Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are
sending paper documents instead of electronic documents since there was a
system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below
indicates that an "Order Status: Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It
will be mailed out of our office within 3-5 business days with the exception
for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been
mailed yet. Please let me know if I am misunderstanding.



Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----
From: 

Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts
to the email address below instead?

NUWC Division, Keyport

ATTN: 

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport



610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a
paper transcript as your document type, we will print the transcript and
mail it in a sealed official envelope to the address provided at the time of
order. This address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing
time. No further action is required on your part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

mailto:Transcripts@psu.edu


(814) 865-5600

FAX: (814) 863-1929

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc: 
Penn State Transcripts Department <Transcripts@psu.edu>; itssd@psu.edu;
psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State
University document ordering service!

Once the transcript has been produced, you will receive additional emails on
the status of your order.  As your order is processed, status updates will
be issued for each document number listed below.  If you had a transcript
sent to yourself via electronic delivery, the final email will contain
instructions on how to retrieve the document. Otherwise, the last email will
be a confirmation that the transcript was sent.  Even if you requested
electronic delivery, it may take several hours before you receive the next
email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS)
All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. ,
Harrisburg, Pennsylvania 17111 United States

mailto:mark.h.sternagle.mil@mail.mil


 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card
statement

I am unsure if the third party that I ordered my transcript from, since Penn
State University is offline, will provide an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu;
itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of
your official transcripts; however, I do to verify your qualifications for



the position. I do not need your official transcripts before 23 Jun 2017.  I
just need them before we can set your start date. Please send them to me
electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ;
transcripts@psu.edu; itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

mailto:mark.h.sternagle.mil@mail.mil


I regret that I am unable to order my official transcripts, due to the Penn
State University registrar's website being inaccessible, before the time
hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army



From:
To:
Subject: FW: Mechanical Engineer Position
Date: Friday, July 21, 2017 14:52:41

,

Mr. Sternagle has a right to appeal, however, after review of all that he provided I do not believe that he will be
successful.

v/r, 

-----Original Message-----
From: 
Sent: Friday, July 21, 2017 2:51 PM
To: 'Sternagle, Mark H SFC USARMY NG PAARNG (US)'; fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: RE: Mechanical Engineer Position

Mr. Sternagle,

The qualifications for the position determination was strictly based on whether or not you met the OPM
qualification standards (www.opm.gov) for a GS-09 Mechanical Engineer; which requires one year of specialized
experience equivalent to the GS-07 position as a Mechanical Engineer.

The offer is always contingent on ensuring a candidate meets all the eligibilities and requirements and unfortunately,
we were unable to identify specialized experience at the GS-07 level as a Mechanical Engineer in order to make a
legal appointment to the position offered.

We wish you success in your future employment and encourage you to apply for other positions at Keyport.

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 9:22 PM
To: fedclass_appeals@opm.gov
Cc: DoNEIC; 

mailto:mark.h.sternagle.mil@mail.mil


Subject: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical
Engineer Position

All concerned:

Please find my OPM appeal, and supporting documentation, attached to this email.

I will briefly summarize why I am sending this email.

I applied for, and I was offered, a GS-09 engineering position with the Department of the Navy.

I provided my undergraduate transcripts (for my Bachelor of Science engineering degree from the Pennsylvania
State University) as well as my graduate transcripts, engineering certification and a resume showing my engineering
work history to the Department of the Navy to qualify for this GS-09 position.

Soon after I informed the Department of the Navy, that I was a member of the Army National Guard, and that I had
upcoming active duty orders, the communication from the Department of the Navy regarding my job offer, in my
opinion, seemed to change.

Yesterday, I received a job offer withdrawal letter stating that I 'do not meet the experience required for a GS-09
position'.

Please advise if I have the right to appeal this ruling.

Any assistance that your office can supply in better directing this appeal would be appreciated.

I have CCed the Department of the Navy Employment Information Center and Mz. , the Human
Resources Director of the Naval Undersea Warfare Center (NUWC) Division, Keyport, WA on this email.

I have also BCCed the relevant authority at ESGR USERRA.

Thank you.



Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Thursday, July 20, 2017 10:46 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

Thank you for your email!

I am currently out of the office and will be returning on Monday, 24 July 2017.

If this is an urgent matter requiring immediate assistance, please contact  or
.

Very Respectfully,

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center



From:
To:

Subject: FW: Mechanical Engineer Position
Date: Monday, July 24, 2017 7:30:01

FYSA - r/

-----Original Message-----
From:
Sent: Monday, July 24, 2017 7:30 AM
To: 'Sternagle, Mark H SFC USARMY NG PAARNG (US)'
Subject: RE: Mechanical Engineer Position

Mr. Sternagle,

Your qualifications determination was made on the documents you submitted as a part of your application for the
position.  As the announcement is closed, no other documentation may be considered.

I would encourage you to include the additional information below when applying for future positions.

Good luck with your job search.

v/r, 

, HR Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Sunday, July 23, 2017 11:47 PM
To: ; fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: SFC Sternagle's Engineering Qualifications For A GS-09 Engineering Position / RE: Mechanical Engineer
Position

Ma'am,

I appreciate and thank you for your reply.

mailto:mark.h.sternagle.mil@mail.mil


I feel that I have more than the required one year of GS-07 level engineering experience.

Please find a document attached discussing this experience.

Please also find a journal article attached discussing the application and theory involved in my fabrication of
humidity sensors for neonatal clinical testing at the Penn State Hershey Medical Center.

If possible, I would like to provide more details of my engineering experience to the authority that makes the GS-09
eligibility determination.

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Friday, July 21, 2017 5:51 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: RE: Mechanical Engineer Position

Mr. Sternagle,

The qualifications for the position determination was strictly based on whether or not you met the OPM
qualification standards (www.opm.gov) for a GS-09 Mechanical Engineer; which requires one year of specialized
experience equivalent to the GS-07 position as a Mechanical Engineer.

The offer is always contingent on ensuring a candidate meets all the eligibilities and requirements and unfortunately,
we were unable to identify specialized experience at the GS-07 level as a Mechanical Engineer in order to make a
legal appointment to the position offered.

We wish you success in your future employment and encourage you to apply for other positions at Keyport.

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from



disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 9:22 PM
To: fedclass_appeals@opm.gov
Cc: DoNEIC; 
Subject: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical
Engineer Position

All concerned:

Please find my OPM appeal, and supporting documentation, attached to this email.

I will briefly summarize why I am sending this email.

I applied for, and I was offered, a GS-09 engineering position with the Department of the Navy.

I provided my undergraduate transcripts (for my Bachelor of Science engineering degree from the Pennsylvania
State University) as well as my graduate transcripts, engineering certification and a resume showing my engineering
work history to the Department of the Navy to qualify for this GS-09 position.

Soon after I informed the Department of the Navy, that I was a member of the Army National Guard, and that I had
upcoming active duty orders, the communication from the Department of the Navy regarding my job offer, in my
opinion, seemed to change.

Yesterday, I received a job offer withdrawal letter stating that I 'do not meet the experience required for a GS-09
position'.

Please advise if I have the right to appeal this ruling.

Any assistance that your office can supply in better directing this appeal would be appreciated.

mailto:mark.h.sternagle.mil@mail.mil


I have CCed the Department of the Navy Employment Information Center and Mz. , the Human
Resources Director of the Naval Undersea Warfare Center (NUWC) Division, Keyport, WA on this email.

I have also BCCed the relevant authority at ESGR USERRA.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Thursday, July 20, 2017 10:46 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

Thank you for your email!

I am currently out of the office and will be returning on Monday, 24 July 2017.

If this is an urgent matter requiring immediate assistance, please contact  or

Very Respectfully,

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center



From:
To:
Subject: FW: Official transcripts
Date: Thursday, June 29, 2017 10:21:08

;)

V/R,

-----Original Message-----
From: 
Sent: Wednesday, June 07, 2017 2:41 PM
To: 'Sternagle, Mark H SFC USARMY NG PAARNG (US)'
Subject: RE: Official transcripts

Thank you!

V/R,

Code 1012/1013, Human Resources Division
Naval Undersea Warfare Center Division, Keyport

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 07, 2017 2:34 PM
To: 
Subject: RE: Official transcripts

Ma'am,

mailto:mark.h.sternagle.mil@mail.mil


Acknowledged.

V/r

SFC Sternagle

________________________________

From: 
Sent: Wednesday, June 07, 2017 4:11 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: FW: Official transcripts

Good afternoon Mark,

As part of your recruitment, we need Official transcripts provided to us. Can you either have them sent
electronically or mailed to:

BLDG 206A  C/101
610 Dowell St.
Keyport, WA. 98345

Thank you!

V/R,

Code 1012/1013, Human Resources Division
Naval Undersea Warfare Center Division, Keyport

Fax: (360) 396-2225

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.



From:
To:
Subject: FW: RE: RE: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical

Engineer Position
Date: Friday, July 21, 2017 14:55:13
Attachments: Sergeant First Class Sternagle OPM Appeal Letter And Supporting Documents With Job Announcement Submitted

On 21 JUL 2017.pdf

-----Original Message-----
From: 
Sent: Friday, July 21, 2017 2:45 PM
To:

Cc: 
Subject: FW: RE: RE: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW:
Mechanical Engineer Position

,

Just a FYI regarding an applicant, who was selected, but ultimately determined to not be qualified for the position.

v/r, 

P.S. Please note that he did not follow the process to appeal a "qualification determination" and has instead sent a
"classification appeal" to OPM.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Friday, July 21, 2017 4:43 AM
To: ov; mspb@mspb.gov; fedclass_appeals@opm.gov; 

Cc: DoNEIC; 
Subject: FW: RE: RE: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW:
Mechanical Engineer Position

ALCON:

Good morning.

Thank you all for your assistance and encouragement.

Please find the attachment on this email updated to include the original job announcement.

To answer another question, my home address zip code, for congressional inquiry purposes, is 17111-2023.

mailto:mark.h.sternagle.mil@mail.mil



 


 


 


 


Retrieved from https://www.opm.gov/policy-data-oversight/classification-qualifications/appeal-decisions/#url=Filing-Instructions 


On 20 JUL 2017 


 



https://www.opm.gov/policy-data-oversight/classification-qualifications/appeal-decisions/#url=Filing-Instructions





Name: Mark Sternagle 


Mailing Address: 511 Bonnymead Avenue, Harrisburg, PA 17111-2023 


Commercial Office Telephone Number: (360) 315-7876 


Present Classification Of Position: GS-830-07 


Requested Classification Of Position: GS-830-09 


Name Of The Department Or Agency: Naval Undersea Warfare Center Division 


Office: Naval Sea Logistics Center 


City: Mechanicsburg, PA 


Position Description: Please see the attached position description. 


The position description is accurate. 


Additional Information: Please see the attached job offer letter and the attached job withdrawal letter. 


Arguments For Appropriate Classification: Please see my attached college transcripts and resume. 
 







7/20/2017 Print


about:blank 1/2


Subject: Tentative Job Offer For MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER, GS-0830-09


From: USASTAFFINGOFFICE@opm.gov (USASTAFFINGOFFICE@opm.gov)


To: mhs111@yahoo.com;


Date: Tuesday, May 16, 2017 4:20 PM


Dear MARK STERNAGLE:


Congratulations! You have been tentatively selected for the position of
MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER, GS-0830-09 with Department of the Navy,
65726 NAVAL SEA LOGISTICS CTR KEYPORT DIVISION. This position is located in Mechanicsburg, PA.
The starting salary is $59,113.00 (inclusive of any locality pay and nonforeign area cost of living allowance). 


This is a career ladder position with a full performance level of GS-12. You may be noncompetitively promoted
to the full performance level upon meeting all regulatory requirements if recommended by management.


APPOINTMENT TYPE:


This is a permanent career appointment with a full time work schedule.


EMPLOYMENT BENEFITS: This employment offer includes several options for health, life, and long-term
care insurance, retirement benefits, as well as paid sick and annual (personal) leave. Information regarding
employee benefits - including specific election requirements as well as benefits assistance contact information -
is available at http://www.secnav.navy.mil/donhr/Documents/CivilianJobs/Employee_Benefits_Information.pdf.


PRE-EMPLOYMENT REQUIREMENTS.  Before a formal job offer may be made, you must successfully
complete and pass the following requirements: 


~ Pre-Employment/Entrance On Duty Forms: Please complete and submit the assigned forms within the
assigned due date using our automated Onboarding Manager system. You will receive a separate Onboarding
Access email from USASTAFFINGOFFICE inviting you to create and access your personal Onboarding
Manager account.


~ Security Clearance:  Within a few days from submitting your assigned forms and/or documents, you will
receive an email from the servicing Security Office inviting you to complete the electronic Questionnaire for
Investigations Processing (e-QIP).  Please follow their instructions and complete the e-QIP application within
the assigned due date.   


GOVERNMENT ETHICS REQUIREMENTS:  The Department of the Navy is committed to maintaining an
ethical culture and upholding the principles of ethical conduct.  As a Department of the Navy employee, you
will be subject to the Standards of Ethical Conduct for Employees of the Executive Branch as well as the
criminal conflict of interest statutes.  If you are a new Government employee, or as a new employee to this
Department, you will be required to receive initial ethics orientation within 3 months of appointment.  If you
have any questions about these requirements, or any government ethics issue, you should contact the ethics
counselor for your organization which will be located in your local Counsel or Judge Advocate General’s
office.   If you need assistance locating your local ethics counselor please email ethics@navy.mil


During this requirements coordination phase, please check your voice messages, email inbox and junk mail
folders daily to ensure you receive all your correspondence. Failure to complete the above requirements in a
timely manner will delay your pre-employment processing and could result in this offer being withdrawn.      



http://www.secnav.navy.mil/donhr/Documents/CivilianJobs/Employee_Benefits_Information.pdf

mailto:ethics@navy.mil





7/20/2017 Print


about:blank 2/2


Since this is a tentative offer, you are advised against terminating your current employment and against incurring
any unnecessary expenses at this time. You will receive a formal job offer when you have successfully cleared
all pre-employment requirements.


Questions regarding this offer should be directed to ANNA "PINKY" WARFORD at anna.warford@navy.mil or
(360) 315-2226.


If you require any special accommodations or assistance, please contact me as soon as possible.


Sincerely,
ANNA "PINKY" WARFORD







To: Sternagle, Mark H SFC USARMY NG PAARNG (US)


Cc: Warford, Anna Maria (Pinky) CIV (US)


Signed by: Validating the sender's signature...
Attachments: CBC 12800-53_Benefits_Info~1.pdf (28KB)


You forwarded this message on 17-May-17 7:39 AM.


Reply Reply All Forward


RE: Sternagle Mechanical Engineer Position with Naval Sea Logistics 
Center


Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@nav...


Tuesday, May 16, 2017 3:57 PM


Good Afternoon,


Thank you for providing the requested information. 


Based on the SF50 provided, it appears that you've met the 52 week waiting period so we can give you 
the WGI upfront and set your pay at the GS-09, Step 4, $60,555 annually (including locality). Before 
making this effective I will need to verify your employment data that I will receive from your 
current command once we've established a start date. 


Thank you for giving me a heads up on your scheduled military trainings. 


I do not know the hours of work for this position and have asked the Supervisor to provide this 
information. I will let you know once I receive it. 


All of your benefits should transfer. Please find attached information on benefits when changing 
payroll offices. 


I'm not able to set a start date until you clear security. You will be receiving two emails from a 
USASTAFFINGOFFICE email address. The first email will be a tentative job offer letter. The second 
email will contain login instructions for a system called Onboarding Manager. Please login to OM at 
your earliest convenience to complete the pre-employment paperwork. Once you complete the OF306 Form 
in OM, we will provide that to our Security Office to begin the process of verifying your clearance 
eligibility. If the Security Office requires additional information they will reach out to you 
directly. Please check your spam/junk folder as these emails sometime go directly to that folder. 


Please let me know if you have any questions or concerns. 


Thank you.


v/r,
Sam 


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport 
Naval Sea Logistics Center 


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address: 
NUWC Division, Keyport 
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by 
personnel having an official "Need to know".  If you are not the intended recipient, be aware that 
any disclosure, copying, distribution or use of the content of this information is prohibited.  Any 
i th i d di l lt i b th i il d i i l lti If h







misuse or unauthorized disclosure may result in both civil and criminal penalties.  If you have 
received this communication in error, please notify me immediately by email and delete the original 
message. 


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil] 
Sent: Monday, May 15, 2017 4:18 AM
To: Friedberg, Samantha E CIV NUWC, 101
Subject: Re: Sternagle Mechanical Engineer Position with Naval Sea Logistics Center


Ma'am,


Good morning.


Please find my SF50 attached.


I also wanted to make you aware that I am a dual status Federal technician.


This means that I am a member of the Army National Guard as well as being a civilian employee of the 
Department of Defense.


Since I am a member of the Army National Guard, I will be obligated to attend military training 
after I become a civilian employee of the Department of the Navy.


Please find my civilian and military LESs attached.


Additionally, please find two sets of orders attached for military training.


I would like to ask if you are aware of the work hours for the Mechanical Engineer, GS-830-09 FPL 
12, position with the Naval Sea Logistics Center in Mechanicsburg, PA.


I would also like to ask if you are aware if my benefits, such as health insurance, and my leave 
time would transfer from the Department of the Army to the Department of the Navy.


Lastly, what would be a probable start date at the Naval Sea Logistics Center in Mechanicsburg?


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army







FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


This transmission contains material covered by the Privacy Act of 1974 and should be viewed 
only by personnel having an official "Need to know".  If you are not the intended recipient, be 
aware that any disclosure, copying, distribution or use of the content of this information is 
prohibited.  Any misuse or unauthorized disclosure may result in both civil and criminal penalties.  
If you have received this communication in error, please notify me immediately by email and delete 
the original message. 


-----Original Message-----


From: Mark Sternagle [Caution-mailto:mhs111@yahoo.com < Caution-mailto:mhs111@yahoo.com > ] 


Sent: Tuesday, March 14, 2017 7:59 PM


To: Friedberg, Samantha E CIV NUWC, 10150


Subject: [Non-DoD Source] Re: Mechanical Engineer Position with Naval Sea Logistics Center


Sam,


Good evening.


Since I am currently a Department of Defense wage grade 11, step 5 (earning roughly 
$27/hour), will I be forced to take a salary cut if I accept this GS-9 position?


*    


*    


*    


*    


*    


*    


*    


*    







Sent from Yahoo Mail on Android < Caution-https://overview.mail.yahoo.com/mobile/?.src=Android > 


On Fri, May 12, 2017 at 19:09, Friedberg, Samantha E CIV NUWC, 101
<samantha.friedberg@navy.mil> wrote:
Hi Mark, 


Please accept my apology for not responding to your email below. I don't know how I missed 
it and I'm so sorry for not providing you with a timely response. 


I am contacting you because we are able to move forward with your hiring action. 


Congratulations! You've been selected for a Mechanical Engineer, GS-830-09 FPL 12, position 
with the Naval Sea Logistics Center in Mechanicsburg, PA. There is a special salary rate table for 
this occupational series, grade, and location. Your current pay is taken into consideration so 
instead of starting at the GS-09 step 1, your pay is set at the step 3, which is a starting salary 
of $59,113 annually. 


Here is the link to the special rate table: Caution-
https://apps.opm.gov/SpecialRates/2017/Table041401012017.aspx < Caution-
https://apps.opm.gov/SpecialRates/2017/Table041401012017.aspx > 


Please let me know if you have like to accept this tentative job offer. Although you are a 
current DoD employee we will need to verify your security clearance eligibility before making a 
final job offer. 


If you accept, please provide me with a copy of your SF50 showing your within rate increase 
from the WG-11, step 4 to the WG-11, step 5. 


Please let me know if you have any questions. 


Thank you.


v/r,


Sam


Samantha Esau Friedberg


HR Advisor


Naval Undersea Warfare Center Division, Keyport 


Naval Sea Logistics Center 


Phone: (360) 315-7876


Email: samantha.friedberg@navy.mil < Caution-mailto:samantha.friedberg@navy.mil > 


Fax: (360) 396-2225


Address: 


NUWC Division, Keyport 


610 Dowell Street, Bldg. 206A, Code 1013


Keyport, WA 98345-7610







MAXIMUM PAYABLE RATE RULE


Description


The maximum payable rate rule is a special rule that allows an agency to set pay for a 
General Schedule (GS) employee at a rate above the rate that would be established using normal 
rules, based on a higher rate of pay the employee previously received in another Federal job. The 
pay set under the maximum payable rate rule may not exceed the rate for step 10 of the GS grade or 
be less than the rate to which the employee would be entitled under normal pay-setting rules. The 
maximum payable rate rule may be used in various pay actions, including reemployment, transfer, 
reassignment, promotion, demotion, change in type of appointment, termination of a critical position 
pay authority under 5 CFR part 535, movement from a non-GS pay system, or termination of grade or 
pay retention under 5 CFR part 536.


Â§ 532.405  Use of highest previous rate.


(a)(1) Subject to the provisions of Â§532.407 of this subpart and part 536 of this chapter, 
when an employee is reemployed, reassigned, transferred, promoted, or changed to a lower grade, the 
agency may fix the pay at any rate of the new grade which does not exceed the employee's highest 
previous rate.


Notice the two highlighted words in the above paragraphs. The agency is under no obligation 
to offer "save-pay" or "save-grade" onvoluntary downgrades of positions. Only when it is an agency 
decision and not the decision of the employee (through voluntary or disciplinary reasons) to 
downgrade or eliminate the current position does the agency have to offer "save-pay" or "save-grade".


Here is the link to the OPM website:


Caution-http://www.opm.gov/faqs/QA.aspx?fid=e64d74ab-20a3-484c-8682-
d2a2b46c22da&pid=354080bf-840c-458a-acf3-bc402508b687 < Caution-http://www.opm.gov/faqs/QA.aspx?
fid=e64d74ab-20a3-484c-8682-d2a2b46c22da&pid=354080bf-840c-458a-acf3-bc402508b687 > 


Here is what it says:


Can an employee establish initial entitlement to grade or pay retention upon transfer to 
another agency?


If an employee is reduced in grade or pay in conjunction with a transfer to another agency, 
there is no mandatory entitlement to grade or pay retention. However, the gaining agency may grant 
grade or pay retention under its optional authority (5 CFR 536.202 or 536.302), as long as the 
employee is otherwise qualified







employee is otherwise qualified.


One of the eligibility conditions is that the reduction in grade or pay not be "at the 
employee's request" (5 CFR 536.102(b)(1)). If the transfer is initiated by the employee for his or 
her benefit, convenience, or personal advantage (including a transfer to avoid adverse action based 
on personal cause), it would be considered to be at the employee's request, thus barring grade or 
pay retention. However, if the transfer was directly caused or influenced by a management action 
(not based on personal cause), then even though the transfer appeared to be voluntary, it would not 
be "at the employee's request." (See definitions ofmanagement action and reduced in grade or pay at 
the employee's request in 5 CFR 536.103.)


For purposes of providing optional grade retention to a transferring employee, the 
management action must be either a specific RIF notice or a written announcement of a reorganization 
or reclassification that might result in reduction of the employee's grade. For purposes of optional 
pay retention, the management action must be an action that would result in a pay reduction (after 
the application of any applicable geographic conversion under 5 CFR 536.303(a) and in the absence of 
pay retention).


Note: A movement between subcomponents of an Executive department or other Executive agency 
cannot be considered a transfer. Under the law, the term "agency" includes Executive departments and 
certain other agencies. (See 5 U.S.C. 101-105, 5102(a), and 5361(2).) Thus, it is possible for 
mandatory grade and pay retention to apply to an employee who moves between subcomponents of an 
Executive department or other Executive agency--e.g., if the employee is placed in a lower-graded 
position at management initiative as a result of reduction-in-force


Can an employee establish initial entitlement to grade or pay retention upon transfer to 
another agency?


If an employee is reduced in grade or pay in conjunction with a transfer to another agency, 
there is no mandatory entitlement to grade or pay retention. However, the gaining agency may grant 
grade or pay retention under its optional authority (5 CFR 536.202 or 536.302), as long as the 
employee is otherwise qualified.


One of the eligibility conditions is that the reduction in grade or pay not be "at the 
employee's request" (5 CFR 536.102(b)(1)). If the transfer is initiated by the employee for his or 
her benefit, convenience, or personal advantage (including a transfer to avoid adverse action based 
on personal cause), it would be considered to be at the employee's request, thus barring grade or 
pay retention. However, if the transfer was directly caused or influenced by a management action 
(not based on personal cause), then even though the transfer appeared to be voluntary, it would not 
be "at the employee's request." (See definitions of management action and reduced in grade or pay at 
the 


Thank you.


Mark


    On Tue, Mar 14, 2017 at 2:53 PM, Friedberg, Samantha E CIV NUWC, 10150


    <samantha.friedberg@navy.mil < Caution-mailto:samantha.friedberg@navy.mil > > wrote:


    Good Afternoon, 


    You have been selected for a Mechanical Engineer, GS-0830-09 (full performance level GS-
12), position with the Naval Sea Logistics Center in Mechanicsburg, PA. However, the Federal 
Government is currently under a hiring freeze that is affecting our hiring actions. At this time,







y g g g ,
we are not able to move forward with the job offer or setting an effective date. Once we are able to 
move forward, I will be in touch with you.


    Please let me know if you have any questions.


    Thank you.


    v/r,


    Sam


    Samantha Esau Friedberg


    HR Advisor


    Naval Undersea Warfare Center Division, Keyport 


    Naval Sea Logistics Center 


    Phone: (360) 315-7876


    Email: samantha.friedberg@navy.mil < Caution-mailto:samantha.friedberg@navy.mil > 


    Fax: (360) 396-2225


    Address: 


    NUWC Division, Keyport 


    610 Dowell Street, Bldg. 206A, Code 1013


    Keyport, WA 98345-7610







    FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


    This transmission contains material covered by the Privacy Act of 1974 and should be 
viewed only by personnel having an official "Need to know".  If you are not the intended recipient, 
be aware that any disclosure, copying, distribution or use of the content of this information is 
prohibited.  Any misuse or unauthorized disclosure may result in both civil and criminal penalties.  
If you have received this communication in error, please notify me immediately by email and delete 
the original message. 
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All Professional Engineering Positions, 0800 


 


Individual Occupational Requirements 


 


Basic Requirements: 


A. Degree:  Engineering. To be acceptable, the program must: (1) lead to a bachelor’s 


degree in a school of engineering with at least one program accredited by ABET; or (2) 


include differential and integral calculus and courses (more advanced than first-year 


physics and chemistry) in five of the following seven areas of engineering science or 


physics: (a) statics, dynamics; (b) strength of materials (stress-strain relationships); (c) 


fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) 


nature and properties of materials (relating particle and aggregate structure to properties); 


and (g) any other comparable area of fundamental engineering science or physics, such as 


optics, heat transfer, soil mechanics, or electronics. 


 


OR 


 


B. Combination of education and experience -- college-level education, training, and/or 


technical experience that furnished (1) a thorough knowledge of the physical and 


mathematical sciences underlying engineering, and (2) a good understanding, both 


theoretical and practical, of the engineering sciences and techniques and their 


applications to one of the branches of engineering. The adequacy of such background 


must be demonstrated by one of the following: 


1. Professional registration or licensure -- Current registration as an Engineer Intern 


(EI), Engineer in Training (EIT)
1
, or licensure as a Professional Engineer (PE) by any 


State, the District of Columbia, Guam, or Puerto Rico. Absent other means of 


qualifying under this standard, those applicants who achieved such registration by 


means other than written test (e.g., State grandfather or eminence provisions) are 


eligible only for positions that are within or closely related to the specialty field of 


their registration. For example, an applicant who attains registration through a State 


Board's eminence provision as a manufacturing engineer typically would be rated 


eligible only for manufacturing engineering positions. 


2. Written Test -- Evidence of having successfully passed the Fundamentals of 


Engineering (FE)
2
 examination or any other written test required for professional 


                                                           
1
 For more information about EI and EIT registration requirements, please visit the National Society of Professional 


Engineers website at: http://www.nspe.org. 


2
 The FE examination is not administered by the U. S. Office of Personnel Management. For more information, 


please visit: http://www.nspe.org/Licensure/HowtoGetLicensed/index.html. 



http://www.abet.org/

http://www.nspe.org/

http://www.nspe.org/Licensure/HowtoGetLicensed/index.html
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registration by an engineering licensure board in the various States, the District of 


Columbia, Guam, and Puerto Rico.  


3. Specified academic courses -- Successful completion of at least 60 semester hours of 


courses in the physical, mathematical, and engineering sciences and that included the 


courses specified in the basic requirements under paragraph A.  The courses must be 


fully acceptable toward meeting the requirements of an engineering program as 


described in paragraph A. 


4. Related curriculum -- Successful completion of a curriculum leading to a bachelor's 


degree in an appropriate scientific field, e.g., engineering technology, physics, 


chemistry, architecture, computer science, mathematics, hydrology, or geology, may 


be accepted in lieu of a bachelor’s degree in engineering, provided the applicant has 


had at least 1 year of professional engineering experience acquired under professional 


engineering supervision and guidance. Ordinarily there should be either an 


established plan of intensive training to develop professional engineering 


competence, or several years of prior professional engineering-type experience, e.g., 


in interdisciplinary positions.  (The above examples of related curricula are not all-


inclusive.) 


 


Note:  An applicant who meets the basic requirements as specified in A or B above, except as 


noted under B.1., may qualify for positions in any branch of engineering unless selective factors 


indicate otherwise. 


 


Additional Experience and Training Provisions for Graduates of Engineering 


Programs: 


a. Superior academic achievement at the baccalaureate level in an engineering program is 


qualifying for GS-7. 


b. A combination of superior academic achievement and 1 year of appropriate professional 


experience is qualifying at GS-9. 


c. Applicants with an engineering bachelor’s degree who have appropriate experience as a 


technician equivalent to grade GS-5 or higher may have such experience credited for 


grade GS-7 only on a month-for-month basis up to a maximum of 12 months. 


d. Successful completion of a 5-year program of study of at least 160 semester hours 


leading to a bachelor's degree in engineering is qualifying at GS-7.  Completion of such a 


program and 1 year of appropriate professional experience is qualifying at grade GS-9. 


Definition of Professional Engineering Experience:  The professional engineering experience 


required for grades GS-7 and above is defined as non-routine engineering work that required and 


was characterized by (1) professional knowledge of engineering; (2) professional ability to apply 


such knowledge to engineering problems; and (3) positive and continuing development of 


professional knowledge and ability. 


Professional knowledge of engineering is defined as the comprehensive, in-depth knowledge of 


mathematical, physical, and engineering sciences applicable to a specialty field of engineering 
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that characterizes a full 4-year engineering program leading to a bachelor's degree, or the 


equivalent. 


Professional ability to apply engineering knowledge is defined as the ability to (a) apply 


fundamental and diversified professional engineering concepts, theories, and practices to achieve 


engineering objectives with versatility, judgment, and perception; (b) adapt and apply methods 


and techniques of related scientific disciplines; and (c) organize, analyze, interpret, and evaluate 


scientific data in the solution of engineering problems. 


Types of Creditable Experience:  Professional work in engineering, like that in other professions, 


is marked by continuing personal effort to keep abreast of the advancing and changing discipline. 


Continuing education in engineering and related fields is an important element of full 


professional competence as an engineer that should be considered in evaluating the qualifications 


of applicants for professional engineering positions. 


In some situations, experience may be creditable even if it is not clearly professional engineering 


work.  In such cases, the experience must have been preceded by prior responsible professional 


engineering experience and must contribute directly and significantly to the applicant's 


engineering competence. For example, an engineer might be assigned to a management-type 


position in preparation for assumption of higher-level responsibilities in engineering project or 


program management. 


 


Graduate Education: 


1. Regardless of the field of undergraduate study, completion of the requirements for a 


master's or higher degree in engineering is fully qualifying for the grade indicated, 


provided the applicant's total background, i.e., education and any experience, 


demonstrates evidence of knowledge, skills, and abilities that are substantially equivalent 


to those acquired through the successful completion of the courses specified in paragraph 


A. 


2. With a bachelor's degree in engineering, graduate education in a related field is 


acceptable in lieu of graduate study in engineering for appropriate types of positions. For 


example, a Bachelor of Science in engineering plus a master's degree in business 


administration would be qualifying for Industrial Engineer, GS-9, but not for GS-9 


laboratory positions in research and development.  The key consideration in determining 


if such graduate education should be credited is whether or not the education provided the 


knowledge, skills, and abilities necessary to perform the work of the position being filled. 


Special Competence in Particular Areas of Engineering: Many engineering positions demand 


specific competence in a particular function or area. For such positions, agencies may use 


selective factors to identify those applicants whose records show evidence of the required 


capabilities. This may include limiting consideration to fields of study that provides the specific 


Knowledge, Skills and Abilities/competencies for a particular position when considering the 


qualifications of individuals applying on the basis of education.  Such selective factors can be 


used for positions at all grade levels covered by this standard.  Please note selective factors must 


meet the requirements outlined in the General Schedule Qualification Policies, available at: 


http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-


qualification-policies/. 



http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-policies/

http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-policies/
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Engineering Registration or Licensure: Registration or licensure as a professional engineer is an 


appropriate selective factor for appointment to certain, typically high-level, engineering 


positions. The key consideration is that registration or licensure must be essential for acceptable 


performance of the work of the position to be filled.  Accordingly, it is an appropriate 


requirement for positions with duties and responsibilities that satisfy one of the following 


criteria: 


 Responsibility for final approval of designs of major structures and facilities involving 


public safety where such compliance with State laws meets an essential need of the 


engineering organization to provide objective evidence to agency management and the 


public that the work is performed by engineers of proven competence. 


 Responsibility for engineering determinations concerning contract awards or other major 


aspects of design and construction work to be performed by engineers in the private 


sector, where registration or licensure is essential to have their full confidence and respect 


to achieve cooperation on critical engineering issues. 


When an engineering position has duties and responsibilities that would support a requirement 


for registration or licensure and a requirement is established, the position description should 


clearly document the basis for the requirement.  It would be inappropriate to require that 


applicants be registered or hold a license for positions with less responsibility than that indicated 


above, or for positions that involve responsibilities and functions such as research and 


development, or for the sole purpose of improving the "image" of engineers in the Federal 


service.  For those positions where registration or licensure is an appropriate requirement, such 


positions have been characteristically filled by registered or licensed professional engineers. If a 


currently filled position is newly identified as requiring a professional engineer, the requirement 


for registration or licensure should be waived for the duration of the employee's incumbency. 


College Teaching:  College-level teaching of engineering may be considered as professional 


experience in engineering.  In accepting and evaluating teaching experience, all specific 


qualification requirements pertaining to the evaluation of professional experience such as grade 


level, responsibility, scope, specialization, and knowledge required are also applicable to the 


evaluation of teaching experience.  Teaching experience that is accompanied by a significant 


amount of research, direction of research, investigative, or similar work may be credited at full 


value in meeting a specific requirement for research, investigative, or similar experience. 


Guide for the Evaluation of Engineering Programs: ABET accredits specific engineering 


programs; it does not accredit institutions.  Thus, an accredited college may have (1) ABET-


accredited engineering programs; and/or (2) engineering programs that are not ABET-accredited. 


Please visit ABET’s website (www.abet.org) for more information on engineering programs that 


have received accreditation. 


Some engineering programs are acceptable as meeting the basic requirements even though such 


programs are not specifically accredited by ABET. As a general rule, any professional 


engineering program in an engineering school that has one or more of its programs accredited by 


ABET’s Engineering Accreditation Commission may be accepted. It should be noted, however, 


that some universities have programs identified as engineering programs outside the engineering 


school, e.g., in the school of architecture or forestry. Such programs need to be reviewed to see if 


they comply with the requirements of paragraph A.(2) of the basic requirements.   



http://www.abet.org/

http://www.abet.org/

http://www.abet.org/
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Occupations and Series Covered by the 0800 Individual Occupational Requirements 


 


Occupation Title Series Number 


General Engineering Series GS-0801 


Safety Engineering Series GS-0803 


Fire Protection Engineering Series GS-0804 


Materials Engineering Series GS-0806 


Civil Engineering Series GS-0810 


Environmental Engineering Series GS-0819 


Mechanical Engineering Series GS-0830 


Nuclear Engineering Series GS-0840 


Electrical Engineering Series GS-0850 


Computer Engineering Series GS-0854 


Electronics Engineering Series GS-0855 


Bioengineering and Biomedical Engineering Series GS-0858 


Aerospace Engineering Series GS-0861 


Naval Architecture Series GS-0871 


Mining Engineering Series GS-0880 


Petroleum Engineering Series GS-0881 


Agricultural Engineering Series GS-0890 


Chemical Engineering Series GS-0893 


Industrial Engineering Series GS-0896 


 







 


MARK STERNAGLE 
511 Bonnymead Avenue, Harrisburg, Pennsylvania 17111 


US Citizen ▪ Veteran’s Preference: 5 points 
814.571.8651 


mhs111@yahoo.com  
 


“…expertly applying engineering principles to real-world problems…” 
 


U.S. Army Aviation and Missile Command 
Job Announcement _____ 


 


MECHANICAL ENGINEER 
 


Mechanical Engineer with 20+ years of success in positions of increasing responsibility and complexity with 
the U.S. military and private sector. Comprehensive experience to plan and develop mechanical 
engineering design aspects for new construction and modifications, alterations, renovations, and repairs 
to existing buildings, facilities, and utility systems. Broad expertise to develop design objectives that 
balance functional requirements against technically sound and economical alternatives. A team player 
who offers constructive input into the design review process. A conscientious, motivated self-starter who 
quickly masters new responsibilities. Passed Engineer-in-Training examination.  
 


KEY QUALIFICATIONS 
 
MECHANICAL ENGINEERING THEORIES, PRINCIPLES, AND CONCEPTS  
 Completed a Bachelor of Science degree in Electro-Mechanical 


Engineering and coursework in differential and integral calculus, 
dynamics, strength of materials, fluid mechanics, thermodynamics, 
electric fields and circuits, and nature and properties of materials. 


 Passed the Engineer-in-Training examination. 
 
 


ENGINEERING FIELDS AS RELATED TO BUILDING CONSTRUCTION  
 Recognized as an industrious engineer who learns on the job and 


quickly masters new skills—consistently demonstrate top-notch 
engineering skills that can be applied to building construction. 


 Participated in the review and evaluation of architectural and 
engineering drawings and specifications for technical accuracy. 


 
 


COMPUTER-AIDED DESIGN AND DRAFTING  
 Completed 5 courses in Computer Aided Drafting and Design and 


applied acquired skills on a daily basis in various engineering 
positions. 


 
 


WRITTEN AND ORAL COMMUNICATION  
 Collaborate with senior engineers and designers to manage projects from concept development to 


closeout—demonstrate excellent interpersonal and oral communication skills. 
 Routinely interact with others while providing technical support to resolve engineering and 


construction problems. 
 


“…flexible and versatile leader…unbounded potential…unique and rare talent… 
exceptionally well organized and perceptive…solve problems easily…” 


–Official Performance Evaluation 


 


IMMEDIATE VALUE OFFERED 


Mechanical Engineering 


Design 


Development 


Testing 


Analysis 


Regulatory Compliance 


Functional Requirements 


Communication 


Collaboration 


Judgement 


Decision Making 



mailto:mhs111@yahoo.com
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CIVILIAN EXPERIENCE 
 


ELECTRONIC MEASUREMENT EQUIPMENT MECHANIC. WG–2602–11/05. 
Department of Defense–Combined Support Maintenance Shop East. 
Building 10-102, Fort Indiantown Gap, Annville, Pennsylvania 17003. 


Supervisor: Chief Warrant Officer Two Gregory Placencia. May contact. 717.861.8978. 
Salary $54,000 annually. 40 hours per week. February 2008-Present.  


 


Troubleshoot, repair, overhaul, modify, test, and calibrate over $6.5 million worth of electronic and 
mechanical Test Measurement and Diagnostic Equipment (TDME), including digital and analog meters, 
oscilloscopes, signal generators, counters, test sets, torque wrenches micrometers, radiac meters, and 
dosimeters. Analyze, isolate, and correct equipment malfunctions, calculate and determine tolerances, 
perform tests, and calibrate using instructions that are often vague or incomplete. Document 
expenditures on equipment repair. Perform safety surveys during safety committee meetings. Complete 
Job Hazard Analysis and Safety Audits. 
 


KEY ACCOMPLISHMENTS 
 Consistently beat the organization’s performance target of completing all repairs with no more 


than a 10% error rate, as determined by random quality assurance and control sampling—generally 
achieve 100% accuracy. 


 Demonstrate keen attention to detail—complete all forms with an error rate of 5% or less in full 
conformance with requirements. 


 Strictly follow all required documentation procedures and protocol related to calibration. 
 Consistently make precise measurements, accurately verify tolerances, successfully correct 


equipment malfunctions, and properly record test results.  
 Use expert problem-solving skills to resolve vague, incomplete, or conflicting calibration procedures. 
 Ensure all tools are appropriately secured, inventoried, and maintained in proper working order. 


 


“…clear thinking…proficient in calibrating a great number of the TDME equipment that comes across our 
facility…his analytical skills serve him well…proficient in the use and maintenance of all of our 
standards…certifies that TDME items are properly calibrated and that all appropriate records  


are updated…has done a great job in ensuring our compliance with ISO, USATA, and DOE  
requirements for record management…always verifies that his equipment is up to date in  


its calibration…always vigilant of any issues that may affect the quality of our work… 
is always aware of backlogs and deadlines and adjusts his work accordingly…” 


–Official Performance Evaluation 
 


PLANT ENGINEER. 
NanoHorizons, Inc., 2820 East College Avenue, State College, Pennsylvania 16801. 


Supervisor: Dr. Joseph Cuiffi. May contact. 814.355.4700. 
Salary $40,000 annually. 40 hours per week. August 2002-February 2008.  


 


Managed production plant activities for this manufacturer of anti-microbial clothing additives. Ensured 
compliance with Hazardous Materials, Occupational Health and Safety Administration, Department of 
Environmental Protection, and Environmental Protection Agency policies and regulations. Performed 
troubleshooting on equipment and machinery. Completed drafting, prototyping, and bidding to 
customer specifications. 
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CIVILIAN EXPERIENCE (CONTINUED) 
 


PLANT ENGINEER. (CONTINUED) 
 


KEY ACCOMPLISHMENTS 
 Planned and managed a facility move to a business incubator—started production three months 


ahead of schedule. 
 Received a $500 performance award for two consecutive years based on strong performance. 
 Brought profitable products from the laboratory to the production floor. 
 Identified inefficient laboratory process and replaced them with more efficient, effective 


commercial industrial processes. 
 Recognized as the “best person hired” by NanoHorizons Director of Operations, Dr. Joseph Cuiffi. 


 
 ENGINEERING TECHNICIAN. 


Murata Electronics, Inc., 1900 West College Avenue, State College, Pennsylvania 16801. 
Supervisor: Jeffrey Bracken. May contact. 440.232.8600. 


Salary $36,000 annually. 40 hours per week. January 2002-April 2004.  
 


Installed, troubleshot, and repaired chip capacitor manufacturing equipment. Initiated machine upgrade 
and safety-driven engineering projects. Prepared and coordinated a $2.6 million spare parts budget.  
 
KEY ACCOMPLISHMENTS 


 Became one of two technicians certified to work on all production equipment within the facility. 
 Eliminated downtime with the flash capacitance sorting section at Murata through a root cause 


analysis and the maintenance of troubleshooting logs used and viewed by technicians and 
management throughout the company. 


 Improved the efficiency of the taping/final inspection section at Murata through the use of paging 
and rapid communication between the production supervisor and the technicians on duty. 


 


MILITARY EXPERIENCE 
 


ARMY MAINTENANCE TECHNICIAN/ARMAMENT REPAIRER/MECHANIC/ELECTRONICS INSPECTOR. 
Pennsylvania Army National Guard, Building 10-104, 3622nd SMC,  


Fort Indiantown Gap, Annville, Pennsylvania 17003. 
Supervisor: Sergeant 1st Class John Boughter. May contact. 717.639.5696. 


Salary: $18,000 annually. 16 hours per month. June 2006-Present.  
 


Direct and inspect field and sustainment level maintenance and repairs on the mechanisms and systems 
of tank turrets and weapons, fighting vehicles, and towed and self-propelled artillery. Inspect, 
troubleshoot, and repair armament weapon systems. Maintain scrupulous accountability of $1.5+ 
million in platoon tools and equipment. Provide technical advice and assist in assembling and 
disassembling mechanisms and systems of turrets, cupolas, weapons, and self-propelled artillery. 
 


KEY ACCOMPLISHMENTS 
 Enabled the cross-training of different armament specialties within the platoon, which increased 


the technical capabilities of the unit. 
 Successfully completed inventories of sensitive items. 


 







 


Mark Sternagle Page 4 
 


CIVILIAN EXPERIENCE (CONTINUED) 
 


TECHNICIAN/REPAIRER/MECHANIC/ELECTRONICS INSPECTOR. (CONTINUED) 
 


KEY ACCOMPLISHMENTS 
 Assigned and led chemical decontamination training and taught classes on land navigation and the 


Defense Advanced GPS Receiver. 
 Commended for applying deep electronic repair expertise to help troubleshoot and resolve 


problems with M2A2 Bradley fire control systems during annual training. 
 Recognized as a strong motivator who inspired soldiers to exercise, maintain healthy lifestyles, and 


demonstrate a professional image.  
 Conducted remedial physical training sessions for soldiers who failed or struggled to pass the 


Physical Fitness tests—led all soldiers to pass their next test. 
 Awarded 2008 Pennsylvania Soldier of the Year. 
 Received Military Occupational Specialty Certifications as Armament Repairer, Fire Control 


Repairer, Electronic Missile Maintenance Support Specialist, and Electronic Maintenance 
Supervisor.  


 


“…makes sound decisions…takes responsibility for his actions…consistently puts mission first… 
eagerly accomplished any assigned task or mission…unique and rare talent…superb NCO  
with unlimited potential…must be placed in positions of greater responsibility…creates  


an environment that encourages soldiers to excel and meet every challenge…” 
–Official Performance Evaluations 


 
EARLIER POSITIONS 
 


PETTY OFFICER. United States Navy, Orlando, Florida. June 1996-August 1997. 
 
ENGINEERING INTERN. Toyota Motor Manufacturing USA, Inc. Georgetown, Kentucky.  


January 1995-January 1996. 
 


ENGINEERING INTERN, FMC Corporation, Inc. Homer City, Pennsylvania. July 1993-December 1993. 
 


EDUCATION 
 


MASTER OF ARTS DEGREE IN HOMELAND SECURITY.  
American Military University, Charlestown, West Virginia 25414. Coursework included: 
Cyber/Computer Defense, Homeland Security Practices, and Incident Command Systems/National 
Incident Management Systems. Total Cohort Credits Earned: 31. GPA 3.9/4.0. Graduated with honors. 
May 2013. 


 
BACHELOR OF SCIENCE DEGREE IN ELECTRO-MECHANICAL ENGINEERING TECHNOLOGY.  


Pennsylvania State University, University Park, Pennsylvania 16801. Coursework included: Engineering 
Mechanics, Strength of Materials, and Thermodynamics. Total Semester Credits Earned: 220.  
GPA 3.3/4.0. Dean’s List three semesters. August 2000. 


 


DIPLOMA. Hollidaysburg High School, Hollidaysburg, Pennsylvania 16648. June 1991. 
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CERTIFICATIONS 
 


Certified Technician. American Society of Certified Engineering Technicians. January 2004. 
FedEx Hazardous Material Certified Shipping Specialist. FedEx. August 2003. 
Engineer in Training/Fundamentals of Engineering Certificate. August 2000. 
Microsoft Certified Systems Engineer Certification. Altoona Career and Technology Center.  


June 2002. 
A+ Computer Technician Certification. Altoona Career and Technology Center. August 2001. 
Basic/Advanced AutoCAD Certification. Altoona Career and Technology Center. March 2000. 
Programmable Logic Controllers Certification. Altoona Career and Technology Center. March 1999. 
Residential Electrical Wiring Certification. Altoona Career and Technology Center. October 1998. 
 


PROFESSIONAL TRAINING 
 


Radiation Safety Officer Course. U.S. Army Communications Electronics Command. January 2016. 
Armament Advanced Leader Course. U.S. Army Learning Managing System–Combat Readiness Center.  


July 2012. 
Armament Repair Technician. U.S. Army Learning Managing System–Combat Readiness Center.  


August 2010. 
Ground Safety Officer Course. U.S. Army Safety Center. September 2009. 
Accident Investigation. U.S. Army Learning Managing System–Combat Readiness Center. October 2009. 
Accident Reporting. U.S. Army Learning Managing System–Combat Readiness Center. October 2009. 
Environmental Compliance. U.S. Army Learning Managing System–Combat Readiness Center.  


November 2009. 
Job Hazard Analysis. U.S. Army Learning Managing System–Combat Readiness Center. October 2009. 
Risk Management. U.S. Army Learning Managing System–Combat Readiness Center. September 2009. 
Standardized COMSEC Custodian Course. U.S. Army Professional Education Center May 2009. 
OSHA’s Supervisor Course. Pennsylvania Army National Guard. April 2008. 
Fire Control Technician Training. U.S. Army Fire Control Repair School. November 2007. 
Optics/Laser. U.S. Army Fire Control Repair School. August 2007. 
Mechanical Boresighting. U.S. Army Fire Control Repair School. August 2007. 
Soldering and Mechanical Assembly. U.S. Army Fire Control Repair School. July 2007. 
Electronic Theory. U.S. Army Fire Control Repair School. June 2007. 
Microprocessor/Computer Theory. U.S. Navy Electronics Technician “A” School. June 1997. 
Communications Theory/Application. U.S. Navy Electronics Technician “A” School. June 1997. 
Electronic Troubleshooting. U.S. Navy Electronics Technician “A” School. June 1997. 
Precision Soldering. U.S. Navy Electronics Technician “A” School. April 1997. 
 


PROFESSIONAL ORGANIZATIONS / AFFILIATIONS 
 


Member. American Society of Professional Engineers. August 2003-Present. 
Member. American Society of Certified Engineering Technicians. January 2004-Present. 
 


LANGUAGES 
 


English—Advanced speaking, writing, and reading. 
 


French—Novice speaking, writing, and reading.  
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AWARDS / HONORS 
 


U.S. Army Achievement Award. July 2013, April 2011, August 2009. 
U.S. Army Commendation Medal. June 2012, August 2009. 
U.S. Army National Guard Soldier of the Year, 1st Army Region II. August 2008. 
 


VOLUNTEER SERVICE 
 


Member. Habit for Humanity. August 1988–Present. 
 


REFERENCES 
 


Chief Warrant Officer 3 Jack Allegrini 
Pennsylvania Army National Guard-Combined Support Maintenance Shop East 


Shop Foreman 
717.861.8821 


jack.m.allegrini.mil@mail.mil  
Professional Reference 


 
Kyle Frank 


Murata Electronics 
Engineering Manager 


814.641.8212 
kfrank@huntingdonfiberglass.com  


Professional Reference 
 


Dr. Daniel Hayes 
NanoHorizons, Inc. 


Chief Operating Officer 
225.578.4630 


danielhayes@lsu.edu  
Professional Reference 


 
Roy Lovell 


Toyota Motor Manufacturing, Inc. 
Group Leader 
502.570.0398 


mysticdream@aol.com  
Professional Reference 
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mailto:kfrank@huntingdonfiberglass.com

mailto:danielhayes@lsu.edu
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NOTICE TO EMPLOYEE


This is your copy of the official notice of a personnel action.  Keep it with your records because it could be used
to make employment, pay, and qualifications decisions about you in the future.


The Action
- Blocks  5-B and 6-B  describe  the  personnel  action(s)  that  occurred.


- Blocks  15-22  show  the position  and  organization  to  which  you are assigned.


Pay
- When  the  personnel  action  is  an  award or  bonus,  block 20 shows the amount


    of  that  one-time cash  payment.   When  the  action  is  not  an  award  or  bonus,


    block  12  shows  your  former  total  annual  salary,   and  block  20  shows  your


    new   total   annual   salary  (block  20C  plus  20D).   The   amount  in   blocks 12


    and  20  do  NOT  include  any   one-time  cash  payments  (such  as  performance


    awards   and   recruitment  or   relocation  bonuses)  or  payments  that  may  vary


    from   one  pay   period  to  the next   (such as overtime pay),   or  other  forms  of


    premium  pay.


- Block  20A is  the  scheduled   amount  for  your  grade  and  step,   including  any


    special  salary rate  you receive.   It  does NOT   include  any  locality-based  pay.


    This   rate  of pay  serves  as   the  basis for determining  your   rate  of   pay  upon


    promotion,   change  to  a   lower grade,  or  reassignment,   and  is  used  for   pay


    retention  purposes.


- Block  20B  is  the  annual  dollar amount  of your  Interim  Geographic  Adjust-


    ment or,   beginning  in   1994,    your  locality-based    comparability   payment.


- Block  20C  is  your  Adjusted  Basic Pay,   the  total  of blocks  20A and 20B.  It


    serves   as  the  basis  for  computing   your  retirement  benefits,   life  insurance,


    premium   pay,  and  severance  pay.


- Block 20D  is  the   total  dollar  amount  of any  Retention  Allowances,  Super-


    visory  Differentials,  and  Staffing   Differentials  that  are  listed in the remarks


    block.   These  payments   are   made  in  the  same  manner   as   basic  pay,   but


    are   not   a  part   of   basic   pay   for   any   purpose.


Block 24 - Tenure
- Identifies  the  nature of  your  appointment and is used to  determine your  rights


    during a  reduction in force  (RIF).  Tenure  groups are explained  in more detail


    in  subchapter  26  of  FPM  Supplement 296-33 and  RIF is  explained  in  FPM


    Supplement 351-1; both should be available for review in your personnel office.


Block 26 - Veterans Preference for RIF
- Indicates  whether  you have preference  for  reduction-in-force  purposes.


Block 30 - Retirement Plan
- FICA - Social Security System


Block 31 - Service Computation Date (Leave)
- Shows   when   your  Federal  service  began  unless   you   have  prior  creditable


   service.    If so,   this  date  is   constructed  to   include  your total  years,  months


   and  days  of  prior   creditable  civilian   and  military  service.


- Full-time employees  with fewer  than  3 years of service earn 4 hours of annual


   leave  each   pay   period;  those  with  3  or   more  years  but  less  than  15  years


   earn  6  hours  each  pay period;  and  those  with  15   or  more  years earn 8 hours


   each   pay   period.


- Your   earnings  and   leave   statement   or    your    time   and    attendance   card


    will  show   the   rate  at   which   you  earn   leave   and    your    current   unused


    leave    balance.


Block 32 - Work Schedule
- Your  work   schedule  is   established   by  your   supervisor.


- A  full-time   employee  works  on  a  prearranged   scheduled  tour  of duty that


    is   usually  40   hours   per  week.  A  part-time  employee   has   a  prearranged


    scheduled  tour  of   duty  that  is  usually   between  16  and  32  hours per week.


    An  intermittent   employee  has   no  prearranged   scheduled   tour  of duty and


    works  when   needed.
- Full-time   and    part-time   employees   whose   appointments  are  for 90 days


    or  more   are  usually  elegible  to  earn   annual  leave;  intermittent  employees


    are   not.


- Seasonal  employees  work  on   an  annually   recurring  basis for periods of less


    than  12  months  each  year; they  may  have a full-time,  a part-time, or an in-


    termittent    schedule   during  their   work   season.


- On-call   employees  work  during  periods  of   heavy   workload  and are in pay


    status  for  at  least  6 months  of each year;  they may  have   either  a  full-time


    or  a  part-time  schedule  when  they  are  in  pay  status.


Block 33 - Part-time Hours Per Biweekly Pay Period
- Indicates   the  number  of  hours  a  part-time  employee  is  scheduled  to work


   during  a  two-week   pay  period.


Block 34 - Position Occupied
- Identifies   the   employment    system  under  which    you   are  serving  --  the


   Competitive     Service,    the    Excepted    Service,   or   the    Senior   Executive


   Service  (SES).


- The   employment   system  determines your   eligibility   to   move  to other jobs


   in   the   Federal  service,  your  rights  in  disciplinary  and  adverse actions,  and


   your   eligibility    for   reemployment   if    you  leave  Federal   service.


Block 35 - FLSA Category
- Exempt   employees   are   not   covered  by  the  minimum  wage  and  overtime


   Law   (the  Fair   Labor   Standards   Act);  nonexempt  employees   are  covered.


Block 37 - Bargaining Unit Status
- Identifies  a  bargaining   unit  to  which  you  belong,  whether  or  not  you  are


   actually  a  member  of  a  labor organization.   Code  "7777" indicates   you  are


   eligible  but  not in  a bargaining unit;  code "8888" indicates  you  are ineligible


   for   inclusion   in   a   bargaining   unit. 


Block 38 and 39 - Duty Station
- Identifies the  city,  county,   and  state  or  the  overseas  location,  where  you


   actually   work.


OTHER INFORMATION
- If  your   appointment  entitles   you to  elect  health  benefits  or  life  insurance,


   and  you  have  not  been provided  materials  explaining  the  programs  available


   and  the  enrollment  forms,  contact  your  personnel  specialist.


- Your   personnel  specialist  will  also tell you if your position is  covered  by an


   agreement  between  an   employee   organization  (union)  and  your  agency.   If


   you   are  eligible   to   and  elect  to  join    an  employee  organization,   you  can


   elect   to  have   your  dues  withheld  from  your  salary.


- If  you have questions or need more information about your rights and benefits,


   ask  your  supervisor or  your  personnel  office.


- Definitions for any coded data in Blocks 1-24, 27-39 and 45-50 may be found


   in  Federal  Personnel   Manual  Supplement   292-1.


It is your responsibility to read all the information on the front of this notice and tell your personnel office
immediately if there is an error in it.


- CS - Civil Service Retirement System


- CS-Spec - Civil Service Retirement System  for  law  enforcement and


   firefighter personnel


- FS - Foreign  Service  Retirement and  Disability  System


- FERS - Federal Employees' Retirement System


- FERS-
   Reserve
   Tech -Federal  Employees'  Retirement  System  for  National  Guard   


  Reserve Technicians


- FERS-
   ATC - Federal  Employees'  Retirement  System  for  Air


   Traffic Controllers


- FERS-
   Spec - Federal  Employees'  Retirement  System  for  law enforcement


   and firefighter personnel


- FSPS - Foreign Service Pension System
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V/r

SFC Sternagle

________________________________

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Friday, July 21, 2017 7:25 AM
To: , CC Career Services
Subject: RE: [Non-DoD Source] RE: [Non-DoD Source] RE: Sergeant First Class Sternagle OPM Appeal Of
Department Of The Navy Decision / FW: Mechanical Engineer Position

Ma'am,

Thank you for your reply.

I do have the job announcement.

Please find the job announcement on pages 13-20 of the attached document.

V/r

SFC Sternagle

________________________________

From: , CC Career Services [Camille@ccCareerServices.com]
Sent: Friday, July 21, 2017 2:22 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: [Non-DoD Source] RE: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision
/ FW: Mechanical Engineer Position

All active links contained in this email were disabled. Please verify the identity of the sender, and confirm the
authenticity of all links contained within the message prior to copying and pasting the address to a Web browser.

________________________________

From: 
Sent: Thursday, July 20, 2017 10:50 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

I will be on TDY and have limited access to my email the week of 17 - 21 July.

For immediate assistance please contact Ms. 



v/r,

HR Director

Naval Undersea Warfare Center (NUWC) Division, Keyport

________________________________

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Friday, July 21, 2017 12:21 AM
To: fedclass_appeals@opm.gov < Caution-mailto:fedclass_appeals@opm.gov >
Cc: doneic@navy.mil < Caution-mailto:doneic@navy.mil > ; 
WA (US)
Subject: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical
Engineer Position

All concerned:

Please find my OPM appeal, and supporting documentation, attached to this email.

I will briefly summarize why I am sending this email.

I applied for, and I was offered, a GS-09 engineering position with the Department of the Navy.

I provided my undergraduate transcripts (for my Bachelor of Science engineering degree from the Pennsylvania
State University) as well as my graduate transcripts, engineering certification and a resume showing my engineering
work history to the Department of the Navy to qualify for this GS-09 position.

Soon after I informed the Department of the Navy, that I was a member of the Army National Guard, and that I had
upcoming active duty orders, the communication from the Department of the Navy regarding my job offer, in my
opinion, seemed to change.

Yesterday, I received a job offer withdrawal letter stating that I 'do not meet the experience required for a GS-09
position'.

Please advise if I have the right to appeal this ruling.

mailto:doneic@navy.mil


Any assistance that your office can supply in better directing this appeal would be appreciated.

I have CCed the Department of the Navy Employment Information Center and Mz. , the Human
Resources Director of the Naval Undersea Warfare Center (NUWC) Division, Keyport, WA on this email.

I have also BCCed the relevant authority at ESGR USERRA.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Thursday, July 20, 2017 10:46 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

Thank you for your email!

I am currently out of the office and will be returning on Monday, 24 July 2017.

If this is an urgent matter requiring immediate assistance, please contact 

Very Respectfully,

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

 < 



From:
To:
Subject: FW: RPA 542304 & RPA 630298
Date: Wednesday, June 07, 2017 18:36:58

Hi ,

I can't remember if I asked you or not. In case I didn't, can you please request Official Transcripts from Ms. Cosby
and Mr. Sternagle.

Thank you!

v/r,

-----Original Message-----
From: DONAA - OCHR Silverdale
Sent: Wednesday, June 07, 2017 9:32 AM
To: 
Subject: RE: RPA 542304 & RPA 630298

Hello and Good Morning !

Yes, please provide official transcripts. 

Thank you!

V/r,

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Tuesday, June 06, 2017 3:39 PM
To: W DONAA - OCHR Silverdale
Subject: RPA 542304 & RPA 630298

Hi ,



Please let me know if Official Transcripts are needed for Ms.  and Mr. Sternagle on the subject RPAs.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To:
Cc:
Subject: FW: SFC Sternagle Fingerprints Received?
Date: Friday, July 07, 2017 8:28:00

,
 For your situational awareness Vr 

                                FOR OFFICIAL USE ONLY-PRIVACY ACT SENSITIVE.
        Any misuse or unauthorized disclosure may result in both civil and criminal penalties.

  As according to the Department of the Navy Users Guide to PII, "it is your responsibility to safeguard all
documents when not in your  direct possession by prohibiting access by those without an official need to know."

Tutela Privatus                
Vr

Privacy Act Coordinator 
KOAM/COMSEC Alternate
C2OIX ALT Administrator

-----Original Message-----
From: 
Sent: Friday, July 07, 2017 7:37 AM
To: 'Sternagle, Mark H SFC USARMY NG PAARNG (US)'; 

Cc: ; psmo-i.fax@dss.mil;
dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov

 DSS
NCR DSS ISFO Mailbox PSMO-I

ASKPSMO-I@dss.mil
Subject: RE: SFC Sternagle Fingerprints Received?

        For all personnel Cc'd on this email that did not have bona fide need to know (NTK) please respond to me
directly indicating:    "I have deleted the email and attachment containing the SFC's biometric data & Full SSN
entirely from your system."  Thank you.
               
SFC,
    Many recipients did not have a bona fide need to know(NTK).  The attachment had your SSN  and biometric data
on it.  This email was not digitally singed nor encrypted.

    Even though this is your own PII, it is your responsibility to safeguard all documents when not in your  direct
possession by prohibiting access by those without an official need to know.   SFC, this includes protecting files with
the proper encryption when in transit  via E-Mail.  The attachment had your fingerprints/biometric data, name
coupled with your  SOCIAL SECURITY NUMBER on it.
        When transmitting PII via E-Mail please ensure to:
                a.   Digitally sign and Encrypt the email that contains PII.
                b.   Verify a need to know (NTK) of all recipients.
                c.   Use the Safe Access File Exchange Program to move files when you cannot encrypt an email to an
intended recipient.  

-If you desire a copy of either the Department of the NAVY's or ARMY's Users Guide to PII please ask



-The finger prints should have been mailed utilizing the United States Postal Service addressed to the EQIP Rapid
Response Team.   Not emailed.    Your attachment on page five indicates the correct mailing address.  It is
highlighted and a red question mark is adjacent to the highlighted address of the E QIP Rapid Response Team:
        To:  "E QUIP RAPID RESPONSE TEAM
               OPM FIPC
                     ATTENTION: SAC DEPARTMENT
                     1137 BRANCHTON RD
                     BOYERS PA 16018"

   The return address on the envelop should have been listed as the top of page six of your attachment indicates:
        From:  "NUWC DIVISION KEYPORT
                CODE 105
                610 DOWELL ST
                KEYPORT, WA 98345-7610"
Vr 
                                FOR OFFICIAL USE ONLY-PRIVACY ACT SENSITIVE.
        Any misuse or unauthorized disclosure may result in both civil and criminal penalties.

 
Tutela Privatus                
Vr

Privacy Act Coordinator 
KOAM/COMSEC Alternate
C2OIX ALT Administrator

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 8:46 PM
To:

; psmo-i.fax@dss.mil;
dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov;

DSS NCR DSS ISFO Mailbox PSMO-I; 
;

ASKPSMO-I@dss.mil
Subject: SFC Sternagle Fingerprints Received?

Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions, via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I sent to them, per your instruction, that I
just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where I could send my fingerprint cards
ASAP.

Thank you.

mailto:mark.h.sternagle.mil@mail.mil


V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 1:16 PM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I have been advised that I may go back on
orders in early September of this year.

When/if I receive a copy of these orders, I will send them to you immediately.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 1:04 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your graduate education. Please have them sent to
me electronically at samantha.friedberg@navy.mil or by mail to the address below:

NUWC Division, Keyport
ATTN: 
610 Dowell Street, bldg.. 206A
Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has changed or if you have received additional
orders you wish to provide at this time, please do so.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport



610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 9:43 AM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have received?

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 12:38 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: Official Transcripts Received

Good Afternoon,

I have received your official transcripts. I will upload these to your Onboarding Manager profile for our Operations
Center to process.

Once I've been informed that you've cleared security we can move forward with setting an effective date. I will need
to request a release date from your current command and your employment information. Please provide me with
your HR POC's information at your convenience. I will be reaching out to you again to discuss a start date before
reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

mailto:mark.h.sternagle.mil@mail.mil


Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 12:17 PM
To:
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to Ms. , Human Resources Director.
I believe you've already been in contact with her, but in case you need her contact information again her email
address is  and her phone number is .

I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the
phone.

Per the attached email from Anna Warford, dated 6/7/2017, she requested that you have your official transcripts sent
to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your
address.
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be
sent to the Keyport, WA address instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that
an order status of Delivered (for paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with the exception for orders requesting
overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't received your transcripts and that based
on their Order Status email, it doesn't appear the your transcripts have been mailed yet.

mailto:mark.h.sternagle.mil@mail.mil


Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at
my desk. I will be on the lookout for them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear up the confusion you may be having
about whether my transcripts have been delivered.

I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

mailto:mark.h.sternagle.mil@mail.mil


-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Cc:

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to clear up the confusion, but there
seems to be some connection issues. Can you please give me a call at your earliest convenience. My number is 

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To: 
Cc:
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to "please mail the official transcripts to the
email address below" as shown below?

Hopefully, Penn State understood that you misspoke and they mailed my official transcripts to the 610 Dowell
Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my official transcripts sent to the Department of
the Navy.

Please advise if the transcripts are currently at the Keyport address. The tracking information, showing the
transcripts have been "delivered" is in the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail and carelessness with which the
Department of the Navy is handling my onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: 

mailto:mark.h.sternagle.mil@mail.mil


Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are sending paper documents instead of
electronic documents since there was a system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below indicates that an "Order Status:
Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It will be mailed out of our office within 3-
5 business days with the exception for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been mailed yet. Please let me know if I am
misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport

ATTN: 

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610



Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a paper transcript as your document type,
we will print the transcript and mail it in a sealed official envelope to the address provided at the time of order. This
address was:

Mark Sternagle

mailto:Transcripts@psu.edu


 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc:  Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!

mailto:mark.h.sternagle.mil@mail.mil


Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS) All Credit Records - Yes 
Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania 17111
United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM



To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu; itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ; transcripts@psu.edu;

mailto:mark.h.sternagle.mil@mail.mil


itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army



From:
To:
Subject: FW: SFC Sternagle Fingerprints Received?
Date: Friday, July 07, 2017 7:25:27
Attachments: Bureaucracy...Combined SFC Sternagle Email...Where Do My Fingerprints Go...The Navy Says To The National

Background Investigations Bureau...The National Background Investigations Bureau Says To The Navy....pdf

This was sent to 

V/r

Human Resource Specialist
Code 1013, Human Resources Division
Naval Undersea Warfare Center Division, Keyport

Fax: (360) 396-2225

-----Original Message-----
From: 
Sent: Friday, July 07, 2017 7:23 AM
To: 
Subject: FW: SFC Sternagle Fingerprints Received?

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 8:57 PM
To: KYPT_WA_Code 101 LER Office; KYPT_WA_Training Office
Cc: FISInquiries@opm.gov; fingerprints@opm.gov
Subject: FW: SFC Sternagle Fingerprints Received?

ALCON:

Good evening.

Please advise ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 11:45 PM
To: 
Cc: 
WA (US); psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov;

; DSS NCR DSS ISFO Mailbox PSMO-I; 

ASKPSMO-I@dss.mil
Subject: SFC Sternagle Fingerprints Received?

mailto:mark.h.sternagle.mil@mail.mil



7/6/2017 Print


about:blank 1/6


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND
INVESTIGATION FOR SECURITY CLEARANCE


From: Sternagle, Mark H SFC USARMY NG PAARNG (US) (mark.h.sternagle.mil@mail.mil)


To: samantha.friedberg@navy.mil;


Cc: mhs111@yahoo.com;


Date: Wednesday, June 7, 2017 11:22 PM


Ma'am,


Thank you.


I will provide official transcripts.


V/r
SFC Sternagle


________________________________________
From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]
Sent: Wednesday, June 07, 2017 9:40 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US)
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE


Good Afternoon,


Thank you for your email.


Yes, that will work. Please let Ms. Daphne Perez know if you have any trouble with the e-QIP system.


I will also need you to provide a copy of your official transcripts. If you haven't received the email already, you
will be receiving one from Anna Warford with the transcript request.


Please let me know if you have any questions.


Thank you.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport



mailto:samantha.friedberg@navy.mil
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7/6/2017 Print


about:blank 2/6


610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 06, 2017 7:21 PM
To: Friedberg, Samantha E CIV NUWC, 101
Cc: Perez, Daphne J CIV NAVSEA KPWA
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE


Ma'am,


Thank you for your reply and your consideration.


I will be able to complete the requested actions the week after my active duty orders are complete (19-23 JUN
2017).


Please advise if this is satisfactory.


V/r
SFC Sternagle


________________________________________
From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]
Sent: Tuesday, June 06, 2017 1:47 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US)
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Good Afternoon,


Thank you for acknowledging receipt of the security email.


The actions requested below can be completed once you return from your active duty orders. The e-QIP system
will automatically lock your request after a certain time of inactivity. Please let us know if you think you will be
able to complete the requested actions the week you return, 19-23 June 2017, or we can cancel the current e-QIP
request and resubmit it on 19 June 2017. Please let us your preference.


Please let me know if you have any questions.


Thank you.


v/r.
Sam



mailto:mark.h.sternagle.mil@mail.mil
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Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 05, 2017 2:56 PM
To: Perez, Daphne J CIV NAVSEA KPWA
Cc: Friedberg, Samantha E CIV NUWC, 101
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Ma'am,


I acknowledge receipt of this email.


As I have stressed to the hiring officials, I am a Soldier in the Army National Guard who is on active duty
orders.


Because I am on active duty orders, I will have very limited time to complete the instructions in this email.


If you do not confirm receipt of this email and acknowledge my inability to complete this process while I am on
active duty orders, I will file a USERRA complaint and I will withdraw my acceptance of this job offer.


Please advise.


Thank you.



mailto:samantha.friedberg@navy.mil
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V/r


SFC Sternagle


United States Army


________________________________


From: Perez, Daphne J CIV NAVSEA KPWA [daphne.perez@navy.mil]
Sent: Monday, June 05, 2017 3:45 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); mhs111@yahoo.com
Subject: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Hello~


Yes, you have a clearance, but no, the investigation does not meet the requisite for this position.  With that out of
the way......


**PLEASE ACKNOWLEDGE RECEIPT OF THIS EMAIL.**


READ THIS EMAIL IN ITS ENTIRETY and review the attached e-QIP applicant guide before proceeding to
the e-QIP link below to complete the SF 86 Questionnaire for National Security Position.  Your first step is to
register for an account by entering your Social Security Number (SSN) and following the prompts/directions. 
After you have established your account, you will be asked to answer three default "Golden Questions": your
last name, city where you were born, and year you were born.  Enter your last name in lower case, your place of
birth as "unknown" (NOT YOUR ACTUAL PLACE OF BIRTH, without the quotation marks), and your year of
birth.  When asked for your registration number, enter:    HCSHSSK24XKP8Y  (just cut and paste).  Next step
you will be able to create your challenge questions.  Once inside the form, you will enter your actual place of
birth in Sections 1-4.  At the completion of your e-QIP questionnaire on the release process, you:


a. Can save a .pdf copy for yourself in step 2; b. Print, sign, and scan in pdf format the four release/signature
pages in step 3. There is a new option to sign your release pages called "click to sign".  Please see attached
document for directions.
c. Release the form to the Agency in step 5.


You also need to provide me the following documents to be submitted with your investigation request:
1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure
the highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY
on the reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct
revision.  Mail the fingerprint cards to:


E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018



mailto:daphne.perez@navy.mil

mailto:mhs111@yahoo.com
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To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope
instead of your personal address.
NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610


USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you
request for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important
that you do this at your earliest opportunity since we cannot clear you with our Human Resources Office to start
employment until we receive a favorable fingerprint result from the Office of Personnel management.  Email me
the date shipped and tracking number so I can release your investigation request.


2. Copy of your MOST RECENT resume, which includes:
a. List of schools that you have attended (including online courses), full mailing address, and date(s) of
attendance.  This information (name of schools, addresses, and date(s) attended, etc.) must match the
information on your SF86.
b. Your employers, dates of employment and FULL mailing address of your ALL your employers (including
military duty stations).  Again, this information (employers' name, addresses, and dates of employments) must
match the information on your SF86.  Upload during the release process above.


Some common errors that I have noticed:


Section 11:  For any address in the last 3 years, provide a person who knew you at that address, and who
preferably still lives in that area.  Provide FULL ADDRESS for this person.  Do not list people who knew you
well for residences completely outside this 3-year period, and do not list your spouse, cohabitant or other
relatives.


Section 12:  List all schools you have attended, beginning with the most recent and working back 10 years. If
your most recent degree or diploma was received more than 10 years ago, list it no matter when it was received.


Section 13:  Employment.  List the company/business name as your employer.


Section 16:  Persons who know you well:  Provide FULL ADDRESS for these persons as OPM will need this in
order to correspond with your references.  Do not list your spouse, former spouse(s), other relatives, or
ANYONE LISTED ELSEWHERE ON THE FORM.


Section 17:  Marital Status - Cohabitant:  DO NOT LIST YOUR SPOUSE AND/OR CHILDREN as co-
habitants even if they are living in the same house with you.  This section applies to significant others only.


You have SEVEN days to complete this process, email me if you have any questions.


Failure to complete this process will result in cessation of your security screening for employment and
withdrawal of the job offer.


Here's the link:  http://www.opm.gov/e-qip


Thank you and have a wonderful day.


v/r,
Daphne Perez
Personnel Security Specialist, C105
Security Division
Corporate Operations Department



http://www.opm.gov/e-qip
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NUWC Division Keyport
Phone:  (360) 396-2015
Fax:  (360) 396-7839


FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL
INFORMATION PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED
DISCLOSURE MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.


The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of
this communication is strictly prohibited. If you received this email in error, please notify the sender by reply,
and immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may
result in legal liability for those persons responsible. Thank you.







RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB 
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE 
Sternagle, Mark H SFC USARMY NG PAARNG (US) 


Ma'am,


Thank you.


V/r
SFC Sternagle


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101 [mailto:samantha.friedberg@navy.mil] 
Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND 
INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


Please feel free to reach out to Ms. Cat Sergeson, Human Resources Director. I believe you've already been in contact with her, but in 
case you need her contact information again her email address is cat.sergeson@navy.mil and her phone number is 360-396-2540.


I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the phone.


Per the attached email from Anna Warford, dated 6/7/2017, she requested that you have your official transcripts sent to me at the 
Keyport, WA address. 
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your address. 
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be sent to the 
Keyport, WA address instead of the home address listed. 
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that an order status 
of Delivered (for paper documents) means "your order has been successfully processed and has printed. It will be mailed out of our 
office within 3-5 business days with the exception for orders requesting overnight priority delivery."


My intention with my email this morning was to let you know that I hadn't received your transcripts and that based on their Order Status 
email, it doesn't appear the your transcripts have been mailed yet. 


Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at my desk. I will be on 
the lookout for them and will let you know once I receive them. 


Please let me know if you have any questions. 


Thank you.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center 


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address: 
NUWC Division, Keyport 
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel having an official


Sent: Thursday, June 29, 2017 3:17 PM 
To: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]







"Need to know".  If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content of this 
information is prohibited.  Any misuse or unauthorized disclosure may result in both civil and criminal penalties.  If you have received 
this communication in error, please notify me immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil] 
Sent: Thursday, June 29, 2017 10:34 AM
To: Friedberg, Samantha E CIV NUWC, 101
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND 
INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,


I am at work.


Therefore, I cannot take personal phone calls.


Since I am at work, I do not have time to speak to you on the phone to clear
up the confusion you may be having about whether my transcripts have been
delivered.


I will gladly speak to your supervisor though.


Please email me your supervisor's contact information.


Thank you.


V/r
SFC Sternagle


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101
[mailto:samantha.friedberg@navy.mil] 
Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Cc: Friedberg, Samantha E CIV USN NUWC DIV KPT WA (US)
<samanatha.esau@navy.mil>; mhs111@yahoo.com
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


I tried reaching you on the number provided on your resume (814-571-8651) to
clear up the confusion, but there seems to be some connection issues. Can
you please give me a call at your earliest convenience. My number is
360-315-7876.


Thank you.


v/r,
Sam


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil] 
Sent: Thursday, June 29, 2017 10:00 AM
To: Friedberg, Samantha E CIV NUWC, 101
Cc: Friedberg, Samantha E CIV USN NUWC DIV KPT WA (US); mhs111@yahoo.com
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,







Good afternoon.


Perhaps I am confused.didn't you ask the Pennsylvania State University to
"please mail the official transcripts to the email address below" as shown
below?


Hopefully, Penn State understood that you misspoke and they mailed my
official transcripts to the 610 Dowell Street, Keyport, WA address.


Please note that I am not "sending paper documents", I paid to have my
official transcripts sent to the Department of the Navy.


Please advise if the transcripts are currently at the Keyport address. The
tracking information, showing the transcripts have been "delivered" is in
the email that I sent to you.


I am growing more and more disappointed at the lack of attention to detail
and carelessness with which the Department of the Navy is handling my
onboarding process.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101
[mailto:samantha.friedberg@navy.mil]
Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon, 


I have not received your transcripts. It is my understanding that you are
sending paper documents instead of electronic documents since there was a
system issue. Please verify that this is correct.


If you did request to have paper documents sent, the status definition below
indicates that an "Order Status: Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It
will be mailed out of our office within 3-5 business days with the exception
for orders requesting overnight priority delivery."


Based on this it appears that your paper transcripts may not have been
mailed yet. Please let me know if I am misunderstanding.


Thank you for keeping me updated on the status of this request.


v/r,







Sam


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101
[mailto:samantha.friedberg@navy.mil]
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


With Mr. Sternagle's approval, can you please mail the official transcripts
to the email address below instead?


NUWC Division, Keyport


ATTN: Samantha Friedberg, Code 1013


610 Dowell Street, Bldg. 206A


Keyport, WA 98345-7610


Thank you for your time and assistance.


v/r,


Sam


Samantha Esau Friedberg


HR Advisor


Naval Undersea Warfare Center Division, Keyport 


Naval Sea Logistics Center


Phone: (360) 315-7876


Email: samantha.friedberg@navy.mil


Fax: (360) 396-2225


Address: 


NUWC Division, Keyport 


610 Dowell Street, Bldg. 206A, Code 1013


Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message. 


-----Original Message-----







From: Penn State Transcripts Department [mailto:Transcripts@psu.edu] 


Sent: Tuesday, June 20, 2017 12:17 PM


To: Sternagle, Mark H SFC USARMY NG PAARNG (US)


Cc: Friedberg, Samantha E CIV NUWC, 101


Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Mark and Samantha,


The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a
paper transcript as your document type, we will print the transcript and
mail it in a sealed official envelope to the address provided at the time of
order. This address was:


Mark Sternagle


511 Bonnymead Ave.


Harrisburg, Pennsylvania 17111


The order will be mailed within our five to seven business day processing
time. No further action is required on your part.


Best,


Kyle T


Transcript/Verification Specialist


Office of the University Registrar


112 Shields Building


transcripts@psu.edu


(814) 865-5600


FAX: (814) 863-1929


-----Original Message-----


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]


Sent: Tuesday, June 20, 2017 3:01 PM


To: Friedberg, Samantha E CIV NUWC, 101 <samantha.friedberg@navy.mil>


Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US) <daphne.perez@navy.mil>;
Penn State Transcripts Department <Transcripts@psu.edu>; itssd@psu.edu;
psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,







Please find my Penn State University transcript order below:


<nocustomerservice@parchment.com> wrote:


Date Ordered: Tuesday 20 June, 2017


Confirmation for Order No: 12896630


Mark Sternagle,


Thank you for ordering transcript(s) through the Pennsylvania State
University document ordering service!


Once the transcript has been produced, you will receive additional emails on
the status of your order.  As your order is processed, status updates will
be issued for each document number listed below.  If you had a transcript
sent to yourself via electronic delivery, the final email will contain
instructions on how to retrieve the document. Otherwise, the last email will
be a confirmation that the transcript was sent.  Even if you requested
electronic delivery, it may take several hours before you receive the next
email.


Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS)
All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. ,
Harrisburg, Pennsylvania 17111 United States


---------


Sub-Total:$10.00


Total:$10.00


Billing Address


Mark H Sternagle


511 Bonnymead Avenue


Harrisburg, PA 17111


United States


Payment Method


Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]


Note: Your order will appear as "Parchment, Inc." on your credit card
statement


I am unsure if the third party that I ordered my transcript from, since Penn
State University is offline, will provide an official copy via postal mail.


I am unsure how to proceed at this time.


Please advise.


Thank you.


V/r







SFC Sternagle


________________________________________


From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]


Sent: Tuesday, June 20, 2017 2:27 PM


To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil


Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US); transcripts@psu.edu;
itssd@psu.edu


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


I apologize for the confusion. The Security Office doesn't need a copy of
your official transcripts; however, I do to verify your qualifications for
the position. I do not need your official transcripts before 23 Jun 2017.  I
just need them before we can set your start date. Please send them to me
electronically or by mail as soon as you are able.


Please let me know if you have any questions or concerns.


Thank you.


v/r,


Sam


Samantha Esau Friedberg


HR Advisor


Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center


Phone: (360) 315-7876


Email: samantha.friedberg@navy.mil


Fax: (360) 396-2225


Address:


NUWC Division, Keyport


610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.


-----Original Message-----


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]


Sent: Tuesday, June 20, 2017 11:20 AM







To: psmo-i.fax@dss.mil


Cc: Perez, Daphne J CIV NAVSEA KPWA; Friedberg, Samantha E CIV NUWC, 101;
transcripts@psu.edu; itssd@psu.edu


Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


ALCON:


I regret that I am unable to order my official transcripts, due to the Penn
State University registrar's website being inaccessible, before the time
hack of 23 JUN 2017.


Please advise.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army
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Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions, via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I sent to them, per your instruction, that I
just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where I could send my fingerprint cards
ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 1:16 PM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I have been advised that I may go back on
orders in early September of this year.

When/if I receive a copy of these orders, I will send them to you immediately.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 1:04 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your graduate education. Please have them sent to
me electronically at  or by mail to the address below:

NUWC Division, Keyport
ATTN: 
610 Dowell Street, bldg.. 206A



Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has changed or if you have received additional
orders you wish to provide at this time, please do so.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Phone: (360) 315-7876

Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 9:43 AM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have received?

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 12:38 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: Official Transcripts Received

Good Afternoon,

I have received your official transcripts. I will upload these to your Onboarding Manager profile for our Operations
Center to process.

mailto:mark.h.sternagle.mil@mail.mil


Once I've been informed that you've cleared security we can move forward with setting an effective date. I will need
to request a release date from your current command and your employment information. Please provide me with
your HR POC's information at your convenience. I will be reaching out to you again to discuss a start date before
reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 12:17 PM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to Ms. , Human Resources Director.
I believe you've already been in contact with her, but in case you need her contact information again her email
address is cat.sergeson@navy.mil and her phone number is .

mailto:mark.h.sternagle.mil@mail.mil


I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the
phone.

Per the attached email from , dated 6/7/2017, she requested that you have your official transcripts sent
to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your
address.
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be
sent to the Keyport, WA address instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that
an order status of Delivered (for paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with the exception for orders requesting
overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't received your transcripts and that based
on their Order Status email, it doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at
my desk. I will be on the lookout for them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

mailto:mark.h.sternagle.mil@mail.mil


Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear up the confusion you may be having
about whether my transcripts have been delivered.

I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Cc:

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to clear up the confusion, but there
seems to be some connection issues. Can you please give me a call at your earliest convenience. My number is

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to "please mail the official transcripts to the
email address below" as shown below?

Hopefully, Penn State understood that you misspoke and they mailed my official transcripts to the 610 Dowell
Street, Keyport, WA address.

mailto:mark.h.sternagle.mil@mail.mil


Please note that I am not "sending paper documents", I paid to have my official transcripts sent to the Department of
the Navy.

Please advise if the transcripts are currently at the Keyport address. The tracking information, showing the
transcripts have been "delivered" is in the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail and carelessness with which the
Department of the Navy is handling my onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From:
Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are sending paper documents instead of
electronic documents since there was a system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below indicates that an "Order Status:
Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It will be mailed out of our office within 3-
5 business days with the exception for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been mailed yet. Please let me know if I am
misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----



From:
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport

ATTN: 

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----



From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a paper transcript as your document type,
we will print the transcript and mail it in a sealed official envelope to the address provided at the time of order. This
address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

mailto:Transcripts@psu.edu
mailto:mark.h.sternagle.mil@mail.mil


Cc:  Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!

Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS) All Credit Records - Yes 
Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania 17111
United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card statement



I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc: ; transcripts@psu.edu; itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport



610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ; transcripts@psu.edu;
itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From:
To: OCHR-SIL.HiringFreeze
Cc:
Subject: Hiring Freeze Exemption Approval - Root RPA 542304
Date: Monday, May 01, 2017 10:00:55
Attachments: Approval of Hiring Freeze Exemption Request ##6421## RPA Various_NSLC.pdf

Approved Data Call - NSLC - from DM 4-18-17.xlsx

Good Morning,

Please find attached the approval to move forward with root RPA 542304 and Additional Selection RPAs 630298
and 630301. I will be submitted the additional selection RPAs today.

Please let me know when I can move forward with the tentative job offers.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

mailto:ochr-sil.hiringf.fct@navy.mil



From: Hiring Freeze CHR Board
To: Alderfer, Andrew T CIV NSWCCD West Bethesda, 1011; Anders, Catherine F CIV NUWC NWPT; Arroyo,


Esperanza R CIV PHD NSWC, 1013; Bates, Shaina B CIV NSWC IHEODTD, 1013; Blankenship, Wendy L CIV
NAVSEA, SEA 10; Brooks, Wendy S CIV NAVSEA KPWA; Buterbaugh, Virginia A CIV NSWC Philadelphia, 101;
Campbell, Penny J CIV NSWC Corona-CRNA, Code 101; Colgan, Patricia A CIV NSWC Philadelphia, 1012; Dinkins,
Clarence T CIV SEA 10 10; Durcholz, Marisa M CIV 1013; Eleuterius, Amanda J CIV SEA 10 10; Gillespie,
KRISTINE K CIV PHD NSWC, 1011; Gillian, Audrey G CIV NSWC, PCD; Gonzalez, Eva T CIV NSWC Corona-CRNA,
Code 101; Hilty, Dawn M CIV NSWC PC; Hulbert, Karen A CIV NSWC Crane, 1013; Hyder, Tonya R CIV SEA 10
10; James, Carole A CIV NUWC NWPT; McGrady, Melinda R CIV NSWCDD, 1013; Okamoto, Donnel M CIV NSWC
Corona-CRNA, Code 101; Parker, Tilmon Jr CIV NSWCCD West Bethesda, 1011; Polzin, Tina J CIV OCHR,
Silverdale; Price-Presslaff, Isaac D CIV NAVSEA, 1013; Regan, Allyson CIV NSWCDD, 1013; Sergeson, Cat L CIV
NAVSEA KPWA, HRO; Shirley, Lucinda R CIV NSWC Crane, 1013; Simmons, Robin M CIV NAVSEA KPWA, 101;
felicia.solomon@supshipgc.navy.mil; Stickel, Brandy D CIV NSWC IHEODTD, 1013; Strange, Jacob J CIV NSWC
Crane, 1011; Torrales, Luis A CIV OCHR, Silverdale; Vicuna, Edward F CIV PHD NSWC, 101; Warren, Sherri A CIV
NUWC NWPT; Wilson, Benita CIV SEA 10 10


Subject: Approval of Hiring Freeze Exemption Request ##6421##
Date: Friday, April 28, 2017 11:17:02


Dear Requestor,


The hiring freeze exemption request #6421 has been approved by SECNAV.  If for an individual action, please
attach this e-mail to the RPA for this action, or forward to the Operations Center to be attached to an existing RPA. 
If this is for a group of actions, the information below is for the first action identified on the sheet.  
The spreadsheet attached to the data request will identify the individual disapprovals by SECNAV; all others are
approved.  Please attach this and the spreadsheet when sending to the Operations Center.


Category:  A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety
Responsibilities


Group or Individual:  Group


Positions Requested:  45


Major Command:  NV24 - NAVAL SEA SYSTEMS COMMAND


UIC:  65726


BIN/BIC:  3938035


RPA # (if applicable):  630298


PD NUMBER:  61009


Position Title:  Engineer


Pay Plan, Series, Grade:  GS, 08XX, 11


Approved by First Level Endorser:  1/1/0001 12:00:00 AM


Approved by DASN/OCHR:  1/1/0001 12:00:00 AM


Approved by ASN (M&RA):  1/1/0001 12:00:00 AM


Approved by SECNAV:  4/27/2017 12:00:00 AM


If you have any questions on this action, please contact your local HRO or e-mail donhrFAQ@navy.mil. 
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Sincerely,


OCHR Hiring Freeze Team






Sheet4

		Sum of Number

		Subcategory (Identify from Category-Sub Categories tab below)		ROLL-UP		Position Title		JUSTIFICATION		PROGRAM		Total

		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		ISEA		Motor Vehicle Operator		OM&S Warehouse OperationsAssignments for Weapons & Sensors. This position is responsible for the delivery of depot material.  		This position is responsible for transportation movement and delivery of material (cranes).		1

				ISEA		Program Analyst		The inability to fill this external hire will have a direct impact to NSLC’s mission in support of NAVSEA FIAR compliance as well as NSLC’s direct tasking from NUWC/NSWC Instruct 4420.1, to assume WFC Operating Materials and Supplies (OM&S) warehouses and ensure WFC Divisions OM&S FIAR compliance.		NSLC taking over all warehousing and receipt inspection for NUWC/NSWC 12 sites		1

				ISEA		Supervisory Supply Systems Analyst		This is a WFC OM&S warehouse supervisory position overseeing personnel responsible for receiving all material, tracking delivery, storage and shipment of critical fleet assets. 		Ordnance, energetics and Explosive Ordnance Disposal (EOD) solutions.  WFC provides energetics research, development, testing, evaluation, in-service support, and disposal; and provides warfighters solutions to detect, locate, access, identify, render safe, recover, exploit and dispose of explosive ordnance threats.  		1

				ISEA		Supervisory Supply Systems Analyst		This position is a technical supervisory position overseeing three Warfare Centers (WFC) Operating Materials and Supplies (OM&S) warehouse operations managing a total of seven separate warehouses.  Provides direct support to Depot repair operations, Casualty Report (CASREPs) resolution, RDT&E  and production functions at the WFCs. 		Full spectrum of Naval and Joint weapons system programs across three WFCs providing Research, Development, Test and Evaluation (RDT&E), Depot maintenance, In-Service Engineering support, and CASREP resolution.		1

				ISEA		Supply Systems Analyst		This position is a WFC OM&S warehouse supply management lead responsible for overseeing central receiving and warehousing functions and material availability for RDT&E, In-Service Engineering, Depot repair functions and production efforts as well as providing training and knowledge transfer to lower graded employees.		 Depot Level Repairables (DLR) for MK-48,  MK-46 and MK-50 Torpedo repair, Mk48 Mod 7 Torpedo Improvement Test Operators/Fleet Support; submarine CS, or Fleet support, Unmanned Undersea Vehicle (UUV), Targets, Launch and Recovery		1

				ISEA		Supply Systems Analyst		This position provides Operating Materials and Supplies (OM&S) Warehouse Onsite Support. The position is responsible for assisting the Warehouse On-Site Lead with OM&S program management; performing warehouse management/administrative functions; conducting daily warehouse inventory management operations; establishing warehouse management methods, procedures, and business practices to organize and locate assets; assuring and reporting on visibility and accountability of assets and compliance with governing policy; and executing to day warehouse operations.		NSWC Port Hueneme Division (PHD) overarching focus is technical capabilities on Next Generation weapon system in-service engineering, which involves direct connectivity to the Fleet on a global basis.  Through test and evaluation they are instrumental to the sustainment of a wide variety of weapon, combat and warfare systems.  PHD provides immediate availability of round-the-clock access to products, services and fleet support capabilities. Direct support is provided to NAVSUP, NAVAIR, and the Fleet.   		1

				ISEA		Supply Systems Anaylst		If this position is left unfilled it will lead to the inability to fulfill Fleet/customer requirements for NAVSEA excess OM&S defray costs associated with the visibility, picking, packing, shipping and disposal of excess OM&S would increase costs to Navy programs and impact readiness.  This would stop the ability to foster OMN and OPN cost avoidances by precluding system procurements via use of weapons systems/spare parts previously purchased, in storage, with no current programmatic requirement		This position responsible for maintaining the ability to fulfill Fleet/customer requirements for NAVSEA excess OM&S.  This is done thru inducting material in ERP, and then picking, packing, and shipping as requested by Fleet Customers based on material accessibility.  		1

				ISEA		Supply Systems Anaylst		If this position is left unfilled, it will significantly diminish our ability to provide Casualty Report (CASREP) material requirements from the In Service Engineering Activities (Approximately 15 per week)  and Depot Level Repairable (DLR) support requirements from NAVSUP WSS and NAVSEA Program Offices at our NUWC/NSWC facilities. It will impact the Divisions capability to develop and implement OM&S warehouse policy and procedures, the interim supply support program and the audit and compliance of OM&S.		This position has overall responsibility for the execution of NSLC’s warehouse operations located at NSWC Philadelphia.  The incumbent ensures all warehouse operations are executed in accordance with applicable FIAR, DoD, SECNAV, and NAVSEA policies and instructions and regularly interfaces with senior warfare center leadership and the department directors on the status of warehousing and OM&S efforts.		1

				ISEA		Supply Technician		Continued vacancy of this position will severely impair NSWC IHEODTD Fleet support by negating our ability to properly receive issue, distribute and manage critical inbound/outbound repair items and newly procured materials in support of energetics and RDT&E projects.		NSWC IHEODTD supports NAVSUP, NAVSEA, NAVAIR, Fleet and other services project items, which this position supports 100%. This position will be supporting the warehouse movement function within the NSLC IH warehouse.  Currently NSLC IH warehouse performs over 400 warehouse movements per week for NSWC IHEODTD. This includes Goods Issue, Transfer Postings, Material Movements, Goods Receipts for Harvested Material and ensuring NAVSUPP WSS repairable material is processed, picked and shipped in a timely manner to the Fleet.		2

				ISEA		Supply Technician		NUWC Newport Receiving is experiencing continued backlog in the receipt and inspection of material causing production delays in critical fleet support for Depot Level Maintenance work conducted by NUWC Newport.  If this position remains unfilled it will diminish the ability for the warehouse to support critical fleet requirements.		This one position is a critical Central Receiving position. Currently, our Receiving team is staffed with only 3 government employees in receiving (3 receiving and 1 receipt processors). With implementation of NUWC Newport’s Centralized Receiving and assumption of Receipt Control, these positions will provide continuity in receipt processing, tracking, receipt and custody of material delivery to NUWC in support of Depot Level Maintenance production and CASREP support.		1

				ISEA		Supply Technician		The inability to fill this hire will have a direct impact to NSLC's mission in support of NAVSEA FIAR compliance as well as NSLC's direct tasking from NUWC/NSWC Instruct 4420.1, to assume WFC Operating Materials and Supplies (OM&S) warehouses and ensure WFC Divisions OM&S FIAR compliance. This position is currently supported by 1 employee with help from others as a secondary duty.  		NSWC Corona is the Navy's only independent analysis and assessment center and carries unique capabilities to support the warfighter such as the Warfare Assessment Laboratory. The mission of NSWC Corona is to gauge the warfighting capacity of ships and aircraft, from unit to battlegroup level, by assessing the suitability of design, the performance of weapons and equipment, and the adequacy of training. The laboratories support NAVSUP, NAVAIR, Fleet, and other services project items, which this position supports 100%. This position is responsible for maintaining data integrity and executing ERP functions in support of critical fleet assets that NSWC repairs and develops.		1

				ISEA		Supply Technician		This is a highly technical/single person operation. If this position remains unfilled it will create an important deficiency in rotating high cost critical fleet depot spares back into supply system for repair and recirculation support of new Fleet demands.   In addition, US Navy will lose in excess of $25M annually in recovering parts.  In addition, NUWC Newport Receiving is experiencing continued backlog in the receipt and inspection of material causing production delays in critical fleet support work conducted by NUWC Newport.		This position supports NUWC Newport’s Depot Level Repairable turn in's and disposition of all other excess material.  Cost savings from DLR turn-ins was in excess of $34M in FY16 & 17.  In addition, this individual supports a critical receiving position.  With the implementation of NUWC's Centralized Receiving this position will provide continuity in receipt processing, tracking, receipt and custody of material delivery to NUWC in support of production and above mentioned depot work.		1

				ISEA		Supply Technician		This is a highly technical/single person operation. If this position remains unfilled it will create an important deficiency in supporting critical fleet modernization programs as well as installing a mission critical anti-missile defense systems for a partner nation.  In addition, US Navy will lose in excess of $1M annually in recovering parts.		This position supports NSLC OM&S support of the following ship modernization programs; DDG-51 Class Hybrid Electric Drive,  Missile Defense Agency AA Poland site implementation, and Ohio Replacement Class RDT&E project.		1

				ISEA		Supply Technician		This position is responsible for receiving all material, tracking delivery, storage and shipment of critical fleet assets. 		NSLC taking over all warehousing and receipt inspection for NUWC/NSWC 12 sites		2

				ISEA		Supply Technician		This position provides supply management support across 3 NSWC Port Hueneme Division (PHD) warehouses for management of critical items for weapon system repair and newly procured materials in support of Research and Development projects.  Seventy-five percent of duties are dedicated to direct mission support through receiving (SPS and PCard), storage, supply discrepancy reporting, and APSR maintenance of critical fleet assets; twenty-five percent of duties are dedicated to Physical Inventory and Audit Readiness (i.e. FIAR) review, research and support. 		PHD Research & Development as well as In-service Engineering support of Next Generation weapon systems such as Aegis Weapons System, MK 41 Vertical Launch System, Rolling Airframe Missile, the Tomahawk missile system and Underway Replenishment systems.   		1

				ISEA		Supply Technician		This position supports NSWC Philadelphia’s Depot Level Repairable turn in's and disposition of all other excess material.  Cost savings from DLR turn-ins was in excess of $1M in FY16.  		This is a highly technical/single person operation. If this position remains unfilled  it will create an important deficiency in rotating high cost critical fleet depot spares back into supply system for repair and recirculation support of new Fleet demands.  In addition, US Navy will lose in excess of $1M annually in recovering parts.		1

				ISEA		Engineer		This position is for a Mechanical Engineer to support the Navy Special Emphasis Program (Level I/SUBSAFE/Deep Submergence System Scope of Certification) Engineering Branch.  The NSEP Engineering Branch provides Engineering, Technical and Quality Assurance support to the NAVSUP WSS Level I and Deep Submergence Scope of Certification Stock Programs procurement of critical material which directly affects fleet readiness.  This position is a back fill for the loss of one engineer to retirement in December 2016.  Not filling this position will reduce technical expertise and delay the procurement of critical Level I and Deep Submergence and Scope of Ceritification material affecting fleet readiness.		Multiple Programs, PEO Ships, NAVSUP WSS		1

				ISEA		Engineer		This position is for an engineer to perform Reliability Based Sparing analysis, the result of which is sparing recommendations to support a required Operational Availability Ao to achieve and maintain Fleet Readiness objectives for weapons susytems and Platforms. Difficult Skill set to hire , and due to retirements and aging current workforce bandwidth to provide this support is at critical state and needs additional resources, not filling this position will delay required support to and impact Readiness level throughout the Fleet, likely reducing capability and increasing cost to recover poorly supported weapon systems. 		Muliple Program and PEO/IWS supported		1

				ISEA		Engineer		This position is for an engineer to perform Technical Support Activity responsibilities for three aquisition programs, the result of which is engineering review of equipment and systems being placed onboard these ships to develop the Operational Availability and maintainability readiness  of mssion critical subsytems and Platforms for delivery of these ships from the shipyards. Difficult Skill set to hire, and due to retirements, aging current workforce, and increase ship building programs under our cognizance the bandwidth to provide this support is at critical state and needs additional resources.  Not filling this position will delay contractually  required support to and impact of these ship programs, likely reducing technical oversite to support the ISEA and increasing poorly supported HM&E systems  at delivery causing maintence issues that will damage equipment, and possible safety of the crew. 		Muliple ship acquisition and life-cycle support programs within PEO Ships and Military Sea Lift Command Hull, Mechanical & Electrical (HM&E) commodities.		1

		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training. Total										21

		A2. Positions required for cybersecurity and cyberspace operations or planning.		Cyber		Adminstration & Program		Performs studies that involve developing, analyzing, evaluating, advising on, or improving effectiveness of work methods, procedures, organizations, manpower use, distribution of work assignments, delegations of authority, management controls, information and documentation systems, etc.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Business and Financial Analyst		Assembles, reviews, analyzes, and consolidates budget information; and leads coordination with program and budget officials to resolve problems, obtain clarification on budget input, and respond to questions regarding budget preparation, planning, and execution; and evaluates and monitors the financial management of assigned program budgets for early identification of problem areas, recommending available courses of action to meet overall program objectives.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Financial Management		This position is the Cost Estimation Lead for the NMMES-TR program responsible for ensuring that all  acquisition and life-cycle costs are identified, quanitified, budgeted for, executed and obligated for this critical program.  Ensures funds are planned, programmed, budgeted and executed for this system. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Information Technology Specialist		Position is that of technical lead responsible for the development and management of the shore maritime maintenance Information Technology (IT) data architecture strategy (i.e. data techniques, including data modeling, data access, data integration, data visualization, text mining, data discovery, statistical methods, database design and implementation), best practices, standards, and roadmaps, and ensure adherence with data DoD/industry standards and best practices through the establishment of governance processes. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Information Technology Specialist		Provides cloud solution development and process expertise for migrating legacy systems and applications into the NMMES-TR solution and serves as the technical lead responsible for the oversight of implementing cloud strategies related to the shore maritime maintenance Information Technology (IT) NMMES-TR solution ensuring adherence with DoD/industry standards and best practices through the establishment of governance processes.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.

		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Information Technology Specialist		Provides organizational change management expertise in the planning, execution, and transition of the NMMES-TR solution into the Navy Public Shipyards, Regional Maintenance Centers, Ship Repair Facilities, and Trident Refit Facilities required to prepare, coordinate, and obtain approval of MRO operation/functional requirements, value chain and business processes into appropriate capstone and technical requirements documents; organizational change management; deployment and site implementation; training; and life cycle sustainment requirements into the appropriate capstone requirements document and Logistics Capstone Support Plan (LCSP) . Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Information Technology Specialist		Responsible for data migration phases (i.e. profiling and auditing status quo, design, ETL, test, acceptance), data complexity (i.e., metadata and content data, diversity in formats, data quality, data volume, compliance, etc.), and data migration best practices, standards, and processes applying expert knowledge of database architecture, design, and creation, optimization, deriving conversion and migration methods for existing data (i.e. Validation, Clean-up and Mapping), and Data Dictionaries.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Logistics Management Specialist		Provides expertise in the planning, design, execution and evaluation of integrated logistics disciplines across all aspects of cost and performance across the product support value chain, from design through disposal including identification of, planning for, resourcing of and implementation of integrated logistics life cycle requirements to ensure the best possible equipment, software licensing,  and/or capability supports the operational user community need, and provide the capability at the lowest possible Total Ownership Cost.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Logistics Management Specialist		Responsible for identification of, planning for, resourcing of and implementation of training requirements to ensure the best possible equipment and/or capability supports the operational user community need, and provide the capability at the lowest possible Total Ownership Cost related to ACAT I information technology related acquisition program; and responsible to employ effective training planning, development, implementation, and management in developing a system’s user and product support arrangements.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Interprets and applies information contained within RMC MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) value streams, business processes, data models, and IT architecture to inform program office leadership, software developers and life-cycle planners. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Interprets and applies information contained within shore maritime maintenance MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) value streams, business processes, data models, and IT architecture to inform program office leadership, software developers and life-cycle planners.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Leads the stand-up and implementation of a program level risk, issue, opportunity management framework, and recommend optimization to the framework and processes as required, developing and implementing a Risk Management Program that addresses technical, logistics, cyber-security, human systems integration, interoperability, accreditation and certification, schedule and cost.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides advice, guidance, and recommendations to the PMS 444 Product Support Manager, and Implementation and Deployment lead on all matters related to shore maritime maintenance deployment and site implementation efforts which affects training; life cycle sustainment; or organizational change management activities to ensure full and proper implementation of the NMMES-TR solution across the life cycle of the program.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides developmental, operational, and cyber-security related test and evaluation decision analysis for the PMS 444 Test Lead, Program Manager and Deputy Program Manager. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance ESOH functional and technical requirements; ESOH value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) functional and technical requirements; MRO value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program; and interprets and applies information contained within shore maritime maintenance MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) value streams, business processes, data models, and IT architecture to inform program office leadership, software developers and life-cycle planners. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance SCM functional and technical requirements; SCM value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance WFM functional and technical requirements; WFM value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Provides shore maritime maintenance financial management value chain, business process flow, deployment and site implementation; training; and organizational change management expertise; and identifies, develops, and obtains approval of financial management operational and functional requirements, value chain and business processes into appropriate capstone and technical requirements documents; deployment and site implementation; training; life cycle sustainment; organizational change management; and data migration requirements into the appropriate capstone requirements document and Life Cycle Sustainment Plan (LCSP).  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		Supports the development, coordination, and approval of materials in the following areas which directly supports key acquisition program reviews and milestones decision reviews: Naval Shipyard and RMC scheduling value chain, business process flow; deployment and site implementation; training; life cycle sustainment; organizational change management; and data migration as required.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Analyst		The COR provides expert advice and support to the PMS 444 Program Control Lead and leadership on all matters related to information technology and support services contract planning and acquisition efforts.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Program Management		Provides program scheduling and control leading Program Management Office personnel in program phasing, milestones, and ensuring schedule represents critical relationships between program tasks as required to plan, coordinate, and visualize all significant program activities. Leads, identifies, and coordinates program, project and resource dependencies (predecessors and successors) to develop a predictive and realistic project schedule for the various Integrated Product Teams (e.g. OIPT, IIPT, and WIPT’s).  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Engineer		Provides deployment and site implementation expertise in the planning, execution, and transition of the NMMES-TR solution into the Navy Public Shipyards, Regional Maintenance Centers, Ship Repair Facilities, and Trident Refit Facilities; and expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance deployment and site implementation efforts which affects training; life cycle sustainment; and organizational change management activities to ensure full and proper implementation of the NMMES-TR solution across the life cycle of the program. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

				Cyber		Engineer		Researches hardware, software, firmware and communications capabilities to configure the optimum system based on system functional user requirements; and provides technical alternatives to users and coordinates system trade-offs as required to ensure the development of systems which meet user needs at least cost and greatest extensibility characteristics.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		1

		A2. Positions required for cybersecurity and cyberspace operations or planning. Total										24

		Grand Total										45



NSLC	




Sheet1

		Division		Number		Category                        (Identify from Category-Sub Categories tab below)		Subcategory (Identify from Category-Sub Categories tab below)		Date Requested (to be entered by HRO)		UIC		GEOLOC Code		City		State		Country		Pay Plan		Series		Grade		Position Title		PD Number		BIN/BIC		Type of Fill		Position Availability 		Availability Date		Encumbered/ Future Vacancy		RPA Number 6 digits		TC		ROLL-UP		JUSTIFICATION		PROGRAM		Internal/External

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425699041		Mechanicsburg		PA		USA		GS		08XX		11		Engineer		61009		3938035		Recruit		Newly Established		4/3/17		No		630298		KP-11		ISEA		This position is for an engineer to perform Technical Support Activity responsibilities for three aquisition programs, the result of which is engineering review of equipment and systems being placed onboard these ships to develop the Operational Availability and maintainability readiness  of mssion critical subsytems and Platforms for delivery of these ships from the shipyards. Difficult Skill set to hire, and due to retirements, aging current workforce, and increase ship building programs under our cognizance the bandwidth to provide this support is at critical state and needs additional resources.  Not filling this position will delay contractually  required support to and impact of these ship programs, likely reducing technical oversite to support the ISEA and increasing poorly supported HM&E systems  at delivery causing maintence issues that will damage equipment, and possible safety of the crew. 		Muliple ship acquisition and life-cycle support programs within PEO Ships and Military Sea Lift Command Hull, Mechanical & Electrical (HM&E) commodities.		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		11/15/16		65726		425699041		Mechanicsburg		PA		USA		GS		08XX		11		Engineer		61047		3463555		Recruit		Newly Established		11/15/16		No		542304		KP-11		ISEA		This position is for an engineer to perform Reliability Based Sparing analysis, the result of which is sparing recommendations to support a required Operational Availability Ao to achieve and maintain Fleet Readiness objectives for weapons susytems and Platforms. Difficult Skill set to hire , and due to retirements and aging current workforce bandwidth to provide this support is at critical state and needs additional resources, not filling this position will delay required support to and impact Readiness level throughout the Fleet, likely reducing capability and increasing cost to recover poorly supported weapon systems. 		Muliple Program and PEO/IWS supported		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425699041		Mechanicsburg		PA		USA		GS 		0830		9/11/12		Engineer		AB259
AB938
AB405		3463739		Recruit		Newly Established		4/3/17		No		630301		KP-11		ISEA		This position is for a Mechanical Engineer to support the Navy Special Emphasis Program (Level I/SUBSAFE/Deep Submergence System Scope of Certification) Engineering Branch.  The NSEP Engineering Branch provides Engineering, Technical and Quality Assurance support to the NAVSUP WSS Level I and Deep Submergence Scope of Certification Stock Programs procurement of critical material which directly affects fleet readiness.  This position is a back fill for the loss of one engineer to retirement in December 2016.  Not filling this position will reduce technical expertise and delay the procurement of critical Level I and Deep Submergence and Scope of Ceritification material affecting fleet readiness.		Multiple Programs, PEO Ships, NAVSUP WSS		Internal 		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		062890111		Port Hueneme		CA		USA		GS		2005		7		Supply Technician		63020		3537117		Recruit		Newly Established (TOW/TOF)		01/08/17		No		610123		KP-11		ISEA		This position provides supply management support across 3 NSWC Port Hueneme Division (PHD) warehouses for management of critical items for weapon system repair and newly procured materials in support of Research and Development projects.  Seventy-five percent of duties are dedicated to direct mission support through receiving (SPS and PCard), storage, supply discrepancy reporting, and APSR maintenance of critical fleet assets; twenty-five percent of duties are dedicated to Physical Inventory and Audit Readiness (i.e. FIAR) review, research and support. 		PHD Research & Development as well as In-service Engineering support of Next Generation weapon systems such as Aegis Weapons System, MK 41 Vertical Launch System, Rolling Airframe Missile, the Tomahawk missile system and Underway Replenishment systems.   		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726				Mulitple				USA		NT		2003		05		Supervisory Supply Systems Analyst		T5663		3463892		Recruit		Existing/Vacant Position		04/03/17		No		617588		KP-11		ISEA		This position is a technical supervisory position overseeing three Warfare Centers (WFC) Operating Materials and Supplies (OM&S) warehouse operations managing a total of seven separate warehouses.  Provides direct support to Depot repair operations, Casualty Report (CASREPs) resolution, RDT&E  and production functions at the WFCs. 		Full spectrum of Naval and Joint weapons system programs across three WFCs providing Research, Development, Test and Evaluation (RDT&E), Depot maintenance, In-Service Engineering support, and CASREP resolution.		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		240840017		Indian Head		MD		USA		NT		2003		05		Supervisory Supply Systems Analyst		T5703		3463872		Recruit		Existing/Vacant Position		07/09/17		YES		TBD		KP-11		ISEA		This is a WFC OM&S warehouse supervisory position overseeing personnel responsible for receiving all material, tracking delivery, storage and shipment of critical fleet assets. 		Ordnance, energetics and Explosive Ordnance Disposal (EOD) solutions.  WFC provides energetics research, development, testing, evaluation, in-service support, and disposal; and provides warfighters solutions to detect, locate, access, identify, render safe, recover, exploit and dispose of explosive ordnance threats.  		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		510695099		Keyport		WA		USA		GS		2003		12		Supply Systems Analyst		63004		3938026		Recruit		Newly Established (TOW/TOF)		01/08/17		No 		TBD		KP-11		ISEA		This position is a WFC OM&S warehouse supply management lead responsible for overseeing central receiving and warehousing functions and material availability for RDT&E, In-Service Engineering, Depot repair functions and production efforts as well as providing training and knowledge transfer to lower graded employees.		 Depot Level Repairables (DLR) for MK-48,  MK-46 and MK-50 Torpedo repair, Mk48 Mod 7 Torpedo Improvement Test Operators/Fleet Support; submarine CS, or Fleet support, Unmanned Undersea Vehicle (UUV), Targets, Launch and Recovery		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		183389101		Crane		IN		USA		WG		5703		6		Motor Vehicle Operator		5174A		3486818		Recruit		Newly Established (TOW/TOF)		01/08/17		No		TBD		KP-11		ISEA		OM&S Warehouse OperationsAssignments for Weapons & Sensors. This position is responsible for the delivery of depot material.  		This position is responsible for transportation movement and delivery of material (cranes).		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425697101		Phil		PA		USA		GS		2005		7		Supply Technician		63020		3860332		Recruit		Existing/Vacant Position		03/31/16		No		TBD		KP-11		ISEA		This position is responsible for receiving all material, tracking delivery, storage and shipment of critical fleet assets. 		NSLC taking over all warehousing and receipt inspection for NUWC/NSWC 12 sites		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		183389101		Crane		IN		USA		GS		343		9		Program Analyst		Y0908		3463761		Recruit		Newly Established (TOW/TOF)		01/08/17		No		625121		KP-11		ISEA		The inability to fill this external hire will have a direct impact to NSLC’s mission in support of NAVSEA FIAR compliance as well as NSLC’s direct tasking from NUWC/NSWC Instruct 4420.1, to assume WFC Operating Materials and Supplies (OM&S) warehouses and ensure WFC Divisions OM&S FIAR compliance.		NSLC taking over all warehousing and receipt inspection for NUWC/NSWC 12 sites		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		062890111		Port Hueneme				USA		GS		2003		09		Supply Systems Analyst		63012		3219303		Recruit		Newly Established (TOW/TOF)		01/08/17		No		TBD		KP-11		ISEA		This position provides Operating Materials and Supplies (OM&S) Warehouse Onsite Support. The position is responsible for assisting the Warehouse On-Site Lead with OM&S program management; performing warehouse management/administrative functions; conducting daily warehouse inventory management operations; establishing warehouse management methods, procedures, and business practices to organize and locate assets; assuring and reporting on visibility and accountability of assets and compliance with governing policy; and executing to day warehouse operations.		NSWC Port Hueneme Division (PHD) overarching focus is technical capabilities on Next Generation weapon system in-service engineering, which involves direct connectivity to the Fleet on a global basis.  Through test and evaluation they are instrumental to the sustainment of a wide variety of weapon, combat and warfare systems.  PHD provides immediate availability of round-the-clock access to products, services and fleet support capabilities. Direct support is provided to NAVSUP, NAVAIR, and the Fleet.   		External		6421

		Keyport		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425697101		Philadelphia		PA		USA		GS		2005		07		Supply Technician		63020		3537115		Recruit		Newly Established (TOW/TOF)		01/08/17		No		TBD		KP-11		ISEA		This position is responsible for receiving all material, tracking delivery, storage and shipment of critical fleet assets. 		NSLC taking over all warehousing and receipt inspection for NUWC/NSWC 12 sites		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		060850065		Corona		CA		USA		GS		2005		07		Supply Technician		63020		3463535		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		The inability to fill this hire will have a direct impact to NSLC's mission in support of NAVSEA FIAR compliance as well as NSLC's direct tasking from NUWC/NSWC Instruct 4420.1, to assume WFC Operating Materials and Supplies (OM&S) warehouses and ensure WFC Divisions OM&S FIAR compliance. This position is currently supported by 1 employee with help from others as a secondary duty.  		NSWC Corona is the Navy's only independent analysis and assessment center and carries unique capabilities to support the warfighter such as the Warfare Assessment Laboratory. The mission of NSWC Corona is to gauge the warfighting capacity of ships and aircraft, from unit to battlegroup level, by assessing the suitability of design, the performance of weapons and equipment, and the adequacy of training. The laboratories support NAVSUP, NAVAIR, Fleet, and other services project items, which this position supports 100%. This position is responsible for maintaining data integrity and executing ERP functions in support of critical fleet assets that NSWC repairs and develops.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		240840017		Indian Head		MD		USA		GS		2005		7		Supply Technician		63020		3463938		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		Continued vacancy of this position will severely impair NSWC IHEODTD Fleet support by negating our ability to properly receive issue, distribute and manage critical inbound/outbound repair items and newly procured materials in support of energetics and RDT&E projects.		NSWC IHEODTD supports NAVSUP, NAVSEA, NAVAIR, Fleet and other services project items, which this position supports 100%. This position will be supporting the warehouse movement function within the NSLC IH warehouse.  Currently NSLC IH warehouse performs over 400 warehouse movements per week for NSWC IHEODTD. This includes Goods Issue, Transfer Postings, Material Movements, Goods Receipts for Harvested Material and ensuring NAVSUPP WSS repairable material is processed, picked and shipped in a timely manner to the Fleet.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		240840017		Indian Head		MD		USA		GS		2005		7		Supply Technician		63020		3487359		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		Continued vacancy of this position will severely impair NSWC IHEODTD Fleet support by negating our ability to properly receive issue, distribute and manage critical inbound/outbound repair items and newly procured materials in support of energetics and RDT&E projects.		NSWC IHEODTD supports NAVSUP, NAVSEA, NAVAIR, Fleet and other services project items, which this position supports 100%. This position will be supporting the warehouse movement function within the NSLC IH warehouse.  Currently NSLC IH warehouse performs over 400 warehouse movements per week for NSWC IHEODTD. This includes Goods Issue, Transfer Postings, Material Movements, Goods Receipts for Harvested Material and ensuring NAVSUPP WSS repairable material is processed, picked and shipped in a timely manner to the Fleet.		Internal		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726				Various Site 				USA		GS		2003		12		Supply Systems Anaylst		63004		3463589		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		If this position is left unfilled it will lead to the inability to fulfill Fleet/customer requirements for NAVSEA excess OM&S defray costs associated with the visibility, picking, packing, shipping and disposal of excess OM&S would increase costs to Navy programs and impact readiness.  This would stop the ability to foster OMN and OPN cost avoidances by precluding system procurements via use of weapons systems/spare parts previously purchased, in storage, with no current programmatic requirement		This position responsible for maintaining the ability to fulfill Fleet/customer requirements for NAVSEA excess OM&S.  This is done thru inducting material in ERP, and then picking, packing, and shipping as requested by Fleet Customers based on material accessibility.  		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425697101		Philadelphia		PA		USA		GS		2003		13		Supply Systems Anaylst		63003		3463686		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		If this position is left unfilled, it will significantly diminish our ability to provide Casualty Report (CASREP) material requirements from the In Service Engineering Activities (Approximately 15 per week)  and Depot Level Repairable (DLR) support requirements from NAVSUP WSS and NAVSEA Program Offices at our NUWC/NSWC facilities. It will impact the Divisions capability to develop and implement OM&S warehouse policy and procedures, the interim supply support program and the audit and compliance of OM&S.		This position has overall responsibility for the execution of NSLC’s warehouse operations located at NSWC Philadelphia.  The incumbent ensures all warehouse operations are executed in accordance with applicable FIAR, DoD, SECNAV, and NAVSEA policies and instructions and regularly interfaces with senior warfare center leadership and the department directors on the status of warehousing and OM&S efforts.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425697101		Philadelphia		PA		USA		GS		2005		07		Supply Technician		63020		3463731		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		This position supports NSWC Philadelphia’s Depot Level Repairable turn in's and disposition of all other excess material.  Cost savings from DLR turn-ins was in excess of $1M in FY16.  		This is a highly technical/single person operation. If this position remains unfilled  it will create an important deficiency in rotating high cost critical fleet depot spares back into supply system for repair and recirculation support of new Fleet demands.  In addition, US Navy will lose in excess of $1M annually in recovering parts.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		425699041		Mechanicsburg		PA 		USA		GS		2005		07		Supply Technician		63020		3767618		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		This is a highly technical/single person operation. If this position remains unfilled it will create an important deficiency in supporting critical fleet modernization programs as well as installing a mission critical anti-missile defense systems for a partner nation.  In addition, US Navy will lose in excess of $1M annually in recovering parts.		This position supports NSLC OM&S support of the following ship modernization programs; DDG-51 Class Hybrid Electric Drive,  Missile Defense Agency AA Poland site implementation, and Ohio Replacement Class RDT&E project.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		440136005		Newport		RI		USA		GS		2005		07		Supply Technician		63020		3767616		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		This is a highly technical/single person operation. If this position remains unfilled it will create an important deficiency in rotating high cost critical fleet depot spares back into supply system for repair and recirculation support of new Fleet demands.   In addition, US Navy will lose in excess of $25M annually in recovering parts.  In addition, NUWC Newport Receiving is experiencing continued backlog in the receipt and inspection of material causing production delays in critical fleet support work conducted by NUWC Newport.		This position supports NUWC Newport’s Depot Level Repairable turn in's and disposition of all other excess material.  Cost savings from DLR turn-ins was in excess of $34M in FY16 & 17.  In addition, this individual supports a critical receiving position.  With the implementation of NUWC's Centralized Receiving this position will provide continuity in receipt processing, tracking, receipt and custody of material delivery to NUWC in support of production and above mentioned depot work.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A1. Positions directly supporting the exection of contingency missions and operations, scheduled military operations and deployments, and security cooperation exercises or training.		4/3/17		65726		440136005		Newport		RI		USA		GS		2005		07		Supply Technician		63020		3551553		Recruit		Existing/Vacant Position		4/3/17		No		TBD		KP-11		ISEA		NUWC Newport Receiving is experiencing continued backlog in the receipt and inspection of material causing production delays in critical fleet support for Depot Level Maintenance work conducted by NUWC Newport.  If this position remains unfilled it will diminish the ability for the warehouse to support critical fleet requirements.		This one position is a critical Central Receiving position. Currently, our Receiving team is staffed with only 3 government employees in receiving (3 receiving and 1 receipt processors). With implementation of NUWC Newport’s Centralized Receiving and assumption of Receipt Control, these positions will provide continuity in receipt processing, tracking, receipt and custody of material delivery to NUWC in support of Depot Level Maintenance production and CASREP support.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		110400001		Washington Navy Yard		DC		USA		NT		501		06		Financial Management		TBD		3938030		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		This position is the Cost Estimation Lead for the NMMES-TR program responsible for ensuring that all  acquisition and life-cycle costs are identified, quanitified, budgeted for, executed and obligated for this critical program.  Ensures funds are planned, programmed, budgeted and executed for this system. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		110400001		Washington Navy Yard		DC		USA		NT		343		06		Program Analyst		TBD		3544193		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		The COR provides expert advice and support to the PMS 444 Program Control Lead and leadership on all matters related to information technology and support services contract planning and acquisition efforts.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		2210		06		Information Technology Specialist		TBD		3462278		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides organizational change management expertise in the planning, execution, and transition of the NMMES-TR solution into the Navy Public Shipyards, Regional Maintenance Centers, Ship Repair Facilities, and Trident Refit Facilities required to prepare, coordinate, and obtain approval of MRO operation/functional requirements, value chain and business processes into appropriate capstone and technical requirements documents; organizational change management; deployment and site implementation; training; and life cycle sustainment requirements into the appropriate capstone requirements document and Logistics Capstone Support Plan (LCSP) . Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		ND		801		05		Engineer		TBD		3938035		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides deployment and site implementation expertise in the planning, execution, and transition of the NMMES-TR solution into the Navy Public Shipyards, Regional Maintenance Centers, Ship Repair Facilities, and Trident Refit Facilities; and expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance deployment and site implementation efforts which affects training; life cycle sustainment; and organizational change management activities to ensure full and proper implementation of the NMMES-TR solution across the life cycle of the program. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		110400001		Washington Navy Yard		DC		USA		NT		340		05		Program Management		TBD		3463919		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides program scheduling and control leading Program Management Office personnel in program phasing, milestones, and ensuring schedule represents critical relationships between program tasks as required to plan, coordinate, and visualize all significant program activities. Leads, identifies, and coordinates program, project and resource dependencies (predecessors and successors) to develop a predictive and realistic project schedule for the various Integrated Product Teams (e.g. OIPT, IIPT, and WIPT’s).  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		343		05		Program Analyst		TBD		3938028		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) functional and technical requirements; MRO value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program; and interprets and applies information contained within shore maritime maintenance MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) value streams, business processes, data models, and IT architecture to inform program office leadership, software developers and life-cycle planners. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		343		06		Program Analyst		TBD		3938034		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides shore maritime maintenance financial management value chain, business process flow, deployment and site implementation; training; and organizational change management expertise; and identifies, develops, and obtains approval of financial management operational and functional requirements, value chain and business processes into appropriate capstone and technical requirements documents; deployment and site implementation; training; life cycle sustainment; organizational change management; and data migration requirements into the appropriate capstone requirements document and Life Cycle Sustainment Plan (LCSP).  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		2210		13		Information Technology Specialist		TBD		3463600		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Position is that of technical lead responsible for the development and management of the shore maritime maintenance Information Technology (IT) data architecture strategy (i.e. data techniques, including data modeling, data access, data integration, data visualization, text mining, data discovery, statistical methods, database design and implementation), best practices, standards, and roadmaps, and ensure adherence with data DoD/industry standards and best practices through the establishment of governance processes. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		346		05		Logistics Management Specialist		TBD		3463686		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides expertise in the planning, design, execution and evaluation of integrated logistics disciplines across all aspects of cost and performance across the product support value chain, from design through disposal including identification of, planning for, resourcing of and implementation of integrated logistics life cycle requirements to ensure the best possible equipment, software licensing,  and/or capability supports the operational user community need, and provide the capability at the lowest possible Total Ownership Cost.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		2210		05		Information Technology Specialist		TBD		3463630		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Responsible for data migration phases (i.e. profiling and auditing status quo, design, ETL, test, acceptance), data complexity (i.e., metadata and content data, diversity in formats, data quality, data volume, compliance, etc.), and data migration best practices, standards, and processes applying expert knowledge of database architecture, design, and creation, optimization, deriving conversion and migration methods for existing data (i.e. Validation, Clean-up and Mapping), and Data Dictionaries.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3463734		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Interprets and applies information contained within shore maritime maintenance MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) value streams, business processes, data models, and IT architecture to inform program office leadership, software developers and life-cycle planners.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3463715		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance WFM functional and technical requirements; WFM value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3463713		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance SCM functional and technical requirements; SCM value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		343		05		Program Analyst		TBD		3463714		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Interprets and applies information contained within RMC MRO (i.e. requirements management, engineering planning, work management to include execution and close out, laboratory management, quality assurance, and work brokering) value streams, business processes, data models, and IT architecture to inform program office leadership, software developers and life-cycle planners. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3463940		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides developmental, operational, and cyber-security related test and evaluation decision analysis for the PMS 444 Test Lead, Program Manager and Deputy Program Manager. Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3543846		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides advice, guidance, and recommendations to the PMS 444 Product Support Manager, and Implementation and Deployment lead on all matters related to shore maritime maintenance deployment and site implementation efforts which affects training; life cycle sustainment; or organizational change management activities to ensure full and proper implementation of the NMMES-TR solution across the life cycle of the program.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		801		13		Engineer		TBD		3463737		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Researches hardware, software, firmware and communications capabilities to configure the optimum system based on system functional user requirements; and provides technical alternatives to users and coordinates system trade-offs as required to ensure the development of systems which meet user needs at least cost and greatest extensibility characteristics.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3463938		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides expert advice, guidance, and recommendations to the PMS 444 Product Support Manager and leadership on all matters related to shore maritime maintenance ESOH functional and technical requirements; ESOH value chain, business process flow; deployment and site implementation; training; and organizational change management activities to ensure full and proper implementation across the life cycle of the program.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		343		13		Program Analyst		TBD		3544177		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Supports the development, coordination, and approval of materials in the following areas which directly supports key acquisition program reviews and milestones decision reviews: Naval Shipyard and RMC scheduling value chain, business process flow; deployment and site implementation; training; life cycle sustainment; organizational change management; and data migration as required.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		NT		346		05		Logistics Management Specialist		TBD		3938033		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Responsible for identification of, planning for, resourcing of and implementation of training requirements to ensure the best possible equipment and/or capability supports the operational user community need, and provide the capability at the lowest possible Total Ownership Cost related to ACAT I information technology related acquisition program; and responsible to employ effective training planning, development, implementation, and management in developing a system’s user and product support arrangements.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		110400001		Washington Navy Yard		DC		USA		NT		343		05		Program Analyst		TBD		3551494		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Leads the stand-up and implementation of a program level risk, issue, opportunity management framework, and recommend optimization to the framework and processes as required, developing and implementing a Risk Management Program that addresses technical, logistics, cyber-security, human systems integration, interoperability, accreditation and certification, schedule and cost.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		110400001		Washington Navy Yard		DC		USA		NT		501		05		Business and Financial Analyst		TBD		3604070		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Assembles, reviews, analyzes, and consolidates budget information; and leads coordination with program and budget officials to resolve problems, obtain clarification on budget input, and respond to questions regarding budget preparation, planning, and execution; and evaluates and monitors the financial management of assigned program budgets for early identification of problem areas, recommending available courses of action to meet overall program objectives.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		511760710		Norfolk		VA		USA		GS		2210		13		Information Technology Specialist		TBD		3463893		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Provides cloud solution development and process expertise for migrating legacy systems and applications into the NMMES-TR solution and serves as the technical lead responsible for the oversight of implementing cloud strategies related to the shore maritime maintenance Information Technology (IT) NMMES-TR solution ensuring adherence with DoD/industry standards and best practices through the establishment of governance processes.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.

		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421

		KEYPORT		1		A - Exemptions Determined by the SECDEF to be Necessary to Meet National Security or Public Safety Responsibilities		A2. Positions required for cybersecurity and cyberspace operations or planning.		4/3/17		65726		110400001		Washington Navy Yard		DC		USA		GS		343		11		Adminstration & Program		TBD		3827951		Recruit		Newly Established		1/7/17		No		TBD		KP-11		Cyber		Performs studies that involve developing, analyzing, evaluating, advising on, or improving effectiveness of work methods, procedures, organizations, manpower use, distribution of work assignments, delegations of authority, management controls, information and documentation systems, etc.  Failing to fill this position will result in increased system failures, cyber-security vulnerabilities and life-cycle costs.		Navy Maritime Maintenance Enterprise System - Technical Refresh (NMMES-TR) - A NAVSEA PMS 444 ACAT 1 Information Technology system acquisition. System is critical for timely and within-cost successful shipyard maintenance operations, including planning, scheduling, brokering and execution of ship maintenance and modernization availabilities.		External		6421
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From:
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) (mark.h.sternagle.mil@mail.mil);
Bcc:
Subject: Mechanical Engineer Position
Date: Thursday, July 20, 2017 18:26:49
Attachments: Mechanical Engineer Position with NSLC.pdf

Mr. Sternagle,

Please review the attached letter regarding the Mechanical Engineer position with the Naval Sea Logistics Center.

Please direct any questions you have about this letter to Ms.  or

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

mailto:mark.h.sternagle.mil@mail.mil







From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Wednesday, June 07, 2017 20:23:16

Ma'am,

Thank you.

I will provide official transcripts.

V/r
SFC Sternagle

________________________________________
From: 
Sent: Wednesday, June 07, 2017 9:40 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE

Good Afternoon,

Thank you for your email.

Yes, that will work. Please let Ms.  know if you have any trouble with the e-QIP system.

I will also need you to provide a copy of your official transcripts. If you haven't received the email already, you will
be receiving one from Anna Warford with the transcript request.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,

mailto:mark.h.sternagle.mil@mail.mil


distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 06, 2017 7:21 PM
To:

Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE

Ma'am,

Thank you for your reply and your consideration.

I will be able to complete the requested actions the week after my active duty orders are complete (19-23 JUN
2017).

Please advise if this is satisfactory.

V/r
SFC Sternagle

________________________________________
From: 
Sent: Tuesday, June 06, 2017 1:47 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE

Good Afternoon,

Thank you for acknowledging receipt of the security email.

The actions requested below can be completed once you return from your active duty orders. The e-QIP system will
automatically lock your request after a certain time of inactivity. Please let us know if you think you will be able to
complete the requested actions the week you return, 19-23 June 2017, or we can cancel the current e-QIP request
and resubmit it on 19 June 2017. Please let us your preference.

Please let me know if you have any questions.

Thank you.

v/r.

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport

mailto:mark.h.sternagle.mil@mail.mil


610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 05, 2017 2:56 PM
To: 
Cc: 
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE

Ma'am,

I acknowledge receipt of this email.

As I have stressed to the hiring officials, I am a Soldier in the Army National Guard who is on active duty orders.

Because I am on active duty orders, I will have very limited time to complete the instructions in this email.

If you do not confirm receipt of this email and acknowledge my inability to complete this process while I am on
active duty orders, I will file a USERRA complaint and I will withdraw my acceptance of this job offer.

Please advise.

Thank you.

V/r

SFC Sternagle

United States Army

________________________________

From: 
Sent: Monday, June 05, 2017 3:45 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US);

mailto:mark.h.sternagle.mil@mail.mil


Subject: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE

Hello~

Yes, you have a clearance, but no, the investigation does not meet the requisite for this position.  With that out of the
way......

**PLEASE ACKNOWLEDGE RECEIPT OF THIS EMAIL.**

READ THIS EMAIL IN ITS ENTIRETY and review the attached e-QIP applicant guide before proceeding to the e-
QIP link below to complete the SF 86 Questionnaire for National Security Position.  Your first step is to register for
an account by entering your Social Security Number (SSN) and following the prompts/directions.  After you have
established your account, you will be asked to answer three default "Golden Questions": your last name, city where
you were born, and year you were born.  Enter your last name in lower case, your place of birth as "unknown" (NOT
YOUR ACTUAL PLACE OF BIRTH, without the quotation marks), and your year of birth.  When asked for your
registration number, enter:    HCSHSSK24XKP8Y  (just cut and paste).  Next step you will be able to create your
challenge questions.  Once inside the form, you will enter your actual place of birth in Sections 1-4.  At the
completion of your e-QIP questionnaire on the release process, you:

a. Can save a .pdf copy for yourself in step 2; b. Print, sign, and scan in pdf format the four release/signature pages
in step 3. There is a new option to sign your release pages called "click to sign".  Please see attached document for
directions.
c. Release the form to the Agency in step 5.

You also need to provide me the following documents to be submitted with your investigation request:
1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure the
highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY on the
reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct revision. 
Mail the fingerprint cards to:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead
of your personal address.
NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610

USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you request
for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important that you do
this at your earliest opportunity since we cannot clear you with our Human Resources Office to start employment
until we receive a favorable fingerprint result from the Office of Personnel management.  Email me the date shipped
and tracking number so I can release your investigation request.

2. Copy of your MOST RECENT resume, which includes:
a. List of schools that you have attended (including online courses), full mailing address, and date(s) of attendance. 
This information (name of schools, addresses, and date(s) attended, etc.) must match the information on your SF86.
b. Your employers, dates of employment and FULL mailing address of your ALL your employers (including



military duty stations).  Again, this information (employers' name, addresses, and dates of employments) must
match the information on your SF86.  Upload during the release process above.

Some common errors that I have noticed:

Section 11:  For any address in the last 3 years, provide a person who knew you at that address, and who preferably
still lives in that area.  Provide FULL ADDRESS for this person.  Do not list people who knew you well for
residences completely outside this 3-year period, and do not list your spouse, cohabitant or other relatives.

Section 12:  List all schools you have attended, beginning with the most recent and working back 10 years. If your
most recent degree or diploma was received more than 10 years ago, list it no matter when it was received.

Section 13:  Employment.  List the company/business name as your employer.

Section 16:  Persons who know you well:  Provide FULL ADDRESS for these persons as OPM will need this in
order to correspond with your references.  Do not list your spouse, former spouse(s), other relatives, or ANYONE
LISTED ELSEWHERE ON THE FORM.

Section 17:  Marital Status - Cohabitant:  DO NOT LIST YOUR SPOUSE AND/OR CHILDREN as co-habitants
even if they are living in the same house with you.  This section applies to significant others only.

You have SEVEN days to complete this process, email me if you have any questions.

Failure to complete this process will result in cessation of your security screening for employment and withdrawal
of the job offer.

Here's the link:  http://www.opm.gov/e-qip

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

http://www.opm.gov/e-qip


From:
To:
Cc:
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Wednesday, June 21, 2017 12:40:00

 will respond to this.  Please do not respond to him.

V/r,

Staffing, Classification, Recruiting, and Student Outreach Branch Head
Human Resources Division, Code 1012 & 1013

Fax: (360) 396-2225

-----Original Message-----
From: 
Sent: Wednesday, June 21, 2017 12:38 PM
To: 
Cc:

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

,

Request your support regarding the email thread below and Security screening for tentative new hires.

Per SECNAV M-5510.30 6-6 INVESTIGATIVE REQUIREMENTS FOR CIVILIANS IN SENSITIVE
POSITIONS AND ALL DON EMPLOYEES IN DON INFORMATION
TECHNOLOGY (IT) POSITIONS

c. Non-Critical Sensitive/IT-II. The investigative basis
for assignment to a designated Non-Critical Sensitive/IT-II
position is a favorably completed and adjudicated ANACI for
civilians or NACLC for military/industry employees.

Mr. Sternagle is applying for a civil service position not military, therefore he is required to complete a new
investigation to meet the requisite requirement for civilian service.  His current investigation is a NACLC therefore
it does not meet the requirement for civilian service. 

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.



The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: 
Sent: Wednesday, June 21, 2017 12:27 PM
To: 
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

 respond to this.

V/r,

Staffing, Classification, Recruiting, and Student Outreach Branch Head
Human Resources Division, Code 1012 & 1013
Phone: (360) 315-8405
Fax: (360) 396-2225

-----Original Message-----
From: 
Sent: Wednesday, June 21, 2017 12:12 PM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hi ,

Per the email traffic below, Mr. Sternagle has raised concerns about our pre-employment process. Please advise if
there is any action required on our part to make sure his concerns go through the appropriate channels.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610



FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 11:57 AM
To: dohastatus@osdgc.osd.mil; 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I wish to open an appeal into the Department of the Navy's coercive attempts to make me obtain a duplicate security
clearance.

I was asked to obtain this duplicate security clearance while on active duty orders with the Army for a civilian job
with the Department of the Navy.

According to my understanding, I was told that I have seven days in which to complete the process.

I was on active duty orders at this time.

I already have a secret clearance, but I have been forced to resubmit my SF86 and pay $40 to obtain fingerprints and
also pay for a copy of my official college transcripts.

All of these documents are already on file with the Department of Defense.

Please advise as to the status of my appeal.

I consider these demands to be onerous and harassing.

Thank you.

V/r
SFC Sternagle

________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Wednesday, June 21, 2017 2:51 PM
To: 
Cc:
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my fingerprints attached.

Please let me know where to send the reimbursement form for this $40 charge.

Thank you.

mailto:mark.h.sternagle.mil@mail.mil


V/r
SFC Sternagle
________________________________________
From: 
Sent: Wednesday, June 21, 2017 12:03 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hello,

Just for your information your finger print request is a requirement for Security screening, not a Keyport HR
requirement.

Have you tried contacting your local police department or recruiting office?  Several tentative new hires have been
successful with recruiting offices and recruiting offices have the ability to transmit your prints digitally.  Also, you
could try Google for local authorities and their locations that will assist in fingerprinting.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport
Phone:  (360) 396-2015
Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 8:57 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good morning.

I am unable to get my fingerprints done by a local authority.

mailto:mark.h.sternagle.mil@mail.mil


They refuse to take fingerprints for a DOD employee for employment purposes.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 20, 2017 3:23 PM
To: ; transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz.  provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: 
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel



having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and 

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: 
Cc: >; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

mailto:Transcripts@psu.edu
mailto:mark.h.sternagle.mil@mail.mil


Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From:
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc:  transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.



Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: ; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:  transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Tuesday, June 20, 2017 12:23:40

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz. Friedberg provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: 
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may

mailto:mark.h.sternagle.mil@mail.mil
mailto:transcripts@psu.edu


result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: 
Cc: l>; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

Mark Sternagle,

mailto:Transcripts@psu.edu
mailto:mark.h.sternagle.mil@mail.mil


Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc:  transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.



v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: ; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:
Subject: RE: [Non-DoD Source] Fingerprinting Services - Dauphin County Judicial Center
Date: Monday, June 19, 2017 10:57:59

Ma'am,

I am unfamiliar with the local jurisdictions...is the Judicial Center somewhere in Harrisburg?

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Monday, June 19, 2017 1:37 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: [Non-DoD Source] Fingerprinting Services - Dauphin County Judicial Center

All active links contained in this email were disabled. Please verify the identity of the sender, and confirm the
authenticity of all links contained within the message prior to copying and pasting the address to a Web browser.

________________________________

Sergeant First Class Sternagle,

We here at Swatara have nothing to do with Fingerprinting. You would need to take that receipt to the Judicial
Center when you go for your fingerprinting.

Thank you,

Administrative Assistant.

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [Caution-mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 19, 2017 1:25 PM
To: 
Cc: 
Subject: RE: [Non-DoD Source] Fingerprinting Services - Dauphin County Judicial Center

Ma'am,

Thank you.

I have attached a copy of my receipt.

Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Monday, June 19, 2017 1:06 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: [Non-DoD Source] Fingerprinting Services - Dauphin County Judicial Center

All active links contained in this email were disabled. Please verify the identity of the sender, and confirm the
authenticity of all links contained within the message prior to copying and pasting the address to a Web browser.

________________________________

Fingerprinting Services

               
Fingerprinting services, for citizen pre-employment, are available at the Dauphin County Judicial Center for a fee of
$25.00.  This fee is applicable for all non-criminal purposes and will be assessed to residents, non-residents and
businesses.

Fingerprinting services for non-criminal purposes can be done by visiting the center from 9 A.M. – 9 P.M. any day
of the week.  Please use the entrance on the lower level of the building.  Payment is only accepted via credit card or
debit through the Internet link provided below.

Please call the Center at (717)547-4040 with any additional questions.

Please understand that fingerprinting services for non-criminal purposes will be done on a first-come, first-served
basis with priority given to immediate criminal justice matters.

mailto:mark.h.sternagle.mil@mail.mil


Caution-Caution-http://www.dauphincounty.org/government/Criminal-Justice/Judicial-Center/Pages/Fingerprinting-
Services.aspx < Caution-Caution-http://www.dauphincounty.org/government/Criminal-Justice/Judicial-
Center/Pages/Fingerprinting-Services.aspx >

Administrative Assistant

Swatara Township Police Department

599 Eisenhower Boulevard

Harrisburg, PA 17111

Phone: (717) 564-2550
Email:

cid:image001.jpg@01CEAA13.14162820     PLEAC Seal2_Cropped3

This e-mail is intended only for the use of the individual or entity to which it is addressed and contains information
that is privileged, confidential and exempt from disclosure under applicable law.  If the reader of this e-mail is not
the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication
is strictly prohibited.  If you have received this e-mail in error, please notify the sender immediately by reply e-mail
and then delete this message from your system.  Thank you for your cooperation.

http://www.dauphincounty.org/government/Criminal-Justice/Judicial-Center/Pages/Fingerprinting-Services.aspx
http://www.dauphincounty.org/government/Criminal-Justice/Judicial-Center/Pages/Fingerprinting-Services.aspx
http://www.dauphincounty.org/government/Criminal-Justice/Judicial-Center/Pages/Fingerprinting-Services.aspx
http://www.dauphincounty.org/government/Criminal-Justice/Judicial-Center/Pages/Fingerprinting-Services.aspx


From:  CIV DONAA, OCHR, Silverdale
To:
Subject: RE: ACTION REQUIRED: 630298
Date: Thursday, May 04, 2017 9:10:18

Hey, no worries at all!  You're a pleasure to work with, and I appreciate you helping me with it!

V/R,

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know".  If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Thursday, May 04, 2017 9:08 AM
To: 
Subject: RE: ACTION REQUIRED: 630298

Hi ,

Thank you for walking me through this. I'm sorry for all of the back and forth.

Thanks again for everything!

v/r,

-----Original Message-----
From: 
Sent: Thursday, May 04, 2017 8:47 AM
To: 
Subject: RE: ACTION REQUIRED: 630298

Can you make it say:

"GS-08XX-11/12"?  This way it can be used for both.  As I'm having to build it at the 12 level I need it to include
"12". 
Is this possible?

V/R,

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know".  If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.



-----Original Message-----
From: 
Sent: Thursday, May 04, 2017 8:44 AM
To: 
Subject: RE: ACTION REQUIRED: 630298

Hi r,

Please see attached. Please let me know if you need anything else.

Thank you.

v/r,

-----Original Message-----
From: 
Sent: Thursday, May 04, 2017 6:55 AM
To: 
Subject: ACTION REQUIRED: 630298
Importance: High

Good morning .

A request is being made on 05/04/17 regarding RPA 630298 for the official DAWIA form.  If the information
requested is not received within 3 business days, the RPA will be returned to you for action.  The submission
timeframes can be found in the OCHR Silverdale RPA Handling Procedures guide found on the HRO Partner Portal
page.  Thank you, and enjoy your day.

Very Respectfully,

OCHR - Silverdale
Human Resources Asst.
3230 NW Randall Way
Silverdale, WA 98383

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know".  If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.



From:
To:
Cc:
Subject: RE: Certificate for Vacancy 1869274, MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER,
Date: Thursday, January 26, 2017 14:35:00

Hello and Good Afternoon !

OK, so the new certificates due date is 20 February 2017.  Thanks, and.....

Hope you have a FANTASTIC day!!! :)

V/r,

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: H
Sent: Thursday, January 26, 2017 9:26 AM
To: 
Cc: 
Subject: Certificate for Vacancy 1869274, MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER,

 - Mr.  is asking for an extension, he will be done, but due to the process we must go through in
house, it will just ensure we complete on time.

v/r

Corporate Operations Support Staff
Naval Sea Logistics Center

FAX (717) 605-2669, DSN 430
Email: 

Confidentiality Notice:
This is an official Department of Defense communication. This electronic message transmission contains



information which may be confidential, personnel sensitive, protected by the Privacy Act or for official use only.
Emails may be encrypted and require CAC certification to view. 

If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content of this
information is prohibited. If you have received this communication in error, please notify me immediately by email
and delete the original message



From:
To:
Cc:
Subject: RE: FOUO - Action Requested - RPA# 542304 - Mark Sternagle
Date: Wednesday, July 19, 2017 16:02:11

,

Thank you for this information. We will be rescinding the job offer from Mr. Sternagle and canceling this RPA.

Please let me know if you need additional information for this action.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Wednesday, July 19, 2017 1:57 PM
To: 
Cc: 
Subject: RE: FOUO - Action Requested - RPA# 542304 - Mark Sternagle

Hello and Good Afternoon !

So, after further review, Mr. Sternagle doesn't meet the specialized experience required for the position at the GS-09
level.  I was wrong for qualifying him for this vacancy, and I wanted to make sure and respond to you before
heading to a meeting.   

Very respectfully,

Human Resources Specialist
OCHR Operations Center-Silverdale



3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Tuesday, July 18, 2017 9:50 AM
To: 
Subject: RE: FOUO - Action Requested - RPA# 542304 - 

Hi ,

Can you please explain what you are using to qualify him at the GS-09 level?

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Monday, July 17, 2017 7:53 AM
To:
Subject: FW: FOUO - Action Requested - RPA# 542304 - 



Hello and Good Morning 

Mr. Sternagle is good to go for EOD.  Thank you!

Hope you have an outstanding day!

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Wednesday, July 12, 2017 2:04 PM
To: 
Subject: RE: FOUO - Action Requested - RPA# 542304 - 

Hello and Good Day !

Thanks for the update, and I will look at this when done with training.  Thanks, and.....

Hope you have great day!

V/r,

-----Original Message-----
From: 
Sent: Wednesday, July 12, 2017 9:15 AM
To: 
Subject: RE: FOUO - Action Requested - RPA# 542304 - 

Hi ,

Per our conversation last week, you notified me that Ms.  shouldn't have been on the certificate for the GS-11
as she was missing the one year of specialized experience at the GS-09 level. Since she will have the one of
specialized experience in August we are going to submit a name request RPA and try for an effective date in mid-
September. Please go-ahead and cancel this RPA.

Mr. Mark Strangle was also selected from this recruitment action, would you please double his
qualifications/eligibility before we set an effective date.



Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Monday, May 01, 2017 11:20 AM
To: 
Subject: FOUO - Action Requested - RPA# 542304 - 

Hello and Good Morning !

I have received RPA# 542304 for selectee .  OCHR-Silverdale has verified eligibility (Expedited
Hiring Authority for Acquisition - EHAA Announcement Certificate Selection).

You can now create the selectee record in Onboarding Manager following the instructions in Chapter 6 of the
Onboarding Manager HR User's Guide found at:
https://www.portal.navy.mil/donhr/RecruitmentStaffing/Onboarding%20Manager/Forms/AllItems.aspx

After creating the selectee record, please move forward with this hiring action including completion of the tentative
job offer and all other pre-employment requirements. If the employee is transferring, please confirm the release date
with the losing command and if transferring from a command outside the Department of the Navy (DON), provide
me with the SF75 information to ensure proper processing.  All determinations, including pay setting, will receive a
final verification upon receipt and review of SF75 information.  OCHR Silverdale will give final approval for the
EOD and will move forward with the final job offer confirmation and updating the personnel action into DCPDS.

PLEASE VERIFY INFORMATION BELOW FOR ACCURACY AND CORRECTNESS, AND CONFIRM IN
RESPONSE:  16NOVNWQNNV2465726542304

Nature of Action:   101 (Career-Conditional Selection); LAC = 1st - Z5C (Sec. 803, PL 112-239 1/2/2013)
Position Title:   ELECTRONICS ENGINEER
PD/LDA:  61047
PP/Series/Grade: GS-0855-11 (FPL: GS-12) 
Org Code: 6112
Cost Center Code: 61120 

https://www.portal.navy.mil/donhr/RecruitmentStaffing/Onboarding%20Manager/Forms/AllItems.aspx


Duty Station:  NSLC MECHANICSBURG/Mechanicsburg, PA (GEOLOC: 425699041)
BIN:  3463555
Pay setting: TAS $61,049.00 (Base = $52,329.00/Locality = $8,720.00; SPECIAL RATE TABLE Number 0422)

PLEASE PROVIDE THE FOLLOWING REQUESTED INFORMATION AND PLEASE REPLY ALL WHEN
PROVIDING EOD INFORMATION EMAIL:

Official Transcripts/Acceptable Documentation of Degree Completion will need to be uploaded in Onboarding
Manager before EOD/FINAL OFFER LETTER issuance

Date Tentative Offer Made: (Please provide)
Date Tentative Offer Accepted: (Please provide)
Proposed Effective Date (must adhere to 10 calendar day submission standard):
Pay Flexibilities Offered/Approved (Superior Quals, HPR, 3 R's, Workforce Flexibility Act Leave Accrual):  If
applicable
Date Security Cleared: (Please provide)
Date Physical Completed: (Please provide, if applicable)
Date Drug Test Completed: (Please provide, if applicable)
Please confirm work schedule as full or part time.  If part time please provide number of hours to be worked per
week.

Very Respectfully,

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.



From:
To:
Subject: RE: FOUO - Action Requested - RPA# 630298 - STERNAGLE, MARK
Date: Monday, May 15, 2017 11:29:51

Hello and Good Day !

I will verify/confirm when preparing action for EOD processing.  Thanks for the heads up, and.....

Hope you have a great day!

V/r,

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383
(360) 315-8247/DSN 322-8247
Fax: (360) 315-8029
todd.wagner@navy.mil

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: 
Sent: Monday, May 15, 2017 10:25 AM
To: 
Subject: RE: FOUO - Action Requested - RPA# 630298 - STERNAGLE, MARK

Hi ,

Per the attached SF50, it appears that Mr. Sternagle has completed the required 52 week waiting period and once we
verify his date of LEI on his 75 data, I would like to set his pay to include the WGI to the GS-09, step 4.

Please let me know if you foresee any issues with setting his pay to include the WGI upfront.

Thank you.

v/r,
  

-----Original Message-----
From: 
Sent: Friday, May 05, 2017 11:19 AM
To: 
Subject: FOUO - Action Requested - RPA# 630298 - STERNAGLE, MARK



Hello and Good Morning !

I have received RPA# 630298 for selectee Mark H. Sternagle.  OCHR-Silverdale has verified eligibility (U.S.
CITIZEN - Expedited Hiring Authority for Acquisition - EHAA).

You can now create the selectee record in Onboarding Manager following the instructions in Chapter 6 of the
Onboarding Manager HR User's Guide found at:
https://www.portal.navy.mil/donhr/RecruitmentStaffing/Onboarding%20Manager/Forms/AllItems.aspx

After creating the selectee record, please move forward with this hiring action including completion of the tentative
job offer and all other pre-employment requirements. If the employee is transferring, please confirm the release date
with the losing command and if transferring from a command outside the Department of the Navy (DON), provide
me with the SF75 information to ensure proper processing.  All determinations, including pay setting, will receive a
final verification upon receipt and review of SF75 information.  OCHR Silverdale will give final approval for the
EOD and will move forward with the final job offer confirmation and updating the personnel action into DCPDS.

PLEASE VERIFY INFORMATION BELOW FOR ACCURACY AND CORRECTNESS, AND CONFIRM IN
RESPONSE:  17MARNWQNNV2465726630298

Nature of Action:   T101 (Career-Conditional Appointment); LAC = 1st - Z5C (Sec. 803, PL 112-239 1/2/2013)
Position Title:   MECHANICAL ENGINEER
PD/LDA:  61048
PP/Series/Grade: GS-0830-09 (FPL: GS-12) 
Org Code: 6132
Cost Center Code: 61320 
Duty Station:  NSLC MECHANICSBURG/Mechanicsburg, PA (GEOLOC: 425699041)
BIN:  3463723
Pay setting: TAS $59,113.00 (SPECIAL RATE TABLE Number 0414)

PLEASE PROVIDE THE FOLLOWING REQUESTED INFORMATION AND PLEASE REPLY ALL WHEN
PROVIDING EOD INFORMATION EMAIL:

Official Transcripts/Acceptable Documentation of Degree Completion will need to be uploaded in Onboarding
Manager before EOD/FINAL OFFER LETTER issuance

Date Tentative Offer Made: (Please provide)
Date Tentative Offer Accepted: (Please provide)
Proposed Effective Date (must adhere to 10 calendar day submission standard):
Pay Flexibilities Offered/Approved (Superior Quals, HPR, 3 R's, Workforce Flexibility Act Leave Accrual):  If
applicable
Date Security Cleared: (Please provide)
Date Physical Completed: (Please provide, if applicable)
Date Drug Test Completed: (Please provide, if applicable)
Please confirm work schedule as full or part time.  If part time please provide number of hours to be worked per
week.

Very Respectfully,

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

https://www.portal.navy.mil/donhr/RecruitmentStaffing/Onboarding%20Manager/Forms/AllItems.aspx


Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.



From:
To:
Cc:
Subject: RE: FOUO PS- NSLC SECURITY SCREENING - STERNAGLE
Date: Monday, June 05, 2017 12:46:01

Security screening email sent today.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: 
Sent: Wednesday, May 24, 2017 2:33 PM
To: 
Cc: 
Subject: FOUO PS- NSLC SECURITY SCREENING - STERNAGLE

Good Afternoon,

A tentative job offer has been extended to and accepted by the below named individual.  A copy of the selectee's
resume is attached.  EOD is contingent upon completion of the following pre-employment requirements; please let
me know when these items are complete or if you need any additional information.  Thank you.

        [X] Security
       
Name: MARK HENRY STERNAGLE
SSN:   
DOB: 
POB: Altoona, PA

UIC: 65726
Gaining Code: 6132
Gaining Supervisor: 



Date offer made/accepted:  5/12/2017

Position Title: Mechanical Engineer 
Pay Plan, Series, Grade & Step: GS-830-09 FPL12 
PD Number: 61048 
Org/Cost Center Codes: 6132/61320 
Geographic Location: Mechanicsburg, PA 

Type of Appointment: Permanent 

Security Clearance Required: Secret
Position Sensitivity: NCS
Selectee's Phone Number:  814-571-8651
Selectee's e-mail address: or mark.h.sternagle.mil@mail.mil

Please let me know if you need anything else.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To:
Cc:
Subject: RE: Hiring Freeze Exemption Approval - Root RPA 542304
Date: Monday, May 01, 2017 10:04:38

Hi ,

Root RPA 542304 - 
630298 - Mark Sternagle
630301 - 

Please let me know if you need anything else.

Thank you!

v/r,

-----Original Message-----
From: 
Sent: Monday, May 01, 2017 10:03 AM
To: 
Cc:
Subject: RE: Hiring Freeze Exemption Approval - Root RPA 542304

Hello and Good Morning !

Of the 3 selections made, who is to be assigned to the root RPA; 542304?  Thanks, and.....

Hope you have a great day!!! :)

V/r,

Human Resources Specialist
OCHR Operations Center-Silverdale
3230 NW Randall Way
Silverdale, WA 98383

Fax: (360) 315-8029

Privacy Act or Personally Identifying Information (PII) data transmitted electronically (email) must be digitally
signed and encrypted.

Notice: FOR OFFICIAL USE ONLY - Privacy Sensitive: Any misuse or unauthorized disclosure may result in both
civil and criminal penalties. This transmission contains material covered by the Privacy Act of 1974 and should be
viewed only by personnel having an official "need to know." If you are not the intended recipient, be aware that any
disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this
communication in error, please notify me immediately by email and delete the original message.

-----Original Message-----
From: 



Sent: Monday, May 01, 2017 10:01 AM
To: OCHR-SIL.HiringFreeze
Cc: 
Subject: Hiring Freeze Exemption Approval - Root RPA 542304

Good Morning,

Please find attached the approval to move forward with root RPA 542304 and Additional Selection RPAs 630298
and 630301. I will be submitted the additional selection RPAs today.

Please let me know when I can move forward with the tentative job offers.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: Mechanical Engineer Position
Date: Monday, July 24, 2017 7:40:41

Mr. Sternagle,

Documents provided as a part of the application, selection and/or onboarding process are maintained as a part of the
official case file and will not be returned.

v/r, 

, HR Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 7:49 PM
To: 
Subject: FW: Mechanical Engineer Position

Ma'am,

Good evening.

Please mail all materials (e.g. college transcripts, fingerprint cards, professional certificates, etc.) that I have sent to
the Naval Sea Logistics Center to the following address:

Mark Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Thursday, July 20, 2017 9:26 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); 
Subject: Mechanical Engineer Position

Mr. Sternagle,

Please review the attached letter regarding the Mechanical Engineer position with the Naval Sea Logistics Center.

Please direct any questions you have about this letter to Ms.  or

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To:
Subject: RE: RPA - 630298 - Mark Sternagle - GS-830-09 FPL 12
Date: Wednesday, July 19, 2017 16:28:16

Thanks . 

Corporate Operations Director
Naval Sea Logistics Center
5450 Carlisle Pike
Mechanicsburg, PA 17055

-----Original Message-----
From: 
Sent: Wednesday, July 19, 2017 6:07 PM
To: 
Cc: 
Subject: RPA - 630298 - Mark Sternagle - GS-830-09 FPL 12

Good Afternoon,

OCHR-SIL has informed me that after further review of Mr. Sternagle's application package he doesn't meet the
specialized experience required for the position at the GS-09 level.  

We will be rescinding his tentative job offer for the Mechanical Engineer, GS-830-09, FPL 12.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me



immediately by email and delete the original message.



From:
To:
Cc:
Subject: RE: RPA 542304 - Selectees , Sternagle
Date: Monday, May 01, 2017 10:51:58

Hi Mike,

We have received SECNAV Approval to move forward with the job offers for , and Mr.
Sternagle.

I believe you want  and Mr. Sternagle as Mechanical Engineers. Can you please confirm.

Also, I've been told that  will qualify as both an Electrical and Electronics Engineer, please let me know
which you would like to hire her as.

Than you.

v/r,
  

-----Original Message-----
From: 
Sent: Monday, January 09, 2017 9:45 AM
To: 
Cc: 
Subject: RE: RPA 542304 - Updated Certificates for Interdisciplinary Engineer

Yes 
 passed them to me this morning and they are now much better and closer to what I expected the first go

around.  Thanks for all you help, I am still looking into understanding and possible pursuing some of your other
ideas/avenues for hiring.

V/r

NAVSEA 6112 Product Modeling and Metrics
Phone: 

Warning: This is an official Department of Defense Communication.  Some emails may be encrypted and require
CAC certification to view.  Emails, or their attachments, containing personally identifiable information are "For
Official Use Only" (FOUO) - Privacy Sensitive - Any misuse or unauthorized disclosure can result in both civil and
criminal penalties.

-----Original Message-----
From: 
Sent: Monday, January 09, 2017 12:22 PM
To: 



Cc: 
Subject: RPA 542304 - Updated Certificates for Interdisciplinary Engineer

Hi ,

I just want to make sure you are aware that the certificates for the interdisciplinary Engineer position have been
updated.

GS-09 - 7 Candidates
GS-11 - 3 Candidates
GS-12 - 1 Candidate

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To:
Cc:
Subject: RE: RPA 630298 - Mark Sternagle
Date: Tuesday, May 16, 2017 13:45:30

,

The person filling this position will be able to take advantage of the various work schedule options available at
NSLC.

It can become a bit complicated but simply put, the person can choose from an 8, 9 or 10 hr a day work schedule.  
The 9 hour schedule actually consists of eight- 9 hr days and one - 8 hr day in a two week pay period (80 hrs total). 
It provides one Regular Day Off (RDO) each pay period.   The 10 hour schedule consists of eight - 10 hr days with 2
RDO's each pay period.  In general, people have the flexibility to begin work anytime between 0600-0900 and
depart between 1500-1800 with a mandatory 30 minute lunch between 1100-1300.  The actual start and stop times
are impacted by the work schedule chosen.

We may put some restrictions on the work schedule for the first few weeks or so until the person becomes
acclimated to the job requirements and is able to work more independently.

If more clarification is required, I can provide some of our actual work schedule guidance.  

r/

Tech Data Engineering Code 6132
Naval Sea Logistics Center
Mechanicsburg, PA 17055

WARNING: This is an official Department of Defense communication. Some emails may be encrypted and require
CAC certification to view. Emails, or their attachments, containing personally identifiable information are "For
Official Use Only" (FOUO) - Privacy Sensitive - Any misuse or unauthorized disclosure can result in both civil and
criminal penalties.

-----Original Message-----
From: 
Sent: Tuesday, May 16, 2017 3:45 PM
To: 
Cc: 
Subject: RPA 630298 - Mark Sternagle

Good Afternoon,

Mr. Sternagle is interested in the Mechanical Engineer, GS-830-09 FPL 12, positions in Code 6132. He is requesting
to know what the work hours are for this position. Please advise.

Thank you.

v/r,
 



HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US)";

Cc: ; psmo-i.fax@dss.mil;
dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov

DSS NCR DSS
ISFO Mailbox PSMO-I;

 ASKPSMO-I@dss.mil
Subject: RE: SFC Sternagle Fingerprints Received?
Date: Friday, July 07, 2017 7:36:58

        For all personnel Cc'd on this email that did not have bona fide need to know (NTK) please respond to me
directly indicating:    "I have deleted the email and attachment containing the SFC's biometric data & Full SSN
entirely from your system."  Thank you.
               
SFC,
    Many recipients did not have a bona fide need to know(NTK).  The attachment had your SSN  and biometric data
on it.  This email was not digitally singed nor encrypted.

    Even though this is your own PII, it is your responsibility to safeguard all documents when not in your  direct
possession by prohibiting access by those without an official need to know.   SFC, this includes protecting files with
the proper encryption when in transit  via E-Mail.  The attachment had your fingerprints/biometric data, name
coupled with your  SOCIAL SECURITY NUMBER on it.
        When transmitting PII via E-Mail please ensure to:
                a.   Digitally sign and Encrypt the email that contains PII.
                b.   Verify a need to know (NTK) of all recipients.
                c.   Use the Safe Access File Exchange Program to move files when you cannot encrypt an email to an
intended recipient.  

-If you desire a copy of either the Department of the NAVY's or ARMY's Users Guide to PII please ask

-The finger prints should have been mailed utilizing the United States Postal Service addressed to the EQIP Rapid
Response Team.   Not emailed.    Your attachment on page five indicates the correct mailing address.  It is
highlighted and a red question mark is adjacent to the highlighted address of the E QIP Rapid Response Team:
        To:  "E QUIP RAPID RESPONSE TEAM
               OPM FIPC
                     ATTENTION: SAC DEPARTMENT
                     1137 BRANCHTON RD
                     BOYERS PA 16018"

   The return address on the envelop should have been listed as the top of page six of your attachment indicates:
        From:  "NUWC DIVISION KEYPORT
                CODE 105
                610 DOWELL ST
                KEYPORT, WA 98345-7610"
Vr 
                                FOR OFFICIAL USE ONLY-PRIVACY ACT SENSITIVE.
        Any misuse or unauthorized disclosure may result in both civil and criminal penalties.

 
Tutela Privatus                
Vr

Privacy Act Coordinator 
KOAM/COMSEC Alternate
C2OIX ALT Administrator

mailto:psmo-i.fax@dss.mil


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 8:46 PM
To: 
Cc: ; psmo-i.fax@dss.mil;
dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov;

; DSS NCR DSS ISFO Mailbox PSMO-I; 
;

ASKPSMO-I@dss.mil
Subject: SFC Sternagle Fingerprints Received?

Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions, via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I sent to them, per your instruction, that I
just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where I could send my fingerprint cards
ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 1:16 PM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I have been advised that I may go back on
orders in early September of this year.

When/if I receive a copy of these orders, I will send them to you immediately.

V/r
SFC Sternagle

-----Original Message-----

mailto:mark.h.sternagle.mil@mail.mil


From: 
Sent: Thursday, July 06, 2017 1:04 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your graduate education. Please have them sent to
me electronically at  or by mail to the address below:

NUWC Division, Keyport
ATTN: 
610 Dowell Street, bldg.. 206A
Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has changed or if you have received additional
orders you wish to provide at this time, please do so.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 9:43 AM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have received?

mailto:mark.h.sternagle.mil@mail.mil


V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 12:38 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: Official Transcripts Received

Good Afternoon,

I have received your official transcripts. I will upload these to your Onboarding Manager profile for our Operations
Center to process.

Once I've been informed that you've cleared security we can move forward with setting an effective date. I will need
to request a release date from your current command and your employment information. Please provide me with
your HR POC's information at your convenience. I will be reaching out to you again to discuss a start date before
reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 12:17 PM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r
SFC Sternagle

mailto:mark.h.sternagle.mil@mail.mil


-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to Ms. , Human Resources Director.
I believe you've already been in contact with her, but in case you need her contact information again her email
address is  and her phone number is .

I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the
phone.

Per the attached email from , dated 6/7/2017, she requested that you have your official transcripts sent
to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your
address.
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be
sent to the Keyport, WA address instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that
an order status of Delivered (for paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with the exception for orders requesting
overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't received your transcripts and that based
on their Order Status email, it doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at
my desk. I will be on the lookout for them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,



distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear up the confusion you may be having
about whether my transcripts have been delivered.

I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Cc: 

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to clear up the confusion, but there
seems to be some connection issues. Can you please give me a call at your earliest convenience. My number is 

.

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To: 
Cc: 

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to "please mail the official transcripts to the
email address below" as shown below?

Hopefully, Penn State understood that you misspoke and they mailed my official transcripts to the 610 Dowell
Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my official transcripts sent to the Department of
the Navy.

Please advise if the transcripts are currently at the Keyport address. The tracking information, showing the
transcripts have been "delivered" is in the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail and carelessness with which the
Department of the Navy is handling my onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: 
Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are sending paper documents instead of
electronic documents since there was a system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below indicates that an "Order Status:
Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It will be mailed out of our office within 3-
5 business days with the exception for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been mailed yet. Please let me know if I am
misunderstanding.



Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----
From:
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport

ATTN: 

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Phone: (360) 315-7876

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013



Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a paper transcript as your document type,
we will print the transcript and mail it in a sealed official envelope to the address provided at the time of order. This
address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

mailto:Transcripts@psu.edu


-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc: >; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!

Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS) All Credit Records - Yes 
Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania 17111
United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

mailto:mark.h.sternagle.mil@mail.mil


511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc: transcripts@psu.edu; itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor



Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ; transcripts@psu.edu;
itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

mailto:mark.h.sternagle.mil@mail.mil


United States Army



From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:

Subject: RE: Sternagle FD 258
Date: Friday, June 30, 2017 4:22:31

Ma'am,

Good morning.

I am going to once again ask for respect from your office.

Please note that I have earned my rank in the United States Army as a Sergeant First Class.

You may address me as 'Sergeant First Class' or 'SFC' with my last name attached.

Addressing me by my last name only is disrespectful.

I sincerely hope that this will be the last time your office disrespects me.

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Thursday, June 29, 2017 5:44 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc:

Subject: RE: Sternagle FD 258

Sternagle,

Responding to your email below regarding needing additional fingerprints.

mailto:mark.h.sternagle.mil@mail.mil


Fingerprints are processed by OPM in BOYERS, PA, your prints were received today, 29 June 2017, processing
timeframe is 2-3 weeks.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 1:53 PM
To: 
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) (mark.h.sternagle.mil@mail.mil)
Subject: FW: Sternagle FD 258

,

Please see the email below. Since the fingerprints are a security requirement, will you please look into this matter.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel



having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 1:01 PM
To: 
Cc: Friedberg, Samantha E CIV NUWC, 101
Subject: Sternagle FD 258

Officer ,

Recently, you took my prints for employment purposes and gave me two copies
of my FBI FD 258.

Could I please purchase two more copies?

The agency I sent them to has not communicated that they have received them,
even though the USPS has delivered them.

Thank you.

Very respectfully,
Sergeant First Class Sternagle
United States Army

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:

Subject: SFC Sternagle Fingerprints Received?
Date: Thursday, July 06, 2017 20:46:33
Attachments: Bureaucracy...Combined SFC Sternagle Email...Where Do My Fingerprints Go...The Navy Says To The National

Background Investigations Bureau...The National Background Investigations Bureau Says To The Navy....pdf

Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions, via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I sent to them, per your instruction, that I
just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where I could send my fingerprint cards
ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 1:16 PM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you
electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I
have been advised that I may go back on orders in early September of this
year.

When/if I receive a copy of these orders, I will send them to you
immediately.

V/r
SFC Sternagle

(b) (6)
(b) (6)

mailto:mark.h.sternagle.mil@mail.mil



7/6/2017 Print


about:blank 1/6


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND
INVESTIGATION FOR SECURITY CLEARANCE


From: Sternagle, Mark H SFC USARMY NG PAARNG (US) (mark.h.sternagle.mil@mail.mil)


To: samantha.friedberg@navy.mil;


Cc: mhs111@yahoo.com;


Date: Wednesday, June 7, 2017 11:22 PM


Ma'am,


Thank you.


I will provide official transcripts.


V/r
SFC Sternagle


________________________________________
From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]
Sent: Wednesday, June 07, 2017 9:40 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US)
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE


Good Afternoon,


Thank you for your email.


Yes, that will work. Please let Ms. Daphne Perez know if you have any trouble with the e-QIP system.


I will also need you to provide a copy of your official transcripts. If you haven't received the email already, you
will be receiving one from Anna Warford with the transcript request.


Please let me know if you have any questions.


Thank you.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport



mailto:samantha.friedberg@navy.mil
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610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 06, 2017 7:21 PM
To: Friedberg, Samantha E CIV NUWC, 101
Cc: Perez, Daphne J CIV NAVSEA KPWA
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE


Ma'am,


Thank you for your reply and your consideration.


I will be able to complete the requested actions the week after my active duty orders are complete (19-23 JUN
2017).


Please advise if this is satisfactory.


V/r
SFC Sternagle


________________________________________
From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]
Sent: Tuesday, June 06, 2017 1:47 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US)
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Good Afternoon,


Thank you for acknowledging receipt of the security email.


The actions requested below can be completed once you return from your active duty orders. The e-QIP system
will automatically lock your request after a certain time of inactivity. Please let us know if you think you will be
able to complete the requested actions the week you return, 19-23 June 2017, or we can cancel the current e-QIP
request and resubmit it on 19 June 2017. Please let us your preference.


Please let me know if you have any questions.


Thank you.


v/r.
Sam



mailto:mark.h.sternagle.mil@mail.mil
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Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 05, 2017 2:56 PM
To: Perez, Daphne J CIV NAVSEA KPWA
Cc: Friedberg, Samantha E CIV NUWC, 101
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Ma'am,


I acknowledge receipt of this email.


As I have stressed to the hiring officials, I am a Soldier in the Army National Guard who is on active duty
orders.


Because I am on active duty orders, I will have very limited time to complete the instructions in this email.


If you do not confirm receipt of this email and acknowledge my inability to complete this process while I am on
active duty orders, I will file a USERRA complaint and I will withdraw my acceptance of this job offer.


Please advise.


Thank you.



mailto:samantha.friedberg@navy.mil
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V/r


SFC Sternagle


United States Army


________________________________


From: Perez, Daphne J CIV NAVSEA KPWA [daphne.perez@navy.mil]
Sent: Monday, June 05, 2017 3:45 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); mhs111@yahoo.com
Subject: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Hello~


Yes, you have a clearance, but no, the investigation does not meet the requisite for this position.  With that out of
the way......


**PLEASE ACKNOWLEDGE RECEIPT OF THIS EMAIL.**


READ THIS EMAIL IN ITS ENTIRETY and review the attached e-QIP applicant guide before proceeding to
the e-QIP link below to complete the SF 86 Questionnaire for National Security Position.  Your first step is to
register for an account by entering your Social Security Number (SSN) and following the prompts/directions. 
After you have established your account, you will be asked to answer three default "Golden Questions": your
last name, city where you were born, and year you were born.  Enter your last name in lower case, your place of
birth as "unknown" (NOT YOUR ACTUAL PLACE OF BIRTH, without the quotation marks), and your year of
birth.  When asked for your registration number, enter:    HCSHSSK24XKP8Y  (just cut and paste).  Next step
you will be able to create your challenge questions.  Once inside the form, you will enter your actual place of
birth in Sections 1-4.  At the completion of your e-QIP questionnaire on the release process, you:


a. Can save a .pdf copy for yourself in step 2; b. Print, sign, and scan in pdf format the four release/signature
pages in step 3. There is a new option to sign your release pages called "click to sign".  Please see attached
document for directions.
c. Release the form to the Agency in step 5.


You also need to provide me the following documents to be submitted with your investigation request:
1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure
the highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY
on the reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct
revision.  Mail the fingerprint cards to:


E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018



mailto:daphne.perez@navy.mil

mailto:mhs111@yahoo.com
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To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope
instead of your personal address.
NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610


USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you
request for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important
that you do this at your earliest opportunity since we cannot clear you with our Human Resources Office to start
employment until we receive a favorable fingerprint result from the Office of Personnel management.  Email me
the date shipped and tracking number so I can release your investigation request.


2. Copy of your MOST RECENT resume, which includes:
a. List of schools that you have attended (including online courses), full mailing address, and date(s) of
attendance.  This information (name of schools, addresses, and date(s) attended, etc.) must match the
information on your SF86.
b. Your employers, dates of employment and FULL mailing address of your ALL your employers (including
military duty stations).  Again, this information (employers' name, addresses, and dates of employments) must
match the information on your SF86.  Upload during the release process above.


Some common errors that I have noticed:


Section 11:  For any address in the last 3 years, provide a person who knew you at that address, and who
preferably still lives in that area.  Provide FULL ADDRESS for this person.  Do not list people who knew you
well for residences completely outside this 3-year period, and do not list your spouse, cohabitant or other
relatives.


Section 12:  List all schools you have attended, beginning with the most recent and working back 10 years. If
your most recent degree or diploma was received more than 10 years ago, list it no matter when it was received.


Section 13:  Employment.  List the company/business name as your employer.


Section 16:  Persons who know you well:  Provide FULL ADDRESS for these persons as OPM will need this in
order to correspond with your references.  Do not list your spouse, former spouse(s), other relatives, or
ANYONE LISTED ELSEWHERE ON THE FORM.


Section 17:  Marital Status - Cohabitant:  DO NOT LIST YOUR SPOUSE AND/OR CHILDREN as co-
habitants even if they are living in the same house with you.  This section applies to significant others only.


You have SEVEN days to complete this process, email me if you have any questions.


Failure to complete this process will result in cessation of your security screening for employment and
withdrawal of the job offer.


Here's the link:  http://www.opm.gov/e-qip


Thank you and have a wonderful day.


v/r,
Daphne Perez
Personnel Security Specialist, C105
Security Division
Corporate Operations Department



http://www.opm.gov/e-qip
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NUWC Division Keyport
Phone:  (360) 396-2015
Fax:  (360) 396-7839


FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL
INFORMATION PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED
DISCLOSURE MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.


The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of
this communication is strictly prohibited. If you received this email in error, please notify the sender by reply,
and immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may
result in legal liability for those persons responsible. Thank you.







RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB 
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE 
Sternagle, Mark H SFC USARMY NG PAARNG (US) 


Ma'am,


Thank you.


V/r
SFC Sternagle


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101 [mailto:samantha.friedberg@navy.mil] 
Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND 
INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


Please feel free to reach out to Ms. Cat Sergeson, Human Resources Director. I believe you've already been in contact with her, but in 
case you need her contact information again her email address is cat.sergeson@navy.mil and her phone number is 360-396-2540.


I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the phone.


Per the attached email from Anna Warford, dated 6/7/2017, she requested that you have your official transcripts sent to me at the 
Keyport, WA address. 
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your address. 
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be sent to the 
Keyport, WA address instead of the home address listed. 
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that an order status 
of Delivered (for paper documents) means "your order has been successfully processed and has printed. It will be mailed out of our 
office within 3-5 business days with the exception for orders requesting overnight priority delivery."


My intention with my email this morning was to let you know that I hadn't received your transcripts and that based on their Order Status 
email, it doesn't appear the your transcripts have been mailed yet. 


Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at my desk. I will be on 
the lookout for them and will let you know once I receive them. 


Please let me know if you have any questions. 


Thank you.


v/r,
Sam


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center 


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address: 
NUWC Division, Keyport 
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel having an official


Sent: Thursday, June 29, 2017 3:17 PM 
To: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]







"Need to know".  If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content of this 
information is prohibited.  Any misuse or unauthorized disclosure may result in both civil and criminal penalties.  If you have received 
this communication in error, please notify me immediately by email and delete the original message.


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil] 
Sent: Thursday, June 29, 2017 10:34 AM
To: Friedberg, Samantha E CIV NUWC, 101
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND 
INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,


I am at work.


Therefore, I cannot take personal phone calls.


Since I am at work, I do not have time to speak to you on the phone to clear
up the confusion you may be having about whether my transcripts have been
delivered.


I will gladly speak to your supervisor though.


Please email me your supervisor's contact information.


Thank you.


V/r
SFC Sternagle


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101
[mailto:samantha.friedberg@navy.mil] 
Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Cc: Friedberg, Samantha E CIV USN NUWC DIV KPT WA (US)
<samanatha.esau@navy.mil>; mhs111@yahoo.com
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


I tried reaching you on the number provided on your resume (814-571-8651) to
clear up the confusion, but there seems to be some connection issues. Can
you please give me a call at your earliest convenience. My number is
360-315-7876.


Thank you.


v/r,
Sam


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil] 
Sent: Thursday, June 29, 2017 10:00 AM
To: Friedberg, Samantha E CIV NUWC, 101
Cc: Friedberg, Samantha E CIV USN NUWC DIV KPT WA (US); mhs111@yahoo.com
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,







Good afternoon.


Perhaps I am confused.didn't you ask the Pennsylvania State University to
"please mail the official transcripts to the email address below" as shown
below?


Hopefully, Penn State understood that you misspoke and they mailed my
official transcripts to the 610 Dowell Street, Keyport, WA address.


Please note that I am not "sending paper documents", I paid to have my
official transcripts sent to the Department of the Navy.


Please advise if the transcripts are currently at the Keyport address. The
tracking information, showing the transcripts have been "delivered" is in
the email that I sent to you.


I am growing more and more disappointed at the lack of attention to detail
and carelessness with which the Department of the Navy is handling my
onboarding process.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101
[mailto:samantha.friedberg@navy.mil]
Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon, 


I have not received your transcripts. It is my understanding that you are
sending paper documents instead of electronic documents since there was a
system issue. Please verify that this is correct.


If you did request to have paper documents sent, the status definition below
indicates that an "Order Status: Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It
will be mailed out of our office within 3-5 business days with the exception
for orders requesting overnight priority delivery."


Based on this it appears that your paper transcripts may not have been
mailed yet. Please let me know if I am misunderstanding.


Thank you for keeping me updated on the status of this request.


v/r,







Sam


-----Original Message-----
From: Friedberg, Samantha E CIV NUWC, 101
[mailto:samantha.friedberg@navy.mil]
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


With Mr. Sternagle's approval, can you please mail the official transcripts
to the email address below instead?


NUWC Division, Keyport


ATTN: Samantha Friedberg, Code 1013


610 Dowell Street, Bldg. 206A


Keyport, WA 98345-7610


Thank you for your time and assistance.


v/r,


Sam


Samantha Esau Friedberg


HR Advisor


Naval Undersea Warfare Center Division, Keyport 


Naval Sea Logistics Center


Phone: (360) 315-7876


Email: samantha.friedberg@navy.mil


Fax: (360) 396-2225


Address: 


NUWC Division, Keyport 


610 Dowell Street, Bldg. 206A, Code 1013


Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message. 


-----Original Message-----







From: Penn State Transcripts Department [mailto:Transcripts@psu.edu] 


Sent: Tuesday, June 20, 2017 12:17 PM


To: Sternagle, Mark H SFC USARMY NG PAARNG (US)


Cc: Friedberg, Samantha E CIV NUWC, 101


Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Mark and Samantha,


The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a
paper transcript as your document type, we will print the transcript and
mail it in a sealed official envelope to the address provided at the time of
order. This address was:


Mark Sternagle


511 Bonnymead Ave.


Harrisburg, Pennsylvania 17111


The order will be mailed within our five to seven business day processing
time. No further action is required on your part.


Best,


Kyle T


Transcript/Verification Specialist


Office of the University Registrar


112 Shields Building


transcripts@psu.edu


(814) 865-5600


FAX: (814) 863-1929


-----Original Message-----


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]


Sent: Tuesday, June 20, 2017 3:01 PM


To: Friedberg, Samantha E CIV NUWC, 101 <samantha.friedberg@navy.mil>


Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US) <daphne.perez@navy.mil>;
Penn State Transcripts Department <Transcripts@psu.edu>; itssd@psu.edu;
psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Ma'am,







Please find my Penn State University transcript order below:


<nocustomerservice@parchment.com> wrote:


Date Ordered: Tuesday 20 June, 2017


Confirmation for Order No: 12896630


Mark Sternagle,


Thank you for ordering transcript(s) through the Pennsylvania State
University document ordering service!


Once the transcript has been produced, you will receive additional emails on
the status of your order.  As your order is processed, status updates will
be issued for each document number listed below.  If you had a transcript
sent to yourself via electronic delivery, the final email will contain
instructions on how to retrieve the document. Otherwise, the last email will
be a confirmation that the transcript was sent.  Even if you requested
electronic delivery, it may take several hours before you receive the next
email.


Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS)
All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. ,
Harrisburg, Pennsylvania 17111 United States


---------


Sub-Total:$10.00


Total:$10.00


Billing Address


Mark H Sternagle


511 Bonnymead Avenue


Harrisburg, PA 17111


United States


Payment Method


Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]


Note: Your order will appear as "Parchment, Inc." on your credit card
statement


I am unsure if the third party that I ordered my transcript from, since Penn
State University is offline, will provide an official copy via postal mail.


I am unsure how to proceed at this time.


Please advise.


Thank you.


V/r







SFC Sternagle


________________________________________


From: Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@navy.mil]


Sent: Tuesday, June 20, 2017 2:27 PM


To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil


Cc: Perez, Daphne J CIV USN NUWC DIV KPT WA (US); transcripts@psu.edu;
itssd@psu.edu


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


Good Afternoon,


I apologize for the confusion. The Security Office doesn't need a copy of
your official transcripts; however, I do to verify your qualifications for
the position. I do not need your official transcripts before 23 Jun 2017.  I
just need them before we can set your start date. Please send them to me
electronically or by mail as soon as you are able.


Please let me know if you have any questions or concerns.


Thank you.


v/r,


Sam


Samantha Esau Friedberg


HR Advisor


Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center


Phone: (360) 315-7876


Email: samantha.friedberg@navy.mil


Fax: (360) 396-2225


Address:


NUWC Division, Keyport


610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.


-----Original Message-----


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]


Sent: Tuesday, June 20, 2017 11:20 AM







To: psmo-i.fax@dss.mil


Cc: Perez, Daphne J CIV NAVSEA KPWA; Friedberg, Samantha E CIV NUWC, 101;
transcripts@psu.edu; itssd@psu.edu


Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE


ALCON:


I regret that I am unable to order my official transcripts, due to the Penn
State University registrar's website being inaccessible, before the time
hack of 23 JUN 2017.


Please advise.


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army
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-----Original Message-----
From: 

Sent: Thursday, July 06, 2017 1:04 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your
graduate education. Please have them sent to me electronically at
samantha.friedberg@navy.mil or by mail to the address below:

NUWC Division, Keyport
ATTN: 
610 Dowell Street, bldg.. 206A
Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has
changed or if you have received additional orders you wish to provide at
this time, please do so.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 9:43 AM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

(b) (6)

(b) (6)

(b) 
(6)
(b) (6)

(b) (6)

(b) (6)
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Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my
undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have
received?

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, July 06, 2017 12:38 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: Official Transcripts Received

Good Afternoon,

I have received your official transcripts. I will upload these to your
Onboarding Manager profile for our Operations Center to process.

Once I've been informed that you've cleared security we can move forward
with setting an effective date. I will need to request a release date from
your current command and your employment information. Please provide me with
your HR POC's information at your convenience. I will be reaching out to you
again to discuss a start date before reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If

(b) (6)

(b) (6)



you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 12:17 PM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to Ms. , Human Resources Director.
I believe you've already been in contact with her, but in case you need her
contact information again her email address is  and her
phone number is .

I'm sorry that you are not satisfied with our onboarding process and I had
hoped to discuss this with you over the phone.

Per the attached email from  dated 6/7/2017, she requested that
you have your official transcripts sent to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have
your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was
made to have the transcripts sent to your address.
Per the attached email from me, dated 6/20/2017, I requested that with your
concurrence, your official transcripts be sent to the Keyport, WA address
instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017,
their Order Status Chart indicates that an order status of Delivered (for
paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with
the exception for orders requesting overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't
received your transcripts and that based on their Order Status email, it
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doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a
few days delay until they arrive at my desk. I will be on the lookout for
them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear
up the confusion you may be having about whether my transcripts have been
delivered.
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I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Cc:

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to
clear up the confusion, but there seems to be some connection issues. Can
you please give me a call at your earliest convenience. My number is

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To:
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to
"please mail the official transcripts to the email address below" as shown
below?

Hopefully, Penn State understood that you misspoke and they mailed my
official transcripts to the 610 Dowell Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my
official transcripts sent to the Department of the Navy.

Please advise if the transcripts are currently at the Keyport address. The
tracking information, showing the transcripts have been "delivered" is in
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the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail
and carelessness with which the Department of the Navy is handling my
onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: 

Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are
sending paper documents instead of electronic documents since there was a
system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below
indicates that an "Order Status: Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It
will be mailed out of our office within 3-5 business days with the exception
for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been
mailed yet. Please let me know if I am misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,



-----Original Message-----
From: 

Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts
to the email address below instead?

NUWC Division, Keyport

ATTN: 

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any



misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a
paper transcript as your document type, we will print the transcript and
mail it in a sealed official envelope to the address provided at the time of
order. This address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing
time. No further action is required on your part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

-----Original Message-----
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From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc: 
Penn State Transcripts Department <Transcripts@psu.edu>; itssd@psu.edu;
psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State
University document ordering service!

Once the transcript has been produced, you will receive additional emails on
the status of your order.  As your order is processed, status updates will
be issued for each document number listed below.  If you had a transcript
sent to yourself via electronic delivery, the final email will contain
instructions on how to retrieve the document. Otherwise, the last email will
be a confirmation that the transcript was sent.  Even if you requested
electronic delivery, it may take several hours before you receive the next
email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS)
All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. ,
Harrisburg, Pennsylvania 17111 United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

mailto:mark.h.sternagle.mil@mail.mil


511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card
statement

I am unsure if the third party that I ordered my transcript from, since Penn
State University is offline, will provide an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu;
itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of
your official transcripts; however, I do to verify your qualifications for
the position. I do not need your official transcripts before 23 Jun 2017.  I
just need them before we can set your start date. Please send them to me
electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,



HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ;
transcripts@psu.edu; itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn
State University registrar's website being inaccessible, before the time
hack of 23 JUN 2017.

Please advise.
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Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army



From:
To: mark.h.sternagle.mil@mail.mil; 
Subject: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE
Date: Monday, June 05, 2017 12:45:42
Attachments: appli_tips_for_success_e-qip_submission (2).pdf

Applicant Click to Sign Instructions.pdf
FD-258_p1_1000 NSLC.pdf

Importance: High

Hello~

Yes, you have a clearance, but no, the investigation does not meet the requisite for this position.  With that out of the
way......

**PLEASE ACKNOWLEDGE RECEIPT OF THIS EMAIL.**

READ THIS EMAIL IN ITS ENTIRETY and review the attached e-QIP applicant guide before proceeding to the e-
QIP link below to complete the SF 86 Questionnaire for National Security Position.  Your first step is to register for
an account by entering your Social Security Number (SSN) and following the prompts/directions.  After you have
established your account, you will be asked to answer three default "Golden Questions": your last name, city where
you were born, and year you were born.  Enter your last name in lower case, your place of birth as "unknown" (NOT
YOUR ACTUAL PLACE OF BIRTH, without the quotation marks), and your year of birth.  When asked for your
registration number, enter:    HCSHSSK24XKP8Y  (just cut and paste).  Next step you will be able to create your
challenge questions.  Once inside the form, you will enter your actual place of birth in Sections 1-4.  At the
completion of your e-QIP questionnaire on the release process, you:

a. Can save a .pdf copy for yourself in step 2;
b. Print, sign, and scan in pdf format the four release/signature pages in step 3. There is a new option to sign your
release pages called "click to sign".  Please see attached document for directions.
c. Release the form to the Agency in step 5.

You also need to provide me the following documents to be submitted with your investigation request:
1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure the
highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY on the
reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct revision. 
Mail the fingerprint cards to:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead
of your personal address.
NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610

USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you request
for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important that you do
this at your earliest opportunity since we cannot clear you with our Human Resources Office to start employment
until we receive a favorable fingerprint result from the Office of Personnel management.  Email me the date shipped
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e-QIP - How to Avoid Common Mistakes that Lead to Investigation Request Rejection 


Accessing e-QIP:    Open your Internet Browser.  Go to: http://www.opm.gov/e-QIP/  Read and follow all directions, 
and fill out the questionnaire completely.   


Account help:   For e-QIP assistance, call the DOD help line at 1-888-282-7682, and press 


IMPORTANT ADVICE / COMMON MISTAKES:   
• All contact information must include a physical address. A PO Box is unacceptable. APO/FPO are allowed.
•


• Selective Service: Males born after Dec. 31, 1959 must list Selective Service Number.  Note, this number is
different than your Social Security Number.  If you need your Service Number call 1-847-688-6888 or visit
http://www.sss.gov/ to obtain it.


• List ALL relatives: Mother, father, spouse, children, siblings, in-laws, etc.
• For Adult Living with You: If bound by affection, i.e. girlfriend, boyfriend, etc, list their SSN under the notes


section for them.         
• Places Lived and Employment History: Must go back 7 yrs for NACLC/Secret or 10 yrs for SSBI/Top Secret.


   Address information - http://maps.google.com/ 
   Zip code lookup - http://zip4.usps.com/zip4/welcome.jsp 
   Area code lookup - http://www.nanpa.com/area_code_maps/ac_map_static.html  


• Education History: Must go back 7 yrs for NACLC/Secret or 10 yrs for SSBI/Top Secret. If no degree or
diploma received within this time period, still list the last school attended.


• Must not have any date gaps.
• Must list all debts past-due (if applicable): List reasons, if paid or not, and when going to be paid.


   Additional personal financial information - http://www.ftc.gov/freereports  
• Credit Issues: If listed, please list amounts, dates and whether you have satisfied these issues.  If you are


working on this with a creditor, please explain.
• For periods of Unemployment: Must say if you collected unemployment compensation - Yes or No. If Yes,


list Unemployment office contact information and list someone other than yourself to verify unemployment.
• Personal Reference: At least one must go back 7 yrs for NACLC/Secret or 10 yrs for SSBI/Top Secret.
• Mental Health: If listed that you consulted with a Mental Health Professional, please list the name, address,


and phone of the doctor and facility with dates seen in the notes section.
• Save or print Archival Copy for your records.


NEW RELEASE FORM REQUIREMENTS: 
• Applicant must sign the name exactly as it appears in e-QIP.  (Ex: “John David Smith”)  The release forms


needs to be signed and completed with the full name as it is in e-QIP. 
• When signing, the applicant must sign the signature forms inside the box.  Try to avoid signing outside the box,


as there is an optical reader that scans the fax copy into the e-QIP system. 
• Any corrections or overwrites must be completed using a new signature form or by drawing a single line


through the error and initialing the correction. 


COMPLETION: 
• After completing the release forms and e-QIP has validated your questionnaire you will be returned to the main


menu.  At this time you will need to scroll down and hit the “Release Request/Transmit to Agency.” A pop-up 
window will appear asking if you “are sure you want to release to requesting agency” Click OK. 


For further information on the clearance process, see the link below or contact your Facility Security Officer. 
https://www.dss.mil/GW/ShowBinary/DSS/psco/indus_psc_process_applicant.html  
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     Applicant Click-to-Sign Instructions 
  


         


Click-to-Sign (CTS) instructions for signing the Certification (CER), Fair Credit 
Release (FCR), General Release (REL), and Medical Release (MEL) signature 
pages digitally within e-QIP. 


Federal applicants, military, employees and contractors who use the electronic Questionnaires 
for Investigations Processing (e-QIP) to fill out their Standard Form have the ability to digitally 
sign their Standard Form Certification page, Fair Credit Release, General Release and Medical 
Release in e-QIP.       


After filling out your Standard Form and when you are ready to certify and send your 
investigative information to your sponsoring agency… 


1. Check the “Yes” block. 
2. Click the “Begin Request Certification Process” button.  
3. A pop up will appear alerting you that document generation may take 20 to 30 seconds.  


Click the “OK” button and wait until the next screen appears. 
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4. Check the “Yes” checkbox to agree to sign your form and releases digitally, then click 
“Continue”. 


 


 


5. Enter your e-QIP password to view your Certification Page for signature, then click 
“Continue”.  


 


6. To review the data you provided for accuracy, click the link “Display the Archival Copy of 
this Investigation Request for Final Review”. When you click on the link a copy of the 
information you entered into e-QIP will open in a new browser window or tab. This 
version is for review, you will be presented with a final copy for your records later in this 
process.  
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a. If you find that you need to edit your information, you must go to the prior 


window or tab (you may close the tab or window your arhcival copy is being 
presented in) and click the “Edit Your Data” button, navigate to the correct 
section of the form and update the information. If this happens, begin with these 
instructions at step 1 again. If you determine your information is ready to submit 
to your sponsoring agency, go to step 7 of these instructions 


 


 
 


 
7. When you are ready to certify your information, click the button “Click Here to Sign” 


within the signature line of your Certification page. 
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8. If you would like a copy of this digitally signed Certification Page click the “Download Click-to-
Sign Receipt” link on the page. You will be presented with a copy of your digitally signed 
Certification page in another browser window or tab. This is the only opportunity you will have 
to save or print this copy. If you do not want a copy of your digitally signed Certification, go to 
step 9. 


9. To continue signing your documents click the “Continue” button. If you have viewed your digital 
signature page you may need to go to the prior screen that should still be open within your 
browser in another window or tab.  


 


 


10. Enter your e-QIP password again to view your Fair Credit Reporting Release for 
signature, then click “Continue”.  


 


 


11. You will be presented with your Fair Credit Reporting Release. When you are ready to 
sign, click the button “Click Here to Sign” within the signature line. 
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12. If you would like a copy of this digitally signed Fair Credit Reporting Release, click the “Download 
Click-to-Sign Receipt” link on the page. You will be presented with a copy of your digitally signed 
release in another browser window or tab. This is the only opportunity you will have to save or 
print this copy. If you do not want a copy of your digitally signed Fair Credit Reporting Release, 
go to step 13. 


13. To continue signing your documents click the “Continue” button. If you have viewed your 
digitally signed release you may need to go to the prior screen that should still be open within 
your browser in another window or tab.  


 


 


14. Enter your e-QIP password again to view your General Release for signature, then click 
“Continue.  


 


 


15. You will be presented with your General Release. When you are ready to sign, click the button 
“Click Here to Sign” within the signature line. 
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16. If you would like a copy of this digitally signed General Release, click the “Download Click-to-Sign 
Receipt” link on the page. You will be presented with a copy of your digitally signed release in 
another browser window or tab. This is the only opportunity you will have to save or print this 
copy. If you do not want a copy of your digitally signed General Release, go to step 17. 


17. To continue the signature process, click the “Continue” button. If you have viewed your digitally 
signed release you may need to go to the prior screen that should still be open within your 
browser in another window or tab.  


 


 


18. You may be asked to sign a Medical Release. If you have questions about this you must ask your 
sponsoring agency. Not signing the Medical Release when it is required can delay the processing 
of your investigation. Enter your e-QIP password again to view your Medical Release for 
signature, then click “Continue”. If you are not presented with another field to enter your 
password, go to step 23. 


 


19. You will be presented with your Medical Release. When you are ready to sign, click the button 
“Click Here to Sign” within the signature line.  


(Note: You can opt out of signing the medical release by using the “Continue Without Signing” button at the bottom of the 
page. If it is required for the processing of your investigation, your agency will not be able to process the investigation until 
they obtain the medical release from you.) 
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20. If you would like a copy of this digitally signed Medical Release, click the “Download Click-to-Sign 
Receipt” link on the page. You will be presented with a copy of your digitally signed release in 
another browser window or tab. This is the only opportunity you will have to save or print this 
copy.  If you do not want a copy of your digitally signed Medical Release, go to step 21. 


21. To continue the signature process, click the “Continue” button. If you have viewed your digitally 
signed release you may need to go to the prior screen that should still be open within your 
browser in another window or tab.  


 


 


22. Once you have signed all applicable documents, you will receive instructions for releasing this 
information to your sponsoring agency. You must complete this process in order for your agency 
to process your investigation. Click “Next”. 
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23. This screen presents you with a link to view, save and/or print an archival copy of your 
investigative information. It is strongly recommended that you save or print a version of your 
submitted information for your own records. Click the “Display the Archival Copy of this 
Investigation Request for Printing” link in order to view, save and/or print your archival copy. If 
you view your archival copy you may need to navigate back to this screen that should still be 
open within your browser in another window or tab.  


24. Click “Next” to view a summary of all the signature pages that are now packaged with your 
investigative data and ready to be released to your sponsoring agency. 
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25. The four signature pages you just digitally signed are automatically attached to the 
request and you will see them listed on this page.  


a. If you do not have any additional attachments to attach to this request or have 
finished adding all your desired attachments to the request, select the “No” 
radial button, click “Next” and proceed to step 27.  


b. If you have additional attachments to add to this request, select the “Yes” radial 
button, click “Next” and proceed to step 26. 
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26. If you are going to provide additional attachments you must choose how you will provide your 
attachment/document to your sponsoring agency from one of the three options:   


 


a. To upload an attachment/document from your computer choose the “Upload File” 
option then click “Next”. A screen will appear with directions on uploading files from 
your computer. When done uploading attachments, click the “Return to Attachments 
Summary” button. 


 
b. To automatically attach a fax to this e-QIP package choose the “Direct Fax” option then 


click “Next”. A screen will appear with instructions for creating and printing the required 
fax cover sheet. You will have to create and print a fax coversheet from this screen that 
will need to be faxed with your attachment before you release this e-QIP package to 
your sponsoring agency. When done faxing the attachment, click the “Return to 
Attachments Summary” button. 


 
c. If directly sending the attachment to your sponsoring agency (mail, hand delivery, faxing 


your sponsoring agency directly, etc.) choose the “Expected” radial button then click 
“Next”. A screen will appear requesting a description, number of pages and method of 
transmission for this expected attachment. This will not attach anything to this request, 
but rather alerts your sponsoring agency to expect your attachment/document. 
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27. Click the “Release Request/ Transmit to Agency” button.   
28. Then click “OK” in the pop-up message.   


 


 


29. Your investigation request has now been released to your sponsoring agency. 
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and tracking number so I can release your investigation request.

2. Copy of your MOST RECENT resume, which includes:
a. List of schools that you have attended (including online courses), full mailing address, and date(s) of attendance. 
This information (name of schools, addresses, and date(s) attended, etc.) must match the information on your SF86.
b. Your employers, dates of employment and FULL mailing address of your ALL your employers (including
military duty stations).  Again, this information (employers' name, addresses, and dates of employments) must
match the information on your SF86.  Upload during the release process above.

Some common errors that I have noticed:

Section 11:  For any address in the last 3 years, provide a person who knew you at that address, and who preferably
still lives in that area.  Provide FULL ADDRESS for this person.  Do not list people who knew you well for
residences completely outside this 3-year period, and do not list your spouse, cohabitant or other relatives.

Section 12:  List all schools you have attended, beginning with the most recent and working back 10 years. If your
most recent degree or diploma was received more than 10 years ago, list it no matter when it was received.

Section 13:  Employment.  List the company/business name as your employer.

Section 16:  Persons who know you well:  Provide FULL ADDRESS for these persons as OPM will need this in
order to correspond with your references.  Do not list your spouse, former spouse(s), other relatives, or ANYONE
LISTED ELSEWHERE ON THE FORM.

Section 17:  Marital Status - Cohabitant:  DO NOT LIST YOUR SPOUSE AND/OR CHILDREN as co-habitants
even if they are living in the same house with you.  This section applies to significant others only.

You have SEVEN days to complete this process, email me if you have any questions.

Failure to complete this process will result in cessation of your security screening for employment and withdrawal
of the job offer.

Here's the link:  http://www.opm.gov/e-qip

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

http://www.opm.gov/e-qip




From:
To: mark.h.sternagle.mil@mail.mil
Subject: RE: Sternagle Documentation Attached
Date: Monday, June 19, 2017 14:24:12

I appreciate your email and I will review your SF86 in the order received.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 19, 2017 10:14 AM
To: 
Cc:
Subject: Sternagle Documentation Attached

Ma'am,

Please find my documentation attached.

Thank you.

V/r

SFC Sternagle

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


From:
To: mark.h.sternagle.mil@mail.mil
Cc:
Subject: RE: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG

JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE
Date: Tuesday, June 20, 2017 7:07:50

Mr. Sternagle,

I do not need a transcripts from your education history, but i you need an official transcript for your records feel free
with this request.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 6:55 AM
To: Penn State Transcripts Department
Cc: 
Subject: RE: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Sir,

Unfortunately, the Penn State registrar's website does not load for me.

Could I order transcripts over the phone?

Thank you.

V/r
SFC Sternagle

________________________________________

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


From: Penn State Transcripts Department [Transcripts@psu.edu]
Sent: Monday, June 19, 2017 4:41 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

All active links contained in this email were disabled.  Please verify the identity of the sender, and confirm the
authenticity of all links contained within the message prior to copying and pasting the address to a Web browser.

----

SFC Sternagle,

To order a transcript, first go to Caution-http://registrar.psu.edu/. In the middle of the page, you will see a link that
says "Order Transcripts on the Web." Click on that.

On the next page, click on "Former Student." This link will take you to Parchment, where you will be able to create
your account and order either a paper or e-transcript.

You will create a new account on this page. Your account on the ordering site is not tied to your Penn State account.
Once you create the account, you will be taken to a page that says "Where would you like your documents sent?"
Below the search bar, there is a link that says "Or Send To Yourself, A Third Party, Or Another Institution." This
link will allow you to manually enter an email or mailing address for your transcript to be sent to.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [Caution-mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 19, 2017 11:19 AM
To: webmaster@psu.edu
Cc: Office of the University Registrar <REGISTRAR@psu.edu>
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hello,

I would like to order my official Penn State transcript please.

Thank you.

http://registrar.psu.edu/
mailto:mark.h.sternagle.mil@mail.mil


V/r
SFC Sternagle

________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Wednesday, June 07, 2017 11:22 PM
To: 
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

I will provide official transcripts.

V/r
SFC Sternagle

________________________________________
From: 
Sent: Wednesday, June 07, 2017 9:40 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE

Good Afternoon,

Thank you for your email.

Yes, that will work. Please let  know if you have any trouble with the e-QIP system.

I will also need you to provide a copy of your official transcripts. If you haven't received the email already, you will
be receiving one from Anna Warford with the transcript request.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel



having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [Caution-mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 06, 2017 7:21 PM
To: 
Cc: 
Subject: RE: !! SFC STERNAGLE ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION
FOR SECURITY CLEARANCE

Ma'am,

Thank you for your reply and your consideration.

I will be able to complete the requested actions the week after my active duty orders are complete (19-23 JUN
2017).

Please advise if this is satisfactory.

V/r
SFC Sternagle

________________________________________
From: 
Sent: Tuesday, June 06, 2017 1:47 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE

Good Afternoon,

Thank you for acknowledging receipt of the security email.

The actions requested below can be completed once you return from your active duty orders. The e-QIP system will
automatically lock your request after a certain time of inactivity. Please let us know if you think you will be able to
complete the requested actions the week you return, 19-23 June 2017, or we can cancel the current e-QIP request
and resubmit it on 19 June 2017. Please let us your preference.

Please let me know if you have any questions.

Thank you.

v/r.

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:

mailto:mark.h.sternagle.mil@mail.mil


NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [Caution-mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 05, 2017 2:56 PM
To: 
Cc: 
Subject: RE: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE

Ma'am,

I acknowledge receipt of this email.

As I have stressed to the hiring officials, I am a Soldier in the Army National Guard who is on active duty orders.

Because I am on active duty orders, I will have very limited time to complete the instructions in this email.

If you do not confirm receipt of this email and acknowledge my inability to complete this process while I am on
active duty orders, I will file a USERRA complaint and I will withdraw my acceptance of this job offer.

Please advise.

Thank you.

V/r

SFC Sternagle

United States Army

________________________________

From: 
Sent: Monday, June 05, 2017 3:45 PM

mailto:mark.h.sternagle.mil@mail.mil


To: Sternagle, Mark H SFC USARMY NG PAARNG (US); 
Subject: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE

Hello~

Yes, you have a clearance, but no, the investigation does not meet the requisite for this position.  With that out of the
way......

**PLEASE ACKNOWLEDGE RECEIPT OF THIS EMAIL.**

READ THIS EMAIL IN ITS ENTIRETY and review the attached e-QIP applicant guide before proceeding to the e-
QIP link below to complete the SF 86 Questionnaire for National Security Position.  Your first step is to register for
an account by entering your Social Security Number (SSN) and following the prompts/directions.  After you have
established your account, you will be asked to answer three default "Golden Questions": your last name, city where
you were born, and year you were born.  Enter your last name in lower case, your place of birth as "unknown" (NOT
YOUR ACTUAL PLACE OF BIRTH, without the quotation marks), and your year of birth.  When asked for your
registration number, enter:    HCSHSSK24XKP8Y  (just cut and paste).  Next step you will be able to create your
challenge questions.  Once inside the form, you will enter your actual place of birth in Sections 1-4.  At the
completion of your e-QIP questionnaire on the release process, you:

a. Can save a .pdf copy for yourself in step 2; b. Print, sign, and scan in pdf format the four release/signature pages
in step 3. There is a new option to sign your release pages called "click to sign".  Please see attached document for
directions.
c. Release the form to the Agency in step 5.

You also need to provide me the following documents to be submitted with your investigation request:
1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure the
highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY on the
reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct revision. 
Mail the fingerprint cards to:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead
of your personal address.
NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610

USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you request
for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important that you do
this at your earliest opportunity since we cannot clear you with our Human Resources Office to start employment
until we receive a favorable fingerprint result from the Office of Personnel management.  Email me the date shipped
and tracking number so I can release your investigation request.

2. Copy of your MOST RECENT resume, which includes:
a. List of schools that you have attended (including online courses), full mailing address, and date(s) of attendance. 
This information (name of schools, addresses, and date(s) attended, etc.) must match the information on your SF86.



b. Your employers, dates of employment and FULL mailing address of your ALL your employers (including
military duty stations).  Again, this information (employers' name, addresses, and dates of employments) must
match the information on your SF86.  Upload during the release process above.

Some common errors that I have noticed:

Section 11:  For any address in the last 3 years, provide a person who knew you at that address, and who preferably
still lives in that area.  Provide FULL ADDRESS for this person.  Do not list people who knew you well for
residences completely outside this 3-year period, and do not list your spouse, cohabitant or other relatives.

Section 12:  List all schools you have attended, beginning with the most recent and working back 10 years. If your
most recent degree or diploma was received more than 10 years ago, list it no matter when it was received.

Section 13:  Employment.  List the company/business name as your employer.

Section 16:  Persons who know you well:  Provide FULL ADDRESS for these persons as OPM will need this in
order to correspond with your references.  Do not list your spouse, former spouse(s), other relatives, or ANYONE
LISTED ELSEWHERE ON THE FORM.

Section 17:  Marital Status - Cohabitant:  DO NOT LIST YOUR SPOUSE AND/OR CHILDREN as co-habitants
even if they are living in the same house with you.  This section applies to significant others only.

You have SEVEN days to complete this process, email me if you have any questions.

Failure to complete this process will result in cessation of your security screening for employment and withdrawal
of the job offer.

Here's the link:  Caution-http://www.opm.gov/e-qip

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

http://www.opm.gov/e-qip


From:
To: mark.h.sternagle.mil@mail.mil
Cc:
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND

INVESTIGATION FOR SECURITY CLEARANCE
Date: Wednesday, June 21, 2017 9:03:57

Hello,

Just for your information your finger print request is a requirement for Security screening, not a Keyport HR
requirement.

Have you tried contacting your local police department or recruiting office?  Several tentative new hires have been
successful with recruiting offices and recruiting offices have the ability to transmit your prints digitally.  Also, you
could try Google for local authorities and their locations that will assist in fingerprinting.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 8:57 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good morning.

I am unable to get my fingerprints done by a local authority.

They refuse to take fingerprints for a DOD employee for employment purposes.

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 20, 2017 3:23 PM
To: ; transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz. Friedberg provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: , Code 1013
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me



immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: >
Cc: >; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

Mark Sternagle,

mailto:Transcripts@psu.edu
mailto:mark.h.sternagle.mil@mail.mil


Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc: ); transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.



v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: , 101; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From:
To: mark.h.sternagle.mil@mail.mil
Cc:

Subject: RE: Sternagle FD 258
Date: Thursday, June 29, 2017 14:44:56

Sternagle,

Responding to your email below regarding needing additional fingerprints.

Fingerprints are processed by OPM in BOYERS, PA, your prints were received today, 29 June 2017, processing
timeframe is 2-3 weeks.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From:
Sent: Thursday, June 29, 2017 1:53 PM
To: 
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) (mark.h.sternagle.mil@mail.mil)
Subject: FW: Sternagle FD 258

,

Please see the email below. Since the fingerprints are a security requirement, will you please look into this matter.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

mailto:mark.h.sternagle.mil@mail.mil


Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 1:01 PM
To:
Cc: 
Subject: Sternagle FD 258

Officer ,

Recently, you took my prints for employment purposes and gave me two copies
of my FBI FD 258.

Could I please purchase two more copies?

The agency I sent them to has not communicated that they have received them,
even though the USPS has delivered them.

Thank you.

Very respectfully,
Sergeant First Class Sternagle
United States Army

mailto:mark.h.sternagle.mil@mail.mil


From:
To: mark.h.sternagle.mil@mail.mil
Cc:

Subject: RE: SFC Sternagle Fingerprints Received?
Date: Friday, July 07, 2017 7:38:30

Mr. Sternagle,

I hope this email finds you well and you enjoyed your 4th of July holiday.  Your fingerprints were received by our
office yesterday afternoon before COB.  Unfortunately, NUWC Keyport does not process fingerprints, per your
Tentative Job Offer and Investigation for Security Clearance email, your fingerprints should be mailed to OPM
FIPC for processing.  The excerpt/information below is taken from our Security Clearance email template which
states in order to prevent the possibility of your fingerprints being rejected by OPM to use our return address on the
envelope instead of your personal address. 

******************************************************************************
You also need to provide me the following documents to be submitted with your investigation request:

1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure the
highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY on the
reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct revision. 
Mail the fingerprint cards to:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16020

To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead
of your personal address:

NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610

********************************************************************************

I understand per your attachment, NBIB rejected your fingerprints because they cannot accept mailed directly from
subjects of investigation.  Due to individuals physical locations can be spread throughout the United States we give
the above instructions to facilitate and expedite your fingerprint/Security screening process.

For clarification, I advise you to resend your fingerprint cards to the EQIP RAPID RESPONSE TEAM address and
use NUWC Division Keyport's as the return address instead of your personal address.

I understand how cumbersome this process is and your patience and understanding is much appreciated. 

r,

Personnel Security Specialist, C105

mailto:mark.h.sternagle.mil@mail.mil


Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 8:46 PM
To: 
Cc: ; psmo-i.fax@dss.mil;
dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov;

; DSS NCR DSS ISFO Mailbox PSMO-I; 
;

ASKPSMO-I@dss.mil
Subject: SFC Sternagle Fingerprints Received?

Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions, via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I sent to them, per your instruction, that I
just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where I could send my fingerprint cards
ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 1:16 PM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

mailto:mark.h.sternagle.mil@mail.mil


Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I have been advised that I may go back on
orders in early September of this year.

When/if I receive a copy of these orders, I will send them to you immediately.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 1:04 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your graduate education. Please have them sent to
me electronically at  or by mail to the address below:

NUWC Division, Keyport
ATTN: , Code 1013
610 Dowell Street, bldg.. 206A
Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has changed or if you have received additional
orders you wish to provide at this time, please do so.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 9:43 AM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have received?

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, July 06, 2017 12:38 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: Official Transcripts Received

Good Afternoon,

I have received your official transcripts. I will upload these to your Onboarding Manager profile for our Operations
Center to process.

Once I've been informed that you've cleared security we can move forward with setting an effective date. I will need
to request a release date from your current command and your employment information. Please provide me with
your HR POC's information at your convenience. I will be reaching out to you again to discuss a start date before
reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,

mailto:mark.h.sternagle.mil@mail.mil


distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 12:17 PM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to , Human Resources Director.
I believe you've already been in contact with her, but in case you need her contact information again her email
address is  and her phone number is 

I'm sorry that you are not satisfied with our onboarding process and I had hoped to discuss this with you over the
phone.

Per the attached email from , dated 6/7/2017, she requested that you have your official transcripts sent
to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was made to have the transcripts sent to your
address.
Per the attached email from me, dated 6/20/2017, I requested that with your concurrence, your official transcripts be
sent to the Keyport, WA address instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017, their Order Status Chart indicates that
an order status of Delivered (for paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with the exception for orders requesting
overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't received your transcripts and that based
on their Order Status email, it doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a few days delay until they arrive at
my desk. I will be on the lookout for them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

mailto:mark.h.sternagle.mil@mail.mil


HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear up the confusion you may be having
about whether my transcripts have been delivered.

I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 
Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Cc:

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

mailto:mark.h.sternagle.mil@mail.mil


Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to clear up the confusion, but there
seems to be some connection issues. Can you please give me a call at your earliest convenience. My number is 

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to "please mail the official transcripts to the
email address below" as shown below?

Hopefully, Penn State understood that you misspoke and they mailed my official transcripts to the 610 Dowell
Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my official transcripts sent to the Department of
the Navy.

Please advise if the transcripts are currently at the Keyport address. The tracking information, showing the
transcripts have been "delivered" is in the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail and carelessness with which the
Department of the Navy is handling my onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: ]
Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

mailto:mark.h.sternagle.mil@mail.mil


I have not received your transcripts. It is my understanding that you are sending paper documents instead of
electronic documents since there was a system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below indicates that an "Order Status:
Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It will be mailed out of our office within 3-
5 business days with the exception for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been mailed yet. Please let me know if I am
misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) <mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport

ATTN: Samantha Friedberg, Code 1013

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,



HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a paper transcript as your document type,
we will print the transcript and mail it in a sealed official envelope to the address provided at the time of order. This
address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

mailto:Transcripts@psu.edu


Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc: >; Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!

Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may
take several hours before you receive the next email.

mailto:mark.h.sternagle.mil@mail.mil


Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS) All Credit Records - Yes 
Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania 17111
United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu; itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE



Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu;
itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

mailto:mark.h.sternagle.mil@mail.mil


I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army



From:
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US) "
Cc:

Subject: FOUOPS - ACTION: Follow up re: Fingerprints
Date: Thursday, June 22, 2017 8:16:45
Attachments: Sternagle Fingerprints With $40 Receipt.pdf
Importance: High

Mr. Sternagle,

We received the attached and I wanted to follow up and verify that you understand that we cannot accept this in lieu
of 2 hardcopy fingerprint cards.  If this was just to let us know you had completed them and were mailing them,
please confirm that via return email ASAP (including the date mailed and the tracking number) so that we can move
you forward in the onboarding process.

v/r, 
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

--------------------------------------------------------------------------------------------------------------------------------------------
--------------------------------------------------------

To clarify, per the original email sent to you by our Security Program Manager you needed to complete TWO sets of
fingerprint cards and then mail the fingerprint cards to:
       
        E QIP RAPID RESPONSE TEAM
        OPM FIPC
        ATTENTION: SAC DEPARTMENT
        1137 BRANCHTON RD
        BOYERS PA 16018
       
        To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope
instead of your personal address.
        NUWC DIVISION KEYPORT
        CODE 105
        610 DOWELL ST
        KEYPORT WA 98345-7610
       
        NOTE: USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as
you request for tracking service.  The  post office has flat rate envelopes that will fit the cards.  It is very important
that you do this at your earliest opportunity since we cannot clear you      with our Human Resources Office to start
employment until we receive a favorable fingerprint result from the Office of Personnel management.

--------------------------------------------------------------------------------------------------------------------------------------------
-----------------------------------------------------------------
FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

mailto:"Sternagle, Mark H SFC USARMY NG PAARNG (US) "









From:
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US) "
Cc: dohastatus@osdgc.osd.mil;

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB OFFER AND
INVESTIGATION FOR SECURITY CLEARANCE

Date: Wednesday, June 21, 2017 12:50:59

Mr. Sternagle,

Your concerns have been elevated to me to respond to as the onboarding program is under my cognizance.

I can understand your confusion regarding the security process as you already have a security clearance in
connection with your active duty position.  However, there is no "coercion" in this case. 

To clarify, your military position has security requirements and those have already been met so that is not an issue. 
It may seem logical that that clearance would suffice for the new civilian position, however, there are different
regulatory requirements depending on the civilian position that must be met in order for us to legally authorize you
appointment as a civilian in the civil service.

For the civilian position that you applied for and accepted the job offer for, a security clearance for the civilian
position is just one of several conditions of employment as outlined in the job announcement and as explained to
you by my HR Advisor and our Security Program Manager. 

With respect to the $40 you paid for fingerprints, fingerprints are a condition of employment as a part of the security
requirements and we make every attempt to facilitate a locality that you can complete that process, however, any
expenses incurred are the responsibility of the selectee. 

Regarding your official transcripts, those are required to be received, sealed and from the certifying institution, in
this office to verify your qualifications for the position prior to being able to onboard you into your new Civilian
Position.

I understand that this can be confusing, but please be assured we are more than willing to work with you to assist
you this process, I do need you to understand this is not active duty anymore and the civilian positions have their
own set of regulations that we are required to abide for in order to successfully complete your hiring process.

Please continue to actively engage with your HR Advisor and our security office to complete the requirements.

v/r, 
Human Resources Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

mailto:"Sternagle, Mark H SFC USARMY NG PAARNG (US) "
mailto:dohastatus@osdgc.osd.mil


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 11:57 AM
To: dohastatus@osdgc.osd.mil; SD P-R Mailbox ESGR USERRA
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I wish to open an appeal into the Department of the Navy's coercive attempts to make me obtain a duplicate security
clearance.

I was asked to obtain this duplicate security clearance while on active duty orders with the Army for a civilian job
with the Department of the Navy.

According to my understanding, I was told that I have seven days in which to complete the process.

I was on active duty orders at this time.

I already have a secret clearance, but I have been forced to resubmit my SF86 and pay $40 to obtain fingerprints and
also pay for a copy of my official college transcripts.

All of these documents are already on file with the Department of Defense.

Please advise as to the status of my appeal.

I consider these demands to be onerous and harassing.

Thank you.

V/r
SFC Sternagle

________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Wednesday, June 21, 2017 2:51 PM
To: 
Cc: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my fingerprints attached.

Please let me know where to send the reimbursement form for this $40 charge.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Wednesday, June 21, 2017 12:03 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

mailto:mark.h.sternagle.mil@mail.mil


Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Hello,

Just for your information your finger print request is a requirement for Security screening, not a Keyport HR
requirement.

Have you tried contacting your local police department or recruiting office?  Several tentative new hires have been
successful with recruiting offices and recruiting offices have the ability to transmit your prints digitally.  Also, you
could try Google for local authorities and their locations that will assist in fingerprinting.

Thank you and have a wonderful day.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Wednesday, June 21, 2017 8:57 AM
To: 
Cc: 
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good morning.

I am unable to get my fingerprints done by a local authority.

They refuse to take fingerprints for a DOD employee for employment purposes.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 20, 2017 3:23 PM

mailto:mark.h.sternagle.mil@mail.mil


To: , 101; transcripts@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

PSU Transcript Office:
Please mail my official transcripts to the address that Mz. Friedberg provided.
Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department'
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts to the email address below instead?

NUWC Division, Keyport
ATTN: 
610 Dowell Street, Bldg. 206A
Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]
Sent: Tuesday, June 20, 2017 12:17 PM

mailto:Transcripts@psu.edu


To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 
Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order. All of our transcript orders go through
Parchment. Because you selected a paper transcript as your document type, we will print the transcript and mail it in
a sealed official envelope to the address provided at the time of order. This address was:

Mark Sternagle
 511 Bonnymead Ave.
 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing time. No further action is required on your
part.

Best,

Transcript/Verification Specialist
Office of the University Registrar
112 Shields Building
transcripts@psu.edu
(814) 865-5600
FAX: (814) 863-1929

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 3:01 PM
To: 
Cc:  Penn State Transcripts
Department <Transcripts@psu.edu>; itssd@psu.edu; psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:
Date Ordered: Tuesday 20 June, 2017
Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State University document ordering service!
Once the transcript has been produced, you will receive additional emails on the status of your order.  As your order
is processed, status updates will be issued for each document number listed below.  If you had a transcript sent to
yourself via electronic delivery, the final email will contain instructions on how to retrieve the document. Otherwise,
the last email will be a confirmation that the transcript was sent.  Even if you requested electronic delivery, it may

mailto:mark.h.sternagle.mil@mail.mil


take several hours before you receive the next email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records ($10.00 each)$10.00  Processing Time -
Now  Mailing Method - Standard (USPS)  All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document
Date - 06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. , Harrisburg, Pennsylvania
17111 United States

 ---------
Sub-Total:$10.00
Total:$10.00

Billing Address
Mark H Sternagle
511 Bonnymead Avenue
Harrisburg, PA 17111
United States
Payment Method
Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]
Note: Your order will appear as "Parchment, Inc." on your credit card statement

I am unsure if the third party that I ordered my transcript from, since Penn State University is offline, will provide
an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Tuesday, June 20, 2017 2:27 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil
Cc:  transcripts@psu.edu; itssd@psu.edu
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of your official transcripts; however, I do to
verify your qualifications for the position. I do not need your official transcripts before 23 Jun 2017.  I just need
them before we can set your start date. Please send them to me electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor



Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Tuesday, June 20, 2017 11:20 AM
To: psmo-i.fax@dss.mil
Cc: ; transcripts@psu.edu;
itssd@psu.edu
Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED: MECHANICSBURG JOB
OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn State University registrar's website being
inaccessible, before the time hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Subject: FW: Mechanical Engineer Position
Date: Thursday, July 20, 2017 19:49:42
Attachments: Mechanical Engineer Position with NSLC.pdf

AR 600-9 (The Army Body Composition Program) Height And Weight Standards.pdf
GTA 07-08-003 (Army PRT).pdf

Ma'am,

Good evening.

Please mail all materials (e.g. college transcripts, fingerprint cards, professional certificates, etc.) that I have sent to
the Naval Sea Logistics Center to the following address:

Mark Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Thursday, July 20, 2017 9:26 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); 
Subject: Mechanical Engineer Position

Mr. Sternagle,

Please review the attached letter regarding the Mechanical Engineer position with the Naval Sea Logistics Center.

Please direct any questions you have about this letter to 

v/r,

mailto:mark.h.sternagle.mil@mail.mil








Army Regulation 600–9


Personnel-General


The Army Body
Composition
Program


Headquarters
Department of the Army
Washington, DC
28 June 2013


UNCLASSIFIED







SUMMARY of CHANGE
AR 600–9
The Army Body Composition Program


This major revision, dated 28 June 2013-


o Changes the name of the regulation from the Army Weight Control Program to the
Army Body Composition Program (title page and throughout).


o Adds responsibility for Deputy Chief of Staff, G-3/5/7 (para 2-4).


o Replaces U.S. Army Reserve Components Personnel Center with U.S. Army Human
Resources Command (para 2-13).


o Deletes requirement to establish an interim process to collect and maintain
data for submission in an annual report (para 2-16).


o Deletes specific procedures required prior to attendance at institutional
training; clarifies suspension of favorable personnel action (Flag) process
to align with current policy (chap 3).


o Deletes specific procedures related to bars to reenlistment and
administrative separations (para 3-2).


o Exempts certain categories of Soldiers from meeting the requirements of this
regulation, with the exception of the requirement to maintain a Soldierly
appearance (para 3-3).


o Replaces medical holding units with Warrior Transition Unit or Community
Based Warrior Transition Unit (para 3-3a).


o Adds time frames for specific actions, Army Body Composition Program
enrollment, counseling, and evaluations for Soldiers (paras 3-6, 3-7, and
table 3-1).


o Updates definition of Army Body Composition Program progress to include 1
percent body fat loss per month (para 3-9b).


o Clarifies procedures for Soldiers with a temporary medical condition (para 3-
11).


o Defines the Army Body Composition Program failure as 3 nonconsecutive months
of less than satisfactory progress (para 3-12).


o Clarifies procedures to request an exception to policy (para 3-17).


o Requires weight scale calibration annually (para B-2b).


o Updates weight loss information (app C).


o Updates figures and terminology (throughout).







Headquarters
Department of the Army
Washington, DC
28 June 2013


Personnel-General


The Army Body Composition Program


*Army Regulation 600–9


Effective 28 July 2013


H i s t o r y .  T h i s  p u b l i c a t i o n  i s  a  m a j o r
r e v i s i o n .  T h e  p o r t i o n s  a f f e c t e d  b y  t h i s
major revision are listed in the summary of
change.


S u m m a r y .  T h i s  r e g u l a t i o n  i m p l e m e n t s
guidance in Department of Defense In-
struction 1308.3, which implements policy
a n d  p r e s c r i b e s  p r o c e d u r e s  g o v e r n i n g
p h y s i c a l  f i t n e s s  a n d  w e i g h t / b o d y  f a t
standards in the Services.


Applicability. This regulation applies to
t h e  A c t i v e  A r m y ,  t h e  A r m y  N a t i o n a l
Guard/Army National Guard of the United


States, and the U.S. Army Reserve, unless
otherwise stated.


Proponent and exception authority.
The proponent of this regulation is the
Deputy Chief of Staff, G–1. The propo-
nent has the authority to approve excep-
tions or waivers to this regulation that are
consistent with controlling law and regu-
lations. The proponent may delegate this
approval authority, in writing, to a divi-
sion chief within the proponent agency or
its direct reporting unit or field operating
agency in the grade of colonel or the ci-
vilian equivalent. Activities may request a
waiver to this regulation by providing jus-
tification that includes a full analysis of
t h e  e x p e c t e d  b e n e f i t s  a n d  m u s t  i n c l u d e
f o r m a l  r e v i e w  b y  t h e  a c t i v i t y ’ s  s e n i o r
legal officer. All waiver requests will be
e n d o r s e d  b y  t h e  c o m m a n d e r  o r  s e n i o r
leader of the requesting activity and for-
warded through their higher headquarters
to the policy proponent. Refer to para-
graph 3–17 and AR 25–30 for specific
guidance.


Army internal control process. This
regulation contains internal control provi-
sions in accordance with AR 11–2 and
identifies key internal controls that must
be evaluated (see appendix D).


S u p p l e m e n t a t i o n .  S u p p l e m e n t a t i o n  o f
this regulation and establishment of com-
mand and local forms are prohibited with-
out prior approval from the Deputy Chief
o f  S t a f f ,  G – 1  ( D A P E – H R ) ,  3 0 0  A r m y
Pentagon, Washington, DC 20310–0300.


Suggested improvements. Users are
invited to send comments and suggested
improvements on DA Form 2028 (Recom-
m e n d e d  C h a n g e s  t o  P u b l i c a t i o n s  a n d
Blank Forms) directly to Deputy Chief of
Staff, G–1 (DAPE–HR), 300 Army Penta-
gon, Washington, DC 20310–0300.


Distribution. This publication is availa-
ble in electronic media only and is in-
tended for command levels A, B, C, D,
and E for the Active Army, the Army
National Guard/Army National Guard of
t h e  U n i t e d  S t a t e s ,  a n d  t h e  U . S .  A r m y
Reserve.
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Chapter 1
Introduction


1–1. Purpose
This regulation establishes policies and procedures for the implementation of the Army Body Composition Program
(ABCP).


1–2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.


1–3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are explained in the glossary.


1–4. Responsibilities
Responsibilities are listed in chapter 2.


1–5. Objectives
a. The primary objective of the ABCP is to ensure all Soldiers achieve and maintain optimal well-being and


performance under all conditions.
b. Secondary objectives of the ABCP are to—
(1) Assist in establishing and maintaining—
(a) Operational readiness.
(b) Physical fitness.
(c) Health.
(d) A professional military appearance in accordance with Army Regulation (AR) 670–1.
(2) Establish body fat standards.
(3) Provide procedures by which personnel are counseled to assist in meeting the standards prescribed in this


regulation.


Chapter 2
Responsibilities


2–1. General
Soldiers must maintain a high level of physical readiness in order to meet mission requirements. Body composition is
one indicator of physical readiness that is associated with an individual’s fitness, endurance, and overall health.
Individuals with desirable body fat percentages generally exhibit increased muscular strength and endurance, are less
likely to sustain injury from weight bearing activity, and are more likely to perform at an optimal level. Soldiers will
meet Army body composition standards, as prescribed in this regulation, for the individual and collective benefit to
themselves, their unit, and the entire Army.


2–2. Deputy Chief of Staff, G–1
The DCS, G–1 is responsible for the ABCP.


2–3. The Surgeon General
The Surgeon General will—


a. Establish medical examination and medical counseling policies in support of the ABCP.
b. Evaluate the medical aspects of the program.
c. Establish and review procedures for determination of body fat content.
d. Provide guidance on improving the nutritional status of Soldiers.
e. Provide recommendations and/or medical opinions on medical exception to policy requests to the Office of the


DCS, G–1.


2–4. Deputy Chief of Staff, G–3/5/7
The DCS, G–3/5/7 will establish training guidance in support of the ABCP.


2–5. Deputy Chief of Staff, G–4
The DCS, G–4 will—


a. Establish food service guidance in support of the ABCP.
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b. Publish guidance and information pertaining to the performance nutrition contribution of items served on master
menus.


2–6. Chief, National Guard Bureau
The Chief, National Guard Bureau will—


a. Implement and monitor the ABCP in the Army National Guard (ARNG).
b. Take appropriate action under guidance prescribed in this regulation.


2–7. Chief, Army Reserve
The Chief, Army Reserve will—


a. Monitor the ABCP in the U.S. Army Reserve (USAR).
b. Take appropriate action under guidance prescribed in this regulation.


2–8. Commanding General, U.S. Forces Command
The CG, U.S. Army Forces Command will implement and monitor the ABCP in Active Component (AC) units and
USAR to include troop program units, reinforcement training units, and continental United States individual mobiliza-
tion augmentees.


2–9. Commanders of Army commands, Army service component commands, and direct reporting
units
The commanders of ACOMs, ASCCs, and DRUs will ensure that Soldiers within their commands are evaluated under
the body fat standards prescribed in this regulation.


2–10. Commanding General, U.S. Army Training and Doctrine Command
The CG, U.S. Army Training and Doctrine Command is responsible for ensuring Soldiers are trained on basic
performance nutrition at the time of their initial entry.


2–11. School commandants
U.S. Army Training and Doctrine Command school commandants, and commandants and/or commanders of USAR
Forces schools, the Army Reserve Readiness Training Center, and/or ARNG-conducted schools (regional noncommis-
sioned officer (NCO) academies, State military academies, or ARNG professional education center courses) will take
the actions in accordance with AR 350–1 upon determining that a student arrived for a professional military school
who exceeds the body fat standard.


2–12. Commanding General, U.S. Army Medical Command
The CG, U.S. Army Medical Command will—


a. Establish and provide weight reduction and counseling programs in Army medical treatment facilities (MTFs) in
support of the ABCP.


b. Provide appropriate literature and training aids for use by Soldiers, supervisors, and commanders in selection of a
proper diet.


c. Ensure commanders of overseas major medical commands institute weight reduction and counseling programs in
Army medical facilities in support of the ABCP.


2–13. Commanding General, U.S. Army Human Resources Command
The CG, U.S. Army Human Resources Command will—


a. Monitor the ABCP in the Individual Ready Reserve (IRR).
b. Take appropriate action under guidance prescribed in this regulation.
c. Ensure that members applying for tours of active duty, active duty for training (ADT), active duty support, and


Active Guard Reserve (AGR) meet the body fat standards prescribed in this regulation. Soldiers who do not meet these
standards will not be permitted to enter on active duty, ADT, active duty support, or in AGR status.


2–14. Individuals
Each Soldier (commissioned officer, warrant officer, and enlisted) is responsible for meeting the standards prescribed
in this regulation.


2–15. Order issuing officials
Order issuing officials will ensure all temporary duty and permanent change of station orders include the following in
the text: “You are responsible for reporting to your next duty station and/or school in satisfactory physical condition,
able to pass the Army Physical Fitness Test (APFT), and meet body fat standards in accordance with AR 600–9.”
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2–16. Commanders and supervisors
Commanders and supervisors (Active Army and Reserve Component (RC)) will—


a. Implement the ABCP, to include evaluation of the military appearance of all Soldiers under their jurisdiction and
measurement of body fat as prescribed in this regulation.


b. Ensure the continued evaluation of all Soldiers under their command or supervision against the body fat standards
prescribed in this regulation.


c. Review monthly Suspension of Favorable Personnel Actions Management Report (AAA–095) for all Soldiers
who are flagged or have been flagged within the past 36 months for failing to meet body fat standards.


d. Forward a complete ABCP file (see para 3–8) to the gaining unit on each Soldier who conducts a permanent
change of station and is flagged for noncompliance with body fat standards.


2–17. Health care personnel
Health care personnel will—


a. Assist commanders and supervisors in ensuring that individuals who exceed body fat standards receive nutrition
and weight reduction counseling from a registered dietitian, if available. If a registered dietitian is not available,
nutrition and weight reduction counseling may be provided by a health care provider, to include nurse practitioner,
physician assistant, or medical doctor.


b. Identify those individuals who have a pathological condition requiring medical treatment.
c. Evaluate Soldiers who exceed body fat standards in accordance with this regulation.
d. Advise Soldiers that while various medical conditions, environmental conditions, functional limitations (tempo-


rary or permanent physical profiles), and/or medications may contribute to weight gain, they are still required to meet
the body fat standard established in this regulation. The DCS, G–1 is the exception to policy approval authority (see
para 3–17) for special considerations.


e. Refer Soldiers to appropriate specialist for nutrition and exercise counseling, if indicated.
f. At the request of a commander, provide education and information to Soldiers on healthy eating behaviors.


2–18. Designated unit fitness training noncommissioned officer or master fitness trainer
A designated unit fitness training NCO or master fitness trainer will—


a. Prescribe proper exercise and fitness techniques, according to Field Manual (FM) 7–22, to assist Soldiers in
meeting and maintaining body fat standards.


b. Assist commanders in developing programs that establish a physical fitness program in accordance with FM
7–22.


c. Train other command designated NCOs in proper height, weight, and body circumference methodology to assess
body fat composition.


Chapter 3
Army Body Composition Program


3–1. Overview
Soldiers are subject to many demands and challenges that may impact individual readiness. The ABCP provides
commanders a systematic approach to enforce military standards across the unit, while supporting Soldiers with the
resources they need to return to an optimum level of individual readiness.


3–2. Standard
a. Soldiers are required to meet the prescribed body fat standard, as indicated in appendix B. Soldiers will be


screened every 6 months, at a minimum, to ensure compliance with this regulation.
b. The only authorized method of estimating body fat is the circumference-based tape method outlined in appendix


B.
c. Commanders are authorized to use the weight for height table (see app B) as a screening tool in order to expedite


the semi-annual testing process. If Soldiers do not exceed the authorized screening table weight for their age and
measured height, no body fat assessment is required.


d. Commanders have the authority to direct a body fat assessment on any Soldier that they determine does not
present a Soldierly appearance, regardless of whether or not the Soldier exceeds the screening table weight for his or
her measured height.


e. Soldiers identified as exceeding the body fat standard will be flagged in accordance with AR 600–8–2 and
enrolled in the ABCP. They must meet the body fat standard in this regulation in order to be released from the
program.
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3–3. Exemptions
a. Soldiers assigned or attached to a Warrior Transition Unit or Community Based Warrior Transition Unit must


meet the body fat standard. Soldiers with special considerations may request a temporary exception to policy. See
paragraph 3–17.


b. The following Soldiers are exempt from the requirements of this regulation; however, they must maintain a
Soldierly appearance:


(1) Soldiers with major limb loss. Major limb loss is defined as an amputation above the ankle or above the wrist,
which includes full hand and/or full foot loss. It does not include partial hand, foot, fingers, or toes.


(2) Soldiers on established continued on active duty and/or continued on active Reserve status. See AR 635–40.
(3) Pregnant and postpartum Soldiers. See paragraph 3–15.
(4) Soldiers who have undergone prolonged hospitalization for 30 continuous days or greater. See paragraph 3–16.
(5) New recruits. These recruits, regardless of component, will have 180 days from entry to active service to meet


the retention body fat standards established in this regulation. Failure to achieve retention body fat standards at 180
days will result in Soldiers being flagged in accordance with AR 600–8–2 and enrolled in the ABCP.


c. Soldiers that do not meet the criteria of paragraph b, above have the option to request a temporary exception to
policy. See paragraph 3–17.


3–4. Weigh-in and body fat assessment
a. Weigh-ins and body fat assessments will be conducted in accordance with appendix B. All Soldiers will be


weighed every 6 months, at a minimum.
b. In order to ensure the ABCP does not interfere with Soldier performance on the APFT, commanders and


supervisors are encouraged to allow a minimum of 7 days between APFT and weigh-in, if feasible. Some Soldiers that
are close to exceeding the screening weight may attempt to lose weight quickly in the days leading up to a weigh-in.
This practice may result in the Soldier being unable to perform his or her best on the APFT, if the two events are
scheduled close together.


c. Routine weigh-ins will be accomplished at the unit level. Percent body fat assessments will be accomplished by
company or similar level commanders (or their designee) in accordance with standard methods prescribed in appendix
B. Soldiers will be measured by trained individuals of the same gender. If a trained individual of the same gender is
not available to conduct the measurements, a female Soldier will be present when a male measures a female, and a
male Soldier will be present when a female measures a male. IRR members on annual training, ADT, and special ADT
will have a weigh-in and body fat assessment (if required) by the unit to which they are attached.


d. Units maintain height, weight, and body fat assessment data according to unit policy. The height, weight, and
body fat percent may be entered on the Department of the Army (DA) Form 705 (Army Physical Fitness Test
Scorecard) but they are no longer required entries. Units may track height and weight on a centralized roster, the DA
Form 705, and on the DA Form 5500 (Body Fat Assessment Worksheet - Male) or DA Form 5501 (Body Fat
Assessment Worksheet - Female) if a body fat assessment is required.


3–5. Enrollment in the Army Body Composition Program
a. Active Army and RC Soldiers who exceed body fat standards in appendix B will be enrolled in the unit ABCP.


Enrollment in the ABCP starts on the day that the Soldier is notified by the unit commander (or designee) that he or
she has been entered in the program (see para 3–6 for guidance on notification counseling).


b. While enrolled, Soldiers will be provided exercise guidance by the unit master fitness trainer and/or unit fitness
training NCO in accordance with FM 7–22; nutrition counseling by registered dietitian (or health care provider, if a
dietitian is not available); and assistance in behavioral modification, as appropriate, to help them attain the require-
ments of the Army.


c. Initial entry Soldiers who exceed body fat standards after 180 days from date of entry to active service will be
entered in the ABCP and flagged under the provisions of AR 600–8–2 by the unit commander.


3–6. Actions, counselings, and evaluations for Active Component and Reserve Component Soldiers
on active duty
The following actions are required when a Soldier is determined to be exceeding the body fat standard (see table 3–1):


a. Notification counseling. In accordance with AR 600–8–2, the commander has 3 working days to Flag the Soldier
using DA Form 268 (Report to Suspend Favorable Personnel Actions (FLAG)) and 2 working days from initiation of
DA Form 268 to counsel and/or notify and enroll the Soldier in the ABCP. The effective date of the DA Form 268
flagging action is the date that the Soldier is found to be noncompliant. Notification counseling documentation will be
completed in accordance with figure 3–1. During this notification counseling, Soldiers will be advised they—


(1) Have a DA Form 268 placed on their record to suspend favorable personnel actions. Some of the ramifications
of the flagging action include:


(a) Are nonpromotable (to the extent such nonpromotion is permitted by law).
(b) Will not be assigned to command, command sergeant major, or first sergeant positions.
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(c) In accordance with AR 350–1, are not authorized to attend military schools and institutional training courses.
(2) Are enrolled in the ABCP effective immediately. While enrolled they—
(a) Must read the online U.S. Army Public Health Command (USAPHC) Technical Guide (TG) 358 within 14 days


of enrollment and schedule an appointment with a dietitian, if available, or health care provider.
(b) Must complete and return their Soldier Action Plan (refer to para b, below) to the commander within 14 days of


the notification counseling.
(c) Are required to meet with a dietitian or health care provider within 30 days of enrollment in the ABCP, bring a


copy of the commander’s request for nutrition counseling (fig 3–2) and their Soldier Action Plan to the dietitian for
review, and provide the commander a memorandum signed by the dietitian (or health care provider if a dietitian is not
available) verifying that the nutritional counseling took place.


(d) Must participate in unit monthly ABCP assessments to document their progress.
(e) Must meet the body fat standard in order to be released from the ABCP.
(f) Must demonstrate satisfactory progress, as defined in paragraph 3–9b, while enrolled in the ABCP and under-


stand that failure to do so will result in bar to reenlistment or initiation of separation proceedings.
(g) May request a medical examination if there is reason to believe that there is an underlying medical condition that


may be the direct cause of weight gain or the direct cause of the inability to lose weight or body fat.
(3) Must acknowledge enrollment in the ABCP by memorandum to the commander (see fig 3–3) within 2 working


days of notification of enrollment.
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Figure 3–1. Sample of initial Soldier notification counseling
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Figure 3–2. Sample of request for nutrition counseling


b. Soldier Action Plan. Within 14 days of the notification counseling, the Soldier will respond to the commander
with a Soldier Action Plan confirming that he or she has read USAPHC TG 358, provide date and time of scheduled
nutrition counseling, and indicate what approach he or she intends to use to work towards meeting the body fat
standard. As a part of the Soldier Action Plan, the Soldier must complete the Army MOVE!23 (http://usaphcapps.
amedd.army.mil/move23/register.asp) interactive questionnaire, review the survey results, and record the retrieval code.
During the nutrition counseling, the Soldier should provide this retrieval code to the dietitian or health care provider to
enable him or her to review the Soldier’s responses and provide feedback. The Soldier has the option to modify his or
her plan while enrolled in the ABCP (for example, a Soldier may initially opt to follow a commercial weight loss
program, but then 2 months later decide to enroll in a no-cost internet-based program). A sample Soldier Action Plan is
at figure 3–4.
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Figure 3–3. Sample of Soldier acknowledgment of enrollment in the Army Body Composition Program
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Figure 3–4. Sample of Soldier Action Plan


9AR 600–9 • 28 June 2013







c. Nutrition counseling. The Soldier has 30 days after enrollment in the ABCP to meet with a dietitian (or health
care provider, if a dietitian is not available) to receive nutrition counseling. Soldiers will schedule this appointment and
coordinate any absence with their supervisory chain. Soldiers will provide the commander a memorandum signed by a
dietitian or health care provider verifying that the nutrition counseling took place. A sample memorandum is at figure
3–5.


Figure 3–5. Sample of nutrition counseling results


3–7. Actions, counselings, and evaluations for Reserve Component Soldiers not on active duty
The following is required when a Soldier is determined to exceed the body fat standard (see table 3–1):


a. Notification counseling. In accordance with AR 600–8–2, the commander has until the final unit training
assembly of that weekend’s multiple unit training assembly (MUTA) to Flag the Soldier using DA Form 268. Soldiers
will be counseled regarding the initiation of the DA Form 268 prior to the conclusion of the first training period
following the date the flagging action was initiated in accordance with AR 600–8–2. The effective date of the flagging
action is the date the Soldier is found to be noncompliant. During this notification counseling, Soldiers will be advised
they—


(1) Have a DA Form 268 placed on their record to suspend favorable personnel actions. Some of the ramifications
of the flagging action include:


(a) Are nonpromotable (to the extent such nonpromotion is permitted by law).
(b) Will not be assigned to command, command sergeant major, or first sergeant positions.
(c) In accordance with AR 350–1, are not authorized to attend military schools and institutional training courses.
(2) Are enrolled in the ABCP effective immediately. While enrolled they—
(a) Must read the USAPHC TG 358 within 14 days of enrollment. An appointment with a dietitian is optional at the


Soldier’s own expense.
(b) Must complete and return their Soldier Action Plan (refer to para b, below) to the commander prior to the


conclusion of the first training period after being notified of enrollment in the ABCP.
(c) Must participate in unit monthly ABCP assessments to document their progress.
(d) Must meet the body fat standard in order to be released from the ABCP.
(e) Must demonstrate satisfactory progress, as defined in paragraph 3–9b, while enrolled in the ABCP and under-


stand that failure to do so will result in bar to reenlistment, initiation of separation proceedings, or a transfer into the
IRR.
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(f) May request a medical examination if there is reason to believe that there is an underlying medical condition that
may directly contribute to weight gain or prevent weight or body fat loss. This exam is at the Soldier’s own expense.


(3) Must acknowledge enrollment in the ABCP by memorandum to the commander (see fig 3–3) no later than the
following MUTA after the notification of enrollment.


b. Soldier Action Plan. At the next scheduled MUTA following ABCP enrollment notification counseling, Soldiers
will respond to the commander with a Soldier Action Plan confirming that they have read USAPHC TG 358. As a part
of the Soldier Action Plan, Soldiers must complete the Army MOVE!23 (http://usaphcapps.amedd.army.mil/move23/
register.asp) interactive questionnaire, review the survey results, and record their retrieval code. The retrieval code is to
be recorded in the event the Soldiers choose to review the results with a dietitian or health care provider during a
nutrition counseling appointment. Soldiers have the option to modify their plan while enrolled in the ABCP (for
example, a Soldier may initially opt to follow a commercial weight loss program, but then 2 months later decide to
enroll in a no-cost internet-based program). A sample Soldier Action Plan is at figure 3–4.


c. Nutrition counseling. This is optional at the Soldier’s own expense.


Table 3–1
Summary of Army Body Composition Program-related actions, counseling, and evaluations


Action, counseling, and/or
evaluation


Who Requirement Timing


AC and RC on active duty RC not on active duty


Flagging action
(DA Form 268)


Commander Mandatory 3 working days (after Soldier
determined to exceed body fat
standard)


Before end of MUTA in which
Soldier is determined to exceed
body fat


Notification counseling Commander Mandatory 2 working days from when DA
Form 268 is initiated


No later than the next MUTA af-
ter Soldier is determined to ex-
ceed body fat


Soldier acknowledgment in ABCP Soldier Mandatory 2 working days (after Soldier
receives notification counsel-
ing)


No later than the next MUTA af-
ter the notification counseling


Read USAPHC TG 358 and com-
plete Army MOVE!23 Question-
naire


Soldier Mandatory 14 days (after Soldier receives
notification counseling)


14 days (after Soldier receives
notification counseling)


Soldier weight and body fat as-
sessment


Commander/
Designee


Mandatory Monthly Monthly


Soldier Action Plan Soldier Mandatory 14 days (after Soldier receives
notification counseling)


No later than the next MUTA af-
ter the notification counseling


Nutrition counseling memoran-
dum


Dietitian Mandatory
(AC and RC on
active duty
only)


Within first 30 days (after Sol-
dier receives notification coun-
seling)


Not applicable


Medical evaluation memorandum Medical
professional


Optional Upon enrollment in ABCP
(Soldier or commander may
request it)


Upon enrollment in ABCP (Sol-
dier may request it) at Soldier’s
own expense


Mandatory (AC
only)


Soldier is pregnant
Prior to bar to reenlistment or
separation actions
(commander must request it)


Soldier is pregnant (provides
documentation from health care
provider)


3–8. Administrative requirements
Commanders must maintain an ABCP file at the unit on each Soldier enrolled in the program. Each file must include,
at a minimum, the following for each enrollment:


a. DA Form 268 initiating the flagging action.
b. DA Form 5500 or DA Form 5501 from enrollment and each monthly assessment.
c. Notification counseling (see fig 3–1).
d. Soldier Action Plan (see fig 3–4).
e. Nutrition counseling results memorandum (AC and RC on active duty only) (see fig 3–5).
f. Medical evaluation request memorandum(s), if indicated (AC and RC on active duty only) (see fig 3–6).
g. Medical evaluation results, if indicated (AC and RC on active duty only) (see fig 3–7).
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h. Release from ABCP counseling memorandum from the unit commander (see fig 3–8).
i. Copy of DA Form 3349 (Physical Profile), if indicated.


Figure 3–6. Sample of request for medical evaluation


12 AR 600–9 • 28 June 2013







Figure 3–7. Sample of medical evaluation results
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Figure 3–8. Sample of release from the Army Body Composition Program


3–9. Monitoring Soldier progress in the Army Body Composition Program
a. Approximately every 30 days (or during unit assemblies for RC not on active duty), commanders will conduct a


monthly ABCP assessment to measure Soldier progress, with results annotated on DA Form 5500 or DA Form 5501.
During monthly assessments, every Soldier enrolled in the ABCP will be weighed and have a body fat assessment
conducted in order to document weight and fat loss progress.


b. A monthly loss of either 3 to 8 pounds or 1 percent body fat are both considered to be safely attainable goals that
enable Soldiers to lose excess body fat and meet the body fat standards. Soldiers that meet either of these goals are
considered to be making satisfactory progress in the ABCP.


c. When necessary, commanders and supervisors will provide additional support, guidance, and resources to enhance
Soldier’s success. This may include time to participate in ongoing nutritional counseling or weight loss programs as
prescribed by the dietitian or health care provider. Helpful tips for commanders and supervisors are located in appendix
C.


3–10. Medical evaluation
a. A medical evaluation is required when:
(1) Requested by the unit commander.
(2) Requested by the Soldier (at own expense for RC Soldier not on active duty).
(3) Soldier is being considered for separation for failure to make satisfactory progress in the ABCP (applies to AC


and RC on active duty only).
(4) Soldier is within 6 months of expiration term of service after the initiation of a reenlistment bar for failure to


make satisfactory progress in the ABCP.
b. The health care provider will conduct a medical evaluation to ensure the Soldier can participate in the ABCP and
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rule out any underlying medical condition that may be a direct cause of significant weight gain or directly inhibit
weight or body fat loss. If an underlying medical condition is found, the following applies:


(1) If the medical condition is temporary and can be controlled with medication or other medical treatment and
meets the retention standards of AR 40–501, the health care provider will—


(a) Initiate treatment.
(b) In accordance with AR 40–501, prepare a temporary profile in the e-Profile application within the Medical


Operational Data System (MODS) (https://apps.mods.army.mil) listing any functional limitations that would prevent the
Soldier from fully participating in the ABCP.


(c) Complete the memorandum (fig 3–7) and return to the commander for enrollment in the ABCP.
(d) Refer to appropriate specialist for nutritional and exercise counseling.
(e) RC personnel not on active duty may choose to self-refer to their personal physician (at their own expense) for


further evaluation or treatment.
(2) If the medical condition does not meet medical retention standards of AR 40–501 (see medical fitness standards


for retention and separation, including retirement) the health care provider will refer the Soldier to a medical evaluation
board.


c. Aircraft crewmembers exceeding the body fat standards will be referred to a flight surgeon for medical evaluation
and determination of impact on flight status.


d. Health care providers will not use the e-Profile application within the MODS (https://apps.mods.army.mil) to
recommend exemption from ABCP for temporary medical conditions. Health care providers will use the medical
evaluation results memorandum (fig 3–7) for this purpose.


3–11. Temporary medical condition
a. All Soldiers found to exceed the allowable body fat standard will have a DA Form 268 initiated and be enrolled


in the ABCP.
b. Soldiers found to have a temporary medical condition that directly causes weight gain or prevents weight or body


fat loss will have up to 6 months from the initial medical evaluation date to undergo treatment to resolve the medical
condition. The medical specialty physician may extend the time period up to 12 months if it is determined more time is
needed to resolve the medical condition. During this time, the Soldier will participate in the ABCP, to include initiation
of a DA Form 268, nutrition counseling, and monthly body fat assessment, but will not be penalized for failing to show
progress. However, if the Soldier meets the body fat standard during this timeframe, he or she will be removed from
the ABCP.


c. The provisions of this paragraph are not applicable to medical conditions or injuries based solely on a prescribed
reduction in physical activity. The inability to exercise does not directly cause weight gain. Health care personnel will
advise Soldiers to modify caloric intake when reduced physical activity is necessary as part of a treatment plan.


d. Once the medical condition is resolved, or 6 months (not to exceed 12 months), whichever occurs first, from the
date of the medical evaluation, and if the Soldier still exceeds the body fat standard, he or she will continue
participating in the ABCP but will be required to show satisfactory progress, as defined in paragraph 3–9b. Health care
providers will forward to the Soldier’s commander an updated memorandum stating the effective date that the Soldier’s
temporary medical condition is resolved.


e. If the Soldier is unable to show satisfactory progress in accordance with paragraph 3–9b, the Soldier will be
subject to separation.


3–12. Program failure
a. Satisfactory progress in the ABCP is defined as a monthly weight loss of either 3 to 8 pounds or 1 percent body


fat.
b. A Soldier enrolled in the ABCP is considered to be failing the program if:
(1) He or she exhibits less than satisfactory progress on two consecutive monthly ABCP assessments; or
(2) After 6 months in the ABCP he or she still exceeds body fat standards, and exhibits less than satisfactory


progress for three or more (nonconsecutive) monthly ABCP assessments.
c. When a Soldier has failed the program, the commander will request a medical evaluation.
(1) If the medical evaluation finds the Soldier has a medical condition that does not meet medical retention


standards of AR 40–501 (see medical fitness standards for retention and separation, including retirement) the Soldier
will be processed in accordance with AR 40–501 (see chap 3, disposition).


(2) If the Soldier is found to have a temporary underlying medical condition that directly causes weight gain or
prevents weight or body fat loss, the commander will follow the requirement in paragraph 3–11b.


(3) If the medical evaluation finds no underlying medical condition, then the commander will initiate separation
action, bar to reenlistment, or involuntary transfer to the IRR for RC Soldiers in accordance with AR 140–10.


(4) For RC personnel not on active duty only, if the individual has not obtained an evaluation from his or her
personal physician under the provisions of paragraph 3–7a(2)(f) and cannot demonstrate that the overweight condition
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results from an underlying or associated disease process, the individual may be separated under appropriate regulations
without further medical evaluation by health care personnel.


d. The commander or supervisor will inform the Soldier, in writing, that a bar to reenlistment, separation action, or a
transfer to the IRR is being initiated under the following applicable regulation(s): AR 135–175; AR 135–178; AR
600–8–24 (see eliminations and miscellaneous types of separations); AR 601–280; AR 635–200; AR 140–10; National
Guard Regulation (NGR) (AR) 600–5; NGR 600–101; NGR 600–200; or NGR 635–100.


3–13. Release from the Army Body Composition Program
a. Commanders and supervisors will remove individuals administratively from the ABCP as soon as the body fat


standard is achieved. Soldiers that meet the screening table weight must remain in the ABCP program until they no
longer exceed the required body fat standard.


b. The commander will remove the DA Form 268 actions and counsel the Soldier on the importance of maintaining
body composition and potential consequences if re-enrolled in the program within 36 months. A sample memorandum
of release from ABCP counseling is at figure 3–8.


3–14. Body fat assessment failure within 36 months of release from Army Body Composition
Program


a. If a Soldier again exceeds the body fat standard within 12 months after release from the ABCP, a DA Form 268
will be initiated on the Soldier. The Soldier will undergo a medical evaluation (at own expense for RC not on active
duty).


(1) If the Soldier is found to have a temporary medical condition that prevents weight or body fat loss, the
commander will follow the requirements of paragraph 3–11.


(2) If no underlying medical condition is found, the commander will initiate separation action, bar to reenlistment,
or transfer to the IRR per paragraph 3–12d.


b. If, after 12 months but less than 36 months from the date of release from the ABCP, it is determined that a
Soldier again exceeds the body fat standard, a DA Form 268 will be initiated on the Soldier. The Soldier will undergo
a medical evaluation (at own expense for RC not on active duty).


(1) If the Soldier is found to have a temporary medical condition that prevents weight or body fat loss, the
commander will re-enroll the Soldier in the ABCP under the requirements of paragraph 3–11.


(2) If no underlying medical condition is found, the commander will re-enroll the Soldier in the ABCP. The Soldier
will have 90 days to meet the standards. Soldiers who meet the body fat standard at the 90-day point will be released
from the ABCP. Soldiers who do not meet the ABCP body fat standard at the 90-day point are considered ABCP
failures. Commanders will initiate separation action, bar to reenlistment, or transfer to the IRR per paragraph 3–12d for
all Soldiers who fail to meet the body fat standard at the 90-day point.


3–15. Pregnancy
a. Personnel who meet this regulation’s standards and become pregnant will be exempt from the standards for the


duration of the pregnancy plus the period of 180 days after the pregnancy ends. If, after this period of exemption they
are verified to exceed the body fat standard, they will be enrolled in the ABCP, pending approval of a medical doctor
that they are fit to participate in the program.


b. Soldiers who become pregnant while enrolled in the ABCP will remain under the flagging action.
c. Soldiers entered or re-entered in the ABCP after pregnancy will be considered first-time entries into the program;


paragraph 3–14 will not apply at that time.
d. If the Soldier is determined to exceed the body fat standard and is identified to have a temporary underlying


medical condition, refer to paragraph 3–11 for appropriate actions.


3–16. Hospitalization
Personnel who meet this regulation’s standards and are hospitalized for 30 continuous days or more will be exempt
from the standards for the duration of the hospitalization and the recovery period as specified by their profile, not to
exceed 90 days from discharge from the hospital. If at the end of the specified recovery period the Soldier exceeds the
allowable body fat standard, a DA Form 268 will be initiated on the Soldier and he or she will be enrolled in the
ABCP.


3–17. Exception to policy authority
a. The DCS, G–1 is the approval authority for all exceptions to this regulation. All requests for an exception to this


policy will include an endorsement from a medical professional and be processed through the Soldier’s chain of
command, with recommendations as to disposition from the company, battalion, and brigade-level commanders,
reviewed by the servicing staff judge advocate, and submitted directly to Deputy Chief of Staff, G–1 (DAPE–HR), 300
Army Pentagon, Washington, DC 20310–0300 for final determination.


b. The use of certain medications to treat an underlying medical or psychological disorder or the inability to perform
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all aerobic events may contribute to weight gain but are not considered sufficient justification for noncompliance with
this regulation. Medical professionals should advise Soldiers taking medications that may contribute to weight gain, or
Soldiers with temporary or permanent physical profiles, that they are still required to meet the body fat standard
established in the regulation; the Soldier may be referred to an appropriate specialist for nutrition and exercise
counseling as indicated.


c. Chronic medical conditions will not be used to exempt Soldiers from meeting the standards established in this
regulation.


d. There are no exemptions to the provisions of this regulation based solely on race, ethnicity, or gender.


3–18. Reenlistment criteria
a. Personnel who exceed the body fat standard in appendix B will not be allowed to reenlist or extend their


enlistment.
b. Exceptions to policy for Active Army personnel (including RC personnel on active duty) are prescribed in this


subparagraph. For Soldiers who are otherwise physically fit and have performed their duties in a satisfactory manner,
the commander exercising General Court Martial Convening Authority or the first general officer in the Soldier’s
normal chain of command (whichever is in the most direct line to the Soldier) may approve the following exceptions to
policy:


(1) Extension of enlistment may be authorized for personnel who meet one of the following criteria:
(a) Individuals who have a temporary medical condition that directly precludes loss of weight or body fat. In such


cases, the type of ongoing treatment will be documented and the extension will be for the minimum time necessary to
correct the condition and achieve the required weight or body fat loss.


(b) Pregnant Soldiers (except those Soldiers who have medical conditions as listed in para 3–15d) who are otherwise
fully qualified for reenlistment, including those with approved exception to policy, but who exceed acceptable
standards prescribed in this regulation, will be extended for the minimum period that will allow birth of the child, plus
7 months. A clearance from the doctor that the Soldier is medically fit to participate in the ABCP is required.
Authority, which will be cited on DA Form 1695 (Oath of Extension of Enlistment) is AR 601–280 (see determination
of qualifications). On completion of the period of extension, the Soldier will be reevaluated under paragraph 3–15.


(2) Exceptions to policy allowing reenlistment and/or extension of enlistment are authorized only in cases where
medically documented conditions (see para 3–11) preclude attainment of required standards.


c. All requests for extension of enlistment for ARNG and USAR (troop program unit and IRR) personnel not on
active duty will be processed under NGR 600–200 or AR 140–111 (see extending enlistment or reenlistment agree-
ments), as appropriate.


d. Requests for exceptions to policy will be forwarded through the chain of command, with the commander’s
personal recommendation and appropriate comment at each level. As a minimum, requests will include:


(1) The physician’s evaluation.
(2) A record of progress in the ABCP.
(3) Current height and weight.
(4) Current body fat assessment results.
(5) Years of active Federal service.
(6) Other pertinent information.
e. Soldiers who have completed a minimum of 18 years of active Federal service may, if otherwise eligible, be


extended for the minimum time required to complete 20 years active Federal service. Retirement must be accomplished
no later than the last day of the month in which the Soldier attains retirement eligibility. Application for retirement will
be submitted at the time extension is authorized. Approval and/or disapproval authority is outlined in AR 601–280.


f. USAR Soldiers who have completed a minimum of 18 years of qualifying service for retired pay at age 60 may be
extended for the minimum time required to complete 20 years qualifying service. Approval and/or disapproval
authority is outlined in AR 140–111. Transfer to the IRR or Retired Reserve or discharge will be accomplished at the
end of the retirement year in which the Soldier attains the 20 qualifying years.


g. ARNG Soldiers who have completed a minimum of 18 years qualifying service for retired pay at age 60 may be
extended for the minimum time required to complete 20 years qualifying service by the State Adjutant General;
disapproval authority is the Secretary of the Army. Transfer to the IRR or Retired Reserve or discharge will be
accomplished at the end of the retired year in which the Soldier attains the 20 qualifying years.
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Appendix B
Standard Methods for Determining Body Fat Using Body Circumferences, Height, and
Weight


B–1. Introduction
a. The procedures for the measurements of height, weight, and specific body circumferences for the estimation of


body fat are described in this appendix. The weight for height table is listed in table B–1 followed by the body fat
standards in table B–2.


b. Although circumferences may be looked upon by untrained personnel as easy measures, they can give erroneous
results if proper technique is not followed. The individual taking the measurements must have a thorough understand-
ing of the appropriate body landmarks and measurement techniques. Unit commanders will require that designated
personnel have read the instructions regarding technique and location and obtained adequate practice before official
body fat determinations are made. Individuals taking the measurements will be designated unit fitness trainers, certified
master fitness trainers, and/or trained in body circumference methodology, as specified in para 2–18c. Two members of
the unit will be utilized in the taking of measurements; one to place the tape measure and determine measurements and
the other to assure proper placement and tension of the tape, as well as to record the measurement on the worksheet
(DA Form 5500 and DA Form 5501). Soldiers should be measured by trained individuals of the same gender. If a
trained individual of the same gender is not available to conduct the measurements, a female Soldier will be present
when a male measures a female, and a male Soldier will be present when a female measures a male. The two will work
with the Soldier between them so the tape is clearly visible from all sides. Take all circumference measurements
sequentially three times and record them to the nearest half inch. If any one of the three closest measurements differs
by more than 1 inch from the other two, take an additional measurement and compute a mathematical average of the
three measurements with the least difference to the nearest half inch and record this value.


c. Soldiers will be measured for body fat in stocking feet and standard Army physical fitness uniform trunks and T-
shirt. Undergarments that may serve to bind the abdomen, hip, or thigh areas are not authorized for wear when a
Soldier is being measured for body fat composition. This includes, but is not limited to spandex shorts or girdle-like
undergarments.


d. When measuring circumferences, compression of the soft tissue requires constant attention. The tape will be
applied so it makes contact with the skin and conforms to the body surface being measured. It will not compress the
underlying soft tissues. However, the hip circumference measurement requires more firm pressure to compress the
authorized physical fitness uniform trunks. All measurements are made in the horizontal plane (parallel to the floor),
unless indicated otherwise.


e. The tape measure will be made of a nonstretchable material, preferably fiberglass; cloth or steel tapes are
unacceptable. Cloth measuring tapes will stretch with usage and most steel tapes do not conform to body surfaces. The
tape measure will be calibrated, that is, compared with a yardstick or a metal ruler to ensure validity. This is done by
aligning the fiberglass tape measure with the quarter-inch markings on the ruler. The markings will match those on the
ruler; if not, do not use that tape measure. The tape will be one-quarter to one-half inch wide (not exceeding one-half
inch) and a minimum of 5 feet in length. A retractable fiberglass tape is the best type for measuring all areas.


Note. Tapes are currently available through the Army Supply System (Federal stock number 5210–01–238–8103 or national stock
number 8315–01–238–8103). The current Army supply system or any other fiberglass tape (not to exceed one-half inch) may be
used if retractable tapes cannot be purchased by unit budget funds available and if approved by installation commanders.


B–2. Height and weight measurements
a. The height will be measured with the Soldier in stocking feet (without running shoes) and wearing the authorized


physical fitness uniform (trunks and T-shirt). The Soldier will stand on a flat surface with the head held horizontal,
looking directly forward with the line of vision horizontal and the chin parallel to the floor. The body will be straight
but not rigid, similar to the position of attention. When measuring height to determine body fat percentage (fig B–1 or
B–2), the Soldier’s height is measured to the nearest half inch. When measuring height to use the weight for height
screening table (table B–1) the Soldier’s height is measured and then rounded to the nearest inch with the following
guidelines:


(1) If the height fraction is less than half an inch, round down to the nearest whole number in inches.
(2) If the height fraction is half an inch or greater, round up to the next highest whole number in inches.
b. The weight will be measured with the Soldier in stocking feet and wearing the authorized physical fitness uniform


(trunks and T-shirt); running shoes will not be worn. Scales used for weight measurement will be calibrated annually
for accuracy. The measurement will be made on scales available in units and recorded to the nearest pound with the
following guidelines:


(1) If the weight fraction of the Soldier is less than one-half pound, round down to the nearest pound.
(2) If the weight fraction of the Soldier is one half-pound or greater, round up to the next whole pound.
(3) No weight will be deducted to account for clothing.
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Table B–1
Weight for height table (screening table weight)


Male weight in pounds, by age Female weight in pounds, by age


Height
(inches)


Minimum
weight1


(pounds)


17–20 21–27 28–39 40+ 17–20 21–27 28–39 40+


58 91 - - - - 119 121 122 124


59 94 - - - - 124 125 126 128


60 97 132 136 139 141 128 129 131 133


61 100 136 140 144 146 132 134 135 137


62 104 141 144 148 150 136 138 140 142


63 107 145 149 153 155 141 143 144 146


64 110 150 154 158 160 145 147 149 151


65 114 155 159 163 165 150 152 154 156


66 117 160 163 168 170 155 156 158 161


67 121 165 169 174 176 159 161 163 166


68 125 170 174 179 181 164 166 168 171


69 128 175 179 184 186 169 171 173 176


70 132 180 185 189 192 174 176 178 181


71 136 185 189 194 197 179 181 183 186


72 140 190 195 200 203 184 186 188 191


73 144 195 200 205 208 189 191 194 197


74 148 201 206 211 214 194 197 199 202


75 152 206 212 217 220 200 202 204 208


76 156 212 217 223 226 205 207 210 213


77 160 218 223 229 232 210 213 215 219


78 164 223 229 235 238 216 218 221 225


79 168 229 235 241 244 221 224 227 230


802 173 234 240 247 250 227 230 233 236


Notes:
1 Male and female Soldiers who fall below the minimum weights shown in table B–1 will be referred by the commander for immediate medical evaluation.
2 Add 6 pounds per inch for males over 80 inches and 5 pounds per inch for females over 80 inches.


Table B–2
Maximum allowable percent body fat standards


Age group: 17–20
Male (% body fat): 20%
Female (% body fat): 30%


Age group: 21–27
Male (% body fat): 22%
Female (% body fat): 32%


Age group: 28–39
Male (% body fat): 24%
Female (% body fat): 34%


Age group: 40 and older
Male (% body fat): 26%
Female (% body fat): 36%
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Figure B–1. Percent fat estimates for males
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Figure B–1. Percent fat estimates for males-Continued
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Figure B–2. Percent fat estimates for females
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Figure B–2. Percent fat estimates for females-Continued
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B–3. Description of circumference sites and their anatomical landmarks and technique
a. All circumference measurements will be taken three times and recorded to the nearest half inch (or 0.50). Each


sequential measurement should be within 1 inch of the next or previous measurement. If the measurements are within 1
inch of each other, derive a mathematical average to the nearest half of an inch. If any one of the three measurements
differs by more than 1 inch, take an additional measurement. Then, average the three closest measures.


b. Each set of measurements will be completed sequentially to discourage assumption of repeated measurement
readings. For males, complete one set of neck and abdomen measurements, not three neck circumferences followed by
three abdomen circumferences. Continue the process by measuring the neck and abdomen in series until three sets of
measurements have been completed. For females, complete one set of neck, waist (abdomen), and hip measurements,
not three neck circumferences followed by three waist (abdomen) circumferences, and so on. Continue the process by
measuring neck, waist (abdomen), and hip series until three sets of measurements have been completed.


c. Instructions for computing body fat are at tables B–3 (males) and B–4 (females). Percent fat estimates are shown
in figures B–1 (males) and B–2 (females). Illustrations of each tape measurement are at figures B–3 (males) and B–4
(females).


Table B–3
Instructions for completing DA Form 5500 (male)


NAME Print the Soldier’s last name, first name, and middle initial in NAME block.


RANK Print rank in the RANK box.


HEIGHT Measure the Soldier’s height as described in this appendix to the nearest half inch and record the measurement in
HEIGHT block.


WEIGHT Measure the Soldier’s weight as described in this appendix to the nearest pound and record in WEIGHT block.


Note: Follow the rounding rules for rounding height and weight measurement as described earlier in this appendix.


AGE Print age in years in AGE block.


STEP 1 Neck measurement.
Measure Soldier’s neck circumference at a point just below the larynx (Adam’s apple and perpendicular to the long axis
of the neck). The Soldier should look straight ahead during the measurement, with shoulders down (not hunched).
Round the neck measurement up to nearest half inch and record in block labeled FIRST.


STEP 2 Abdominal measurement.
Measure the Soldier’s abdominal circumference to nearest half inch. Round down to nearest half inch and record in
block labeled FIRST.


Note: Repeat STEPS 1 and 2 in series until you have completed three sets of neck and abdomen circumference meas-
urements.


STEP 3 Average neck measurement.
Find mathematical average of FIRST, SECOND, and THIRD neck circumference by adding them together and dividing
by three. Place this number to nearest half inch in block marked AVERAGE for STEPS 1 and 3.


STEP 4 Average abdominal measurement.
Find mathematical average of FIRST, SECOND, and THIRD abdominal circumference by adding them together and di-
viding by three. Place this number to nearest half inch in block marked AVERAGE for STEPS 2 and 4.


STEP 5 Circumference value equals abdominal circumference (STEP 4) minus neck circumference (STEP 3). Subtract STEP 4
from STEP 3 and enter results in STEP 5.


STEP 6 Height factor.
Enter the height in inches to the nearest half inch.


Note: Follow the rules for rounding of height and weight measurements as described earlier in this appendix.


STEP 7 Percent body fat.
Determine percent body fat by finding Soldier’s circumference value (value listed in STEP 5) and height in inches (val-
ue listed in STEP 6) in figure B–1. The percent body fat is the value that intercepts with circumference value and height
in inches as listed in figure B–1. This is the Soldier’s PERCENT BODY FAT.


Note: Go to figure B–1 to locate the circumference value (abdomen minus neck difference) in the left-hand column.
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Table B–4
Instructions for completing DA Form 5501 (female)


NAME Print Soldier’s last name, first name, and middle initial in NAME block.


RANK Print rank in RANK block.


HEIGHT Measure Soldier’s height as described in this appendix to nearest half inch and record the measurement in HEIGHT
block.


WEIGHT Measure Soldier’s weight as described in this appendix to nearest pound and record in WEIGHT block.


Note: Follow the rules for rounding of height and weight measurement as described earlier in this appendix.


AGE Print age in years in AGE block.


STEP 1 Neck measurement.
Measure Soldier’s neck circumference at a point just below the larynx (Adam’s apple and perpendicular to the long axis
of the neck). The Soldier should look straight ahead during the measurement, with shoulders down (not hunched).
Round the neck measurement up to nearest half inch and record in block labeled FIRST.


STEP 2 Waist (abdomen) measurement.
Measure Soldier’s natural waist circumference against the skin at the point of minimal abdominal circumference, usu-
ally located about halfway between the navel and lower end of sternum (breastbone). If site is not easily visible, take
several measurements at probable sites and use the smallest value. Ensure tape is level and parallel to floor. Soldier’s
arms must be at the sides. Take measurements at the end of Soldier’s normal relaxed exhalation. Round the natural
waist measurement down to nearest half inch and record in block labeled FIRST.


STEP 3 Hip measurement.
Measure Soldier’s hip circumference while facing Soldier’s right side by placing the tape around the hips so that it pas-
ses over the greatest protrusion of the gluteal muscles (buttocks) as viewed from the side. Ensure tape is level and
parallel to floor. Apply sufficient tension on tape to minimize effect of clothing. Round hip measurement down to
nearest half inch and record in block labeled FIRST.


Repeat STEPS 1, 2, and 3 in series until you have completed three sets of neck, waist (abdomen), and hip circumfer-
ence measurements. Find mathematical average of FIRST, SECOND, and THIRD circumference in STEPS 1, 2, and 3
by adding them together and dividing by three for each step. Place this number to nearest half inch in block marked
AVERAGE for each step.


STEP 4 Calculations.


Line A Waist (abdomen) circumference.
Enter value from STEP 2 in line 4A.


Line B Hip circumference.
Enter value from STEP 3 in line 4B.


Line C Total (4A+4B=4C).
Add waist circumference (line 4A) and hip circumference (line 4B).
Enter result in line 4C.


Line D Neck circumference.
Enter value from STEP 1 in line 4D.


Line E Circumference value (4C-4D=4E).
Subtract value in line 4C from value in line 4D.
Enter result in line 4E.


Line F Enter the height in inches to the nearest half inch in line 4F.


Note: Follow the rules for rounding of height and weight measurements as described earlier in this appendix.


Line G Percent body fat.
Determine percent body fat by finding Soldier’s circumference value (value listed in line 4E) and height in inches (line
4F) in figure B–2. Percent body fat is the value that intercepts with circumference value and height in inches as listed in
figure B–2. This is the Soldier’s PERCENT BODY FAT.


Note: Go to figure B–2 to locate the circumference value in the left-hand column.
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Figure B–3. Male tape measurement illustration
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Figure B–4. Female tape measurement illustration
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B–4. Circumference sites and landmarks for males
a. Neck. Measure the neck circumference at a point just below the larynx (Adam’s apple) and perpendicular to the


long axis of the neck. Do not place the tape measure over the Adam’s apple. Soldier will look straight ahead during
measurement, with shoulders down (not hunched). The tape will be as close to horizontal as anatomically feasible (the
tape line in the front of the neck will be at the same height as the tape line in the back of the neck). Care will be taken
to ensure the shoulder/neck muscles (trapezius) are not involved in the measurement. Round neck measurement up to
the nearest half inch and record (for example, round “16 1⁄4 inches” to “16 1⁄2 inches”).


b. Abdomen. Measure abdominal circumference against the skin at the navel (belly button) level and parallel to the
floor. Arms are at the sides. Record the measurement at the end of Soldier’s normal, relaxed exhalation. Round
abdominal measurement down to the nearest half inch and record (for example, round “34 3/4 inches” to “34 1/2
inches”).


B–5. Circumference sites and landmarks for females
a. Neck. This procedure is the same as for males.
b. Waist (abdomen). Measure the natural waist circumference, against the skin, at the point of minimal abdominal


circumference. The waist circumference is taken at the narrowest point of the abdomen, usually about halfway between
the navel and the end of the sternum (breastbone). When this site is not easily observed, take several measurements at
probable sites and record the smallest value. The Soldier’s arms must be at the sides. Take measurements at the end of
Soldier’s normal relaxed exhalation. Tape measurements of the waist will be made directly against the skin. Round the
natural waist measurement down to the nearest half inch and record (for example, round “28 5/8 inches” to “28 1/2
inches”).


c. Hip. The Soldier taking the measurement will view the person being measured from the side. Place the tape
around the hips so that it passes over the greatest protrusion of the gluteal muscles (buttocks), keeping the tape in a
horizontal plane (parallel to the floor). Check front to back and side to side to be sure the tape is level to the floor on
all sides before the measurements are recorded. Because the Soldier will be wearing authorized physical fitness
uniform trunks, the tape can be drawn snugly without compressing the underlying soft tissue to minimize the influence
of the shorts on the size of the measurement. Round the hip measurement down to the nearest half inch and record (for
example, round “44 3/8 inches” to “44 inches”).


B–6. Preparation of DA Form 5500 and DA Form 5501
It is extremely important that the following instructions are read before attempting to complete DA Form 5500 and/or
DA Form 5501. Have a copy of the form available when reading these instructions.


a. Tables B–3 and B–4 and figures B–1 through B–4 will provide information needed to prepare DA Form 5500 and
DA Form 5501. The instructions for the forms are written in a stepwise fashion. The measurements and computation
processes are different for males and females.


b. A DA Form 5500 (male) or DA Form 5501 (female) must be completed for Soldiers who exceed the weight for
height table (table B–1) or when a unit commander or supervisor determines that the individual’s appearance suggests
that body fat is excessive (see para 3–2d). The purpose of this form is to help determine the Soldier’s percent body fat
using the circumference technique described in this regulation.


c. Before starting, have a thorough understanding of the measurements to be made as outlined in this appendix. A
scale for measuring body weight, a device for measuring height, and a measuring tape (see specifications in para B–1d)
for the circumference measurements are also required.


d. If any of the measurements are not listed in figure B–1 or B–2, see table B–5 for guidance on how to calculate
body fat percentage.


Note. A scientific calculator, which can be found on computers, must be used. On the computer, pull up ‘calculator’ from
‘programs’ and then click on ‘view’ and choose ‘scientific’. Commanders are responsible for the accuracy of all calculations. Use of
auto calculators is not authorized.


Note. All measurements must be in inches. Use normal rounding rules for all measurements and calculations unless otherwise
specified.
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Table B–5
Sample body fat calculations


SAMPLE (WOMEN)
Measurements: Neck=15 inches; Waist=42 inches; Hip=44 inches; Height=64 inches


The equation for women is:
% body fat=[163.205 x Log10 (waist + hip – neck)] – [97.684 x Log10 (height)] – 78.387


A. Solve: [163.205 x Log10 (71)]. Take the Log10 (71)=1.85 (when using a calculator, be careful not to use ln (natural log). In-
stead, enter 71 and press the LOG key.


B. Solve: [97.684 x Log10 (64)]. Take the Log10 (64)=1.81 (when using a calculator, be careful not to use the ln (natural log).
Instead, enter 64 and press the LOG key.


C. Solve the equation:
% body fat=(163.205 x 1.85) – (97.684 x 1.81) – 78.387
=301.93 – 176.81 – 78.387
=47% (actual number is 46.73%; round to the nearest whole %)


SAMPLE (MEN)
Measurements: Neck=16 inches; Waist=49 inches; Height=69 inches


The equation for men is:
% body fat=[86.010 x Log10 (waist – neck)] – [70.041 x Log10 (height)] + 36.76


A. Solve: [86.010 x Log10 (33)]. Take the Log10 (33)=1.52 (when using a calculator, be careful not to use ln (natural log). In-
stead, enter 33 and press the LOG key.


B. Solve: [70.041 x Log10 (69)]. Take the Log10 (69)=1.84 (when using a calculator, be careful not to use the ln (natural log).
Instead, enter 69 and press the LOG key.


C. Solve the equation:
% body fat=(86.010 x 1.521) – (70.041 x 1.841) + 36.76
=130.74 – 128.88 + 36.76
=39% (actual number is 38.62%; round to the nearest whole %)
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Appendix C
Weight Loss


C–1. General
Overweight and obesity are significant military medical concerns because these conditions are associated with de-
creased operational effectiveness. In order to meet Army body fat standards and avoid losing their careers, Soldiers
may resort to dangerous tactics. This limits the body’s ability to function effectively and hinders physical and cognitive
performance. While some weight loss diets may be harmless, others could result in adverse effects that may compro-
mise the health of the Soldier. These diets usually fail in the end and may start a vicious cycle of weight loss and
weight regain.


C–2. Leader responsibilities
Leaders must be aware of unsafe weight loss strategies and pay attention to clues that a Soldier might be engaged in
unhealthy weight loss practices. Soldiers suspected of engaging in harmful weight loss practices should be referred by
the commander to their primary care manager for a medical evaluation. A consultation with a registered dietitian, who
can provide guidance in starting a safe and effective weight loss program, is also recommended.


C–3. Key components of a weight loss program
A healthful and safe weight loss program includes these key components:


a. Nutrition therapy.
(1) A reduction of 500 calories per day from the current level will allow for a weight loss of 1 pound per week; a


weight loss of no more than 1 to 2 pounds per week is recommended. The best weight loss plan will not be too
difficult to follow. It will also help an individual obtain and maintain his or her ideal weight and body fat in the
recommended ranges and develop and/or maintain lean muscle tissue required for physical demands.


(2) A healthful diet contains sensible portions of fruits, vegetables, grains, lean protein, and skim and/or low-fat
dairy products. In addition, it is recommended that foods and beverages consumed contain little or no added sugar,
sodium, and solid fats. Eating four to six small meals per day and not skipping meals, especially breakfast, is helpful
for weight loss.


b. Increased physical activity. Physical activity should include aerobic activity, muscular strength and endurance,
and flexibility activities. Recommendations:


(1) To maintain a healthy weight: 30 minutes of physical activity 5 to 7 times a week. Bottom line up front: Stay
active for a lifetime to keep weight off.


(2) Active weight loss: 60 to 90 minutes of physical activity daily may be needed for weight loss. Physical activity
will enhance weight loss as long as the daily resting energy needs are met.


(3) Weight loss maintenance: 30 to 60 minutes daily may be needed to prevent weight gain. Physical activity is the
best predictor of weight loss maintenance.


c. Behavior modification. Behavior change is the key to long-term weight management. Specific strategies to change
behavior such as self-monitoring, stress management, problem solving, planning, and preparing are needed for success-
ful weight loss and maintenance.


C–4. Unsafe weight loss strategies
a. Fasting or starvation. Crash dieting, fasting, or starvation reduces weight, but also slows down the body’s


metabolism and forces the body to utilize lean muscle or organs for energy. Prolonged fasting can lead to decrease in
muscle endurance and loss of strength and power. Coupled with fluid restriction, the dangers of dehydration are also a
factor.


b. Water loss or forced dehydration. Since the body is 75 percent water, this is the easiest way to lose weight (2
cups water equals 2 pounds). Most common practices to lose water weight include fluid restriction, exercising in hot
and humid conditions, and the use of saunas, “sauna suits,” or diuretics. Risks of dehydration include irritability,
dizziness, fatigue, weakness, organ failure, and death.


c. Abuse of diuretics and/or laxatives. Used to reduce further the body of excess “weight.” This method combines
all the risks of dehydration and starvation by depriving the body of fluids and nutrition.


d. Vomiting and/or purging. May lead to dehydration and can be self-induced or with emetics (laxatives) that
stimulate the response. This method combines all the risk of dehydration and starvation by depriving the body of fluids
and nutrition.


e. Use of diet or weight loss pills (appetite suppressants, metabolism boosters, fat burners).
(1) These weight loss aids may contain chemicals that act like drugs. Many of these supplements can be lethal,


especially when taken before heightened physical activity. Others may result in serious side effects like liver damage,
kidney problems, heart failure, stroke, or extreme dehydration. Supplements may have negative interactions with
medications, other supplements, or existing medical conditions. The supplement may not have been proven to have any
effect on weight loss.
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(2) Unlike pharmaceutical products, manufacturers do not need to register dietary supplements with the Food and
Drug Administration (FDA) or get FDA approval before producing or selling their products. FDA cannot take action
unless problems are reported after the supplement is marketed.


C–5. Unsafe diets
Be suspicious of diets that—


a. Promise rapid weight loss.
b. Allow unlimited quantities of only certain foods and/or are overly strict.
c. Encourage unsafe practices such as fasting, use of diuretics and/or laxatives, or colon cleansing.
d. Promote special dietary supplements of “diet” pills.


C–6. Eating disorders
An eating disorder is an illness that causes serious disturbances to a person’s food intake, such as eating extremely
small amounts of food or severely overeating. Eating disorders affect both men and women, and result from a variety
of emotional, physical, and social issues such as depression, anxiety disorders, or substance abuse. Although eating
disorders may begin with a preoccupation with food and weight, they are more than just about food. Leaders who
suspect a Soldier of suffering from an eating disorder should submit a referral for medical evaluation.


a. Anorexia nervosa. A serious potentially life-threatening eating disorder characterized by self-starvation and
excessive weight loss. Individuals with anorexia nervosa see themselves as overweight even though they are clearly
underweight. Eating, food, and weight control become obsessions.


b. Bulimia nervosa. Characterized by a cycle of bingeing and compensatory behaviors such as self-induced vomiting
designed to undo or compensate for the effects of binge eating. Bulimia nervosa is a serious, potentially life-threatening
eating disorder.


c. Binge eating. Occurs when a person loses control over his or her eating. Unlike bulimia nervosa, it is not
followed by purging, excessive exercise, or fasting.


d. Eating disorders not otherwise specified. Eating disorders that include a combination of signs and symptoms but
do not meet the full criteria for an eating disorder.


C–7. Resources
a. USAPHC TG 358. The Army Weight Management Guide at http://phc.amedd.army.mil/PHC%20Resource%


20Library/USAPHC_TG_358_Army_Weight_Management_Guide.pdf provides a list of current nutrition and weight
management resources.


b. De-mything diets. Diet books routinely top the bestseller lists and new fad diets frequently surface. The following
Web sites sort out the myths to increase understanding of which diets are reasonable and which should be avoided:


(1) Academy of Nutrition and Dietetics at http://www.eatright.org/dietreviews.
( 2 )  W e i g h t  C o n t r o l  I n f o r m a t i o n  N e t w o r k  a t  h t t p : / / w i n . n i d d k . n i h . g o v / p u b l i c a t i o n s / m y t h s . h t m .  V i e w  W e b  p a g e


“Weight Loss and Nutrition Myths-How Much do you Know?”
c. Weight loss programs. Weight Control Information Network at


http://www.win.niddk.nih.gov/publications/choosing.htm. View Web page “Choosing a Safe and Successful Weight
Loss Program.”
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Appendix D
Internal Control Evaluation


D–1. Function
The function covered by this evaluation is the ABCP.


D–2. Purpose
The purpose of this evaluation is to assist the commanders, supervisors, and health care personnel in evaluating the key
internal controls listed. It is intended as a guide and does not cover all controls.


D–3. Instructions
Answers must be based on the actual testing of key internal controls (for example, document analysis, direct
observation, sampling, simulation, or other). Answers that indicate deficiencies must be explained and the corrective
action identified in supporting documentation. These internal controls must be evaluated at least once every 2 years or
whenever the internal control administrator changes. Certification that the evaluation has been conducted must be
accomplished on DA Form 11–2 (Internal Control Evaluation Certification).


D–4. Test questions
a. Is there a master fitness trainer or has someone been designated as the unit fitness training NCO?
b. Has a height/weight and/or body fat assessment been performed and documented within the last 6 months for


each Soldier in the unit not enrolled in the ABCP?
c. Did the commander enroll all eligible Soldiers exceeding body fat standards into the ABCP through notification


counseling within 2 working days from initiation of the DA Form 268 for AC and RC Soldiers on active duty (the next
MUTA for RC Soldiers not on active duty)?


d. Is there a completed unit ABCP file for Soldiers enrolled in the ABCP program?
e. Is there a DA Form 268 completed on Soldiers within 3 working days of being found noncompliant with body fat


standards?
f. Is there a completed Soldier Action Plan on file within 14 days of the notification counseling?
g. Is nutrition counseling completed within 30 days after enrollment in the ABCP for AC and RC Soldiers on active


duty?
h. Does monthly body fat assessment documentation exist for all Soldiers enrolled in the ABCP?
i. Are the Soldiers who perform the circumference-based tape method to determine Soldier body fat composition


trained and competent to perform the measurements?
j. Is there a plan and/or policy established and maintained to describe how key internal controls will be evaluated


over a 2-year period?


D–5. Supersession
Not applicable.


D–6. Comments
Help to make this a better tool for evaluating internal controls. Submit comments to Deputy Chief of Staff, G–1
(DAPE–HR), 300 Army Pentagon, Washington, DC 20310–0300.
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Glossary


Section I
Abbreviations


ABCP
Army Body Composition Program


AC
Active Component


ACOM
Army command


ADT
active duty for training


AGR
Active Guard Reserve


APFT
Army Physical Fitness Test


AR
Army regulation


ARNG
Army National Guard


ASCC
Army service component command


CG
commanding general


DA
Department of the Army


DCS
Deputy Chief of Staff


DRU
direct reporting unit


FDA
Food and Drug Administration


FM
field manual


IRR
Individual Ready Reserve


MODS
Medical Operational Data System


MTF
medical treatment facility


MUTA
multiple unit training assembly
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NCO
noncommissioned officer


NGR
National Guard Regulation


RC
Reserve Component


TG
technical guide


USAPHC
U.S. Army Public Health Command


USAR
U.S. Army Reserve


Section II
Terms


Body composition
Consists of two major elements of the human body: lean body-mass (which includes muscle, bone, and essential organ
tissue) and body fat. Body fat is expressed as a percentage of total body weight that is fat. For example, an individual
who weighs 200 pounds and has 18 percent body fat has 36 pounds of fat. Women generally have a higher percentage
of body fat than men because of genetic and hormonal differences; thus, body fat standards differ among men and
women by age groups.


Health care personnel
Trained physicians (military or civilian employees or contract personnel), physician’s assistants, registered nurses,
dietitians, and physical and/or occupational therapists under supervision of the unit surgeon or the commander of the
MTF. For the purpose of this regulation, this term includes personnel of U.S. forces and host nations.


Exceed body fat standards
When a Soldier’s percent body fat exceeds the standard specified in paragraph 3–2. Soldiers that exceed body fat
standards are considered not in compliance with Army body fat standards.


Satisfactory progress
As described in paragraph 3-9b, progressing at a reasonable pace toward meeting the body fat standard. A monthly loss
of 3 to 8 pounds or 1 percent body fat is required for satisfactory progress.


Section III
Special Abbreviations and Terms


Flag
suspension of favorable personnel action
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HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:  mspb@mspb.gov; fedclass_appeals@opm.gov; 

Cc: DoNEIC; 
Subject: FW: RE: RE: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical

Engineer Position
Date: Friday, July 21, 2017 4:42:49
Attachments: Sergeant First Class Sternagle OPM Appeal Letter And Supporting Documents With Job Announcement Submitted

On 21 JUL 2017.pdf

ALCON:

Good morning.

Thank you all for your assistance and encouragement.

Please find the attachment on this email updated to include the original job announcement.

To answer another question, my home address zip code, for congressional inquiry purposes, is 17111-2023.

V/r

SFC Sternagle

________________________________

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Friday, July 21, 2017 7:25 AM
To: , CC Career Services
Subject: RE: [Non-DoD Source] RE: [Non-DoD Source] RE: Sergeant First Class Sternagle OPM Appeal Of
Department Of The Navy Decision / FW: Mechanical Engineer Position

Ma'am,

Thank you for your reply.

I do have the job announcement.

Please find the job announcement on pages 13-20 of the attached document.

mailto:mark.h.sternagle.mil@mail.mil
mailto:mspb@mspb.gov
mailto:fedclass_appeals@opm.gov
mailto:DoNEIC.fct@navy.mil



 


 


 


 


Retrieved from https://www.opm.gov/policy-data-oversight/classification-qualifications/appeal-decisions/#url=Filing-Instructions 


On 20 JUL 2017 


 



https://www.opm.gov/policy-data-oversight/classification-qualifications/appeal-decisions/#url=Filing-Instructions





Name: Mark Sternagle 


Mailing Address: 511 Bonnymead Avenue, Harrisburg, PA 17111-2023 


Commercial Office Telephone Number: (360) 315-7876 


Present Classification Of Position: GS-830-07 


Requested Classification Of Position: GS-830-09 


Name Of The Department Or Agency: Naval Undersea Warfare Center Division 


Office: Naval Sea Logistics Center 


City: Mechanicsburg, PA 


Position Description: Please see the attached position description. 


The position description is accurate. 


Additional Information: Please see the attached job offer letter and the attached job withdrawal letter. 


Arguments For Appropriate Classification: Please see my attached college transcripts and resume. 
 







7/20/2017 Print


about:blank 1/2


Subject: Tentative Job Offer For MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER, GS-0830-09


From: USASTAFFINGOFFICE@opm.gov (USASTAFFINGOFFICE@opm.gov)


To: mhs111@yahoo.com;


Date: Tuesday, May 16, 2017 4:20 PM


Dear MARK STERNAGLE:


Congratulations! You have been tentatively selected for the position of
MECHANICAL/ELECTRICAL/ELECTRONICS ENGINEER, GS-0830-09 with Department of the Navy,
65726 NAVAL SEA LOGISTICS CTR KEYPORT DIVISION. This position is located in Mechanicsburg, PA.
The starting salary is $59,113.00 (inclusive of any locality pay and nonforeign area cost of living allowance). 


This is a career ladder position with a full performance level of GS-12. You may be noncompetitively promoted
to the full performance level upon meeting all regulatory requirements if recommended by management.


APPOINTMENT TYPE:


This is a permanent career appointment with a full time work schedule.


EMPLOYMENT BENEFITS: This employment offer includes several options for health, life, and long-term
care insurance, retirement benefits, as well as paid sick and annual (personal) leave. Information regarding
employee benefits - including specific election requirements as well as benefits assistance contact information -
is available at http://www.secnav.navy.mil/donhr/Documents/CivilianJobs/Employee_Benefits_Information.pdf.


PRE-EMPLOYMENT REQUIREMENTS.  Before a formal job offer may be made, you must successfully
complete and pass the following requirements: 


~ Pre-Employment/Entrance On Duty Forms: Please complete and submit the assigned forms within the
assigned due date using our automated Onboarding Manager system. You will receive a separate Onboarding
Access email from USASTAFFINGOFFICE inviting you to create and access your personal Onboarding
Manager account.


~ Security Clearance:  Within a few days from submitting your assigned forms and/or documents, you will
receive an email from the servicing Security Office inviting you to complete the electronic Questionnaire for
Investigations Processing (e-QIP).  Please follow their instructions and complete the e-QIP application within
the assigned due date.   


GOVERNMENT ETHICS REQUIREMENTS:  The Department of the Navy is committed to maintaining an
ethical culture and upholding the principles of ethical conduct.  As a Department of the Navy employee, you
will be subject to the Standards of Ethical Conduct for Employees of the Executive Branch as well as the
criminal conflict of interest statutes.  If you are a new Government employee, or as a new employee to this
Department, you will be required to receive initial ethics orientation within 3 months of appointment.  If you
have any questions about these requirements, or any government ethics issue, you should contact the ethics
counselor for your organization which will be located in your local Counsel or Judge Advocate General’s
office.   If you need assistance locating your local ethics counselor please email ethics@navy.mil


During this requirements coordination phase, please check your voice messages, email inbox and junk mail
folders daily to ensure you receive all your correspondence. Failure to complete the above requirements in a
timely manner will delay your pre-employment processing and could result in this offer being withdrawn.      



http://www.secnav.navy.mil/donhr/Documents/CivilianJobs/Employee_Benefits_Information.pdf

mailto:ethics@navy.mil





7/20/2017 Print


about:blank 2/2


Since this is a tentative offer, you are advised against terminating your current employment and against incurring
any unnecessary expenses at this time. You will receive a formal job offer when you have successfully cleared
all pre-employment requirements.


Questions regarding this offer should be directed to ANNA "PINKY" WARFORD at anna.warford@navy.mil or
(360) 315-2226.


If you require any special accommodations or assistance, please contact me as soon as possible.


Sincerely,
ANNA "PINKY" WARFORD







To: Sternagle, Mark H SFC USARMY NG PAARNG (US)


Cc: Warford, Anna Maria (Pinky) CIV (US)


Signed by: Validating the sender's signature...
Attachments: CBC 12800-53_Benefits_Info~1.pdf (28KB)


You forwarded this message on 17-May-17 7:39 AM.


Reply Reply All Forward


RE: Sternagle Mechanical Engineer Position with Naval Sea Logistics 
Center


Friedberg, Samantha E CIV NUWC, 101 [samantha.friedberg@nav...


Tuesday, May 16, 2017 3:57 PM


Good Afternoon,


Thank you for providing the requested information. 


Based on the SF50 provided, it appears that you've met the 52 week waiting period so we can give you 
the WGI upfront and set your pay at the GS-09, Step 4, $60,555 annually (including locality). Before 
making this effective I will need to verify your employment data that I will receive from your 
current command once we've established a start date. 


Thank you for giving me a heads up on your scheduled military trainings. 


I do not know the hours of work for this position and have asked the Supervisor to provide this 
information. I will let you know once I receive it. 


All of your benefits should transfer. Please find attached information on benefits when changing 
payroll offices. 


I'm not able to set a start date until you clear security. You will be receiving two emails from a 
USASTAFFINGOFFICE email address. The first email will be a tentative job offer letter. The second 
email will contain login instructions for a system called Onboarding Manager. Please login to OM at 
your earliest convenience to complete the pre-employment paperwork. Once you complete the OF306 Form 
in OM, we will provide that to our Security Office to begin the process of verifying your clearance 
eligibility. If the Security Office requires additional information they will reach out to you 
directly. Please check your spam/junk folder as these emails sometime go directly to that folder. 


Please let me know if you have any questions or concerns. 


Thank you.


v/r,
Sam 


Samantha Esau Friedberg
HR Advisor
Naval Undersea Warfare Center Division, Keyport 
Naval Sea Logistics Center 


Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil
Fax: (360) 396-2225
Address: 
NUWC Division, Keyport 
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610


FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by 
personnel having an official "Need to know".  If you are not the intended recipient, be aware that 
any disclosure, copying, distribution or use of the content of this information is prohibited.  Any 
i th i d di l lt i b th i il d i i l lti If h







misuse or unauthorized disclosure may result in both civil and criminal penalties.  If you have 
received this communication in error, please notify me immediately by email and delete the original 
message. 


-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil] 
Sent: Monday, May 15, 2017 4:18 AM
To: Friedberg, Samantha E CIV NUWC, 101
Subject: Re: Sternagle Mechanical Engineer Position with Naval Sea Logistics Center


Ma'am,


Good morning.


Please find my SF50 attached.


I also wanted to make you aware that I am a dual status Federal technician.


This means that I am a member of the Army National Guard as well as being a civilian employee of the 
Department of Defense.


Since I am a member of the Army National Guard, I will be obligated to attend military training 
after I become a civilian employee of the Department of the Navy.


Please find my civilian and military LESs attached.


Additionally, please find two sets of orders attached for military training.


I would like to ask if you are aware of the work hours for the Mechanical Engineer, GS-830-09 FPL 
12, position with the Naval Sea Logistics Center in Mechanicsburg, PA.


I would also like to ask if you are aware if my benefits, such as health insurance, and my leave 
time would transfer from the Department of the Army to the Department of the Navy.


Lastly, what would be a probable start date at the Naval Sea Logistics Center in Mechanicsburg?


Thank you.


Very respectfully,


Sergeant First Class Sternagle


United States Army







FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


This transmission contains material covered by the Privacy Act of 1974 and should be viewed 
only by personnel having an official "Need to know".  If you are not the intended recipient, be 
aware that any disclosure, copying, distribution or use of the content of this information is 
prohibited.  Any misuse or unauthorized disclosure may result in both civil and criminal penalties.  
If you have received this communication in error, please notify me immediately by email and delete 
the original message. 


-----Original Message-----


From: Mark Sternagle [Caution-mailto:mhs111@yahoo.com < Caution-mailto:mhs111@yahoo.com > ] 


Sent: Tuesday, March 14, 2017 7:59 PM


To: Friedberg, Samantha E CIV NUWC, 10150


Subject: [Non-DoD Source] Re: Mechanical Engineer Position with Naval Sea Logistics Center


Sam,


Good evening.


Since I am currently a Department of Defense wage grade 11, step 5 (earning roughly 
$27/hour), will I be forced to take a salary cut if I accept this GS-9 position?


*    


*    


*    


*    


*    


*    


*    


*    







Sent from Yahoo Mail on Android < Caution-https://overview.mail.yahoo.com/mobile/?.src=Android > 


On Fri, May 12, 2017 at 19:09, Friedberg, Samantha E CIV NUWC, 101
<samantha.friedberg@navy.mil> wrote:
Hi Mark, 


Please accept my apology for not responding to your email below. I don't know how I missed 
it and I'm so sorry for not providing you with a timely response. 


I am contacting you because we are able to move forward with your hiring action. 


Congratulations! You've been selected for a Mechanical Engineer, GS-830-09 FPL 12, position 
with the Naval Sea Logistics Center in Mechanicsburg, PA. There is a special salary rate table for 
this occupational series, grade, and location. Your current pay is taken into consideration so 
instead of starting at the GS-09 step 1, your pay is set at the step 3, which is a starting salary 
of $59,113 annually. 


Here is the link to the special rate table: Caution-
https://apps.opm.gov/SpecialRates/2017/Table041401012017.aspx < Caution-
https://apps.opm.gov/SpecialRates/2017/Table041401012017.aspx > 


Please let me know if you have like to accept this tentative job offer. Although you are a 
current DoD employee we will need to verify your security clearance eligibility before making a 
final job offer. 


If you accept, please provide me with a copy of your SF50 showing your within rate increase 
from the WG-11, step 4 to the WG-11, step 5. 


Please let me know if you have any questions. 


Thank you.


v/r,


Sam


Samantha Esau Friedberg


HR Advisor


Naval Undersea Warfare Center Division, Keyport 


Naval Sea Logistics Center 


Phone: (360) 315-7876


Email: samantha.friedberg@navy.mil < Caution-mailto:samantha.friedberg@navy.mil > 


Fax: (360) 396-2225


Address: 


NUWC Division, Keyport 


610 Dowell Street, Bldg. 206A, Code 1013


Keyport, WA 98345-7610







MAXIMUM PAYABLE RATE RULE


Description


The maximum payable rate rule is a special rule that allows an agency to set pay for a 
General Schedule (GS) employee at a rate above the rate that would be established using normal 
rules, based on a higher rate of pay the employee previously received in another Federal job. The 
pay set under the maximum payable rate rule may not exceed the rate for step 10 of the GS grade or 
be less than the rate to which the employee would be entitled under normal pay-setting rules. The 
maximum payable rate rule may be used in various pay actions, including reemployment, transfer, 
reassignment, promotion, demotion, change in type of appointment, termination of a critical position 
pay authority under 5 CFR part 535, movement from a non-GS pay system, or termination of grade or 
pay retention under 5 CFR part 536.


Â§ 532.405  Use of highest previous rate.


(a)(1) Subject to the provisions of Â§532.407 of this subpart and part 536 of this chapter, 
when an employee is reemployed, reassigned, transferred, promoted, or changed to a lower grade, the 
agency may fix the pay at any rate of the new grade which does not exceed the employee's highest 
previous rate.


Notice the two highlighted words in the above paragraphs. The agency is under no obligation 
to offer "save-pay" or "save-grade" onvoluntary downgrades of positions. Only when it is an agency 
decision and not the decision of the employee (through voluntary or disciplinary reasons) to 
downgrade or eliminate the current position does the agency have to offer "save-pay" or "save-grade".


Here is the link to the OPM website:


Caution-http://www.opm.gov/faqs/QA.aspx?fid=e64d74ab-20a3-484c-8682-
d2a2b46c22da&pid=354080bf-840c-458a-acf3-bc402508b687 < Caution-http://www.opm.gov/faqs/QA.aspx?
fid=e64d74ab-20a3-484c-8682-d2a2b46c22da&pid=354080bf-840c-458a-acf3-bc402508b687 > 


Here is what it says:


Can an employee establish initial entitlement to grade or pay retention upon transfer to 
another agency?


If an employee is reduced in grade or pay in conjunction with a transfer to another agency, 
there is no mandatory entitlement to grade or pay retention. However, the gaining agency may grant 
grade or pay retention under its optional authority (5 CFR 536.202 or 536.302), as long as the 
employee is otherwise qualified







employee is otherwise qualified.


One of the eligibility conditions is that the reduction in grade or pay not be "at the 
employee's request" (5 CFR 536.102(b)(1)). If the transfer is initiated by the employee for his or 
her benefit, convenience, or personal advantage (including a transfer to avoid adverse action based 
on personal cause), it would be considered to be at the employee's request, thus barring grade or 
pay retention. However, if the transfer was directly caused or influenced by a management action 
(not based on personal cause), then even though the transfer appeared to be voluntary, it would not 
be "at the employee's request." (See definitions ofmanagement action and reduced in grade or pay at 
the employee's request in 5 CFR 536.103.)


For purposes of providing optional grade retention to a transferring employee, the 
management action must be either a specific RIF notice or a written announcement of a reorganization 
or reclassification that might result in reduction of the employee's grade. For purposes of optional 
pay retention, the management action must be an action that would result in a pay reduction (after 
the application of any applicable geographic conversion under 5 CFR 536.303(a) and in the absence of 
pay retention).


Note: A movement between subcomponents of an Executive department or other Executive agency 
cannot be considered a transfer. Under the law, the term "agency" includes Executive departments and 
certain other agencies. (See 5 U.S.C. 101-105, 5102(a), and 5361(2).) Thus, it is possible for 
mandatory grade and pay retention to apply to an employee who moves between subcomponents of an 
Executive department or other Executive agency--e.g., if the employee is placed in a lower-graded 
position at management initiative as a result of reduction-in-force


Can an employee establish initial entitlement to grade or pay retention upon transfer to 
another agency?


If an employee is reduced in grade or pay in conjunction with a transfer to another agency, 
there is no mandatory entitlement to grade or pay retention. However, the gaining agency may grant 
grade or pay retention under its optional authority (5 CFR 536.202 or 536.302), as long as the 
employee is otherwise qualified.


One of the eligibility conditions is that the reduction in grade or pay not be "at the 
employee's request" (5 CFR 536.102(b)(1)). If the transfer is initiated by the employee for his or 
her benefit, convenience, or personal advantage (including a transfer to avoid adverse action based 
on personal cause), it would be considered to be at the employee's request, thus barring grade or 
pay retention. However, if the transfer was directly caused or influenced by a management action 
(not based on personal cause), then even though the transfer appeared to be voluntary, it would not 
be "at the employee's request." (See definitions of management action and reduced in grade or pay at 
the 


Thank you.


Mark


    On Tue, Mar 14, 2017 at 2:53 PM, Friedberg, Samantha E CIV NUWC, 10150


    <samantha.friedberg@navy.mil < Caution-mailto:samantha.friedberg@navy.mil > > wrote:


    Good Afternoon, 


    You have been selected for a Mechanical Engineer, GS-0830-09 (full performance level GS-
12), position with the Naval Sea Logistics Center in Mechanicsburg, PA. However, the Federal 
Government is currently under a hiring freeze that is affecting our hiring actions. At this time,







y g g g ,
we are not able to move forward with the job offer or setting an effective date. Once we are able to 
move forward, I will be in touch with you.


    Please let me know if you have any questions.


    Thank you.


    v/r,


    Sam


    Samantha Esau Friedberg


    HR Advisor


    Naval Undersea Warfare Center Division, Keyport 


    Naval Sea Logistics Center 


    Phone: (360) 315-7876


    Email: samantha.friedberg@navy.mil < Caution-mailto:samantha.friedberg@navy.mil > 


    Fax: (360) 396-2225


    Address: 


    NUWC Division, Keyport 


    610 Dowell Street, Bldg. 206A, Code 1013


    Keyport, WA 98345-7610







    FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:


    This transmission contains material covered by the Privacy Act of 1974 and should be 
viewed only by personnel having an official "Need to know".  If you are not the intended recipient, 
be aware that any disclosure, copying, distribution or use of the content of this information is 
prohibited.  Any misuse or unauthorized disclosure may result in both civil and criminal penalties.  
If you have received this communication in error, please notify me immediately by email and delete 
the original message. 
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All Professional Engineering Positions, 0800 


 


Individual Occupational Requirements 


 


Basic Requirements: 


A. Degree:  Engineering. To be acceptable, the program must: (1) lead to a bachelor’s 


degree in a school of engineering with at least one program accredited by ABET; or (2) 


include differential and integral calculus and courses (more advanced than first-year 


physics and chemistry) in five of the following seven areas of engineering science or 


physics: (a) statics, dynamics; (b) strength of materials (stress-strain relationships); (c) 


fluid mechanics, hydraulics; (d) thermodynamics; (e) electrical fields and circuits; (f) 


nature and properties of materials (relating particle and aggregate structure to properties); 


and (g) any other comparable area of fundamental engineering science or physics, such as 


optics, heat transfer, soil mechanics, or electronics. 


 


OR 


 


B. Combination of education and experience -- college-level education, training, and/or 


technical experience that furnished (1) a thorough knowledge of the physical and 


mathematical sciences underlying engineering, and (2) a good understanding, both 


theoretical and practical, of the engineering sciences and techniques and their 


applications to one of the branches of engineering. The adequacy of such background 


must be demonstrated by one of the following: 


1. Professional registration or licensure -- Current registration as an Engineer Intern 


(EI), Engineer in Training (EIT)
1
, or licensure as a Professional Engineer (PE) by any 


State, the District of Columbia, Guam, or Puerto Rico. Absent other means of 


qualifying under this standard, those applicants who achieved such registration by 


means other than written test (e.g., State grandfather or eminence provisions) are 


eligible only for positions that are within or closely related to the specialty field of 


their registration. For example, an applicant who attains registration through a State 


Board's eminence provision as a manufacturing engineer typically would be rated 


eligible only for manufacturing engineering positions. 


2. Written Test -- Evidence of having successfully passed the Fundamentals of 


Engineering (FE)
2
 examination or any other written test required for professional 


                                                           
1
 For more information about EI and EIT registration requirements, please visit the National Society of Professional 


Engineers website at: http://www.nspe.org. 


2
 The FE examination is not administered by the U. S. Office of Personnel Management. For more information, 


please visit: http://www.nspe.org/Licensure/HowtoGetLicensed/index.html. 



http://www.abet.org/

http://www.nspe.org/

http://www.nspe.org/Licensure/HowtoGetLicensed/index.html
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registration by an engineering licensure board in the various States, the District of 


Columbia, Guam, and Puerto Rico.  


3. Specified academic courses -- Successful completion of at least 60 semester hours of 


courses in the physical, mathematical, and engineering sciences and that included the 


courses specified in the basic requirements under paragraph A.  The courses must be 


fully acceptable toward meeting the requirements of an engineering program as 


described in paragraph A. 


4. Related curriculum -- Successful completion of a curriculum leading to a bachelor's 


degree in an appropriate scientific field, e.g., engineering technology, physics, 


chemistry, architecture, computer science, mathematics, hydrology, or geology, may 


be accepted in lieu of a bachelor’s degree in engineering, provided the applicant has 


had at least 1 year of professional engineering experience acquired under professional 


engineering supervision and guidance. Ordinarily there should be either an 


established plan of intensive training to develop professional engineering 


competence, or several years of prior professional engineering-type experience, e.g., 


in interdisciplinary positions.  (The above examples of related curricula are not all-


inclusive.) 


 


Note:  An applicant who meets the basic requirements as specified in A or B above, except as 


noted under B.1., may qualify for positions in any branch of engineering unless selective factors 


indicate otherwise. 


 


Additional Experience and Training Provisions for Graduates of Engineering 


Programs: 


a. Superior academic achievement at the baccalaureate level in an engineering program is 


qualifying for GS-7. 


b. A combination of superior academic achievement and 1 year of appropriate professional 


experience is qualifying at GS-9. 


c. Applicants with an engineering bachelor’s degree who have appropriate experience as a 


technician equivalent to grade GS-5 or higher may have such experience credited for 


grade GS-7 only on a month-for-month basis up to a maximum of 12 months. 


d. Successful completion of a 5-year program of study of at least 160 semester hours 


leading to a bachelor's degree in engineering is qualifying at GS-7.  Completion of such a 


program and 1 year of appropriate professional experience is qualifying at grade GS-9. 


Definition of Professional Engineering Experience:  The professional engineering experience 


required for grades GS-7 and above is defined as non-routine engineering work that required and 


was characterized by (1) professional knowledge of engineering; (2) professional ability to apply 


such knowledge to engineering problems; and (3) positive and continuing development of 


professional knowledge and ability. 


Professional knowledge of engineering is defined as the comprehensive, in-depth knowledge of 


mathematical, physical, and engineering sciences applicable to a specialty field of engineering 
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that characterizes a full 4-year engineering program leading to a bachelor's degree, or the 


equivalent. 


Professional ability to apply engineering knowledge is defined as the ability to (a) apply 


fundamental and diversified professional engineering concepts, theories, and practices to achieve 


engineering objectives with versatility, judgment, and perception; (b) adapt and apply methods 


and techniques of related scientific disciplines; and (c) organize, analyze, interpret, and evaluate 


scientific data in the solution of engineering problems. 


Types of Creditable Experience:  Professional work in engineering, like that in other professions, 


is marked by continuing personal effort to keep abreast of the advancing and changing discipline. 


Continuing education in engineering and related fields is an important element of full 


professional competence as an engineer that should be considered in evaluating the qualifications 


of applicants for professional engineering positions. 


In some situations, experience may be creditable even if it is not clearly professional engineering 


work.  In such cases, the experience must have been preceded by prior responsible professional 


engineering experience and must contribute directly and significantly to the applicant's 


engineering competence. For example, an engineer might be assigned to a management-type 


position in preparation for assumption of higher-level responsibilities in engineering project or 


program management. 


 


Graduate Education: 


1. Regardless of the field of undergraduate study, completion of the requirements for a 


master's or higher degree in engineering is fully qualifying for the grade indicated, 


provided the applicant's total background, i.e., education and any experience, 


demonstrates evidence of knowledge, skills, and abilities that are substantially equivalent 


to those acquired through the successful completion of the courses specified in paragraph 


A. 


2. With a bachelor's degree in engineering, graduate education in a related field is 


acceptable in lieu of graduate study in engineering for appropriate types of positions. For 


example, a Bachelor of Science in engineering plus a master's degree in business 


administration would be qualifying for Industrial Engineer, GS-9, but not for GS-9 


laboratory positions in research and development.  The key consideration in determining 


if such graduate education should be credited is whether or not the education provided the 


knowledge, skills, and abilities necessary to perform the work of the position being filled. 


Special Competence in Particular Areas of Engineering: Many engineering positions demand 


specific competence in a particular function or area. For such positions, agencies may use 


selective factors to identify those applicants whose records show evidence of the required 


capabilities. This may include limiting consideration to fields of study that provides the specific 


Knowledge, Skills and Abilities/competencies for a particular position when considering the 


qualifications of individuals applying on the basis of education.  Such selective factors can be 


used for positions at all grade levels covered by this standard.  Please note selective factors must 


meet the requirements outlined in the General Schedule Qualification Policies, available at: 


http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-


qualification-policies/. 



http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-policies/

http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-policies/
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Engineering Registration or Licensure: Registration or licensure as a professional engineer is an 


appropriate selective factor for appointment to certain, typically high-level, engineering 


positions. The key consideration is that registration or licensure must be essential for acceptable 


performance of the work of the position to be filled.  Accordingly, it is an appropriate 


requirement for positions with duties and responsibilities that satisfy one of the following 


criteria: 


 Responsibility for final approval of designs of major structures and facilities involving 


public safety where such compliance with State laws meets an essential need of the 


engineering organization to provide objective evidence to agency management and the 


public that the work is performed by engineers of proven competence. 


 Responsibility for engineering determinations concerning contract awards or other major 


aspects of design and construction work to be performed by engineers in the private 


sector, where registration or licensure is essential to have their full confidence and respect 


to achieve cooperation on critical engineering issues. 


When an engineering position has duties and responsibilities that would support a requirement 


for registration or licensure and a requirement is established, the position description should 


clearly document the basis for the requirement.  It would be inappropriate to require that 


applicants be registered or hold a license for positions with less responsibility than that indicated 


above, or for positions that involve responsibilities and functions such as research and 


development, or for the sole purpose of improving the "image" of engineers in the Federal 


service.  For those positions where registration or licensure is an appropriate requirement, such 


positions have been characteristically filled by registered or licensed professional engineers. If a 


currently filled position is newly identified as requiring a professional engineer, the requirement 


for registration or licensure should be waived for the duration of the employee's incumbency. 


College Teaching:  College-level teaching of engineering may be considered as professional 


experience in engineering.  In accepting and evaluating teaching experience, all specific 


qualification requirements pertaining to the evaluation of professional experience such as grade 


level, responsibility, scope, specialization, and knowledge required are also applicable to the 


evaluation of teaching experience.  Teaching experience that is accompanied by a significant 


amount of research, direction of research, investigative, or similar work may be credited at full 


value in meeting a specific requirement for research, investigative, or similar experience. 


Guide for the Evaluation of Engineering Programs: ABET accredits specific engineering 


programs; it does not accredit institutions.  Thus, an accredited college may have (1) ABET-


accredited engineering programs; and/or (2) engineering programs that are not ABET-accredited. 


Please visit ABET’s website (www.abet.org) for more information on engineering programs that 


have received accreditation. 


Some engineering programs are acceptable as meeting the basic requirements even though such 


programs are not specifically accredited by ABET. As a general rule, any professional 


engineering program in an engineering school that has one or more of its programs accredited by 


ABET’s Engineering Accreditation Commission may be accepted. It should be noted, however, 


that some universities have programs identified as engineering programs outside the engineering 


school, e.g., in the school of architecture or forestry. Such programs need to be reviewed to see if 


they comply with the requirements of paragraph A.(2) of the basic requirements.   



http://www.abet.org/

http://www.abet.org/

http://www.abet.org/
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Occupations and Series Covered by the 0800 Individual Occupational Requirements 


 


Occupation Title Series Number 


General Engineering Series GS-0801 


Safety Engineering Series GS-0803 


Fire Protection Engineering Series GS-0804 


Materials Engineering Series GS-0806 


Civil Engineering Series GS-0810 


Environmental Engineering Series GS-0819 


Mechanical Engineering Series GS-0830 


Nuclear Engineering Series GS-0840 


Electrical Engineering Series GS-0850 


Computer Engineering Series GS-0854 


Electronics Engineering Series GS-0855 


Bioengineering and Biomedical Engineering Series GS-0858 


Aerospace Engineering Series GS-0861 


Naval Architecture Series GS-0871 


Mining Engineering Series GS-0880 


Petroleum Engineering Series GS-0881 


Agricultural Engineering Series GS-0890 


Chemical Engineering Series GS-0893 


Industrial Engineering Series GS-0896 


 







 


MARK STERNAGLE 
511 Bonnymead Avenue, Harrisburg, Pennsylvania 17111 


US Citizen ▪ Veteran’s Preference: 5 points 
814.571.8651 


mhs111@yahoo.com  
 


“…expertly applying engineering principles to real-world problems…” 
 


U.S. Army Aviation and Missile Command 
Job Announcement _____ 


 


MECHANICAL ENGINEER 
 


Mechanical Engineer with 20+ years of success in positions of increasing responsibility and complexity with 
the U.S. military and private sector. Comprehensive experience to plan and develop mechanical 
engineering design aspects for new construction and modifications, alterations, renovations, and repairs 
to existing buildings, facilities, and utility systems. Broad expertise to develop design objectives that 
balance functional requirements against technically sound and economical alternatives. A team player 
who offers constructive input into the design review process. A conscientious, motivated self-starter who 
quickly masters new responsibilities. Passed Engineer-in-Training examination.  
 


KEY QUALIFICATIONS 
 
MECHANICAL ENGINEERING THEORIES, PRINCIPLES, AND CONCEPTS  
 Completed a Bachelor of Science degree in Electro-Mechanical 


Engineering and coursework in differential and integral calculus, 
dynamics, strength of materials, fluid mechanics, thermodynamics, 
electric fields and circuits, and nature and properties of materials. 


 Passed the Engineer-in-Training examination. 
 
 


ENGINEERING FIELDS AS RELATED TO BUILDING CONSTRUCTION  
 Recognized as an industrious engineer who learns on the job and 


quickly masters new skills—consistently demonstrate top-notch 
engineering skills that can be applied to building construction. 


 Participated in the review and evaluation of architectural and 
engineering drawings and specifications for technical accuracy. 


 
 


COMPUTER-AIDED DESIGN AND DRAFTING  
 Completed 5 courses in Computer Aided Drafting and Design and 


applied acquired skills on a daily basis in various engineering 
positions. 


 
 


WRITTEN AND ORAL COMMUNICATION  
 Collaborate with senior engineers and designers to manage projects from concept development to 


closeout—demonstrate excellent interpersonal and oral communication skills. 
 Routinely interact with others while providing technical support to resolve engineering and 


construction problems. 
 


“…flexible and versatile leader…unbounded potential…unique and rare talent… 
exceptionally well organized and perceptive…solve problems easily…” 


–Official Performance Evaluation 


 


IMMEDIATE VALUE OFFERED 


Mechanical Engineering 


Design 


Development 


Testing 


Analysis 


Regulatory Compliance 


Functional Requirements 


Communication 


Collaboration 


Judgement 


Decision Making 



mailto:mhs111@yahoo.com
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CIVILIAN EXPERIENCE 
 


ELECTRONIC MEASUREMENT EQUIPMENT MECHANIC. WG–2602–11/05. 
Department of Defense–Combined Support Maintenance Shop East. 
Building 10-102, Fort Indiantown Gap, Annville, Pennsylvania 17003. 


Supervisor: Chief Warrant Officer Two Gregory Placencia. May contact. 717.861.8978. 
Salary $54,000 annually. 40 hours per week. February 2008-Present.  


 


Troubleshoot, repair, overhaul, modify, test, and calibrate over $6.5 million worth of electronic and 
mechanical Test Measurement and Diagnostic Equipment (TDME), including digital and analog meters, 
oscilloscopes, signal generators, counters, test sets, torque wrenches micrometers, radiac meters, and 
dosimeters. Analyze, isolate, and correct equipment malfunctions, calculate and determine tolerances, 
perform tests, and calibrate using instructions that are often vague or incomplete. Document 
expenditures on equipment repair. Perform safety surveys during safety committee meetings. Complete 
Job Hazard Analysis and Safety Audits. 
 


KEY ACCOMPLISHMENTS 
 Consistently beat the organization’s performance target of completing all repairs with no more 


than a 10% error rate, as determined by random quality assurance and control sampling—generally 
achieve 100% accuracy. 


 Demonstrate keen attention to detail—complete all forms with an error rate of 5% or less in full 
conformance with requirements. 


 Strictly follow all required documentation procedures and protocol related to calibration. 
 Consistently make precise measurements, accurately verify tolerances, successfully correct 


equipment malfunctions, and properly record test results.  
 Use expert problem-solving skills to resolve vague, incomplete, or conflicting calibration procedures. 
 Ensure all tools are appropriately secured, inventoried, and maintained in proper working order. 


 


“…clear thinking…proficient in calibrating a great number of the TDME equipment that comes across our 
facility…his analytical skills serve him well…proficient in the use and maintenance of all of our 
standards…certifies that TDME items are properly calibrated and that all appropriate records  


are updated…has done a great job in ensuring our compliance with ISO, USATA, and DOE  
requirements for record management…always verifies that his equipment is up to date in  


its calibration…always vigilant of any issues that may affect the quality of our work… 
is always aware of backlogs and deadlines and adjusts his work accordingly…” 


–Official Performance Evaluation 
 


PLANT ENGINEER. 
NanoHorizons, Inc., 2820 East College Avenue, State College, Pennsylvania 16801. 


Supervisor: Dr. Joseph Cuiffi. May contact. 814.355.4700. 
Salary $40,000 annually. 40 hours per week. August 2002-February 2008.  


 


Managed production plant activities for this manufacturer of anti-microbial clothing additives. Ensured 
compliance with Hazardous Materials, Occupational Health and Safety Administration, Department of 
Environmental Protection, and Environmental Protection Agency policies and regulations. Performed 
troubleshooting on equipment and machinery. Completed drafting, prototyping, and bidding to 
customer specifications. 
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CIVILIAN EXPERIENCE (CONTINUED) 
 


PLANT ENGINEER. (CONTINUED) 
 


KEY ACCOMPLISHMENTS 
 Planned and managed a facility move to a business incubator—started production three months 


ahead of schedule. 
 Received a $500 performance award for two consecutive years based on strong performance. 
 Brought profitable products from the laboratory to the production floor. 
 Identified inefficient laboratory process and replaced them with more efficient, effective 


commercial industrial processes. 
 Recognized as the “best person hired” by NanoHorizons Director of Operations, Dr. Joseph Cuiffi. 


 
 ENGINEERING TECHNICIAN. 


Murata Electronics, Inc., 1900 West College Avenue, State College, Pennsylvania 16801. 
Supervisor: Jeffrey Bracken. May contact. 440.232.8600. 


Salary $36,000 annually. 40 hours per week. January 2002-April 2004.  
 


Installed, troubleshot, and repaired chip capacitor manufacturing equipment. Initiated machine upgrade 
and safety-driven engineering projects. Prepared and coordinated a $2.6 million spare parts budget.  
 
KEY ACCOMPLISHMENTS 


 Became one of two technicians certified to work on all production equipment within the facility. 
 Eliminated downtime with the flash capacitance sorting section at Murata through a root cause 


analysis and the maintenance of troubleshooting logs used and viewed by technicians and 
management throughout the company. 


 Improved the efficiency of the taping/final inspection section at Murata through the use of paging 
and rapid communication between the production supervisor and the technicians on duty. 


 


MILITARY EXPERIENCE 
 


ARMY MAINTENANCE TECHNICIAN/ARMAMENT REPAIRER/MECHANIC/ELECTRONICS INSPECTOR. 
Pennsylvania Army National Guard, Building 10-104, 3622nd SMC,  


Fort Indiantown Gap, Annville, Pennsylvania 17003. 
Supervisor: Sergeant 1st Class John Boughter. May contact. 717.639.5696. 


Salary: $18,000 annually. 16 hours per month. June 2006-Present.  
 


Direct and inspect field and sustainment level maintenance and repairs on the mechanisms and systems 
of tank turrets and weapons, fighting vehicles, and towed and self-propelled artillery. Inspect, 
troubleshoot, and repair armament weapon systems. Maintain scrupulous accountability of $1.5+ 
million in platoon tools and equipment. Provide technical advice and assist in assembling and 
disassembling mechanisms and systems of turrets, cupolas, weapons, and self-propelled artillery. 
 


KEY ACCOMPLISHMENTS 
 Enabled the cross-training of different armament specialties within the platoon, which increased 


the technical capabilities of the unit. 
 Successfully completed inventories of sensitive items. 


 







 


Mark Sternagle Page 4 
 


CIVILIAN EXPERIENCE (CONTINUED) 
 


TECHNICIAN/REPAIRER/MECHANIC/ELECTRONICS INSPECTOR. (CONTINUED) 
 


KEY ACCOMPLISHMENTS 
 Assigned and led chemical decontamination training and taught classes on land navigation and the 


Defense Advanced GPS Receiver. 
 Commended for applying deep electronic repair expertise to help troubleshoot and resolve 


problems with M2A2 Bradley fire control systems during annual training. 
 Recognized as a strong motivator who inspired soldiers to exercise, maintain healthy lifestyles, and 


demonstrate a professional image.  
 Conducted remedial physical training sessions for soldiers who failed or struggled to pass the 


Physical Fitness tests—led all soldiers to pass their next test. 
 Awarded 2008 Pennsylvania Soldier of the Year. 
 Received Military Occupational Specialty Certifications as Armament Repairer, Fire Control 


Repairer, Electronic Missile Maintenance Support Specialist, and Electronic Maintenance 
Supervisor.  


 


“…makes sound decisions…takes responsibility for his actions…consistently puts mission first… 
eagerly accomplished any assigned task or mission…unique and rare talent…superb NCO  
with unlimited potential…must be placed in positions of greater responsibility…creates  


an environment that encourages soldiers to excel and meet every challenge…” 
–Official Performance Evaluations 


 
EARLIER POSITIONS 
 


PETTY OFFICER. United States Navy, Orlando, Florida. June 1996-August 1997. 
 
ENGINEERING INTERN. Toyota Motor Manufacturing USA, Inc. Georgetown, Kentucky.  


January 1995-January 1996. 
 


ENGINEERING INTERN, FMC Corporation, Inc. Homer City, Pennsylvania. July 1993-December 1993. 
 


EDUCATION 
 


MASTER OF ARTS DEGREE IN HOMELAND SECURITY.  
American Military University, Charlestown, West Virginia 25414. Coursework included: 
Cyber/Computer Defense, Homeland Security Practices, and Incident Command Systems/National 
Incident Management Systems. Total Cohort Credits Earned: 31. GPA 3.9/4.0. Graduated with honors. 
May 2013. 


 
BACHELOR OF SCIENCE DEGREE IN ELECTRO-MECHANICAL ENGINEERING TECHNOLOGY.  


Pennsylvania State University, University Park, Pennsylvania 16801. Coursework included: Engineering 
Mechanics, Strength of Materials, and Thermodynamics. Total Semester Credits Earned: 220.  
GPA 3.3/4.0. Dean’s List three semesters. August 2000. 


 


DIPLOMA. Hollidaysburg High School, Hollidaysburg, Pennsylvania 16648. June 1991. 
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CERTIFICATIONS 
 


Certified Technician. American Society of Certified Engineering Technicians. January 2004. 
FedEx Hazardous Material Certified Shipping Specialist. FedEx. August 2003. 
Engineer in Training/Fundamentals of Engineering Certificate. August 2000. 
Microsoft Certified Systems Engineer Certification. Altoona Career and Technology Center.  


June 2002. 
A+ Computer Technician Certification. Altoona Career and Technology Center. August 2001. 
Basic/Advanced AutoCAD Certification. Altoona Career and Technology Center. March 2000. 
Programmable Logic Controllers Certification. Altoona Career and Technology Center. March 1999. 
Residential Electrical Wiring Certification. Altoona Career and Technology Center. October 1998. 
 


PROFESSIONAL TRAINING 
 


Radiation Safety Officer Course. U.S. Army Communications Electronics Command. January 2016. 
Armament Advanced Leader Course. U.S. Army Learning Managing System–Combat Readiness Center.  


July 2012. 
Armament Repair Technician. U.S. Army Learning Managing System–Combat Readiness Center.  


August 2010. 
Ground Safety Officer Course. U.S. Army Safety Center. September 2009. 
Accident Investigation. U.S. Army Learning Managing System–Combat Readiness Center. October 2009. 
Accident Reporting. U.S. Army Learning Managing System–Combat Readiness Center. October 2009. 
Environmental Compliance. U.S. Army Learning Managing System–Combat Readiness Center.  


November 2009. 
Job Hazard Analysis. U.S. Army Learning Managing System–Combat Readiness Center. October 2009. 
Risk Management. U.S. Army Learning Managing System–Combat Readiness Center. September 2009. 
Standardized COMSEC Custodian Course. U.S. Army Professional Education Center May 2009. 
OSHA’s Supervisor Course. Pennsylvania Army National Guard. April 2008. 
Fire Control Technician Training. U.S. Army Fire Control Repair School. November 2007. 
Optics/Laser. U.S. Army Fire Control Repair School. August 2007. 
Mechanical Boresighting. U.S. Army Fire Control Repair School. August 2007. 
Soldering and Mechanical Assembly. U.S. Army Fire Control Repair School. July 2007. 
Electronic Theory. U.S. Army Fire Control Repair School. June 2007. 
Microprocessor/Computer Theory. U.S. Navy Electronics Technician “A” School. June 1997. 
Communications Theory/Application. U.S. Navy Electronics Technician “A” School. June 1997. 
Electronic Troubleshooting. U.S. Navy Electronics Technician “A” School. June 1997. 
Precision Soldering. U.S. Navy Electronics Technician “A” School. April 1997. 
 


PROFESSIONAL ORGANIZATIONS / AFFILIATIONS 
 


Member. American Society of Professional Engineers. August 2003-Present. 
Member. American Society of Certified Engineering Technicians. January 2004-Present. 
 


LANGUAGES 
 


English—Advanced speaking, writing, and reading. 
 


French—Novice speaking, writing, and reading.  
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AWARDS / HONORS 
 


U.S. Army Achievement Award. July 2013, April 2011, August 2009. 
U.S. Army Commendation Medal. June 2012, August 2009. 
U.S. Army National Guard Soldier of the Year, 1st Army Region II. August 2008. 
 


VOLUNTEER SERVICE 
 


Member. Habit for Humanity. August 1988–Present. 
 


REFERENCES 
 


Chief Warrant Officer 3 Jack Allegrini 
Pennsylvania Army National Guard-Combined Support Maintenance Shop East 


Shop Foreman 
717.861.8821 


jack.m.allegrini.mil@mail.mil  
Professional Reference 


 
Kyle Frank 


Murata Electronics 
Engineering Manager 


814.641.8212 
kfrank@huntingdonfiberglass.com  


Professional Reference 
 


Dr. Daniel Hayes 
NanoHorizons, Inc. 


Chief Operating Officer 
225.578.4630 


danielhayes@lsu.edu  
Professional Reference 


 
Roy Lovell 


Toyota Motor Manufacturing, Inc. 
Group Leader 
502.570.0398 


mysticdream@aol.com  
Professional Reference 


 



mailto:jack.m.allegrini.mil@mail.mil

mailto:kfrank@huntingdonfiberglass.com

mailto:danielhayes@lsu.edu

mailto:mysticdream@aol.com
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NOTICE TO EMPLOYEE


This is your copy of the official notice of a personnel action.  Keep it with your records because it could be used
to make employment, pay, and qualifications decisions about you in the future.


The Action
- Blocks  5-B and 6-B  describe  the  personnel  action(s)  that  occurred.


- Blocks  15-22  show  the position  and  organization  to  which  you are assigned.


Pay
- When  the  personnel  action  is  an  award or  bonus,  block 20 shows the amount


    of  that  one-time cash  payment.   When  the  action  is  not  an  award  or  bonus,


    block  12  shows  your  former  total  annual  salary,   and  block  20  shows  your


    new   total   annual   salary  (block  20C  plus  20D).   The   amount  in   blocks 12


    and  20  do  NOT  include  any   one-time  cash  payments  (such  as  performance


    awards   and   recruitment  or   relocation  bonuses)  or  payments  that  may  vary


    from   one  pay   period  to  the next   (such as overtime pay),   or  other  forms  of


    premium  pay.


- Block  20A is  the  scheduled   amount  for  your  grade  and  step,   including  any


    special  salary rate  you receive.   It  does NOT   include  any  locality-based  pay.


    This   rate  of pay  serves  as   the  basis for determining  your   rate  of   pay  upon


    promotion,   change  to  a   lower grade,  or  reassignment,   and  is  used  for   pay


    retention  purposes.


- Block  20B  is  the  annual  dollar amount  of your  Interim  Geographic  Adjust-


    ment or,   beginning  in   1994,    your  locality-based    comparability   payment.


- Block  20C  is  your  Adjusted  Basic Pay,   the  total  of blocks  20A and 20B.  It


    serves   as  the  basis  for  computing   your  retirement  benefits,   life  insurance,


    premium   pay,  and  severance  pay.


- Block 20D  is  the   total  dollar  amount  of any  Retention  Allowances,  Super-


    visory  Differentials,  and  Staffing   Differentials  that  are  listed in the remarks


    block.   These  payments   are   made  in  the  same  manner   as   basic  pay,   but


    are   not   a  part   of   basic   pay   for   any   purpose.


Block 24 - Tenure
- Identifies  the  nature of  your  appointment and is used to  determine your  rights


    during a  reduction in force  (RIF).  Tenure  groups are explained  in more detail


    in  subchapter  26  of  FPM  Supplement 296-33 and  RIF is  explained  in  FPM


    Supplement 351-1; both should be available for review in your personnel office.


Block 26 - Veterans Preference for RIF
- Indicates  whether  you have preference  for  reduction-in-force  purposes.


Block 30 - Retirement Plan
- FICA - Social Security System


Block 31 - Service Computation Date (Leave)
- Shows   when   your  Federal  service  began  unless   you   have  prior  creditable


   service.    If so,   this  date  is   constructed  to   include  your total  years,  months


   and  days  of  prior   creditable  civilian   and  military  service.


- Full-time employees  with fewer  than  3 years of service earn 4 hours of annual


   leave  each   pay   period;  those  with  3  or   more  years  but  less  than  15  years


   earn  6  hours  each  pay period;  and  those  with  15   or  more  years earn 8 hours


   each   pay   period.


- Your   earnings  and   leave   statement   or    your    time   and    attendance   card


    will  show   the   rate  at   which   you  earn   leave   and    your    current   unused


    leave    balance.


Block 32 - Work Schedule
- Your  work   schedule  is   established   by  your   supervisor.


- A  full-time   employee  works  on  a  prearranged   scheduled  tour  of duty that


    is   usually  40   hours   per  week.  A  part-time  employee   has   a  prearranged


    scheduled  tour  of   duty  that  is  usually   between  16  and  32  hours per week.


    An  intermittent   employee  has   no  prearranged   scheduled   tour  of duty and


    works  when   needed.
- Full-time   and    part-time   employees   whose   appointments  are  for 90 days


    or  more   are  usually  elegible  to  earn   annual  leave;  intermittent  employees


    are   not.


- Seasonal  employees  work  on   an  annually   recurring  basis for periods of less


    than  12  months  each  year; they  may  have a full-time,  a part-time, or an in-


    termittent    schedule   during  their   work   season.


- On-call   employees  work  during  periods  of   heavy   workload  and are in pay


    status  for  at  least  6 months  of each year;  they may  have   either  a  full-time


    or  a  part-time  schedule  when  they  are  in  pay  status.


Block 33 - Part-time Hours Per Biweekly Pay Period
- Indicates   the  number  of  hours  a  part-time  employee  is  scheduled  to work


   during  a  two-week   pay  period.


Block 34 - Position Occupied
- Identifies   the   employment    system  under  which    you   are  serving  --  the


   Competitive     Service,    the    Excepted    Service,   or   the    Senior   Executive


   Service  (SES).


- The   employment   system  determines your   eligibility   to   move  to other jobs


   in   the   Federal  service,  your  rights  in  disciplinary  and  adverse actions,  and


   your   eligibility    for   reemployment   if    you  leave  Federal   service.


Block 35 - FLSA Category
- Exempt   employees   are   not   covered  by  the  minimum  wage  and  overtime


   Law   (the  Fair   Labor   Standards   Act);  nonexempt  employees   are  covered.


Block 37 - Bargaining Unit Status
- Identifies  a  bargaining   unit  to  which  you  belong,  whether  or  not  you  are


   actually  a  member  of  a  labor organization.   Code  "7777" indicates   you  are


   eligible  but  not in  a bargaining unit;  code "8888" indicates  you  are ineligible


   for   inclusion   in   a   bargaining   unit. 


Block 38 and 39 - Duty Station
- Identifies the  city,  county,   and  state  or  the  overseas  location,  where  you


   actually   work.


OTHER INFORMATION
- If  your   appointment  entitles   you to  elect  health  benefits  or  life  insurance,


   and  you  have  not  been provided  materials  explaining  the  programs  available


   and  the  enrollment  forms,  contact  your  personnel  specialist.


- Your   personnel  specialist  will  also tell you if your position is  covered  by an


   agreement  between  an   employee   organization  (union)  and  your  agency.   If


   you   are  eligible   to   and  elect  to  join    an  employee  organization,   you  can


   elect   to  have   your  dues  withheld  from  your  salary.


- If  you have questions or need more information about your rights and benefits,


   ask  your  supervisor or  your  personnel  office.


- Definitions for any coded data in Blocks 1-24, 27-39 and 45-50 may be found


   in  Federal  Personnel   Manual  Supplement   292-1.


It is your responsibility to read all the information on the front of this notice and tell your personnel office
immediately if there is an error in it.


- CS - Civil Service Retirement System


- CS-Spec - Civil Service Retirement System  for  law  enforcement and


   firefighter personnel


- FS - Foreign  Service  Retirement and  Disability  System


- FERS - Federal Employees' Retirement System


- FERS-
   Reserve
   Tech -Federal  Employees'  Retirement  System  for  National  Guard   


  Reserve Technicians


- FERS-
   ATC - Federal  Employees'  Retirement  System  for  Air


   Traffic Controllers


- FERS-
   Spec - Federal  Employees'  Retirement  System  for  law enforcement


   and firefighter personnel


- FSPS - Foreign Service Pension System





























		Mark Sternagle - Federal Resume - Mechanical Engineer

		OPM Policy Data Oversight For All 0800 Series Professional Engineering Positions

		Sergeant First Class Sternagle OPM Appeal Letter Dated 21 JUL 2017

		Sternagle Graduate School (APUS) Transcripts

		Sternagle Job Offer Letter #1

		Sternagle Job Offer Letter #2

		Sternagle Job Withdrawal Letter

		Sternagle Undergraduate (PSU) Transcripts









V/r

SFC Sternagle

________________________________

From: , CC Career Services
Sent: Friday, July 21, 2017 2:22 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: [Non-DoD Source] RE: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision
/ FW: Mechanical Engineer Position

All active links contained in this email were disabled. Please verify the identity of the sender, and confirm the
authenticity of all links contained within the message prior to copying and pasting the address to a Web browser.

________________________________

From:
Sent: Thursday, July 20, 2017 10:50 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

I will be on TDY and have limited access to my email the week of 17 - 21 July.

For immediate assistance please contact 

v/r,

HR Director

Naval Undersea Warfare Center (NUWC) Division, Keyport

________________________________

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Friday, July 21, 2017 12:21 AM
To: fedclass_appeals@opm.gov < Caution-mailto:fedclass_appeals@opm.gov >
Cc: doneic@navy.mil < Caution-mailto:doneic@navy.mil > ; 

Subject: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical
Engineer Position

All concerned:

Please find my OPM appeal, and supporting documentation, attached to this email.

mailto:doneic@navy.mil


I will briefly summarize why I am sending this email.

I applied for, and I was offered, a GS-09 engineering position with the Department of the Navy.

I provided my undergraduate transcripts (for my Bachelor of Science engineering degree from the Pennsylvania
State University) as well as my graduate transcripts, engineering certification and a resume showing my engineering
work history to the Department of the Navy to qualify for this GS-09 position.

Soon after I informed the Department of the Navy, that I was a member of the Army National Guard, and that I had
upcoming active duty orders, the communication from the Department of the Navy regarding my job offer, in my
opinion, seemed to change.

Yesterday, I received a job offer withdrawal letter stating that I 'do not meet the experience required for a GS-09
position'.

Please advise if I have the right to appeal this ruling.

Any assistance that your office can supply in better directing this appeal would be appreciated.

I have CCed the Department of the Navy Employment Information Center and , the Human
Resources Director of the Naval Undersea Warfare Center (NUWC) Division, Keyport, WA on this email.

I have also BCCed the relevant authority at ESGR USERRA.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Thursday, July 20, 2017 10:46 PM



To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

Thank you for your email!

I am currently out of the office and will be returning on Monday, 24 July 2017.

If this is an urgent matter requiring immediate assistance, please contact 

Very Respectfully,

Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center



From:
To: mark.h.sternagle.mil@mail.mil
Subject: FW: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code RE: FOUOPS

- ACTION: Follow up re: Fingerprints
Date: Friday, June 23, 2017 8:42:35

Confirmed - r/

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 22, 2017 6:48 PM
To: 
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Good evening,

Please confirm the zip code + four on your address you have provided below as soon as possible:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

Please note that the USPS cannot guarantee delivery to the address you have provided.

https://pe.usps.com/BusinessMail101/Index?ViewName=CheckTheAddresses

The zip code that USPS recognizes for 1137 Branchton Road, Boyers, PA is 16016-0001.

https://tools.usps.com/go/ZipLookupResultsAction!input.action?
resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Thursday, June 22, 2017 11:17 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

Subject: FOUOPS - ACTION: Follow up re: Fingerprints

Mr. Sternagle,

We received the attached and I wanted to follow up and verify that you understand that we cannot accept this in lieu of 2 hardcopy fingerprint
cards.  If this was just to let us know you had completed them and were mailing them, please confirm that via return email ASAP (including
the date mailed and the tracking number) so that we can move you forward in the onboarding process.

v/r, 
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------
--------------------------

To clarify, per the original email sent to you by our Security Program Manager you needed to complete TWO sets of fingerprint cards and

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil
https://pe.usps.com/BusinessMail101/Index?ViewName=CheckTheAddresses
https://tools.usps.com/go/ZipLookupResultsAction!input.action?resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=
https://tools.usps.com/go/ZipLookupResultsAction!input.action?resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=


then mail the fingerprint cards to:

        E QIP RAPID RESPONSE TEAM
        OPM FIPC
        ATTENTION: SAC DEPARTMENT
        1137 BRANCHTON RD
        BOYERS PA 16018

        To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead of your personal
address.
        NUWC DIVISION KEYPORT
        CODE 105
        610 DOWELL ST
        KEYPORT WA 98345-7610

        NOTE: USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you request for tracking
service.  The  post office has flat rate envelopes that will fit the cards.  It is very important that you do this at your earliest opportunity since
we cannot clear you      with our Human Resources Office to start employment until we receive a favorable fingerprint result from the Office
of Personnel management.

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------
-----------------------------------
FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from disclosure by Federal law
(Privacy Act of 1974) and should be viewed only by those with an official "need to know." If you are not the intended recipient, be aware that
any disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this communication in error,
please notify me immediately by email, delete the original message, and destroy any hard copies you may have created. Any misuse or
unauthorized disclosure may result in both civil and criminal penalties.



From:
To: mark.h.sternagle.mil@mail.mil
Subject: FW: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code RE: FOUOPS

- ACTION: Follow up re: Fingerprints
Date: Monday, June 26, 2017 8:18:50

I confirmed with the Security Program Manager the updated address below - that you should send the 2 Fingerprint cards to:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16020-0618

v/r,
HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from disclosure by Federal law
(Privacy Act of 1974) and should be viewed only by those with an official "need to know." If you are not the intended recipient, be aware that
any disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this communication in error,
please notify me immediately by email, delete the original message, and destroy any hard copies you may have created. Any misuse or
unauthorized disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 26, 2017 7:45 AM
To: 
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

The address is not the one you provided as shown below?

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

V/r

SFC Sternagle

________________________________

From: 
Sent: Monday, June 26, 2017 10:34 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

16016-0001

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 26, 2017 4:33 AM
To: 
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

Good morning.

Which zip code is confirmed?

V/r

SFC Sternagle

________________________________

From: 
Sent: Friday, June 23, 2017 11:41 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Confirmed - r/

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 22, 2017 6:48 PM
To:  L CIV NAVSEA KPWA, HRO
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Good evening,

Please confirm the zip code + four on your address you have provided below as soon as possible:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

Please note that the USPS cannot guarantee delivery to the address you have provided.

https://pe.usps.com/BusinessMail101/Index?ViewName=CheckTheAddresses

The zip code that USPS recognizes for 1137 Branchton Road, Boyers, PA is 16016-0001.

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil
https://pe.usps.com/BusinessMail101/Index?ViewName=CheckTheAddresses


https://tools.usps.com/go/ZipLookupResultsAction!input.action?
resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Thursday, June 22, 2017 11:17 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

Subject: FOUOPS - ACTION: Follow up re: Fingerprints

Mr. Sternagle,

We received the attached and I wanted to follow up and verify that you understand that we cannot accept this in lieu of 2 hardcopy fingerprint
cards.  If this was just to let us know you had completed them and were mailing them, please confirm that via return email ASAP (including
the date mailed and the tracking number) so that we can move you forward in the onboarding process.

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------
--------------------------

To clarify, per the original email sent to you by our Security Program Manager you needed to complete TWO sets of fingerprint cards and
then mail the fingerprint cards to:

        E QIP RAPID RESPONSE TEAM
        OPM FIPC
        ATTENTION: SAC DEPARTMENT
        1137 BRANCHTON RD
        BOYERS PA 16018

        To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead of your personal
address.
        NUWC DIVISION KEYPORT
        CODE 105
        610 DOWELL ST
        KEYPORT WA 98345-7610

        NOTE: USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you request for tracking
service.  The  post office has flat rate envelopes that will fit the cards.  It is very important that you do this at your earliest opportunity since
we cannot clear you      with our Human Resources Office to start employment until we receive a favorable fingerprint result from the Office
of Personnel management.

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------
-----------------------------------
FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from disclosure by Federal law
(Privacy Act of 1974) and should be viewed only by those with an official "need to know." If you are not the intended recipient, be aware that
any disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this communication in error,
please notify me immediately by email, delete the original message, and destroy any hard copies you may have created. Any misuse or
unauthorized disclosure may result in both civil and criminal penalties.

https://tools.usps.com/go/ZipLookupResultsAction!input.action?resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=
https://tools.usps.com/go/ZipLookupResultsAction!input.action?resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:

; dohastatus@osdgc.osd.mil; NAVIG Hotlines
Subject: FW: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code RE: FOUOPS -

ACTION: Follow up re: Fingerprints
Date: Tuesday, June 27, 2017 4:39:56

Ma'am,

Good morning.

FYSA, please see below.

I received an incorrect mailing address (EQIP Rapid Response Team, SAC Department, 1137 Branchton Road, Boyers, PA 16020-06018) for
my fingerprint cards.

Please advise if these fingerprint cards have arrived via USPS certified mail (tracking number 7007 0710 0003 4712 7134).

The recommendation was to send duplicate fingerprint cards to the following address: NUWC Division Keyport, 610 Dowell Street, Code
105, Keyport, WA 98345-7610 via USPS certified mail (which I did via USPS certified mail tracking number 7007 0710 0003 4712 7127).

The NAVIG and OSDGC are aware of the difficulties that NAVSEA has demonstrated with verifying the receiver address for these
fingerprint cards.

Please advise of fingerprint card delivery ASAP.

Thank you.

V/r

SFC Sternagle

________________________________

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Tuesday, June 27, 2017 7:10 AM
To: 
Cc: 

 dohastatus@osdgc.osd.mil
Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

Good morning.

mailto:mark.h.sternagle.mil@mail.mil


The United States Postal Service verified the correct zip code as 16018 for 1137 Branchton Road, Boyers, PA.

Please let OPM know.

Thank you.

V/r

SFC Sternagle

________________________________

From:
Sent: Monday, June 26, 2017 7:43 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

 dohastatus@osdgc.osd.mil
Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Mark,

This information was verified with OPM.

r/

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 26, 2017 12:16 PM
To: 
Cc: 

dohastatus@osdgc.osd.mil
Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

Is the 16020 zip code correct?

This is not a valid USPS zip code for 1137 Branchton Road, Boyers, PA according to the USPS website.

I would like to mail my fingerprint cards, with tracking, ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Monday, June 26, 2017 12:07 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

 dohastatus@osdgc.osd.mil
Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Mark,

I understand - which is why I said the address was updated and verified.

mailto:mark.h.sternagle.mil@mail.mil


r/

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 26, 2017 8:28 AM
To:  L CIV NAVSEA KPWA, HRO
Cc: 

dohastatus@osdgc.osd.mil
Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

That does not match the address of 16016-0001 that you just provided to me as confirmed...or the address that you had provided to me earlier
on 22 JUN which I have listed below:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

Please advise what the correct zip code is...to my understanding 16020 does not show up as a valid USPS zip code for 1137 Branchton Road,
Boyers, PA.

https://tools.usps.com/go/ZipLookupResultsAction!input.action?
resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=Boyers&state=PA&urbanCode=&postalCode=&zip=

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Monday, June 26, 2017 11:18 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: FW: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

I confirmed with the Security Program Manager the updated address below - that you should send the 2 Fingerprint cards to:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16020-0618

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

mailto:mark.h.sternagle.mil@mail.mil
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https://tools.usps.com/go/ZipLookupResultsAction!input.action?resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=Boyers&state=PA&urbanCode=&postalCode=&zip=


FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from disclosure by Federal law
(Privacy Act of 1974) and should be viewed only by those with an official "need to know." If you are not the intended recipient, be aware that
any disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this communication in error,
please notify me immediately by email, delete the original message, and destroy any hard copies you may have created. Any misuse or
unauthorized disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 26, 2017 7:45 AM
To: 
Cc:

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

The address is not the one you provided as shown below?

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

V/r

SFC Sternagle

________________________________

From: 
Sent: Monday, June 26, 2017 10:34 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

16016-0001

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Monday, June 26, 2017 4:33 AM
To: 
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Ma'am,

Good morning.

mailto:mark.h.sternagle.mil@mail.mil
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Which zip code is confirmed?

V/r

SFC Sternagle

________________________________

From: 
Sent: Friday, June 23, 2017 11:41 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Confirmed - r/

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 22, 2017 6:48 PM
To: 
Cc: 

Subject: RE: USPS Address Unknown For Sergeant First Class Sternagle Fingerprints Via FD-258 Followup Requested To Correct Zip Code
RE: FOUOPS - ACTION: Follow up re: Fingerprints

Good evening,

Please confirm the zip code + four on your address you have provided below as soon as possible:

E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018

Please note that the USPS cannot guarantee delivery to the address you have provided.

https://pe.usps.com/BusinessMail101/Index?ViewName=CheckTheAddresses

The zip code that USPS recognizes for 1137 Branchton Road, Boyers, PA is 16016-0001.

https://tools.usps.com/go/ZipLookupResultsAction!input.action?
resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=

Thank you.

V/r
SFC Sternagle
________________________________________
From: 
Sent: Thursday, June 22, 2017 11:17 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc: 

Subject: FOUOPS - ACTION: Follow up re: Fingerprints

Mr. Sternagle,

We received the attached and I wanted to follow up and verify that you understand that we cannot accept this in lieu of 2 hardcopy fingerprint
cards.  If this was just to let us know you had completed them and were mailing them, please confirm that via return email ASAP (including

mailto:mark.h.sternagle.mil@mail.mil
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https://tools.usps.com/go/ZipLookupResultsAction!input.action?resultMode=1&companyName=&address1=1137+BRANCHTON+RD&address2=&city=boyers&state=PA&urbanCode=&postalCode=&zip=


the date mailed and the tracking number) so that we can move you forward in the onboarding process.

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------
-------------------------

To clarify, per the original email sent to you by our Security Program Manager you needed to complete TWO sets of fingerprint cards and
then mail the fingerprint cards to:

        E QIP RAPID RESPONSE TEAM
        OPM FIPC
        ATTENTION: SAC DEPARTMENT
        1137 BRANCHTON RD
        BOYERS PA 16018

        To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope instead of your personal
address.
        NUWC DIVISION KEYPORT
        CODE 105
        610 DOWELL ST
        KEYPORT WA 98345-7610

        NOTE: USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you request for tracking
service.  The  post office has flat rate envelopes that will fit the cards.  It is very important that you do this at your earliest opportunity since
we cannot clear you      with our Human Resources Office to start employment until we receive a favorable fingerprint result from the Office
of Personnel management.

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------
----------------------------------
FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from disclosure by Federal law
(Privacy Act of 1974) and should be viewed only by those with an official "need to know." If you are not the intended recipient, be aware that
any disclosure, copying, distribution or use of the content of this information is prohibited. If you have received this communication in error,
please notify me immediately by email, delete the original message, and destroy any hard copies you may have created. Any misuse or
unauthorized disclosure may result in both civil and criminal penalties.



From:
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US)"; fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: RE: Mechanical Engineer Position
Date: Friday, July 21, 2017 14:51:27

Mr. Sternagle,

The qualifications for the position determination was strictly based on whether or not you met the OPM
qualification standards (www.opm.gov) for a GS-09 Mechanical Engineer; which requires one year of specialized
experience equivalent to the GS-07 position as a Mechanical Engineer.

The offer is always contingent on ensuring a candidate meets all the eligibilities and requirements and unfortunately,
we were unable to identify specialized experience at the GS-07 level as a Mechanical Engineer in order to make a
legal appointment to the position offered.

We wish you success in your future employment and encourage you to apply for other positions at Keyport.

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 9:22 PM
To: fedclass_appeals@opm.gov
Cc: DoNEIC; 
Subject: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical
Engineer Position

All concerned:

Please find my OPM appeal, and supporting documentation, attached to this email.

I will briefly summarize why I am sending this email.

mailto:mark.h.sternagle.mil@mail.mil
mailto:fedclass_appeals@opm.gov
mailto:DoNEIC.fct@navy.mil
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I applied for, and I was offered, a GS-09 engineering position with the Department of the Navy.

I provided my undergraduate transcripts (for my Bachelor of Science engineering degree from the Pennsylvania
State University) as well as my graduate transcripts, engineering certification and a resume showing my engineering
work history to the Department of the Navy to qualify for this GS-09 position.

Soon after I informed the Department of the Navy, that I was a member of the Army National Guard, and that I had
upcoming active duty orders, the communication from the Department of the Navy regarding my job offer, in my
opinion, seemed to change.

Yesterday, I received a job offer withdrawal letter stating that I 'do not meet the experience required for a GS-09
position'.

Please advise if I have the right to appeal this ruling.

Any assistance that your office can supply in better directing this appeal would be appreciated.

I have CCed the Department of the Navy Employment Information Center and , the Human
Resources Director of the Naval Undersea Warfare Center (NUWC) Division, Keyport, WA on this email.

I have also BCCed the relevant authority at ESGR USERRA.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Thursday, July 20, 2017 10:46 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position



Thank you for your email!

I am currently out of the office and will be returning on Monday, 24 July 2017.

If this is an urgent matter requiring immediate assistance, please contact 

Very Respectfully,

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center



From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Subject: RE: Mechanical Engineer Position
Date: Monday, July 24, 2017 16:11:10

Ma'am,

Thank you for your reply.

V/r

SFC Sternagle

________________________________

From:
Sent: Monday, July 24, 2017 10:40 AM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: RE: Mechanical Engineer Position

Mr. Sternagle,

Documents provided as a part of the application, selection and/or onboarding process are maintained as a part of the
official case file and will not be returned.

v/r, 

 HR Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 7:49 PM
To: 
Subject: FW: Mechanical Engineer Position

mailto:mark.h.sternagle.mil@mail.mil
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Ma'am,

Good evening.

Please mail all materials (e.g. college transcripts, fingerprint cards, professional certificates, etc.) that I have sent to
the Naval Sea Logistics Center to the following address:

Mark Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Thursday, July 20, 2017 9:26 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); '
Subject: Mechanical Engineer Position

Mr. Sternagle,

Please review the attached letter regarding the Mechanical Engineer position with the Naval Sea Logistics Center.

Please direct any questions you have about this letter to 

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport



610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From:
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US)"
Subject: RE: Mechanical Engineer Position
Date: Monday, July 24, 2017 7:29:34

Mr. Sternagle,

Your qualifications determination was made on the documents you submitted as a part of your application for the
position.  As the announcement is closed, no other documentation may be considered.

I would encourage you to include the additional information below when applying for future positions.

Good luck with your job search.

v/r, 

, HR Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Sunday, July 23, 2017 11:47 PM
To:  fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: SFC Sternagle's Engineering Qualifications For A GS-09 Engineering Position / RE: Mechanical Engineer
Position

Ma'am,

I appreciate and thank you for your reply.

I feel that I have more than the required one year of GS-07 level engineering experience.

Please find a document attached discussing this experience.

mailto:mark.h.sternagle.mil@mail.mil
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Please also find a journal article attached discussing the application and theory involved in my fabrication of
humidity sensors for neonatal clinical testing at the Penn State Hershey Medical Center.

If possible, I would like to provide more details of my engineering experience to the authority that makes the GS-09
eligibility determination.

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Friday, July 21, 2017 5:51 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: RE: Mechanical Engineer Position

Mr. Sternagle,

The qualifications for the position determination was strictly based on whether or not you met the OPM
qualification standards (www.opm.gov) for a GS-09 Mechanical Engineer; which requires one year of specialized
experience equivalent to the GS-07 position as a Mechanical Engineer.

The offer is always contingent on ensuring a candidate meets all the eligibilities and requirements and unfortunately,
we were unable to identify specialized experience at the GS-07 level as a Mechanical Engineer in order to make a
legal appointment to the position offered.

We wish you success in your future employment and encourage you to apply for other positions at Keyport.

v/r,
, HR Director

Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

l

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.



-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 9:22 PM
To: fedclass_appeals@opm.gov
Cc: DoNEIC; 
Subject: Sergeant First Class Sternagle OPM Appeal Of Department Of The Navy Decision / FW: Mechanical
Engineer Position

All concerned:

Please find my OPM appeal, and supporting documentation, attached to this email.

I will briefly summarize why I am sending this email.

I applied for, and I was offered, a GS-09 engineering position with the Department of the Navy.

I provided my undergraduate transcripts (for my Bachelor of Science engineering degree from the Pennsylvania
State University) as well as my graduate transcripts, engineering certification and a resume showing my engineering
work history to the Department of the Navy to qualify for this GS-09 position.

Soon after I informed the Department of the Navy, that I was a member of the Army National Guard, and that I had
upcoming active duty orders, the communication from the Department of the Navy regarding my job offer, in my
opinion, seemed to change.

Yesterday, I received a job offer withdrawal letter stating that I 'do not meet the experience required for a GS-09
position'.

Please advise if I have the right to appeal this ruling.

Any assistance that your office can supply in better directing this appeal would be appreciated.

I have CCed the Department of the Navy Employment Information Center and , the Human
Resources Director of the Naval Undersea Warfare Center (NUWC) Division, Keyport, WA on this email.

I have also BCCed the relevant authority at ESGR USERRA.

mailto:mark.h.sternagle.mil@mail.mil


Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

________________________________

From: 
Sent: Thursday, July 20, 2017 10:46 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Subject: Automatic reply: Mechanical Engineer Position

Thank you for your email!

I am currently out of the office and will be returning on Monday, 24 July 2017.

If this is an urgent matter requiring immediate assistance, please contact 
>.

Very Respectfully,

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center
Phone: (360) 315-7876
Email: samantha.friedberg@navy.mil



From:
To: "Sternagle, Mark H SFC USARMY NG PAARNG (US)"
Subject: RE: Mechanical Engineer Position
Date: Monday, July 24, 2017 7:40:39

Mr. Sternagle,

Documents provided as a part of the application, selection and/or onboarding process are maintained as a part of the
official case file and will not be returned.

v/r, 

, HR Director
Naval Undersea Warfare Center Division, Keyport
610 Dowell Street, Code 101

FOR OFFICIAL USE ONLY - This email and any attachments may contain information that is protected from
disclosure by Federal law (Privacy Act of 1974) and should be viewed only by those with an official "need to
know." If you are not the intended recipient, be aware that any disclosure, copying, distribution or use of the content
of this information is prohibited. If you have received this communication in error, please notify me immediately by
email, delete the original message, and destroy any hard copies you may have created. Any misuse or unauthorized
disclosure may result in both civil and criminal penalties.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 20, 2017 7:49 PM
To: 
Subject: FW: Mechanical Engineer Position

Ma'am,

Good evening.

Please mail all materials (e.g. college transcripts, fingerprint cards, professional certificates, etc.) that I have sent to
the Naval Sea Logistics Center to the following address:

Mark Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

mailto:mark.h.sternagle.mil@mail.mil
mailto:mark.h.sternagle.mil@mail.mil


Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Thursday, July 20, 2017 9:26 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); 
Subject: Mechanical Engineer Position

Mr. Sternagle,

Please review the attached letter regarding the Mechanical Engineer position with the Naval Sea Logistics Center.

Please direct any questions you have about this letter to 
.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel
having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.



From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:

 FISInquiries@opm.gov; fingerprints@opm.gov; KYPT_WA_Code 101
LER Office; KYPT_WA_Training Office

Subject: RE: SFC Sternagle Fingerprints Received?
Date: Friday, July 07, 2017 7:57:28
Attachments: Bureaucracy...SFC Sternagle Email And Letter...Where Do My Fingerprints Go...The Navy Says To The National

Background Investigations Bureau...The National Background Investigations Bureau Says To The Navy....pdf

Ma'am,

Thank you for your reply.

V/r

SFC Sternagle

-----Original Message-----

From: 

Sent: Friday, July 07, 2017 10:39 AM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Cc: 

USN COMNAVSEASYSCOM DC (US) 

 FISInquiries@opm.gov; fingerprints@opm.gov;
KYPT_Code_101_LER_Office@navy.mil; kypt_TrainingOffice@navy.mil

Subject: RE: SFC Sternagle Fingerprints Received?

mailto:mark.h.sternagle.mil@mail.mil



7/6/2017 Print


about:blank 4/6


V/r


SFC Sternagle


United States Army


________________________________


From: Perez, Daphne J CIV NAVSEA KPWA [daphne.perez@navy.mil]
Sent: Monday, June 05, 2017 3:45 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); mhs111@yahoo.com
Subject: !!ACTION REQUIRED: TENTATIVE JOB OFFER AND INVESTIGATION FOR SECURITY
CLEARANCE


Hello~


Yes, you have a clearance, but no, the investigation does not meet the requisite for this position.  With that out of
the way......


**PLEASE ACKNOWLEDGE RECEIPT OF THIS EMAIL.**


READ THIS EMAIL IN ITS ENTIRETY and review the attached e-QIP applicant guide before proceeding to
the e-QIP link below to complete the SF 86 Questionnaire for National Security Position.  Your first step is to
register for an account by entering your Social Security Number (SSN) and following the prompts/directions. 
After you have established your account, you will be asked to answer three default "Golden Questions": your
last name, city where you were born, and year you were born.  Enter your last name in lower case, your place of
birth as "unknown" (NOT YOUR ACTUAL PLACE OF BIRTH, without the quotation marks), and your year of
birth.  When asked for your registration number, enter:    HCSHSSK24XKP8Y  (just cut and paste).  Next step
you will be able to create your challenge questions.  Once inside the form, you will enter your actual place of
birth in Sections 1-4.  At the completion of your e-QIP questionnaire on the release process, you:


a. Can save a .pdf copy for yourself in step 2; b. Print, sign, and scan in pdf format the four release/signature
pages in step 3. There is a new option to sign your release pages called "click to sign".  Please see attached
document for directions.
c. Release the form to the Agency in step 5.


You also need to provide me the following documents to be submitted with your investigation request:
1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police Department, or commercial fingerprinting
businesses should be able to do this for you.  If you live in Kitsap County or nearby, I can arrange to have your
prints taken at Keyport Pass and ID Office (let me know).  Please see attached sample FD258 form.  Make sure
the highlighted items are filled-in on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY
on the reason fingerprinted.  If the agency is using the SF87 form, call me to make sure they have the correct
revision.  Mail the fingerprint cards to:


E QIP RAPID RESPONSE TEAM
OPM FIPC
ATTENTION: SAC DEPARTMENT
1137 BRANCHTON RD
BOYERS PA 16018



mailto:daphne.perez@navy.mil

mailto:mhs111@yahoo.com
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To prevent the possibility of the fingerprints being rejected by OPM, use our return address on the envelope
instead of your personal address.
NUWC DIVISION KEYPORT
CODE 105
610 DOWELL ST
KEYPORT WA 98345-7610


USPS priority mail (do not use the express service) is the least expensive and it's acceptable as long as you
request for tracking service.  The post office has flat rate envelopes that will fit the cards.  It is very important
that you do this at your earliest opportunity since we cannot clear you with our Human Resources Office to start
employment until we receive a favorable fingerprint result from the Office of Personnel management.  Email me
the date shipped and tracking number so I can release your investigation request.


2. Copy of your MOST RECENT resume, which includes:
a. List of schools that you have attended (including online courses), full mailing address, and date(s) of
attendance.  This information (name of schools, addresses, and date(s) attended, etc.) must match the
information on your SF86.
b. Your employers, dates of employment and FULL mailing address of your ALL your employers (including
military duty stations).  Again, this information (employers' name, addresses, and dates of employments) must
match the information on your SF86.  Upload during the release process above.


Some common errors that I have noticed:


Section 11:  For any address in the last 3 years, provide a person who knew you at that address, and who
preferably still lives in that area.  Provide FULL ADDRESS for this person.  Do not list people who knew you
well for residences completely outside this 3-year period, and do not list your spouse, cohabitant or other
relatives.


Section 12:  List all schools you have attended, beginning with the most recent and working back 10 years. If
your most recent degree or diploma was received more than 10 years ago, list it no matter when it was received.


Section 13:  Employment.  List the company/business name as your employer.


Section 16:  Persons who know you well:  Provide FULL ADDRESS for these persons as OPM will need this in
order to correspond with your references.  Do not list your spouse, former spouse(s), other relatives, or
ANYONE LISTED ELSEWHERE ON THE FORM.


Section 17:  Marital Status - Cohabitant:  DO NOT LIST YOUR SPOUSE AND/OR CHILDREN as co-
habitants even if they are living in the same house with you.  This section applies to significant others only.


You have SEVEN days to complete this process, email me if you have any questions.


Failure to complete this process will result in cessation of your security screening for employment and
withdrawal of the job offer.


Here's the link:  http://www.opm.gov/e-qip


Thank you and have a wonderful day.


v/r,
Daphne Perez
Personnel Security Specialist, C105
Security Division
Corporate Operations Department



http://www.opm.gov/e-qip
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NUWC Division Keyport
Phone:  (360) 396-2015
Fax:  (360) 396-7839


FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL
INFORMATION PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED
DISCLOSURE MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.


The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of
this communication is strictly prohibited. If you received this email in error, please notify the sender by reply,
and immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may
result in legal liability for those persons responsible. Thank you.
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Mr. Sternagle,

I hope this email finds you well and you enjoyed your 4th of July holiday.

Your fingerprints were received by our office yesterday afternoon before

COB.  Unfortunately, NUWC Keyport does not process fingerprints, per your

Tentative Job Offer and Investigation for Security Clearance email, your

fingerprints should be mailed to OPM FIPC for processing.  The

excerpt/information below is taken from our Security Clearance email

template which states in order to prevent the possibility of your

fingerprints being rejected by OPM to use our return address on the envelope

instead of your personal address. 

****************************************************************************

**

You also need to provide me the following documents to be submitted with

your investigation request:

1. Two sets of fingerprint cards.  Your local Sheriff's Office, Police

Department, or commercial fingerprinting businesses should be able to do

this for you.  If you live in Kitsap County or nearby, I can arrange to have

your prints taken at Keyport Pass and ID Office (let me know).  Please see

attached sample FD258 form.  Make sure the highlighted items are filled-in

on your form including the SON: 635B, SOI: NV00, and IPAC: DOD-NAVY on the

reason fingerprinted.  If the agency is using the SF87 form, call me to make

sure they have the correct revision.  Mail the fingerprint cards to:

E QIP RAPID RESPONSE TEAM

OPM FIPC

ATTENTION: SAC DEPARTMENT

1137 BRANCHTON RD

BOYERS PA 16020

To prevent the possibility of the fingerprints being rejected by OPM, use

our return address on the envelope instead of your personal address:



NUWC DIVISION KEYPORT

CODE 105

610 DOWELL ST

KEYPORT WA 98345-7610

****************************************************************************

****

I understand per your attachment, NBIB rejected your fingerprints because

they cannot accept mailed directly from subjects of investigation.  Due to

individuals physical locations can be spread throughout the United States we

give the above instructions to facilitate and expedite your

fingerprint/Security screening process.

For clarification, I advise you to resend your fingerprint cards to the EQIP

RAPID RESPONSE TEAM address and use NUWC Division Keyport's as the return

address instead of your personal address.

I understand how cumbersome this process is and your patience and

understanding is much appreciated. 

r,

Personnel Security Specialist, C105

Security Division

Corporate Operations Department

NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL

INFORMATION PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED

DISCLOSURE MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be



privileged and/or confidential and is intended for the addressee(s) only. It

may contain legally privileged and protected information. If you are not the

intended recipient, you are hereby notified that any review, disclosure,

reproduction, distribution, or other use of this communication is strictly

prohibited. If you received this email in error, please notify the sender by

reply, and immediately delete the message without saving, copying, or

disclosing it. Unauthorized disclosure may result in legal liability for

those persons responsible. Thank you.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Thursday, July 06, 2017 8:46 PM

To: 

Cc: ;

psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov;

; DSS NCR DSS ISFO Mailbox PSMO-I; MASSAROTTI,

MICHAEL J CIV NAVSEA, HQ IG; 

 ASKPSMO-I@dss.mil

Subject: SFC Sternagle Fingerprints Received?

Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions,

via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I

mailto:mark.h.sternagle.mil@mail.mil


sent to them, per your instruction, that I just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in

this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where

I could send my fingerprint cards ASAP.

Thank you.

V/r

SFC Sternagle

________________________________________

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Sent: Thursday, July 06, 2017 1:16 PM

To: 

Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you

electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I

have been advised that I may go back on orders in early September of this

year.

When/if I receive a copy of these orders, I will send them to you

immediately.

V/r

SFC Sternagle

-----Original Message-----

From:



Sent: Thursday, July 06, 2017 1:04 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your

graduate education. Please have them sent to me electronically at

 or by mail to the address below:

NUWC Division, Keyport

ATTN: , Code 1013

610 Dowell Street, bldg.. 206A

Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has

changed or if you have received additional orders you wish to provide at

this time, please do so.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and



should be viewed only by personnel having an official "Need to know".  If

you are not the intended recipient, be aware that any disclosure, copying,

distribution or use of the content of this information is prohibited.  Any

misuse or unauthorized disclosure may result in both civil and criminal

penalties.  If you have received this communication in error, please notify

me immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Thursday, July 06, 2017 9:43 AM

To: 

Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my

undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have

received?

V/r

SFC Sternagle

-----Original Message-----

From: 

Sent: Thursday, July 06, 2017 12:38 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Subject: Official Transcripts Received

mailto:mark.h.sternagle.mil@mail.mil


Good Afternoon,

I have received your official transcripts. I will upload these to your

Onboarding Manager profile for our Operations Center to process.

Once I've been informed that you've cleared security we can move forward

with setting an effective date. I will need to request a release date from

your current command and your employment information. Please provide me with

your HR POC's information at your convenience. I will be reaching out to you

again to discuss a start date before reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and

should be viewed only by personnel having an official "Need to know".  If

you are not the intended recipient, be aware that any disclosure, copying,

distribution or use of the content of this information is prohibited.  Any

misuse or unauthorized disclosure may result in both civil and criminal

penalties.  If you have received this communication in error, please notify

me immediately by email and delete the original message.



-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Thursday, June 29, 2017 12:17 PM

To: 

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r

SFC Sternagle

-----Original Message-----

From: 

Sent: Thursday, June 29, 2017 3:13 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to , Human Resources Director.

I believe you've already been in contact with her, but in case you need her

contact information again her email address is  and her

phone number is 

I'm sorry that you are not satisfied with our onboarding process and I had

hoped to discuss this with you over the phone.

Per the attached email from Anna Warford, dated 6/7/2017, she requested that

you have your official transcripts sent to me at the Keyport, WA address.

mailto:mark.h.sternagle.mil@mail.mil


Per the attached email from me, dated 6/20/2017, I requested that you have

your official transcripts sent to me.

Per the attached email from  Penn State dated 6/20/2017, the request was

made to have the transcripts sent to your address.

Per the attached email from me, dated 6/20/2017, I requested that with your

concurrence, your official transcripts be sent to the Keyport, WA address

instead of the home address listed.

Per the attached email you provided me on the Order Status, dated 6/29/2017,

their Order Status Chart indicates that an order status of Delivered (for

paper documents) means "your order has been successfully processed and has

printed. It will be mailed out of our office within 3-5 business days with

the exception for orders requesting overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't

received your transcripts and that based on their Order Status email, it

doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a

few days delay until they arrive at my desk. I will be on the lookout for

them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:



NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and

should be viewed only by personnel having an official "Need to know".  If

you are not the intended recipient, be aware that any disclosure, copying,

distribution or use of the content of this information is prohibited.  Any

misuse or unauthorized disclosure may result in both civil and criminal

penalties.  If you have received this communication in error, please notify

me immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Thursday, June 29, 2017 10:34 AM

To: 

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear

up the confusion you may be having about whether my transcripts have been

delivered.

I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

mailto:mark.h.sternagle.mil@mail.mil


V/r

SFC Sternagle

-----Original Message-----

From: 

Sent: Thursday, June 29, 2017 1:30 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Cc: 

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to

clear up the confusion, but there seems to be some connection issues. Can

you please give me a call at your earliest convenience. My number is

Thank you.

v/r,

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Thursday, June 29, 2017 10:00 AM

To: 

Cc: 

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

mailto:mark.h.sternagle.mil@mail.mil


Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to

"please mail the official transcripts to the email address below" as shown

below?

Hopefully, Penn State understood that you misspoke and they mailed my

official transcripts to the 610 Dowell Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my

official transcripts sent to the Department of the Navy.

Please advise if the transcripts are currently at the Keyport address. The

tracking information, showing the transcripts have been "delivered" is in

the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail

and carelessness with which the Department of the Navy is handling my

onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----

From: 

Sent: Thursday, June 20, 2017 12:20 PM

To: 'Penn State Transcripts Department' <Transcripts@psu.edu>

Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,



I have not received your transcripts. It is my understanding that you are

sending paper documents instead of electronic documents since there was a

system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below

indicates that an "Order Status: Delivered" means "Delivered (Paper

Documents) Your order has been successfully processed and has printed. It

will be mailed out of our office within 3-5 business days with the exception

for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been

mailed yet. Please let me know if I am misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,

-----Original Message-----

From: 

Sent: Tuesday, June 20, 2017 3:20 PM

To: 'Penn State Transcripts Department' <Transcripts@psu.edu>

Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)

<mark.h.sternagle.mil@mail.mil>

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,



With Mr. Sternagle's approval, can you please mail the official transcripts

to the email address below instead?

NUWC Division, Keyport

ATTN: , Code 1013

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and

should be viewed only by personnel having an official "Need to know".  If

you are not the intended recipient, be aware that any disclosure, copying,

distribution or use of the content of this information is prohibited.  Any

misuse or unauthorized disclosure may result in both civil and criminal

penalties.  If you have received this communication in error, please notify

me immediately by email and delete the original message.



-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION

REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.

All of our transcript orders go through Parchment. Because you selected a

paper transcript as your document type, we will print the transcript and

mail it in a sealed official envelope to the address provided at the time of

order. This address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing

time. No further action is required on your part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

mailto:Transcripts@psu.edu


-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: >

Cc: 

Penn State Transcripts Department <Transcripts@psu.edu>; itssd@psu.edu;

psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State

University document ordering service!

Once the transcript has been produced, you will receive additional emails on

the status of your order.  As your order is processed, status updates will

be issued for each document number listed below.  If you had a transcript

sent to yourself via electronic delivery, the final email will contain

instructions on how to retrieve the document. Otherwise, the last email will

be a confirmation that the transcript was sent.  Even if you requested

electronic delivery, it may take several hours before you receive the next

email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records

mailto:mark.h.sternagle.mil@mail.mil


($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS)

All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document Date -

06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. ,

Harrisburg, Pennsylvania 17111 United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card

statement

I am unsure if the third party that I ordered my transcript from, since Penn

State University is offline, will provide an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc: ); transcripts@psu.edu;



itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of

your official transcripts; however, I do to verify your qualifications for

the position. I do not need your official transcripts before 23 Jun 2017.  I

just need them before we can set your start date. Please send them to me

electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and

should be viewed only by personnel having an official "Need to know".  If

you are not the intended recipient, be aware that any disclosure, copying,

distribution or use of the content of this information is prohibited.  Any

misuse or unauthorized disclosure may result in both civil and criminal



penalties.  If you have received this communication in error, please notify

me immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)

[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc: ;

transcripts@psu.edu; itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:

MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn

State University registrar's website being inaccessible, before the time

hack of 23 JUN 2017.

Please advise.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:
Cc:

Subject: RE: Sternagle FD 258
Date: Friday, June 30, 2017 4:22:25

Ma'am,

Good morning.

I am going to once again ask for respect from your office.

Please note that I have earned my rank in the United States Army as a Sergeant First Class.

You may address me as 'Sergeant First Class' or 'SFC' with my last name attached.

Addressing me by my last name only is disrespectful.

I sincerely hope that this will be the last time your office disrespects me.

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Thursday, June 29, 2017 5:44 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Cc:

Subject: RE: Sternagle FD 258

Sternagle,

Responding to your email below regarding needing additional fingerprints.

mailto:mark.h.sternagle.mil@mail.mil


Fingerprints are processed by OPM in BOYERS, PA, your prints were received today, 29 June 2017, processing
timeframe is 2-3 weeks.

v/r,

Personnel Security Specialist, C105
Security Division
Corporate Operations Department
NUWC Division Keyport

Fax:  (360) 396-7839

FOR OFFICIAL USE ONLY - THIS EMAIL/ATTACHMENTS MAY CONTAIN PERSONAL INFORMATION
PROTECTED UNDER THE PRIVACY ACT.  ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY
RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

The information contained in this message and any attachment(s) may be privileged and/or confidential and is
intended for the addressee(s) only. It may contain legally privileged and protected information. If you are not the
intended recipient, you are hereby notified that any review, disclosure, reproduction, distribution, or other use of this
communication is strictly prohibited. If you received this email in error, please notify the sender by reply, and
immediately delete the message without saving, copying, or disclosing it. Unauthorized disclosure may result in
legal liability for those persons responsible. Thank you.

-----Original Message-----
From:
Sent: Thursday, June 29, 2017 1:53 PM
To: 
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US) (mark.h.sternagle.mil@mail.mil)
Subject: FW: Sternagle FD 258

,

Please see the email below. Since the fingerprints are a security requirement, will you please look into this matter.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and should be viewed only by personnel



having an official "Need to know".  If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.  If you have received this communication in error, please notify me
immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US) [mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 1:01 PM
To: 
Cc: 
Subject: Sternagle FD 258

Officer ,

Recently, you took my prints for employment purposes and gave me two copies
of my FBI FD 258.

Could I please purchase two more copies?

The agency I sent them to has not communicated that they have received them,
even though the USPS has delivered them.

Thank you.

Very respectfully,
Sergeant First Class Sternagle
United States Army

mailto:mark.h.sternagle.mil@mail.mil


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To:

; psmo-i.fax@dss.mil;
dohastatus@osdgc.osd.mil; fismailroomoversight@opm.gov; 

; DSS NCR DSS ISFO Mailbox PSMO-I; 
Brooks, Wendy S CIV NAVSEA KPWA; Simmons, Robin M CIV NAVSEA KPWA, 101; ASKPSMO-I@dss.mil

Subject: SFC Sternagle Fingerprints Received?
Date: Thursday, July 06, 2017 20:45:59
Attachments:

Ma'am,

Good evening.

Have the fingerprint cards that I mailed last week, per your instructions, via USPS priority mail, been received?

Please advise.

Additional details are attached about the NBIB rejection of the shipment I sent to them, per your instruction, that I
just received this evening.

Any clarity and/or resolution that you, or anyone else, could provide in this matter would be greatly appreciated.

I would like a clearly defined mailing address, with an included POC, where I could send my fingerprint cards
ASAP.

Thank you.

V/r
SFC Sternagle
________________________________________
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
Sent: Thursday, July 06, 2017 1:16 PM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

Ma'am,

Thank you for your response.

I requested that a copy of my graduate school transcripts be sent to you
electronically.

You are correct, my next active duty orders span from 23 JUL to 5 AUG 2017.

You have a copy of all the orders that I have received thus far, however I
have been advised that I may go back on orders in early September of this
year.

When/if I receive a copy of these orders, I will send them to you
immediately.

V/r
SFC Sternagle

mailto:mark.h.sternagle.mil@mail.mil
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-----Original Message-----
From: 

Sent: Thursday, July 06, 2017 1:04 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: SFC Sternagle Official Transcripts Received

Good Afternoon,

Yes, please provide me with a copy of your official transcripts for your
graduate education. Please have them sent to me electronically at

 or by mail to the address below:

NUWC Division, Keyport
ATTN: 
610 Dowell Street, bldg.. 206A
Keyport, WA 98345-7610

I have a copy of your orders from 23 July 17 - 5 August 17. If this has
changed or if you have received additional orders you wish to provide at
this time, please do so.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, July 06, 2017 9:43 AM
To: 
Subject: RE: SFC Sternagle Official Transcripts Received

mailto:mark.h.sternagle.mil@mail.mil


Ma'am,

Good afternoon.

Thank you for your email.

Did you want an official copy of my graduate transcripts as well as my
undergraduate transcripts?

Also, should I send you a copy of the active duty orders that I have
received?

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, July 06, 2017 12:38 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: Official Transcripts Received

Good Afternoon,

I have received your official transcripts. I will upload these to your
Onboarding Manager profile for our Operations Center to process.

Once I've been informed that you've cleared security we can move forward
with setting an effective date. I will need to request a release date from
your current command and your employment information. Please provide me with
your HR POC's information at your convenience. I will be reaching out to you
again to discuss a start date before reaching out to your HR POC.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If



you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 12:17 PM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, June 29, 2017 3:13 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

Please feel free to reach out to , Human Resources Director.
I believe you've already been in contact with her, but in case you need her
contact information again her 

360-396-2540.

I'm sorry that you are not satisfied with our onboarding process and I had
hoped to discuss this with you over the phone.

Per the attached email from Anna Warford, dated 6/7/2017, she requested that
you have your official transcripts sent to me at the Keyport, WA address.
Per the attached email from me, dated 6/20/2017, I requested that you have
your official transcripts sent to me.
Per the attached email from  Penn State dated 6/20/2017, the request was
made to have the transcripts sent to your address.
Per the attached email from me, dated 6/20/2017, I requested that with your
concurrence, your official transcripts be sent to the Keyport, WA address
instead of the home address listed.
Per the attached email you provided me on the Order Status, dated 6/29/2017,
their Order Status Chart indicates that an order status of Delivered (for
paper documents) means "your order has been successfully processed and has
printed. It will be mailed out of our office within 3-5 business days with
the exception for orders requesting overnight priority delivery."

My intention with my email this morning was to let you know that I hadn't
received your transcripts and that based on their Order Status email, it

mailto:mark.h.sternagle.mil@mail.mil


doesn't appear the your transcripts have been mailed yet.

Once the transcripts get delivered to the NUWC, Keyport base, there may be a
few days delay until they arrive at my desk. I will be on the lookout for
them and will let you know once I receive them.

Please let me know if you have any questions.

Thank you.

v/r,

HR Advisor
Naval Undersea Warfare Center Division, Keyport
Naval Sea Logistics Center

Fax: (360) 396-2225
Address:
NUWC Division, Keyport
610 Dowell Street, Bldg. 206A, Code 1013
Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:
This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:34 AM
To: 
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

I am at work.

Therefore, I cannot take personal phone calls.

Since I am at work, I do not have time to speak to you on the phone to clear
up the confusion you may be having about whether my transcripts have been
delivered.

mailto:mark.h.sternagle.mil@mail.mil


I will gladly speak to your supervisor though.

Please email me your supervisor's contact information.

Thank you.

V/r
SFC Sternagle

-----Original Message-----
From: 

Sent: Thursday, June 29, 2017 1:30 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Cc:

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I tried reaching you on the number provided on your resume (814-571-8651) to
clear up the confusion, but there seems to be some connection issues. Can
you please give me a call at your earliest convenience. My number is

.

Thank you.

v/r,

-----Original Message-----
From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]
Sent: Thursday, June 29, 2017 10:00 AM
To:

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Good afternoon.

Perhaps I am confused.didn't you ask the Pennsylvania State University to
"please mail the official transcripts to the email address below" as shown
below?

Hopefully, Penn State understood that you misspoke and they mailed my
official transcripts to the 610 Dowell Street, Keyport, WA address.

Please note that I am not "sending paper documents", I paid to have my
official transcripts sent to the Department of the Navy.

Please advise if the transcripts are currently at the Keyport address. The
tracking information, showing the transcripts have been "delivered" is in
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the email that I sent to you.

I am growing more and more disappointed at the lack of attention to detail
and carelessness with which the Department of the Navy is handling my
onboarding process.

Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army

-----Original Message-----
From: 

Sent: Thursday, June 20, 2017 12:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I have not received your transcripts. It is my understanding that you are
sending paper documents instead of electronic documents since there was a
system issue. Please verify that this is correct.

If you did request to have paper documents sent, the status definition below
indicates that an "Order Status: Delivered" means "Delivered (Paper
Documents) Your order has been successfully processed and has printed. It
will be mailed out of our office within 3-5 business days with the exception
for orders requesting overnight priority delivery."

Based on this it appears that your paper transcripts may not have been
mailed yet. Please let me know if I am misunderstanding.

Thank you for keeping me updated on the status of this request.

v/r,



-----Original Message-----
From

Sent: Tuesday, June 20, 2017 3:20 PM
To: 'Penn State Transcripts Department' <Transcripts@psu.edu>
Cc: Sternagle, Mark H SFC USARMY NG PAARNG (US)
<mark.h.sternagle.mil@mail.mil>
Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

With Mr. Sternagle's approval, can you please mail the official transcripts
to the email address below instead?

NUWC Division, Keyport

ATTN: , Code 1013

610 Dowell Street, Bldg. 206A

Keyport, WA 98345-7610

Thank you for your time and assistance.

v/r,

HR Advisor

Naval Undersea Warfare Center Division, Keyport

Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013

Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any



misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----

From: Penn State Transcripts Department [mailto:Transcripts@psu.edu]

Sent: Tuesday, June 20, 2017 12:17 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US)

Cc: 

Subject: [Non-DoD Source] RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION
REQUIRED: MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Mark and ,

The forwarded email below is a confirmation email for a transcript order.
All of our transcript orders go through Parchment. Because you selected a
paper transcript as your document type, we will print the transcript and
mail it in a sealed official envelope to the address provided at the time of
order. This address was:

Mark Sternagle

 511 Bonnymead Ave.

 Harrisburg, Pennsylvania 17111

The order will be mailed within our five to seven business day processing
time. No further action is required on your part.

Best,

Transcript/Verification Specialist

Office of the University Registrar

112 Shields Building

transcripts@psu.edu

(814) 865-5600

FAX: (814) 863-1929

-----Original Message-----

mailto:Transcripts@psu.edu


From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 3:01 PM

To: 

Cc: 
Penn State Transcripts Department <Transcripts@psu.edu>; itssd@psu.edu;
psmo-i.fax@dss.mil; dohastatus@osdgc.osd.mil

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Ma'am,

Please find my Penn State University transcript order below:

<nocustomerservice@parchment.com> wrote:

Date Ordered: Tuesday 20 June, 2017

Confirmation for Order No: 12896630

Mark Sternagle,

Thank you for ordering transcript(s) through the Pennsylvania State
University document ordering service!

Once the transcript has been produced, you will receive additional emails on
the status of your order.  As your order is processed, status updates will
be issued for each document number listed below.  If you had a transcript
sent to yourself via electronic delivery, the final email will contain
instructions on how to retrieve the document. Otherwise, the last email will
be a confirmation that the transcript was sent.  Even if you requested
electronic delivery, it may take several hours before you receive the next
email.

Document #: 141354181 xPaper Transcript - Mailed - All Credit Records
($10.00 each)$10.00  Processing Time - Now  Mailing Method - Standard (USPS)
All Credit Records - Yes  Mailing Phone # - 814-571-8651  Document Date -
06/20/2017 11:14:05  Mailing Address - Mark Sternagle 511 Bonnymead Ave. ,
Harrisburg, Pennsylvania 17111 United States

 ---------

Sub-Total:$10.00

Total:$10.00

Billing Address

Mark H Sternagle

mailto:mark.h.sternagle.mil@mail.mil


511 Bonnymead Avenue

Harrisburg, PA 17111

United States

Payment Method

Credit Card via Authorize.NET's Secure Checkout [paymentMethodFooter]

Note: Your order will appear as "Parchment, Inc." on your credit card
statement

I am unsure if the third party that I ordered my transcript from, since Penn
State University is offline, will provide an official copy via postal mail.

I am unsure how to proceed at this time.

Please advise.

Thank you.

V/r

SFC Sternagle

________________________________________

From: 

Sent: Tuesday, June 20, 2017 2:27 PM

To: Sternagle, Mark H SFC USARMY NG PAARNG (US); psmo-i.fax@dss.mil

Cc:  transcripts@psu.edu;
itssd@psu.edu

Subject: RE: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

Good Afternoon,

I apologize for the confusion. The Security Office doesn't need a copy of
your official transcripts; however, I do to verify your qualifications for
the position. I do not need your official transcripts before 23 Jun 2017.  I
just need them before we can set your start date. Please send them to me
electronically or by mail as soon as you are able.

Please let me know if you have any questions or concerns.

Thank you.

v/r,



HR Advisor

Naval Undersea Warfare Center Division, Keyport Naval Sea Logistics Center

Fax: (360) 396-2225

Address:

NUWC Division, Keyport

610 Dowell Street, Bldg. 206A, Code 1013 Keyport, WA 98345-7610

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE:

This transmission contains material covered by the Privacy Act of 1974 and
should be viewed only by personnel having an official "Need to know".  If
you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited.  Any
misuse or unauthorized disclosure may result in both civil and criminal
penalties.  If you have received this communication in error, please notify
me immediately by email and delete the original message.

-----Original Message-----

From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
[mailto:mark.h.sternagle.mil@mail.mil]

Sent: Tuesday, June 20, 2017 11:20 AM

To: psmo-i.fax@dss.mil

Cc:
transcripts@psu.edu; itssd@psu.edu

Subject: FW: !! SFC STERNAGLE ACTIVE DUTY ORDERS ACTION REQUIRED:
MECHANICSBURG JOB OFFER AND INVESTIGATION FOR SECURITY CLEARANCE

ALCON:

I regret that I am unable to order my official transcripts, due to the Penn
State University registrar's website being inaccessible, before the time
hack of 23 JUN 2017.

Please advise.

mailto:mark.h.sternagle.mil@mail.mil


Thank you.

Very respectfully,

Sergeant First Class Sternagle

United States Army



From: Sternagle, Mark H SFC USARMY NG PAARNG (US)
To: ; fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: SFC Sternagle"s Engineering Qualifications For A GS-09 Engineering Position / RE: Mechanical Engineer Position
Date: Sunday, July 23, 2017 23:47:12
Attachments: Sergeant First Class Sternagle"s Qualifications For A GS-09 Engineering Position.pdf

Biomedical Analytical Applications Of Deposited Nanostructured Silicon Films (Institute Of Physics Publishing,
Nanotechnology 16 (2005), pp.1383-1391 [Sternagle Acknowledgement].pdf

Ma'am,

I appreciate and thank you for your reply.

I feel that I have more than the required one year of GS-07 level engineering experience.

Please find a document attached discussing this experience.

Please also find a journal article attached discussing the application and theory involved in my fabrication of
humidity sensors for neonatal clinical testing at the Penn State Hershey Medical Center.

If possible, I would like to provide more details of my engineering experience to the authority that makes the GS-09
eligibility determination.

Thank you.

V/r

SFC Sternagle

________________________________

From: 
Sent: Friday, July 21, 2017 5:51 PM
To: Sternagle, Mark H SFC USARMY NG PAARNG (US); fedclass_appeals@opm.gov
Cc: DoNEIC
Subject: RE: Mechanical Engineer Position

Mr. Sternagle,

The qualifications for the position determination was strictly based on whether or not you met the OPM
qualification standards (www.opm.gov) for a GS-09 Mechanical Engineer; which requires one year of specialized

mailto:mark.h.sternagle.mil@mail.mil
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Sergeant First Class Sternagle Qualifications For A GS-09 Engineering Position 


 
Retrieved from https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0800/files/all-


professional-engineering-positions-0800.pdf on 24 JUL 2017 


 
Note: The author of this document underlined and highlighted key points for emphasis.  


 


Additional Experience and Training Provisions for Graduates of Engineering 


Programs:  
a. Superior academic achievement at the baccalaureate level in an engineering program is qualifying 


for GS-7.  3.3 / 4.0 GPA 


b. A combination of superior academic achievement and 1 year of appropriate professional 


experience is qualifying at GS-9.  


c. Applicants with an engineering bachelor’s degree who have appropriate experience as a technician 


equivalent to grade GS-5 or higher may have such experience credited for grade GS-7 only on a 


month-for-month basis up to a maximum of 12 months.  


d. Successful completion of a 5-year program of study of at least 160 semester hours leading to a 


bachelor's degree in engineering is qualifying at GS-7. Completion of such a program and 1 year of 


appropriate professional experience is qualifying at grade GS-9.  


 


Definition of Professional Engineering Experience: The professional engineering experience 


required for grades GS-7 and above is defined as non-routine engineering work that required and was 


characterized by (1) professional knowledge of engineering; (2) professional ability to apply such 


knowledge to engineering problems; and (3) positive and continuing development of professional 


knowledge and ability.  


Professional knowledge of engineering is defined as the comprehensive, in-depth knowledge of 


mathematical, physical, and engineering sciences applicable to a specialty field of engineering that 


characterizes a full 4-year engineering program leading to a bachelor's degree, or the equivalent.  


Professional ability to apply engineering knowledge is defined as the ability to (a) apply fundamental 


and diversified professional engineering concepts, theories, and practices to achieve engineering 


objectives with versatility, judgment, and perception; (b) adapt and apply methods and techniques of 


related scientific disciplines; and (c) organize, analyze, interpret, and evaluate scientific data in the 


solution of engineering problems.  


Types of Creditable Experience: Professional work in engineering, like that in other professions, is 


marked by continuing personal effort to keep abreast of the advancing and changing discipline. 


Continuing education in engineering and related fields is an important element of full professional 


competence as an engineer that should be considered in evaluating the qualifications of applicants for 


professional engineering positions.  


In some situations, experience may be creditable even if it is not clearly professional engineering 


work. In such cases, the experience must have been preceded by prior responsible professional 


engineering experience and must contribute directly and significantly to the applicant's engineering 


competence. For example, an engineer might be assigned to a management-type position in 


preparation for assumption of higher-level responsibilities in engineering project or program 


management. 


 



https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0800/files/all-professional-engineering-positions-0800.pdf
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One Excerpt from Sergeant First Class Sternagle’s Resume Showing Qualification For GS-09 


Rating 


PLANT ENGINEER. 
NanoHorizons, Inc., 2820 East College Avenue, State College, Pennsylvania 16801. 


Supervisor: Dr. Joseph Cuiffi. May contact. 814.355.4700. 
Salary $40,000 annually. 40 hours per week. August 2002-February 2008.  


 


Managed production plant activities for this manufacturer of anti-microbial clothing additives. 
Ensured compliance with Hazardous Materials, Occupational Health and Safety 
Administration, Department of Environmental Protection, and Environmental Protection 
Agency policies and regulations. Performed troubleshooting on equipment and machinery. 
Completed drafting, prototyping, and bidding to customer specifications. 
 


[SELECTED] KEY ACCOMPLISHMENTS 
✓ Planned and managed a facility move to a business incubator—started production three 


months ahead of schedule. 
✓ Brought profitable products from the laboratory to the production floor. 
✓ Identified inefficient laboratory process and replaced them with more efficient, effective 


commercial industrial processes. 
 
Narrative Of Sergeant First Class Sternagle’s Engineering Experience At NanoHorizons, Inc. 


I used professional engineering knowledge, and my professional engineering ability, to solve 
problems, while remaining abreast of engineering developments and continuing my 
engineering education as a plant engineer at NanoHorizons, Inc., a Pennsylvania State 
University incubator (start-up) company, from 2002-2008. 
 
While working with the Pennsylvania State University Engineering Science Professor Dr. 
Stephen Fonash, I continued to develop my professional engineering knowledge and ability. I 
solved many problems while scaling up a novel laboratory process that synthesized silver (anti-
microbial) nanoparticles to a practical, lucrative industrial manufacturing line. This involved the 
practical scaling of the fabrication process, using equipment purchased after researching the 
specifications and processes needed to the implement the nanoparticle production line. 
Additionally, I was involved in the research needed to prove the viability of germanium mass 
spectrometry matrix marker molecules used for the detection of low levels of proteins and 
organic molecules of interest to the researcher. These germanium mass spectrometry matrix 
molecules were also developed for commercial sale after the scaling up of the novel laboratory 
synthesis process. 
 
The engineering tasks involved in developing these industrial scaled production lines required 
the application of fundamental engineering principles to solve production quality control and 
throughput issues. I was required to perform research in the Pennsylvania State University 
nanofabrication facility, using methods and techniques of related scientific disciplines, to test 
the viability of production line changes through cutting edge chemical and physical 







characterization and analysis techniques. Additionally, through the use of internal production 
methods and customer feedback, I was integral to the organization, interpretation and 
evaluation of scientific data, using statistical process control (specifically control charts) and 
other forms of engineering reports, to ensure that products were uniquely tailored (e.g. particle 
size, charge, chemical bond terminations) for specific customer end solutions. 
 
I am a member of the American Society of Mechanical Engineers and the International Society 
of Certified Engineering Technicians. Professional development and growth are very important 
to me, as shown by my Pennsylvania EIT certification and my graduate degree. I continue to 
present courses, as I did this April at a national calibration conference that involve the solution 
of engineering problems using novel solutions and critical thinking. For example, I am currently 
involved in the determination of appropriate test standard substitutions, based on the analysis 
of equipment specification sheets and manufacturer requirements as well as cost and 
availability considerations, to ensure the complete performance testing and alignment of 
traceable United States Army calibration standards for critical applications. While my current 
job duties may involve the work of an engineering technician, I look at this job as a way to 
further my technical experience and broaden my professional knowledge, which includes 
interning as an engineer with two Fortune 500 companies, as well as my five years as an 
engineer in a novel nanoparticle manufacturing startup company. 
 
To summarize, I feel that I have more than the necessary one year of professional engineering 
experience to qualify for the GS-09 position. I welcome the opportunity to present further 
evidence of my qualifications. Thank you. 
 
Respectfully, 
Sergeant First Class Sternagle 
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Abstract
We report on various biomedical applications of our deposited
nanostructured column–void Si films including respiratory monitoring,
quick mass analysis for proteomics, and cell attachment. These applications
exploit certain unique attributes of our nanostructured Si material
that are not present for bulk Si, such as molecular immobilization, enhanced
coupling with electromagnetic radiation, high surface area, and pronounced
hydrophobicity. A brief review of morphology and film growth is also given
according to our latest understanding. Our capability of controlling columnar
separation and porosity by varying film growth conditions allows the tailoring
of the properties of our films as well as the optimization of the performance in
an application. The fact that these films can be deposited on low processing
temperature substrates such as plastics further enhances their versatility.


(Some figures in this article are in colour only in the electronic version)


1. Introduction


The interface of nanostructured materials (NMs) with biology
and medicine is an emerging frontier with the potential to offer
numerous therapeutic, diagnostic, and analytical solutions.
At the nanoscale, materials exhibit size-induced properties
which differ from those of the bulk. These novel and size-
tunable properties may find immediate use in biomedical
monitoring/imaging with no functional interaction with the
biosystems as in the case of clinical sensors [1–3] and
biolabels [4–6]. On the other hand, NMs also have the
capability of providing specific interactions with biomolecules.
They can immobilize, trap, or be permeable to biomolecules
on the basis of size and shape selection [7–9]. This
selectivity can be employed in chromatographic and steric
filtration/separation or biosensing [10–14]. NM–biomolecule
interactions are further enhanced by size-induced effects and
surface functionalization as well as by the high specific
surface area aspect of NMs rendering them bioactive or
bioresorsable [15–18]. As a result, NMs may serve
as drug/gene delivery systems [19–21], scaffolds for cell
adherence and guides for tissue generation [22–26], as well


as biosensors [27, 28]. Confined regions (e.g., voids,
pores) in NMs potentially mimic the environment in certain
cellular organelles, such as mitochondria, ribosomes, or the
endoplasmic reticulum. Hence, NMs may also serve as
simulative tools for studying the interactions, transport, and
synthesis of biomolecules in confined environments [15, 29].


Discovery of room temperature visible light emission
from electrochemically prepared porous Si in 1990 motivated
intensive research activity towards this NM over the last
decade [30]. As a result, other intriguing properties of
this material were also realized, such as its bioactivity and
bioresorsability, which are not seen in bulk Si [15, 16, 31–33].
More recently, we reported on an alternative approach to
obtaining porous nanostructured Si that involves high density
plasma deposition at temperatures as low as 100 ◦C [34]. This
novel film material possesses similar useful attributes of the
electrochemically etched porous Si, with the distinct advantage
of being able to be deposited on non-conducting materials
including biocompatible ceramics, glass, and polymers. In
this paper, we demonstrate several biomedical applications of
this unique NM.
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Nanofibres
10-20 nm


Aggregates
of nanofibres


~80 nm


Figure 1. Cross-sectional (SEM) view of a nanostructured
column–void Si film grown on a glass substrate showing nanofibres
and their aggregates (columns). Process conditions for film growth:
400 W, 10 mTorr, 100 ◦C [4, 7].


2. Film deposition


Our SiH4-based high density plasma deposition process brings
together the extreme conditions of low substrate temperature
(e.g., 100 ◦C), reduced ion bombardment, and highly reactive
plasma species (e.g., H, Si, SiH, SiH2). The consequence
is low adatom mobility accounting for ballistic-like features
of the deposition leading to pronounced self-shadowing and
thereby to a column–void structure. Factors leading to
enhancement of adatom mobility, such as controlled increase
of ion bombardment, lead to the disappearance of the column–
void morphology [35, 36]. The details of our deposition
process are given elsewhere [34, 37].


The key feature of a high density plasma process is that
with the high electron energies attained, the precursor gas
almost completely dissociates or ionizes to chemically very
active species. Consequently, the deposition reactions can
proceed through a low thermal energy pathway involving these
active species that chemisorb on the deposition surface with
a very short diffusion length. Columnar porous Si films
have been demonstrated earlier by glancing/oblique angle
deposition techniques via combining self-shadowing with low
adatom diffusion length of Si radicals. A consequence of low
adatom mobility in these demonstrations was poor bonding
and amorphous phase. In our high density plasma deposition
using H2 diluted SiH4, on the other hand, the high density of H
species apparently play a major role in the elimination of poor
bonding and promotion of high crystallinity [38] despite the
condition of very short adatom diffusion length. Nevertheless,
the short adatom diffusion length still has an impact on the
structure. It dictates that the building blocks of our films are
nanocrystals with an average crystallite size of about 10 nm.


3. Morphology


The morphology of a typical nanostructured Si film deposited
using H2 diluted SiH4 is shown in figure 1. Here, the smallest
visible structural units are 10–20 nm diameter fibres attached
approximately normal to the substrate, analogous to pillars


Figure 2. Plan (SEM) view of a nanostructured column–void Si film
grown on a Si wafer. Process conditions for film growth: 400 W,
10 mTorr, 100 ◦C [4, 7]. The film thickness is close to 600 nm.


in a brush. The fibres are seen to have aggregated to form
∼80 nm thick bundles (i.e., columnar aggregates). These
columnar aggregates are segregated in an interconnected void
network as figure 2 shows more clearly. The fibre diameter
appears to be fairly constant along the columnar aggregates.
When scratches on the film surface are examined by SEM, it
is not difficult to see among detached aggregates that some are
partially crumbled into fibres. Hence, the binding of the fibres
is inferred to be weak (e.g., van der Waals forces).


As the high resolution TEM micrograph of figure 3
indicates, nanocrystals are the fundamental building blocks
of the fibres. They essentially line up and assemble into
fibres with an average size of about 2–3 nanocrystals across
the fibre diameter [37, 39]. The same nanocrystal size range
is also inferred from XRD analysis, which yields an average
crystallite size of ∼10 nm (in the direction perpendicular to
fibre orientation) for the film of figure 1 [37]. More recently,
the ‘fibrous’ substructure of isolated columns was also realized
for glancing angle film deposition by Malac and Egerton [40],
who have also shown that the fibre diameter remains constant
during growth, whereas if any expansion (tapering) of a
columnar aggregate occurs, this is due to branching and starting
of a new fibre (bifurcation). In figure 1, no expansion of
the columns is seen, suggesting a constant number of fibres
along a columnar aggregate (no bifurcation). On the other
hand, as figure 4 shows, under certain conditions, expansion
of the columns is also possible in our case [39]. Here, the
branching of the fibres is very clearly seen. The expansion
induces a competition between the growing columns leading
to the termination of the shadowed fibres and columns at the
expense of surviving ones as seen in figure 4. We have not
yet systematically studied the origin of bifurcation in our case;
however, it is observed to be more pronounced after a certain
amount of Si deposit accumulates on the chamber walls.


The porosity of our material is found to decrease with
increasing microwave power [34, 37, 39]. If bifurcation is not
important, morphology is determined by the distribution of
initial 3D nuclei on the growth surface from which nanofibres
protrude. Even in cases where fibre bifurcation is important,
the porosity is still determined by the density of nuclei,
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Figure 3. High resolution cross-sectional (TEM) view of a
nanostructured column–void Si film showing nanocrystals forming
fibres, and fibres having aggregated to form a single column.
Process conditions for the film growth: 400 W, 10 mTorr,
100 ◦C [4, 7, 9]. The film was deposited on Si wafer.


Figure 4. Cross-sectional (SEM) view of a nanostructured
column–void Si film, where expansion of the columns (fibrous
aggregates) occurs with increasing film thickness as a result of
fibrous bifurcation. Process conditions for the film growth: 300 W,
20 mTorr, 100 ◦C [4, 7, 9]. The film was deposited on Si wafer.


since the crystallite size does not vary with power (in the
high crystallinity regime) [37]. Therefore, the decreasing
porosity, or equivalently higher areal density of fibres in this
case, must result from the increased density of nuclei with
increased power. This is consistent with the discussion in the
previous section—such that the increased microwave power
must enhance the high density plasma feature of the process
with a higher fraction of active Si precursor species as well
as H radicals leading to a higher nucleation rate. More
recently, we have discovered that the incorporation of SiF4 in


SiH4:H2 SiH4+SiF4:H2


    Si+ F4


100 nm100 nm


(a)


(b)


Figure 5. (a) Schematic diagrams illustrating the growth of well
separated fibres by incorporation of SiF4 into H2-diluted SiH4 as the
precursor gas. (b) Plan (SEM) view of a resultant nanostructured
column–void Si film. The film was grown on a glass substrate at a
thickness of about 400 nm. Several nanofibres detached from the
substrate lying on the film surface are seen. Process conditions for
film growth: 400 W, 10 mTorr, 100 ◦C [11].


addition to SiH4 as the precursor gas increases nanocolumnar
(fibre) separation and prevents their aggregation as illustrated
in figure 5(a) [3]. We explain this increase in porosity as a result
of suppression of nucleation density due to the consumption
of H by F to form HF [41]. The micrograph shown in
figure 5(b) is representative of the morphology obtained by
SiF4 incorporation. An array of 20–30 nm wide nanocolumns
(fibres) with an average separation of 20 nm (ranging from 10
to 30 nm) is seen.


4. Ultrarapid, ultrasensitive humidity sensors:
application to respiratory monitoring


A sensitive and rapid response humidity sensor can serve as a
respiratory sensor, as it can easily detect the expiration phase
of respiration; i.e., the moist air stream of close to 100%
relative humidity ejected from nostrils. Such a sensor would
facilitate the diagnosis of chronic obstructive chest diseases,
acute respiratory depression or apnoea [42, 43]. Unfortunately,
the shortest response times encountered for polymer or ceramic
humidity sensors in the literature lie within 1–2 s.


Porous insulators, in particular ceramics, have long been
known to exhibit conductivity and permittivity variations in
response to changes in humidity. This property, exploited in
the majority of the commercial humidity sensors, is associated
with ionic (e.g., H+) conductivity and permittivity increases
due to adsorption/condensation of water in the void structure
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Figure 6. (a) Monitoring of simulated respiration. The relative
humidity cycles between 20 and 90%. The successive data points
are 0.2 s apart. The operating voltage is 5 V. The data were obtained
with the sensor shown in (b) which was fabricated on a thin sheet of
clear plastic (parylene). The column–void Si, which is 50 nm thick,
looks light brown. The square Pt contact pads (darker shade) and the
interdigitated Pt electrode region (lighter shade in between the pads)
are seen. The interdigitated electrode separation is 40 µm.


of the porous insulator. More recently, this same behaviour
has been demonstrated in electrochemically etched porous Si
(PSi) [44]. The PSi-based humidity sensors have attracted
attention, since they can easily be integrated with signal
processing circuits on a Si chip. However, the PSi in
these sensors is fabricated on a conducting Si substrate by
electrochemical etching. Consequently, the PSi layer cannot
be contacted laterally. The obligatory use of sandwich
electrodes impedes diffusion of the vapour into/out of the
PSi layer leading to poor sensitivity as well as poor response
time [44]. These deficiencies are a considerable hindrance
when a high sensitivity hygrometer with a response time <0.5 s
is needed for applications such as monitoring respiratory rates
and phases [42].


Figure 6(a) demonstrates the detection of relative humidity
(RH) cycles between 20 and 90% in �0.2 s with ∼5 orders of
magnitude variation in conductance with our nanostructured
column–void Si film. Such superior performance is
attributable to the unique arrayed column–void network
structure and ultrafine thickness (e.g., 50 nm) of the Si film
as well as to the lateral electrode configuration employed [3].
With the unique situation of voids interconnected and oriented
perpendicularly to an open film/ambient interface, the water


vapour can diffuse in and out of our sensor rapidly and
uniformly. Here, the sensor was fabricated on a polymer
(i.e., parylene) substrate as shown in figure 6(b). A 5 min
H2O2 (30%) immersion was carried out as the last step of
sensor fabrication in order to modify the Si surface from an H-
terminated (hydrophobic) to an oxidized and OH-terminated
(hydrophylic) state [3]. The time response (current at constant
voltage) was measured by directing a water-vapour-saturated
N2 stream (1 l min−1, 20 ◦C) on to the sensor. The stream was
turned on and off at 30 cycles min−1 by a computer controlled
solenoid valve to simulate respiration. All measurements were
carried out at 20 ◦C.


An important property that dictates both sensitivity
and response time is the void size (columnar separation)
distribution. We took advantage of our control of our
film morphology, and investigated our sensor’s performance
for various void size distributions with the objective of
optimization. The sensor of figure 6 was fabricated using
the specific film that is described by figure 5. As seen in
figure 5(b), this film is associated with a void size distribution
ranging from 10 to 30 nm. On the other hand, we observed a
slower response when the distribution shifted or got broader
and included voids smaller than ∼10 nm. This is because the
mobility of water molecules gets more restricted in smaller
voids and subsequently limits the adsorption/desorption rate.
Furthermore, when the void size distribution is dominantly
below ∼10 nm, a majority of the pores get filled with water
(capillary condensation) at a relative humidity of ∼80%. This
leads to the saturation of humidity response and insensitivity
for higher RH levels.


A critical need for respiratory monitoring is in the
detection of airway obstruction in neonates. Current
monitoring techniques are based on sensing the movement of
the chest wall which does not recognize airway obstruction.
Therefore, the development of a humidity-based breathing
sensor would enable the detection of airway obstruction more
reliably. In order to clinically evaluate our humidity sensor,
we have conducted respiratory monitoring tests on various
neonates at the Penn State Hershey Medical Center. In these
tests our humidity sensor was taped on a wooden tongue
depressor as shown in figure 7 and situated under the infant’s
nostrils. Figure 7 also shows the respiratory signal pick-up of
a neonate with body weight 1425 g. The data show that the
respiration rate of the baby was around 60 times min−1.


We investigated the stability of this sensor during
operation and storage. When the sensors were subjected to
cycled RH (50–90% performed at 10 V and 20 ◦C) similar to
that used for figure 6(a) and to constant elevated RH (90%
carried out at 10 V and 20 ◦C) for as long as 24 continuous
hours, there was no appearance of degradation in sensitivity or
response time [3]. A drift in the humidity response (current)
was encountered for storage in ambient (40–50% RH, 20 ◦C)
after ten days for films thicker than 100 nm. This drift
is more pronounced for the lower RH response involving a
decrease in current of up to ∼2 orders of magnitude. For
films thinner than 50 nm, the degradation is not seen until after
two months; however, it involved a similar drift in current as
well as a response time prolongation to >1 s. The earlier
degradation seen in thicker films may possibly arise from
aggregation of Si columns induced by surface tension (i.e.,
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Figure 7. Respiratory monitoring of a prematurely born baby.


capillary forces) during drying of water, that has also been
observed for carbon nanotube arrays [45]. Such aggregation
leads to the formation of a new void network with larger voids
(i.e., which sometimes resemble cracks that form in drying soil
as we observe with SEM) at the expense of smaller voids due
to aggregation (bundling) of the columns. In thinner films, this
morphological instability is absent as the columns are too short
and cannot bend far enough to form aggregates. Accordingly,
we have focused our investigation on thinner films in the area
of humidity sensing. The storage instability seen in thinner
films which occurs at a longer term is likely to arise from
surface chemistry changes, such as variation in OH content
and adsorption of hydrocarbons.


The exposure of the as-deposited column–void Si film
to H2O2 results in a highly disordered oxide with both
stoichiometric and sub-stoichiometric (O-deficient) domains
as we infer from the emergence of a broad infrared absorption
band ranging from 900 to 1300 cm−1 (i.e., the Si–O–Si bond-
stretching mode) seen in figure 8 [46]. Unlike for native
oxides grown on atomically flat Si wafers, the dominant
and easily resolvable mode comprising this band is the
longitudinal optical ‘out-of-phase’ antisymmetric Si–O–Si-
stretching vibration (LO2) located at 1155 cm−1 [47, 48].
LO2 is excited and pronounced in ultrathin oxide films under
two conditions: oblique incidence (i.e., the Berreman effect)
and disorder [47, 48]. Our Fourier transform infrared (FTIR)
characterization involved incidence normal to the substrate
which therefore was aligned at glancing angles to the lateral
surface of the Si columns. Reports on electrochemically [49]
and stain-etched [50] porous Si films clearly show the
emergence of a peak at ∼1160 cm−1 upon oxidation whose
origin was not discussed, but which we think is most likely
the LO2 mode as well. Oxidation also manifests itself with
the peaks appearing at 805 and 460 cm−1 assigned to Si–O–
Si bending and rocking modes, respectively [47, 48]. The
H2O2 treatment also gives rise to a broad band extending
from 3100 to 3800 cm−1 and a narrow peak at 3744 cm−1


which are ascribed to O–H bond stretching in near-neighbour
and isolated SiOH groups, respectively [51]. The integrated
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Figure 8. Infrared absorption of a nanostructured column–void Si
before (as-deposited) and after H2O2 treatment (30%, 20 ◦C,
10 min). ‘s’, ‘b’, ‘r’, and ‘w’ denote stretching, bending, rocking,
and wagging modes, respectively. The ‘as-deposited’ absorbance is
lowered by 0.01 unit (shifted to below) from the original for clarity.


intensity of the Si–H wagging band at 650 cm−1 is commonly
used to quantify H content as it is ascribed to all types of
SiHn (n = 1, 2, 3) arrangement. Although H terminating
the Si surface is expected to be knocked off by oxidation, the
Si–H wagging as well as stretching modes are seen to persist
substantially, indicative of a major fraction of H content in Si
grain boundaries.


The high polarity of the chemisorbed OH is the key to
our high sensitivity humidity sensing. It not only attracts H2O
molecules for physisorption, but also increases the dielectric
constant of the film surface, thereby reducing the dissociation
energy for water and increasing the concentration of H+


available for conduction. Unfortunately, the highly polar
surface also has high affinity for polar hydrocarbons, whose
adsorption leads to a decreased number of physisorption sites
available for water [52]. Such contamination has been argued
to be a major cause for the degraded sensitivity seen in all solid
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state humidity sensors [52]. Another degradation mechanism
has been attributed to increased surface density of Si–OH
groups to the level that a water molecule can get bonded to
two adjacent SiOH groups with two hydrogen bonds [53].
In this case, the water molecule is not as free to reorient in
an applied electric field as is a singly bonded water molecule
(i.e., at lower OH density), accounting for the degradation of
the dielectric constant of the surface and thereby a decreased
dissociation rate of physisorbed water. The abrupt appearance
of degradation is consistent with this model, in that the OH
density must continue to gradually increase with time after
the initial H2O2 exposure, and when it reaches a critical
density such as to enable doubly bonded water, degradation
is observed. This model of degradation also agrees with
our observation that the sensor current degrades more in the
lower RH regime, where water’s dissociation is dominantly
thermal. On the other hand, when RH > 70%, the adsorbed
water layer gets much thicker and the dominant mechanism
for dissociation becomes electrolysis [3]. Future work should
investigate whether degradation is accompanied with the
increasing intensity of the IR band associated with near-
neighbour SiOH or equivalently with decreasing intensity of
the IR peak associated with isolated SiOH. Such a correlation
would be in support of the OH-related degradation model
above.


In its degraded state, our humidity sensor is sensitive
enough for respiratory monitoring, as its responses to ambient
and exhaled air (from a patient) will still differ by orders of
magnitude. However, degradation of the response time to
>1 s potentially hinders respiratory monitoring. The fact
that a sensor degraded for humidity response (current) is also
found to have degraded for response time implies that the two
degradations might be of the same origin. However, unlike
the humidity response of our sensor, the response time of
our sensor has not yet been monitored systematically with
ageing. Therefore, it is not known definitively whether the two
degradations occur simultaneously and are of the same origin.
Systematic monitoring of the response time with ambient and
vacuum storage is in progress. The degradation of the response
time is seen to be more dominant for the decaying part of
the signal (i.e., humidity changing from high to low). This
suggests a decreased rate desorption caused by ageing which
is probably due to increased hydrophilic character. Possible
causes could be the increase in OH and/or oxide coverage of
the surface.


5. Quick mass analysis for proteomics


Since its emergence in the 1980s, matrix-assisted laser
desorption/ionization (MALDI) mass spectroscopy has
become one of the most in-demand techniques for the detection
of biological molecules (e.g., peptites, proteins). In MALDI,
the analyte is typically dissolved into a crystallized UV-
absorbing organic acid matrix. The matrix absorbs the
incident radiation and transfers the energy to the analyte
leading to its ionization and thermal desorption. This
indirect means of energy transfer to the analyte, rather
than its direct absorption of laser radiation, reduces its
fragmentation/degradation. However, the matrix itself desorbs
and ionizes during the process just as the analyte does. This
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Figure 9. Schematic concept diagram illustrating laser
desorption/ionization of analyte molecules on nanostructured
column–void Si.


inclusion of the matrix molecules in the collected signal
introduces background in the low mass (m/z < 500)


signal complicating analysis of small molecules such as drug
molecules. Recently, nanostructured semiconductor films
prepared by either electrochemical etching or our high density
plasma deposition were shown to serve the function of the
matrix without interference in the low mass signal [15, 54, 55].
A further advantage of such matrix-free substrates is higher
throughput and reproducibility in analysis, since the analyte
can be directly spotted without the worry of its homogeneous
mixing and co-crystallization with a matrix.


We have analysed a number of different peptides and
proteins in the <6000 Da range, including protease-digested
proteins for peptide ‘fingerprinting’. This was done by direct
spotting of the analyte molecules on our nanostructured Si films
(e.g., as 0.5–1.0 µl of solution droplets) and analysing them
using desorption/ionization mass spectroscopy [55]. Figure 9
illustrates the mechanisms of laser desorption/ionization using
our nanostructured column–void Si film. A variety of sample
preparation conditions including the use of chemical additives,
surface treatments, and sample purification have also been
tested with our material [55]. These tests have demonstrated
the potential of our nanostructured films for high throughput
proteomic screening. As an example, figure 10 shows the
detection of des-pro3,[ala2,6]-bradykinin at m/z 920 with
surrounding peaks (at m/z 943 and 959), which corresponds to
sodium and potassium attachment. This plot demonstrates the
utility of our deposited film material with the absence of noise
below m/z 500 and clear detection of the peptide. Figure 11
gives the mass spectrum of a mixture of peptides spotted on
our film that was coated on a plastic substrate.


No observable peptide signal was obtained if our sample
molecules were placed on a metal surface, where the laser
light reflects efficiently, or on a glass surface, where the laser
light is poorly absorbed. The molecules did, however, desorb
and ionize on a UV-absorbing silicon wafer (i.e., continuous
surface) with or without a silicon dioxide surface layer [55].
The analyte counts in this case were significantly lower than
those with our nanostructured Si films. The results indicate that
the critical element of this process is the coupling of the laser
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Figure 10. Mass spectrum of a des-pro3,[ala2,6]-bradykinin
(m/z 920) solution spotted (1 pmol) on a nanostructured Si film
substrate.


Figure 11. Mass spectrum of a mixture of peptides spotted on a
nanostructured Si film on a plastic substrate (all in the pmol range),
including des-arg1-bradykinin (m/z 905), (m/z 1184), angiotensin
I (m/z 1297), glu1-fibrinopeptide B (m/z 1571), and neurotensin
(m/z 1673).


light to the substrate. The fraction of electromagnetic energy
coupled to the substrate (i.e., the ratio of absorbed power to
incident power (A)) is 1—reflectance (R)− transmission (T ).
In particular, for our nanostructured Si films T � 1 at 337 nm
(laser excitation), and therefore A ≈ 1 − R − T at 337 nm.
The minimum film thickness that we employed for our laser
desorption/ionization investigation was ∼50 nm [55], whereas
T is found to be �1 for the thickness range down to ∼20 nm.
Therefore, the absorption of the laser irradiation is understood
to take place very close to the film surface, possibly leading to
the formation of hot spots as envisioned in figure 9.


Figure 12 plots the minimum laser power required to
detect bradykinin for films of varying laser coupling, which
is calculated from the reflectance (at 337 nm) as A ≈ 1 − R.
As seen from the inset of figure 12, the reflectance of our
films can be tailored by adjusting the deposition parameters.
According to our earlier discussion in this paper, lowering
of the deposition (plasma) power dilutes the nucleation and
thereby increases the porosity and columnar separation. The
consequence is a lower refractive index and a lower reflectance.
Equivalently, the level of laser coupling can be controllably
enhanced. This enables the detection at a lower threshold laser
power as figure 12 shows.


In addition, our nanostructured films not only efficiently
absorb laser light but also have exceptional loading capacities
due to their high specific surface area. The ability to adsorb


2


3


4


5


0. 55 0.6 0 .65 0.7 0.75 0.8


0.1


0.2


0.3


320 400 480 560 640


R
ef


le
ct


an
ce


Deposition power (W)


Fraction of the laser power coupled


T
hr


es
ho


ld
la


se
r


po
w


er
fo


r
de


te
ct


io
n


(µ
J/


pu
ls


e)


Figure 12. Minimum laser power required to detect bradykinin for
three void–column Si films with different laser coupling, A. A was
derived from the reflectance, R, as A = 1−R. The inset represents the
control of reflectance (at 337 nm) by varying the deposition power.


many analyte molecules in the surface features of the film
provides a much greater sensitivity when performing laser
desorption than for material with a flat surface. The enhanced
sensitivity is important because of the low concentrations of
compounds found in most biological systems.


We were able to detect analytes on void–column Si films
over one year old. This is the longest ageing time tested so
far for our films. The dominant effects of the native oxide/OH
coverage on the Si surface caused by ageing are variation in the
spreading of the analyte drop (i.e., change in surface density
of analyte) and in the analyte crystallization. This latter aspect
seems to affect how some molecules ionize.


The deposited nanostructured column–void Si films are
extremely effective in adsorbing and immobilizing not only
the analyte molecules but also the contaminants from the
ambient atmosphere. Although this ‘molecular/atomic Velcro’
feature of our films results in low mass noise during analyte
detection, it also opens the door to environmental monitoring
applications. A weak polymer hydrocarbon spectrum appears
for almost all of the films and does not really increase over time.
It appears no matter how quickly the films are transferred from
the deposition system into the mass spectrometer. Other small
molecules do show up in the range of 70–1000 amu, which
tend to gain or reduce in intensity depending on the storage
environment. All of these molecules appear to be organic,
as they show the carbon isotope pattern. The presence of
these contaminants affects ionization of the analyte because of
charge competition, which significantly degrades the signal at
low analyte levels (e.g., ∼100 fmol). We have not been able to
reproducibly eliminate the polymer hydrocarbon spectra even
with vacuum packaging. However, the other small molecule
contaminants can be effectively avoided by packaging. FTIR
proved not nearly sensitive enough for characterizing these
contaminants. Mass spectroscopy/mass spectroscopy could
be utilized to determine the exact chemical structure of the
contaminants which is the subject of future exploration.


6. Cell adhesion


In the last few decades there has been a growing interest in
understanding the mechanisms associated with the adhesion,
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Figure 13. Plan (SEM) views of FL83B hepatocytes on patterned
nanostructured column–void Si film on glass, showing their
preferential attachment and spreading on Si patterns. The arrows
indicate the extensive spreading of the cellular fringe on the
column–void Si.


migration, and proliferation of cells onto various material
surfaces [56, 57]. This is due, in part, to the potential
commercial application of this knowledge for the development
of high throughput screening devices such as cell-based
biosensors and diagnostic devices, as well as prosthetic
coatings that would render implants more biocompatible
within the body [56–58]. This interest has led to the
development of a number of materials and techniques that
allow for control over the position, shape, and size of
anchorage-dependent cells on surfaces, an ability commonly
referred to as that of cell patterning [59–62]. Through the
use of cell patterning techniques, it is possible to isolate
individual cells and investigate the response of a single cell
to various physicochemical and topographic cues. This allows
the behaviour of small number of cells or single cells to be
studied in a controlled environment rather than relying on
statistical information obtained from groups of cells.


One material that has been explored as a possible
candidate to pattern cells is our nanostructured Si. Since
it is grown in the presence of high density of H species,
the surfaces of the Si nanocrystals are terminated with H
rendering our material hydrophobic in its as-deposited state.
This hydrophobicity combined with the unique nanostructured


topography of our material provides a surface well suited
for cell adherence. Previously, we have shown promoted
attachment, differentiation, and proliferation of prokaryotic
and eukaryotic cells on our material (e.g., PC 12 cells treated
with nerve growth factor, pluripotent stem cells derived from
murine neural crests) [63]. Similarly, Bayliss et al have shown
that electrochemically etched porous Si exhibits a higher
viability for rat neuronal (B50) cells compared to glass, bulk
Si, and polycrystalline Si [64].


Here, we would like to report on our more recent findings.
The ability of our material to cause cells to preferentially
adhere was tested recently by examining the relative adhesion
of FL83B hepatocytes to patterns of columnar silicon, versus
that to borosilicate glass control regions surrounding the Si.
The patterned silicon films and the control glass regions were
exposed for a brief period of time to a suspension of the
aforementioned hepatocytes contained in cell cultural media
(nutrient mixture F-12 Ham Kaighn’s modification (F-12K)
from Sigma). Following this incubation period, the samples
underwent a gentle wash in Dulbecco’s phosphate-buffered
saline (PBS) solution which removed any non-adherent or
loosely adhered cells. The samples were then immersed
in a fresh media solution and allowed to incubate for an
additional 30 min. The number and location of the adhered
cells, with respect to the patterned Si films, were observed
via optical microscopy. The cell adhesion was found to occur
typically within 20 min. Further examination of the cellular
response to the patterned silicon film was examined by electron
microscopy, immunofluorescent microscopy, and microarray
analysis [65].


The results of the aforementioned research have shown
that there are a significant number of cells that remained
adhered to the patterns of column–void silicon as compared
to the surrounding glass. This preferential adhesion of cells
to the silicon film, as shown in figure 13, is attributed to
the relative hydrophobic surface of the columnar Si which is
thought to promote the physisorption of extracellular matrix
(ECM) proteins contained within the medium that the cells
were suspended in. These physisorbed ECM proteins function
as a tether to which cells can bind and so begin to adhere to a
surface. Therefore, increasing the quantity of ECM proteins
adsorbed on a surface likewise increases the ability of cells
to adhere to that surface. Proliferation of the hepatocytes, as
seen in figure 13, was evidenced after an hour of incubation.
The advantage that using column–void Si as a means to pattern
cells to a surface has over current methods of patterning cells
is that it offers a non-organic method of patterning cells that
can easily be incorporated into a microfluidic device or as a
coating on an implant. On the other hand, the void–column
Si films were found to dissolve completely in 3 h in the
media solution used regardless of whether the hepatocytes
were present or not. Upon dissolution of the Si film, we
observed the living hepatocytes, once adhered to Si, to lift
off and form visible sheet-like aggregates. Currently, we are
exploring various surface chemistry modifications with the
objective of prolonging the exposure of our column–void Si
to in vitro environments.


7. Conclusions


Our nanostructured column–void Si film material exhibits
various unique properties that can find immediate use with
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superior performance in certain biomedical applications as
demonstrated in this report. These properties can be tailored
to specific applications with controllable film morphology
and surface chemistry. Furthermore, these unique properties
are transferable to any material surface thanks to our
low temperature film deposition capability. As a result,
our nanostructured film material has the potential to offer
numerous therapeutic, diagnostic, and bioanalytical solutions.
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